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RTR 3 f^PT ^ 7TW ^ ^n# t fa W tfaWR ^ 3 T?3T 

Separate Paging is given to this Partin order that it may be filed as a separate compilation 


RTR II—HtfST 3-—TJR-RfOF ( ii ) 
PART 11—Section 3—Sub-section (ii) 


< MKrl 7TT3TTT "5k ( T8TT sjtjSTcFT ) ^JTCT Wft fat* OQ. 7TtfcTf*J5> 30^9 3?lT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


16 2009 

^T.3TT. 3119.—TR4jI{I 7«TH () ajfafadR, 1971 (1971 ^ 40) ^ 3 cWT RRrl 

7R+R, ^ R^IrR ^1.3TT. 1825 f^TT^ 4 2009 3Tf*R£RTI 3 3R?7RF TR&H £RT KR +T W$F\ ^x\ ^ ^ 

TmtRR r ^ ^ 3 ? 8 Rn ^rqf ^ s&m ^ tr+r mrfi ^ +tfrt (l) .3 ^rf*m arfa+ifaT 

7 R 3 HT ^ Mlfel SlfaFKt ^ ^ 7 RRRJ ^ ^f«Tcl arfaftRR ^ ^ 7 RRFI 3 Tfa£Rt f 7^1 RRcft t ^ 

TlRTft^^TFm (2)3 fafaf^V flf^^PlSb 'WFn 3 TTRfafl sNfa+R 7*?Rfa "Rfasff ^ RtcR RifaF SlMWT ^ 3TcPfcT 3TO37 

•iW t> "gRT TPR^I 3 lf*RRKt +t Rtr «h^cql ^TT fa^FR 3 tR TFtT Tlf^RTt RH 3 RTRT +70 : 

flKOfi 

9 hH TT. 3 if^l c hl '0 +T 7 R+Kt hU^k) +>t ^f^RlT IT®?! 8 f)^dV*fcK ■Wf'ii 9 TilHIQ. 

12 3 ___ 

1. Mg l fHfl gRE (^^’^T), 7f?RR «rm?f TPR 4 WRX-3, 47, TtS 7F& Ffe, ^ 

Tjeft ^ 7 , ^R 7 ^krRt , 3 RR ^RR?l! A ^94 *^W ^ ^ f 

ehlrt'Tiiai «<' j n^) 

2. ^RFt=2 3 fTRTRR ^RIRT TPR 3 IVY, 47, tZ WV. 

RcT, ifrm 1V/V, 7T^7 Ffe, +>WrWl ^fcTO RcT ^ RRf^Rl ^ 

(qf^tR ^m) RfeR r mR-htTwri I 

[m 7 ( ^H- 14 / 98 - 2 p 99 -m-l(t^)-RR^ 

1 T^. ^ 3 TR«R[, 3 PRR ^ " 


1097 G 1/2009 
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MINISTRY OF HOME AFFAIRS 

New Delhi, the 16th November, 2009 

S.O. 3119.—In exercise of the powers conferred by Section 3 of the Public Premises Eviction of Un-authoized 
Occupants) Act, 1971 (40 of 1971), and in partial modification of the notification of the Government of India in the Ministry 
of Home Affairs S.O. 1825 dated 4-7-2009, except as respects things done or omitted to be done before such modification,the 
Central Gover ment hereby appoints the Officers mentioned in column (I) of the Table below, being the Officer equivalent 
to the rank ot a Gazetted Officer of the Government to be Estate Officer for the purposes of the said Act, who shall exercise 
the powers conferred and perform the duties imposed on the Estate Officer by or under the said Act within the local limits 
of the jurisdiction in respect of the public premises specified in column (2) of the table aforesaid namely : 

TABLE 

SI. No. Designion of the Officer Public premises and local limits ofjurisdict’on 


2 


3 


!. Deputy Inspector Genera! of Police 

(Provision and Accounts), Eastern Sector, 
Central Reserve Police Force, Headquarter, 
Salt Lake, Kolkata (West Bengal) 

2. Commandant, 3rd Signal Battalion, Central 

Reserve Police Force, Sector IV/V, Salt 
1 ,ake, Kolkata (West Bengal) 


Premises of land and assets belonging to Central 
Reserve Police Force at Sector-IH, Salt Lake, 47, Strand 
Road and Rajarhat, New Town, Kolkata in the State of 
West Bengal. 

Premises of land and assets belonging to Central 
Reserve Police Force at Sector-IV/V, Salt Lake, 47, 
Strand Road and Rajarhat, New Town, Kolkata in the 
State of West Bengal. 

~~ [F. No. A-Ii-14/98-2009-Admn.-1 (ES)-MHA=RF-in J 
H. KAM SUANTHANG, Under Secy. 


fyicbrcra <TOT liSTWI 
(^RTfSret 3fhr from) 

# 9 2009 

cFTT.3TT. 3120—tJrT^gRT WFTT SlfafWT, 1946 (1946 STfafWT 25) # 

m 6 ^ TTR? TfecT *4KT 5 # (1 ) ^ 5RT TTTrT ^ ^7 f^T #7T 71^T W^K, ^ faRFT 

4 TJF (#)#-( 13)~1/2005 2008 SRI 3TM TfaT 

#7T #57 SRI 3T#t 3M ^ 3 TFTfcT 77# ^ ^ WMK f^RUl 37faf#R, 1988 (1988 

49) # «4RT 13(213( 1)(|) ^ ^ R7 f#7 ^ ^ 

™ qFH , M^qsllf cT« 4 T ’ 3 # ^ f# 1717 37 *Rn cT#f i\ ft# 3 R*T SERN ^ 37777# 

^Tf 37#R ^ ^ ftc# ft# ^ RS# # ftTRTR feHNd 3#T 7FR! 

R* TOt i I 


[77. 228/75/2008-t#^ II < 
37R7 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and T raining) 

New Delhi, the 9th November, 2009 

S.O. 3120.—In exercise of the powers conferred by sub-section (1) of Section 5, read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the Stats 
Government of Himachal Pradesh, Department of Home (Section-D) vide Notification No. Home (D)/B(I3)-l/2005 dated 
31 st July, 2008, hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment to the 
whole of the State of Himachal Pradesh for investigation of the offence punishable under section 13(2) read with 13(1 ))(e) 
of the Prevention of Corruption Act, 1988 (Act No. 49 of 1988) alleged to have been committed by Shri Bhupander Singh 
Thind, IPS Officer of Himachal Pradesh Cadre by having assets disproportionate, to his known sources of income as also 
for the other matters connected with the same and for any offence or attempt, abetment and conspiracy in relation to or i.i 
connection with the said offence committed in the course of the same transaction or arising out of the same facts. 

[No. 228/75/2008-AVD-H; 

CHANDRA PRAKASH, Under Secy. 



4 


f 


r 


1 .. « M 
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10RR*R7, 2009 

RR.3TT. 3121.—*-*10 TRRrR TJR^gRT fq'Hi'f R>t ft-ll* 6 3 i«kj«<{, 2009 R>t TRRRsRRT STfrRJRRT RR 3u*ftl4> 

RR^ 3^ 3TRITR RfRTR! ^ffFrTT, 1973 (1974 RR STfafRRRU 2) Rft RRT 24 Rft^R-RTCT (8) SIR XR Sflf^W^T RR RRbT R?tf 
fl! feft fRTlR ’jf^RT vm ^I (tM^) SRT TMTfw RFMt ^-3TfM%JR ^ R^TT TF^T 3 fafa STR wfRR ^RRSM 3TRRT 
3PTIcftR ^ITIld^ 3 X RPMt ^ 3TRfa, ^3M RR ^ %( (HHfdRald 3TfVRRRT3Tf ^1#T RT^F stfMRtRR? ^ 

^R 3 fa^RR R^ t ; 

TFf# 

1. Wl^*+> rm 

2. RTcffcn RRT fTRRRC 

[U 225/21/2009-^/51.-11] 
RRR?T, 3TRT rPrr 


CORRIGENDUM 

New Delhi, the 10th November, 2009 

S.0.3121 .—In partial modiflciation of this Department’s Notification of even number dated 6 th October, 2009 and 
in exercise ofthe powers conferred by sub-section (8) of Secticn24 ofthe Code of Criminal Procedure, 1973 (ActNo. 2 of 
1974), the Central Government hereby appoints following Advocates as Special Public Prosecutors for conducting 
prosecution of cases instituted by the Delhi Special Police Establishment (CBI) in the State of Goa as entrusted to them by 
the Central Bureau of investigation in the trial courts and appeals/revisions or other matters arising out of these cases in 
revisional or appellate courts established by law : 

S/Shri 

1. Joseph Sebastian Vaz, 

2. Santosh Rama Rivankar 

[No. 225/21/2009-AVD-IIJ 
CHANDRA PRAKASH, Under Sccy. 


farT RRTRTR 

( f<*Til<< t)cm( ) 

lORRJRT, 2009 

RR.3TT. 3122.—'1955 (1955 RR 23) Rft RTR 21RT R^R RTR 21 R^RR-RTR(l)^ 
T3*Z (R) STR RRR Hlf4d4T RR #T RT^ RRRR7, RTRTtR iRpf ^TRT M RRR?f RTR#, t^d^Rl Rt M^T RRTR RReT, 

Rrtml 3/5, RMMlFR 3TMI<Wd, RRTR R : RTRt RPT, Rf tRerft R?1‘3RRTt pl^fad RT| 3rf*TCJRRT Rft RPftR 3 #T Rif Rft 3TRfa <£ 
3TRRT 3PM 3TT^ff RRT, Rfl Mt RF^ Ft, MR#9 R*? ^RTR^ f^rft RRFTtR Rl^ RTRRT W R^RM^' RlfRR RTRft tl 

[RR. R. 8/2/2009 R)3Tf| ] 
^ffcRTT ^TRR, fH^I* 


MINISTRY OF FINANCE 


(Department of Financial Services) 

New Delhi, the 10th November, 2009 

S.O. 3122. —In exercise of the powers conferred by of clause (c) of sub-section (1) of Section 21, read with 
section 21A ofthe State Bank of India Act, 1955 (23 of 1955), the Centrtal Government, in consultation with Reserve Bank 
of India, hereby nominates Shri Naresh Kumar Drall, resident of 3/5, Pal Mohan Apartment, Club Road, Punjabi Bagh, 
New Delhi to be a member ofthe Local Board of State Bank of India at Delhi Region, for a period of three years, from the 
date of notification of his appointment or until further orders, whichever is earlier. 

[F. No. 8/2/2009-BO-I] 
SUMITA DAWRA, Director 

Rf l^crTt, I0XPRR 2009 

RR.3TT. 3123.—RRPft (39*0! RR 3 t4r ITef 3RTM) StfRfWT, 1970 R>t RRT 3 Rj) RRRRT (2RT) FIR XtT 
RlfRRRf RR RRpT RRR IPi, MTRT 7RRR7, RRRtR fOT^ ^R7 R^ RRR^f it, RR^RT, 1RT 3rfRfRRR R^ RFR RcRRT cT^f^Rt RR -Irt Rfr 
RffRRRT Ril RRi 6°1K MIR *<1 s 6MI* R<oTRR cTH F^TR *<ls 6M9. RRRt ^ I 

[RR. U 11/4/2009 
^t. -gt. , 3TRT TlfRR 
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New Delhi, the 10th November, 2009 

S.O. 3123.—In exercise of the powers conferred by sub-section (2A) of Section 3, of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970, the Government of India, in consultation with the Reserve Bank of 
India, hereby increases the authorised capital of every corresponding new bank under the Act fiom 
One thousand five hundred crores of rupees to Three thousand crores of rupees. 

[F. No. 1I/4/2009-BOAI 
D. D. MAHESHWARI, Under Secy. 

9^f9c#, 10 99*97,2009 

^T.3TT. 3124.— ^69> 7 7) 9979) (3HsbR) 97T 3T#7 P 37cT7°T) 37fafWl, 1980 9?) *971 3 97) 9^7*971 (297) 3KT W 
gifa mf -jr#i 9579 p, * 979 77797T7, RntftaD tfIW 77f 'A, m^kt ,377 ^ WfT wfcr 

■5nfR^r 33ft nq p7 fF597 9T9 7^ 957)5 7^ 7) 95T977 #7 ^tR 977te TP 9><dl t t 

[m 77. 11/4/2009-^3^] 
^). ^). 9T g 7 9l) , 3797 77f99 

New Delhi, the 10th November, 2009 

S.O. 3124.—In exercise of the powers conferred by sub-section (2A) of Section 3, of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1980, the Government of India, in consultation with the Reserve Bank of 
India, hereby increases the authorised capital of every corresponding new bank under the Act from 
One thousand five hundred crores of rupees to Three thousand crores of rupees. 

[F. No. 11/4/2009-BOAj 
D. D. MAHESHWARI, Under Sccy, 

9f fan!, 12 ’13*47, 2009 

W.37T. 3125.—'3l)7 1997777 ^97 37f9f999, 1981 95) *971 7 95) 959T7I (2) ^ 799 Ffaf 9TT1 6 97t 

-39*971 (1) ^ (9) £T7T VTf^rRTf '957 99)9 ^777) p, '^^9 7H9K, 9179)9 1794 ^97 ^ WT?1 957^, 9933171, *979)9 

f)^ fcfT 95 97^)9 9^^ ^ 991 #79) 7Tf?T TUPTrtTleR 97l f39f97 16-9-2009 ^ 26-6-2010 997 97) 3T9f9 

3799T 3TT^Tf 997, 9l 4) ft, 7T*?)9 ^ 3?fr 9T#9 1997T77 ^97 (9191^) ^ 1997T97 9 f#?T97 # *7q 4' p: 

9lffr9 9719) t 1 


[77. 7/4/2004-9)371-11 


7jfa9T ^t9tt, Ph^i* 


New Delh i, the 12th November, 2009 

S.O. 3125.—In exercise of the powers conferred by clause (c) of sub-section (1) of Section 6 read with sub-section 
(2) of Section 7 of the National Bank for Agriculture aid Rural Development Act, 198 i, the Central Government, in consultation 
with Reserve Bank of India, hereby re-nonrmates Shri Lakshmi Chand and Smt. Shashi Rajagopalan from the Central Board of 
Reserve Bank of India as Directors on the Board of Directors of National Bank for Agriculture and Rural Development 
(NABA RD), with effect from 16-9-2009 for a period up to 26-6-2010 or until further orders, whichever is earlier. 


[F.No.-7/4/2004-BO-l] 

_ SUM1TA D AWRA, Director 

7J9F77 3&T WRU| 991799 

^1w), 10 99*97, 2009 

9F5T3TT. 3126.—##9 7T797T7, 7R919T (779 ^ W779fr9 991991' 97Dp99t9) 1999, 1976 ^ fw? 10 T llw i (4) 
^ 3137779 A, ^1*1 99Tf9&9cT9 (7J99T 3$7 » 99TFT9) # PHHPcdPaid 379)979 ##9719)9191, f## 80% ^ 37f*T97 
97#9TT)^ 9 f?# 97T *l47U99> 199 9F9 9R f#7t t, # 37ftRjf99 9779) t 
1 . 375#1 37^TS7nT # 5 , fr999TT I 

1 39#! 3799 ## 1 #FH4y I 

3. 3799 71^9 ^W*#27, ( feWMrl 9#T) 1 

4. ^797)9 3737 ^ #$, (^f^fOT) | 

5. $ 3797)9 3799 #99 gWRldf , Md4ldTM I 

6 v 379#r 1 


[97T. 771s91 f 11017/6/2007-f99)] 
fW99I, 19^7197 (7RRI9T) 
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MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 10th November, 2009 


S.O. 3126.—In pursuance of sub-rule (4) of Rule 10 of the Official languages (Use for Official Purposes of the 
Union) Ruies, 1976, the Central Government hereby notifies the following offices under Directorate General of Doordarshan 
(Ministry of Information and Broadcasting), more that 80% of the staff whereof have acquired the working knowledge of 


Hindi:— 

1. Doordarshan Maintenance Centre, Shimla. 

2. Doordarshan Lower Power Transmitter, Bilaspur.. 

3. Doordarshan Lower Power Transmitter, Rampur (Himachal Pradesh). 

4. Doordarshan Maintenance Centre, Jammu (South). ’ 

5. Doordarshan Lower Power Transmitter, Patnitop. 

6. Doordarshan Kendra, Jammu. 


[F, No. E-l 1017/6/2007-Hindi] 
PRIYAMVADA, Director (O.L.) 


■qpfsr rrtzt! RwHR’iftnFW 
( wa r foyT ftram) 

(rfstwn 1 uwi) 

12 W3R, 2009 

W.3R. 3127,—(TR^ ^) fTOR, 1976 10 (4) 

^ arjro if, -RHQ fa&m hd c r (<r&r<n fmi fa^m) ^ tfwh, ^ 

80% ^ ^ wn w t, 11 

[U 11011-1 /2009-7im^.] 
■jgT. 3Tf%?IT ^T, TlfaR 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

(O. L. Division) 

New Delhi, the 12th November, 2009 

S.O.3127.—In pursuance ofsub-rule(4)ofRule 10 of die Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies National Institute of technology, Hamirpur under Ministry of 
Human Resource Development, (Deptt of Higher Education) as office, whose more than 80% members of the staff have 
acquired working knowledge of Hindi. 


[No. 11011-1/2009-O.L.U] 
Dr. ANITA BHATN AGAR JAIN, Jt. Secy. 

TfaTT 3&T 7JERT iftM W 
(gHtait flWMI) 

(rraromT ar^FT) 

10 W3R, 2009 

^5»T.3?r. 3128.r—^ fen/ w<wVi ) 1976 (‘^T^TI ^lVf)Rfct 1987) ^ 

10 (4) "*¥, *rqi<, fit'll nltilPichl H^id-q <jwqK 1 «thi , i ^ Th"si w ii^4 )*1 fiMfelPsici 

80% ^ 3?fo*r *4 hiP< 41‘ ^ f^FTT t, STf^Rjf^cT Wt t \ 

Urns hmmmh v? aiftrasm (zt-irte), zf f&rft 

[Rt 11016/1/2009-71. 

7JVT TTfSRT WZZ (UVIRH) 

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

(O. L. Section) 

New Delhi, the 10th November, 2009 

S.O. 3128.—In pursuance of sub-rule 10 (4) of the Official Language (Use for Official Purposes of the Union) 
Rules, 1976, (as amended-1987), the Central Government hereby notifies the following Office under the administrative 
control of the Ministry of Communications and Information Technology, Department of Telecommunications where more 
than 80% of staff have acquired working knowledge of Hindi. 

TELECOM DISPUTES SETTLEMENT & APPELLATE TRIBUNAL (T D SAT), NEW DELHI 

[No. E.-l I016/1/2009-O.L.] 
SUDHA SHROTR1A, Jt. Secy. (Administration) 
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( iHyleMI ftWMI ) 

M f%Rt, 5 RR*RT, 2009 

oRT.3TT, 3129.—RRFR RTT, faf^d RfteRt gRT TR ilRjfT f% R7 f%R R% R?RTRRF RRTRTR gl RRT t 
Wtt%3Rf%TfeT (rH gt R^ 3*%R g% RTR % RTR RRq? 3lfRfRRR, 1976 (1976 R?T 60) RRT RTR %RTRRHRT 
(RTs4) R>T Sl^HKd) PlHH, 1987 R> TRRRl Ri 3R}RR "f % ^R Rid R>t RRTRdT ^ fR> eRTTRR 31% R>t 3TRfR 3 RRR HT-Sd 
rrt% rrtr t%t % frf^R qftfwM R tr^^r %r wr rrrt t%; 

3RT:, 3TR, %% RRFR, RRR 3TfafRRR R?t VRT 36 RRRRT (7) % RRRKT (8) gRT *lf%f «FT 31% % fg, 
%R$ g%l^RRr%, 68,3%% RR>?R %, %RT cRT, 3FRpif 3%fe, R>%R>1dl-I9 gRT fdfdftd TO R«TT% (RRT% 

■erf in) % ‘‘R<*sRr*jaft ” »%n ^ tjrr r%, 3RRRTf<rRi %tr rwp (R%-R%Rdr %z% rt?r) ^rt5?trst, 

%R3P % RTTRTR “^RTl" t (%3 % ^RRT R% RTfT RRT t) % 3Rp% f% 3TTf -^t/09/09/176 

HH^feid f%T RRT't, ^hIvi yni u iM5j "^TlTt RRdt "t I 

RRR RRTR RRT fa^cf % y«hK R>T RR%T 3RRTf7rf 3TfRRlfiRct dldl 3M4R U I (^[sM-HCrtilHCI kH£H>i 4 % R^Shwm^l 
$dTRci <dl$M) i? ! 3lf%cTR $RRT 30000 fRT.RT. % -^ddH 3RTRT 100 %.TIT. i? l RcRTRR HIMHIi SRRT^T (“I) 5 1%1T. i?l 
RRi STR-lR^RTR ^f=K1 ^ Pi1’H'=b[ ?TcT yfrf^lcl o«M<^>cr1'lirH«h Rlttcf STlRR^RR 3TRTR1? I yehW 3^4^ Sl% (g^T i ‘St) %TR 
sf< u I i-h 3^Kf$ld <+><d! 1? I 3M c t)< u l 230 4W 50 3TcRIRdf RRT 3TgTR R7 'qri4 «t><ril "f I 



JT[%-2 R% Tft#ET % RP 4HdW4 4|iHim 

3M4)<U| ^ f£t$r& ^ cRRT RR^ R?t %t t, ^ $$ $ ^ %t RRR RR % %T WT1 1 %t t i TWRij 

Rft RTSt R7 RR.-^g ^ 3?R %f 7TR tRRTTrf RR Rt TlllRRT R^t mi 7%t t I i&&il Rj) %T ^ tk&te %R f% % 

%n RT ■RRRTT I R% Rlt %TRg RR^ ^ RJT RRT 3% %RRS 4WUIH %RR fgRT RRT t I 

TRRRW i^f ^ %R RTF^ RfR t I %t dlfd^H RR) RfR RTt ^ %R R/^T W /RgC % feR tTRR 

fgRT RRT t ! 

44Vi 7RRR TRR 3ffRtRRR Rft VR1 36 RRRRT (12) gRT 3fgd RlfRRRl R1T 31% RRR gR, Rg 4h u ll RRdt ^ f^ 
3dd Rfe^l ^ 31R%R ^ gR 31RFFTR ^ 3TcRfg ^Rt f%%] gRT TRt fRgTd, t^Rl^T ^ 3T^RR % %t RI Hill I4h 4 TRR 
3T%% RferT RTT fRfR%T %RT RRI t, %f% % ^jlRcTT ^ ^ gt %T, RRT% % RH%RR ^ %R RRRR^T Rt % 4l 
5 m RT TRtf 3rf% ^ “4” RH ^%R 500 ^ 10,000 ^ R?t ^T ^ RrRRR RTRRPT mm (RR) R%R 5 RR ^ 300 RR RRT 
Rit 3Tf%RR ^FRTI RTR t % M- |" RTR lx 10 *, 2x10 *, 5x10 ^ t’, "Rt RRTfRR> RT RPTKR^ Ry% RT ?JfR ^ RRgcR f 1 

[RR. R. ^^RR-21 (74)/2009] 
3TR. Rl^RR, f%TRT, M% RTR t%R 


►M. 


I-III <"Hf||thlU< ,|i t |jj| 


I l . »i. l>m.-4i|i|«|fifl»NI|< ,11 |w ||.| . ' • -* WHf WWH Will 'tliw*" M.|«.*+.MI.,.. . . | li ..f i . ,pM! ¥ ,mt -.1. -I. WfUWIIWwiM .*...> mm . ..«• 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 5th November, 2009 

S.O.3129.—Whereas the Central Government, after considering the report subn itted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) an i the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Weighbridge-multiple platform Type) with digital indication of medium accuracy (Accuracy class-HI) 
of series U LWB” and with brand name “TULSI” (hereinafter referred to as the said Model), manufactured by M/s. Tulsi 
Trading Company, 68 , Ballygunge Circular Road, 3rd Floor, Annapurna Appt. Kolkata-19 and which is assigned the 
approval marie IN D/09/09/176; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge-multiple 
platform and multiple scale interval Type) with a maximum capacity of 30000 kg and minimum capacity, of 100 kg. The 
verification scale interval (e) is 5 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) indicates the weighing results. The instrument operates op 230 Volts, 50 Hertz alternative current 

power supply. —-- — 

Figure 2—Model (Indicator) 



Figure 3—Sealing provision of the Indicator of the model 

Sealing is done at the sides by making holes in the indicator of the instrument, then a seal wire is passed through 
these holes and a lead seal is applied. Sealing can be done by applying lead & seal wire through the holes provided on.the 
body of the instrument. The indicator can not be opened without tampering the Seal. A typical schematic diagram of 
sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 300 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. ormore and with value of I x I0 k , 2 * I0 k or 5*I0\ where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F.No.WM-21 (74)/2009) 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 9 WR7, 2009 

^T.3TT. 3130 —WMl ^T, RTfoSRt m ^ RRJcT M£ RT farJR ^ ^ R^RF RRTRH flRRT 
^rt fter^ k Rf% RtecT (RteRt r^ sn^fR^gji) rh^ stMrrr, 1976 (1976 rr 60) rrtrth sfp ttpt rhr^ 

(Rtecff rit 3FJRfcR) Iwf, 1987 ^ FRRRf ^ SF^SR f 3rfc ^7 RTR Rft RRTRRT f M cOlldK RRfa R^ 3TRfa 4 Rt W Rfecl 
RRT*faT RRTR <^'11 sfk fsrf^R nkf^rd^T k 3M<J«K1 y^N 'hid) tipRl; 

37R:, 3TR, R^tR R7RTC, RR<T 37fRfRRR Rft RIR 36 Rit 3RRTR (7) 3?fo 3RRTR (8) FIR Vlfad^T RTF RRpT RRcf f[R, 

RURdl RF ^TT , 151, RpTK RTF!, R*RI, facTT ^INpR (■^rftw) R^ RRI«faT (R87T«fm R*f 

III) 44^” J T^T ^ 3FE3T ^£5R RfFF, ^^Nlfcdd #cTR '3WR1 ZT?R) ^ RTFR R>T, WF RTT RTR 

“^rn" f (fak FRk T 1T^ WRfS^T R^T RRT f) 3fR M 37^)44 fR$ 371^ RR ^ST/09/09/118 RR^^ffi %RT RRT f, 

37^Ml44 RRFIRR RIRl RRxft f I 

■33R1 Rkd R3r> kPJfd Tfa HRJR RH RTC kcT 37TRlfte 3T7RRlfa<T dldd <JH«h<' J i (i^crfdlH dl^H) i? l $R«fO 3Tfcld>dH SiHci! 
30 fa.RT. 3fR ^JRcTR ^PRrTT 100 m t I RcRTRR HNHH 3RRRT (3) 5 UT. t I FR3 ^ 37T^q^B t fiRTTT m Rfo?TR 
RTfte 3Tpte<JcH RRTR't I ydil^l 3r^^fR! Sl^I-S (RcT"! Ft) RR?f fllcii RftelTR TRRfifaT RTR7T 1? 1 dH=b< g l 230 ^"tcd 
sfc 50 RcRTRRf RRT f^cf 1RI4 RT R5Ff RRcTT t I 



37TffR-2 RTFcT RTt Tfrf^Fi TO RR RtRRTR^ <M1H 

5'Sl c bd< Ri ri 4) 3PR RT3R sfk d<H krld R57HRR, "SJR RR i? 3^k TRRRR 3TR Tftcl RTRT RRR R> fVlM. 

R) ^ RfftR cite RR k RTRT ^TTRT "t I 3H4>< U I °Ft RlcT k tRRf tRRI Rff otlcii W RRRTT I Rfecl R>) ktcTRR RR^ ^ 

3WI RR WRt RkRM^ -SNiJlM <jhO<w f^RT RRT f I 

344>< u l k ^Pct^M ^ fay, «neO p I <MI6<I «£Rrl5kH cT?> °Ff ^ %R R/tel ^vte /R^( ^te R "feR Rt 
fc’HI RRT "I I 

3?R TR^R ’2T9RT 3lfkfRRR ^ RRf 36 Rt) "3RRR1 (12) 'SRI R4R ^lPw4) "^T RRRT efR^ RR, teRRT RRcft i? te> 
■44d hTsci ^ 37 ^ 7 ) 5 ^ fR y*ti«fS7| ^ 3|rt4fl 3Rl fqplHfcu gKI "3Rt [Tls&lcl, Fs'Jll^i ^ 3f JRK 3^7 3R) ■HIHifl k f^Rte 3<td 
31^Rlf^ct mT-SC! Rd fRfRRf*R [«h<fl RRI't', fqflpHa 3Rl ^(SKrtl ^ 'RRI^rfT 3?R RTT^RTcH ^ cfrcH 'SRRRR Rt ^ft 

100 1R.RT ^ 2 m cRT ^ “3” RR ^ 1^ 100 3 10,000 7RT ^ ^ k' RcRIMH RTRRH 3RRTR (T^R) 3ifk 5 TIT. RT 3Rk 3rfRRT 
^“f’RR ^ fair 500 3 IQ,000 RR> k MRRfRRR 3RRR1 (TR) R%R 50 fclT. RfeRR WIt 3?R 

“^”RR 1x 10 *, 2x10 *, 5x10 *, ^t, RRTrRRT RT ilTRRRRTRT ^ ^ RR^ f I 

[RR. R. ^5^RR-21 (63 )/2009 ] 
3tr. rt^rr, Mm ; rtr 
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New Delhi, the 9th November, 2009 

S.O. 3130.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model? described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore* in exercise of the powers conferred by subsections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and. publishes the certificate of appreval of the Model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of medium accuraeyfAccura^y class-III) of series “KT-44-K” and with 
brand name “KRISHNA” (hereinaffor referred to as the said Model), m^uf^cttired by M/s. Saraswati Jwellers & Krishna 
Enterprise, 151, Sonar Para, Champa, Dist. Janjgir (C.G.) which is assigned the approval mark IND/09/09/118; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with a 
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 



Figure 2—Schematic diagram of seeing jffoyisfoppf the model 

From the right side of the weighing scale two holes are made by cutting foe upgsr cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verifi^if^^ltiil^j^^^eal. The weighing scale can not 
be opened without tampering the seal A typical schematic diagremof S£$Jipg. ppavi^op of the model is given above. 

The instrument has external control to calibration. A dip swiiefe. i n A/O card/mother board to 

disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Act, the Central Government 

hereby declares thatthiscertificate of approval of the said Model shafi also cpv£r4he weigh fog instruments of similar make, 
accuracy andpctfofr nan ee of same series with maximumcapacity( n ) in the range 
of 100 to 10*000 for‘e* value of 100 mg to 2g. and with veriflcmiQ9.£><^P^i^i^^j(^4^the.Ta^^ of 500 to 10,000 for ‘e’ value 
of 5g. or more and with ‘e’ value of I x I0 11 , 2 x 10“ or 5*10* where k or .equal to zero 

manufactured bythe satnetnanufaefetrer in accordance with with fhe same materials with 

which, the sakf approved Model has been manufactured. 

[F.No. WM-2I (63)/2009] 
R. MATHL1RBQOTHAM, Directorof Legal Metrology 


4097 Gl/09—2 
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2009 

^5T.3Tr. 3131.—*Fl, f^rf^cT ^uf^ e t>i<l SK! y^d Um)<£ E7 i^RR =h<A R> H ^ RETRTR RET T? t^h 

TOT %r^ E Ei%! ETTO (rH ^ TO sftTETEETTO 1976 (1976 ER 60) cT«TT TO 3TU EOT ETTO 

(■qfScTf ER EjMKH ) fREE, 1987 ^ TOE? ^ 3RJ^ t 3^1 ?7T TO ETt 7? % eTTOR TTEtE ETt 3?EfE 3 Et TOT ETTO 

EETsfal ERIE t^ETT 37tl WEE ■qftftsiW 3 dM^Kj T^ET w ERET E?ET; 

mi EE, TOfa 7TTER7, TOT STfafREE Eit ERT 36 Eit TOERT (7) 3^7 TOERT (8) £171 ¥lGkHlT ER TIERT EE<t fTR, 
^7T7f ETTOTi ^ETt R5 ^T 3‘gWI^ , 151, EIRE ET5T, ETO fTOT dMpK (^15) URT farfHfifa E«IE RETORT (EET*faT 
w\ in) cfTF't •'^qt 44 ^jror ^ snro 7 Jer 7t%e, 3ttoe#tr EteTE 3wr (^swl tot) ^ etto er, sirs er 
•^ q“^tin” t w t) sfrrfart ^h)^4 mi RR^t/09/09/119 ee^ie froT ret 

It, 3 ^ 1)74 yor I iM4 ^k! c h<ci] il i 

TOT ETTO RET fq<£d EE EERT ER ER 7teT 3TTEiftcl 3T7EETfeTE dteTR 3W1 ( T ^TOl4 dRH) I5 I f7TE>t 37fE«bdH STRclT 
1000 fE7.TR 3Tf7 -‘jddR $TER1 2 fET.TTI, t I TEETER HIMHIi 3TET7TcT (^) 100 TIT. t 1 IRlif EE7 S^E^eld ^jfEE 7? fE7TEE TO 
gfd^ld TOTORTcTO tnftcT 3EEE3TO EETE t I EEE7T TOTTO TOTfe (TO i ^t) OTf TTRTR iRuilE iH<f$ld TOT t I "3EE77R 
230 ETO 3TR 50 UoMIddT ERT falJrT 3R14 ET Er 4 TOTT t I 



37Fff£-2 ETTO TO IC1M «M1 °r>T Mi'Jnr4^ -aiWiiW 

EiiH m fllfelM E> EcEim E> feU( 7pftE>37 ^ RfRt) *fl d<4> 3077 3TR 7TTf5 KrlS =FR ^v(, ^ ^ 3lU 

R) TKt ofn cfte RFTT ^FTTT RT "t I 4H«h< u l ^t TltR R fed. fRT R?f ^leil RT tH-^ril I Rj) *flet°K ^ 

wit SNillH ^Md=td f^TT W t I 

d44,0 J l R i>fel^!H ^ fRR RTFTt T|R t 1 ^T?7t "^fel^H cRT ^Tf flRR ^ fRR R/^t RTT^ /R^T Rti if feR fTRR 
itf^IT'fRTi I 

3TR cH-sCtd TTT^TIT ^rl 3 tRtRR 07 efjt RRT 36 R>t 70TRRT (12) ^RT TT7R ^iRki^I "RT TETRI R? RTRRT =h<dl f 

fR ^T RfW! <F d^HKH R TR OTTO ^ 3TTO TTTt PdElHldl ^RT "3# fesm, ^ 3RRR afft ‘37ft TTRRlt ^ f^TTR 

TO SRRffccf ^RfeeT f^RlW fTO RRT t, '3771' Ji |^RT R ^ ^ R^T, OT*faT sff7 =Fl4meH ^ TOR RRTOT Rt #t ^ft 

5 TH. RI '37TR 37^ RFT m ^ m RTR ^ 500 R 10,000 TO Rit R TOTO RTOTT 3RRTeT (RR) R%R 50 %.RT. ^ 

5000 fe.RT. TOR^RfTORR^RRTRT^t 3ft7‘^'’RH |x|0 % ,2xl0 *, 5^ 10 *, ^ t, ^fl RRRTO RTTOETO T 71 ^ 

RFT 71H^ t‘ l 

[RR. R.^^RR-21 (63)/2009] 
3TR. RT^T^RE, tRRTO, fRfTO RN t^TH 


'<»! .... > > 1 H 


*"1“^ '4l»<Mf»t*»»<^|,-|hUH > kill .IlWHf 4M^>| M .. . , , put „ lW|l , „. 


M4i. *■«•«• 
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New Delhi, the 9th November, 2009 

S.O. 3131. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform Type) with digital indication of medium accuracy (Accuracy class-ill) of series “KP-44-U” and with 
brand name “KRISHNA” (hereinafter referred to. as the said Model), manufactured by M/s. Saraswati Jwellers & Krishna 
Enterprise, 151, Sonar Para, Champa, Dist. Janjgir (C.G.) and which is assigned the approval mark IN D/09/09/119; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000 kg. and minimum capacity of2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, SOHertz alte rnative current power supply. 



Fi gure 2-—Sealing provision of the indicator of model 


From the cither side of the indierrtor two holes are made by cutting the upper cover and side plate and fastened by a 
leaded wire through these two holes fo r receiving the verification stamp and seal. The indicator can not be opened without 
tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mothcr board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with verification scale 
interval (n) in the range of500 to 1 0,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10\ 2 * 10 k or 5x|0 L , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

■ [F.No. WM-21 (63)/2009J 

R.MATI1URBOOTH AM, Director of Legal Metrology 
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R^f^MTORR, 2009 

TO.3TT. 3132.—WW TO, TTfaTOTt £RT RRpT Rt fa^R ^ TOR?[,TO RRTTOf t0 TOT f 
TOT frq)2 R OT% Rfem (rH RT R? RTf^T $&) RR 3?R RF? RTRTORfafTOR, 1976 (1976 TO 60) TOT RTH RTR RITO 
(RTSTO TO 3RFTOR) fRRR, 1 987 ^ RWlT t 3fa "?R TOT Ri) RRTRRT t fa> tfM’.dK TOtR TOfa RTS?T 

wTOl XM, '<#17 3m M^R 3 mr^RT TOfT 3RH RRcTT #TT; 

3m:, 3m, TO#t rttot, tor RfafroR Rft rrt 36RftmmRT(7) 3m tovkt (8) srtTOTO fr <md 

79-7-14/st 6, sft rt$$r mmmn srt mm?TOo# (mmfarmf 

m) #? ^ smmr^mr -r^, sR^Mifad #mmr rtot) ^Rfe?rTO.-faR# wstortr 

" t (f# mrf w* rtotr; torrid rto tot I) afa; arjtffaT fro snf to ^/09/09/296 Tm ^ f ^ foTOTOi t, 

3FJRfcR yni«iH5i Rod m# ’I' I 

TOR RT5RT #fR #T TOT TO RRRR 3TT«nftcT STRTRlfmR feT TORTOT (^f^R TOT) t' I 3ffTO>flR TORT 

80 to t 3 t)t toirr tort 400 from i 1 ttoftr rttotr srrir d) 291 %.m t 15 ^’ to to^to ^fro t fisroro m 

yfd^ld oRcT,rnirH'+» RlfTR 3m)q^<rH RRTR f 1 I y<*>is;i RcTT^RT 'STTte (TOT 4 ^) TT# cfld-i hR u iW TO<f$ld <6TRI 7? I TOTOITT 

230 R# 3m 50 ?rof iTm r ddT vrt frojR tot m to3 tort 1 1 



3h^*Ri-2 hTsci TO Tftt^RT SldTO ■ 

Mto # fRrort 3fhf totot tor 3 1# mr 3 3 rntfes RmrfiroH to ^rtfem am mteRm 

RFTT^ Rlldl o’ I hT-SR Tilri«m <t)<d ^ -Sh'^^T =fiT T^T '^TtRRMS "SFRITR 3^04d' mil ^ I 

ttort r 11 «rrmt chRd^VH cf^ mr mr^ ,mm r "feR 

'tnf^Trqii i 

3TR m : ^RT TRTO RmT Srivfd^M "3ft RRT 36 RRRRI (12) £RT Tff^fdm mT yd)d d><d RRRI #><dl f 

Rm! HT'5'R m 3T5TOT ^ mr TOW ^ 3Tmf?T mfr fdfdMidl ?RT RRt fTTSTcT, ^ ST^RR 3lk TPRlt R f^RR 
3^d 3RRlf<d RfeR mi Impf mI^T !TOt TOT f /IclPHl^d TRt ^teKrlt m RR TO - , 3^T ^idnun’i m dtrR TOTOR Rt mR 

mr 5 TIT. R1 "3RR 3tTto? ^ RH ^ 500 R 1 0,000 TOi TR R RrRTTO RNRR 3TmTrT (T^T) R%d 5 TO R 200 TO cT^ 

cjft 37fTOKTR RRiTTRTO f 3TR "^"RH 1 x 10 '*, 2^10 '*, 5x10 * ^ f, 4 TORRT ^1 TOTOF RT ^pl ^ RR^TO t I 

[TO. R. ^Sr^TO 21 ( 165 )/2009 ] 
3m. RT^T^RR, tTORRT, MTO RFT t^TH 


I I (If 4 . 4 HI : Willrv.lt. I|j ■ 1,14 




)l .Hi, »„HH>, ij|-Jt.v«,) 


#.«*• * «M.. MiM'MXI M..,f | (E.H 
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New Delhi, the9th November 2009 

S.O. 3132.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described iri the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy class-ill) of series ‘"ESW” and with 
brand name “EVB” (hereinafter referred to as the said Model), manufactured by M/s. EVB Weighing Technologies, #79-7- 
14/T6, Sri Saisubha Residency, Syamala Nagar, Rajamundry-533 103, A.P. and which is assigned the approval marie IND/09/ 
09/296; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with digital indication of maximum capacity of 80 tonne and minimum capacity of400 kg. The verification scale interval (c) 
is 20 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing result. The instrument operates on 230 Volts, 50Hertz alternate current power supply. 



Figure 2—Sealing Arrangement 

the sealing is done by passing a leaded wire through the holes at rear plate and outer cover of indicator and lead seal 
is fixed. A typical schematic diagram of sealing provision of the model is given 1 above. 

the instrument has external control to calibration. A dip switch has also been provided in A/D card/fnother board to 
disable access to external calibration. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar make, 
and performance of same series with maximum capacity above 5 tonne and up to 200 tonne and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5 x l0 k , where 
k being die positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved Mode! has been manufactured. 

[F. No. WM-21 (165)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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RT? 9 2009 

W.31T. 3133.—:£RftEEEFREE,fEfFcTRTfERR^ STC R^ REJE fE1t£ET fEHR RTl3 ^ EYRT^EFEETEHFl wife 
REE fCE^ E TrfSffi ETFH (R^l ^ Ef ETffE ^f) EH ETE ETRET 3TfalEEE, 1976 ( 1976 EE 60) cT«TT EH ETE EHET 
(ETFH)‘ CRT E^HK-T) fREE, 1987 ^REEEf ^ EFpH f 3Tft FE RTF E?t EETERT t % HETER EEfr ^ ajEfE $ sft REE ETFH 
EEPJcTT mu T’SPTT 3Tft fEfEH 9RftEfciEI 9 dy^<w tlcii ERR «MciI TF'II ; 

3H:, 3TE, t£^E ETRTR, REE 3TfEfREE E?t RET 36 Eft REETTT (7) 3TtT REET7T (8) 3PCT YTfEEEf EE EEOt EE^ ITR, 
f#Rt ^T 79-7-14/# 6, 41 Elf^R WM RET, TREpEt ?ET IrMcT EHTE EET^ET (EEt4cTT 

M HI) ETrl “ *j^HT $ SfETET TjER E%E, 3TEEE#TE #HR REEEET (4fER $ 1HR EEe4r fe) E) ETFH EE, 

fRE# WF EE R1E “MeT t (fEE ^ERT EYEH; REE ETFH ETFT RET t) 4 t 14# ^E^R f#F 3E^ RR #1/09/09/297 
EEJ^M fRTET RET t, RTfR^R WTO REt EEC# t I 

REE hTsci RRT fq«j>9 EEET RE RE EeT 3RRTfET 3E7EETfCEE, RTEHT TJRR Eft cl cilcH TREE 0 ! ( 4fsM El 
REE#R fRH) t | FERTt 3TfRRTRR 5JEET 80 RE t sfa ^JEEE SETRT 400 fRT.RT. t i EcETRR ETEER 3EEEH (i) 20 feJT. t I 
FT# RRT STTEEcJHE ^fRR # fRERR YET EfETTE oREERETcEET RTftE STT^EcJHE ERIE 1> I EEEYT <JcE4r> -SI41s (tt?T ^ #1) ER# 
Et<EE RfREET RERf#E RERT t I REEERT 230 RtE2 4# 50 FR# EcETEEf RET f^pT ERIE EC EE# EEET t I 



3TT^fE~2 ETFH EE ETfCEE FTETTTE 

RTt tRE^ft Efe 3TE 3TTJRT RvR3 fRR ER ^ E pftfSF RFE fRRTF! RE Etf^ET E?t RTcfl i Efa 

FFTT^ ^llcll ^ I nisei R^ Eld4< RER ^ RERE RR ER^ y^nl RtRRTR^ "STREET RER fRRT RET't ! 

R9EER ^%#YH ^ %R RTFCt 9fR t 1 RTFCt RR> R^R RTT ERTR % %RTT/^ RTT^ ATR7 Rt^ E ftE fTRR 

EttRETEErt I 

3?tT 4^1 e ETRTR RRR RTfRfREE R?t RTE 36 R?t RERTE (12) FET ERR YlfRcTET RTT ERET RER ^TT, RF EPEET REcft t 
fRT RRR nisei ^ 3 TJR)rR ^ ^E EEEEER ^ 3TcEfR REt M-ThIcII 'RET REt fE^TR, f^RITfR R^ 3EJER 3T4 REt ETEEt E fREE 
RRR RT^Mtftd ETFRT tEfREW I^RRT RET f, RMcl REt p jTRTRT ERT, RETORT RR^ETcTR ^ RleH RERERT 4t FfE R1T 

5 ET. ET REE 3lfER> ^ “i” EH ^ 500 E 10,000 RRT R?t ^T ^ EcETRR ETEETR 3HEeT (Tpf) EftcT 5 RR E 200 RR RR> 

R7t 3lfRRKTE ^ERT RT^ f R^T *'* f ” EH 1x10 *, 2x|0 *, 5x]0 WfHR, ET RjOTl'cERi ^rrf^ ET YJE RT m^A t I 

[RR. E. F«c*jErE 21 (165)/2009] 
EiC. ETSJEJRE, iRRYTRC, MERC ETR fRRH 
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New Delhi, the 9th November, 2009 

S.O. 3133.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred bv sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Conversion kit for Weighbridge) with digital indication of medium accuracy (Accuracy class-111) of Series- 
“EMW” and with brand name “EVB” (hereinafter referred to as the said Model), manufactured by M/s. EVB Weighing 
Technologies, //79-7-14/T6, Sri Saisubha Residency, SyamalaNagar, Rajamundry-533 103, A.P. and which is assigned the 
approval mark 1ND/09/09/297; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
Weighbridge type) wHh digital indication of maximum capacity of 80 tonne and minimum capacity of400 kg. The verification 
scale interval (c) is 20 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, 50Hertz alternative current power supply. 



Figure 2—-Sealing Arrangement 

The scaling is done by passing a leaded wire through the holes at rear plate and outer cover of indicator and lead seal 
is fixed. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar make, 
and performance of same series with maximum capacity above 5tonne and up to 200tonne and with number of verification 
scale interval (n) in the range of 500 to 10,000 for *e’ value of 5g. or more and with *e’ value of 1 * 10\ 2 * 10 k or 5><10 k , k being 
the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (I65)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Ikrei), 9 2009 

*FT.3TT. 3134.—'+>•504 *K4>K 44, fafed 4TfM«t>K) gKl ^3$ 47<Jd 47 fd'dk ^ 71*41*71*1 k. 'Ni ^ f4> 

444 Ptit P 4f%T 4T5R (kk k TJ$ 34?£k k#') 4TS 3k 4R 4R47 SlfqfkR, 1976 (1976 44 60) 4*4 414 ak 414 4R4T 
(4fekf44 3T^4) Pm, 1987 k 444^' k 3R^4t 3k 414 47t 7T4RR1 t PS 4FTT4R mkl kt 3f4fa k 444 4TSR 
44T*f4T 4447, 7#11 3k M*FT qftikqPdk "4 3q^4d ^41 44R 4R4T ikll; 

3T4:, 3Rf, 7R447, 444 3rf*lf444 kt 4T71 36 4i) 444R1 (7) sk 44VR1 (8) 071 VlRKl’MT 44 44k ^ 

kltf ^47 3T4 74kl, 4T4>4 $fr 4Rm TZR, Tllk, ^RRt-752050 (3^74) 071 PdPdftd 4*44 4*llkTf 

(W&lT^f 111) ^ " ^441.^*’^ 3F4F7 3J44 7lfe4, 317c|4lPdd 4lR4 3q«b<u( (eZffaf keR 74^ 41?9) k4TSR 
44, f47lk 4T5 ^FTT 414 “*1$ t (fa4 ^Tlk W4R[ 444 4feR 470 44T t) 3k f^t 3^^ 3Tl£ TR 
k/09/09/219 TF^TcT f4RTT FIT t, 3igikR HHIUN4 Wt ^FTcft t I 

444 4T3R TR7 kOJR kl ^447 44 4R kef 3FT4Tf74 3FcMlPeld keR 3WI (oCff^T keR T^R) ^ I 3^4444 

*m\ isofk.m 13k-^444 si4m 2 fmm 1 1 -mm hrhr sfrir (^) loom 1 1 w?^snkmRR^I ^rrtt 

W 4f4?T4 ^RFRTTrRSp Vlfk sn^IcJeR 4414 t 1 TOI 3r7l44> TgFfte (4R i k) TR^f keR mRuiim 4qk$ld 4R41 ^ ! 
49*44 230 ke4 3^ 50 ^4 4c914k 4171 PRJ4 404 47 47Rf 4770 t I 



3U«J)fcf-4fed 4TT ytlci 1 ! si^yln 

Rl%y 3k A'hPl'fiei 3R)4trfl ^>t ^73TT ^ RrfQ^ -WilHM 47 effe TftR d'lNl 41RT t' 1 1343R4T 4>t 4TS) 47Pk 44 
4<) ^ 41^-44 "$ trlls 3k 7kl 4R TrPTRR 7kR4 «F>t "4T TRvcft "t - I ’344R4T k) TltR %5^T§ f4>4 ^441 4Ft "^TRl "41TRRH I 
4TSR 44 7ltR44 «b<4 ^ "3444 44 TRT 3F4t 4RRT4T5’ -614414 447144 f44T 44T f - I 

444RR $ 4TF7t ^Prl5lVH 44T 4f4 4it ^4T f I 4TB7t ^Pd^VH 44T 4f4 44 7T4R ^ fR4 4/^t 44^ 4TR 4^ $ 
fe4 f744 4 ) f44T 44T % I 

3k 4P?m TR447 444 3Tp*Tf444 4it 4RT 36 4>t 444RT (12) {JRT44R VlP4d4T 4?T 44k 4Tk ^4, 44 4T44T 4Rcft t 
% 444 RkR ^ 3R4T44 ^ ^7T 44M44 ^ 3R7f4 47ft PdPHM^I 071 4# teld, fe4T?4 ^ 3T^7TR 3k 474 7444t k fSTTR 
444 3RJ4tP<d hT-Sci 44 kPl^i 0 ! fk<Hl 44T kPlkcl 47lt ^<sMT ^ ^ "Ft 44T, 4*4^4 3k 44k(TR4 ^ 44457R 4[ 

^ft 5 0. 4T47R1 3Tf44Tk“‘| , ’4R ^f4T4 500 77 10,000 44T4lt ^4 4 744T44 4T44R 3T47RT (47T) 7#4 150 fom 44T4Tt 
3Tf444T4 &T44T 4TR f sk 4H 1 * 10 *, I* 10 5x 10 *, ^ t, ^T 44TrR4T 4T ^4f4T 4T ^4 ^ 44^<rM f I 

[44. 7T. ^^44- 21 (97)/2009] 
347. 41^7^44, PH^14T, farf^ 4R t^TR 
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New Delhi, the 9th November, 2009 


S.0.3134. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Mode! of non-automatic weighing 
instrument (Person Weighing Scale Type) with digital indication of medium accuracy (Accuracy class-III) of series “LNPL” 
and with brand name “Hi-Tech” (hereinafter refeired to as the said Model), manufactured by M/s. Hi-Tech Weighing 
Scales, C/o Shree Laxmi Narayan Store, Balichhack Sahi, Jatni-752 050 (Orissa) and which is assigned the approval mark 
IND/09/09/219; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 
Scale) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50Hertz alternative current power supply. 



Figure 2—Sealing provision of the indicator of model 

Lead seal is affixed on the stamping plate for the security of circuit and mechanical assembly to avoid fraud leni use. 
Sealing can be done by applying lead & seal wire through the holes provided on the body of the instrument The instrument 
can not be opened without tampering the seal. A typical schematic diagram of sealwg provision of the model is given 
above. 

The instrument has external control to calibration. A dip switch has also teen provided in A/D card/mothcr board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and'pcrformance of same series with maximum capacity up to 150 kg, with verification scale interval (n) in the range 
of 500 to 10,000 for‘e’value of 5g. or more and with ‘e’ value of 1* 10\ 2 xl0 k or5*l© , ‘, where k is a positive or negative 
whole number dr equal to zero manufactured by the same manufacturer inaccordance with the same principle, design and 
with the same materials with which, the said approved Model has been manufactured. 

(T. No. WM-21 (97)/2009] 
R. MATHURBOOTH AM, Director of Legal Metrology 


4oy/ ui/uy —6 
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^ felt, 9 TO*T7, 2009 

3FT.3TT. 3135.—7T737T7 ^T, fa fen TfifTOlk 3I7T Tk fkrk R7 fkdK <*><k k ^TF UHlTO k TO71? fk 

tot fkk k k%r krTO (kkk 7 ^ srrfkr kk) to 37 k to arfkwr, 1976 (1976 60) tt*7tto 37 k to tot; 

(kfek =FT 3FpTkT) fTOT, 1987 k TOk k 3FJ?^71kfo ?7T TO kt W TOFTT t fk W\m 37#! kt 3Wfa k’ kt TO "RTF?! 
TT*nkTT WJ T^TT 3?t7 fk*R k 34^ kfl W TOT 7^91; 

3RT:, 3W, k#4 7TOT7, TOT STfafTOT kt TOT 36 kt ^WTTT (7) 37k TRTOT (8) 5777 Ylfkrk ^T 3R7kf TOl IRt, 
^Tfk T$ %*! 7k?T, TOkT aft ?TSkt RT7TTO R7, «Jld)«M> TTTFt, ^Rpft-752 050 (377^777) 5777 fafaftcl W7 *T*7T*foT 
(W«ftTT^i III ) TT^ "TOTF7S^”*j7TO7k 3TTO7JTO77fFcT 37FnkTO TfkR TOTTO (kfk*T ZI?F) k TOFT ^7, Ikrk 
TO '3TT TOT *‘Fff-^’ 4 t (fkk 577k* F77k RTOt TO TOFT TO TO t) 3?t7 fkk 3TJTOT 37Tf R k/09/09/220/ 
fTO TO t, 37fEft^T TITOT-^ *nk T# t ! 

TO TOFT RTfkfflksr TOR ^7T TO kFT 37TtTTfcT 3T7TOfFRT TTtFR TORT (kfTOZJ^) t I F7lkt 37fkTO7 STTOT 50 
R t 3?tT ^£TTO STTO 200 fk.m $ I T7c*7l9H HNHH 3TTOTFT (f) 10 fk.TTI. t I F7Tk TO 377^7^ ^f^RT t fTTO W\ 3Tk?M 
oTOdHIrTO 3fn^7^R 37*77*71 I 3TTOT TFRk* ^TkF (TO^k) 37^f TOT MfOTO 39^<7 TOT t I TO7T°T 230 kfc? 
•37k 50 ^ 37rTOf TOT fa^?T 3T5R R7 TOf TOT t I 



kt lie) RT «{l’il 7TTO 7TT7 k 777*7 «if*-H J i FIRTf R^ 1? t^TTT R7 TTtfFRT FTRTRT RRT i?, TkFT kt ^TSt k k 
^77 fTOdl RT t tkTT R7 cfte 77tF71 I k kTO TTTOi ikTk ^ k Rk ^ f^ TTtkki TOT t I kfecT 

klci«f^ chi'! 'k dH^k ^5T IfTcB SI^mI kl*11«1 -& SNUIH dsM< f^TT RT ^ I 

tttot k ^ifk ^fd^H to ■q^ kt ^fe«7711 wk ^fd^vH to ^ kT k^fk k fkq; ^ /w k^k'fkr 
k fkTTTO t I 

ak7 kkkr 777«FR TO 3TfkfTOT kt ^777 36 kt ^7^777 ( 12 ) ^777 37^77 ?fkwk ^7T 3Tkn ^ TfF #H TOl t fk 
TO kfe^ k 3T5k^ k ^ WTO k 3kr% ^ tkkqfm S777 37ft IkSTcT, J feTO k 37^^777 3^k-^kt TTlRk k fkTTk TO 

3T^kfkT kfed ^t f^Frkur fro to t, fkfkkr ^kT *j^n kkk k k^r, TOkn k7 <+>i4m<rH k ttto tttoi k kk k 
5 m ■qr T7ik 37fro k “^" w\ k 500 k 10,000 to k k*r k 7 TTOTT mnmh sttot (r) Trfkr 5 r k arfro 37k 
300 r to kT 37from tot ^rkf 3lk“| M to 1 xto % , 2^10 5 M 0 ^,kt', k to?to' m tot?to '^kq7 tj\ k 

77*73^9 i' 1 

[HI 77. T5r^T^21 (97 )/2009 ] 
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New Delhi, the 9th November, 2009 

S.O. 3135. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge Type) with digital indicafionof medium accuracy (Accuracy class-HI) of series “LNW” and with 
brand name “Hi-Tech” (hereinafter referred to as the said Model), manufactured by Hi-Tech Weighing Scales, 
C/o Shree Laxmi Narayan Store, Balichhack Sahi, Jatni-752 050 (Orissa) and which is assigned the approval mark IN D/09/09' 
220 ; 

The said Model is a strain gauge type load cell based non-automatie weighing instrument (Weighbridge type) 
with a miximum capacity of 50 tonne and minimum capacity of200kg. The verification scale interval (e) is 10kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50Hertz alternative current power supply. 



Sealing point is affixed on the stamping plate is fixed on two side body of the indicator with the wire, in such a way 
that the wire passesing from the body of scale with the lead seal. Sealing shall done to prevent opening of the weighing 
machine for fraudulent practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mothcr board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 300 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’valueof 5g.ormore and with ‘e’ value of I x I0 k , 2 x|0 k or5xl0 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (97)/2009| 
R. MAT! 1URBOOTHAM, Director of LcgafMctrology 
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^ far#, 9 F^IRR, 2009 

FT.37T. 3136.—*KFK FT, fated jnfaFTTt £RT 37t falte TT faFT «FT% F RrqmFTflt wfl? 

3FT R Fffar RferT (iH It # 3TTff?T t®‘) FZ 3?t7 RN RRF 3lf^WT, 1976 ( 1976 FT 60) 7WTW 3?fcRPT RFTF 
(Tfeff FT 3PJRfaT) ftTR, 1987 ^ f afR ^77 RF Ft 7RWTT t % cRIIdK 3 FTRt # 3TRfa 3 Rt 3FT RTSF 

RRTFTT FTTR WIT 3TR faf*FT 3H^dd Tfal 3W FTcTT T^RT; 

3RT:, 37R, 3Ff 3Tfafw? Ft RT7T 36 f) 3W7T (7) 3^37*1171 (8) “gRT IFtT Vlfikralf FT TPltR F7^ 

^TRf flf $F %R #F, RTFR 4ft PT# FTTFR #7, WRrfaHP 7T#, wfT-752 050 (#5#) "SRT fafaftd WT Wafa 
(<TSIT*fa FT III ) Fed Q.dy.dtll'' ’j^PTT R> 3fa>di T^FT Rted, 31RtHifc’Td dlcid -3H«h<u| (3ftR FTR) F nT&rl FT, Ifa# 

(f^^STfaFTF^F^RT^FFIFIT t) 3 ^ faR SRffaT 3TT# TI3^t/09/09/221 W^fad 
IFF 7 Pn f. R^Hfad ■5RTPPT3 FTt FTdt t ! 

3FT ■Rt^f} ^ fa<jjr[ fal y=t>K FT HR ltd 3TTFted 37TFFffaT dtcld 3MF0R (sr>d dl^H ) 1? ! 3lfRFeR STHdT 1000 
%.m t 3TR -$T<TR STFTT 4 fa.TJT. t I RWR HIM-HM 37RRTPT (^) 200 HI. t ! ^#T RF 37T$FJPR ^jfFT t faRFT ?T7T yfdtyd 
oqqFddicHF Fted RRfa^dd 5TRTR t i yFRi aw'jfa -snI-s (Rd i ift) R# dldd mR u iih an^Ria =ti<di t t 3 mF 7 w I 230 
cfaz 3frr 50 E^f y^Ffdf mi f^jcT mm m Fpf ftf 1 1 



iimm ft mil m ^Pff mm mm~mi wiNn ^ wn§ M t fw m mlfm mi$z wn w t, ^t^t ^3nR 

afk ^ W7 rwiFn w t m. Rfr? wi 1 1 mmm\ ^ cftcR 5Wi ^rt ^ ^ 71^ ^ fm, Trtfern ml 

■^ndt ^ I TPscd m\ Rtciq^ ^57^ "^t 'y'FR 17 ^ TWft '5F1illH an<)dd t^TT FIT't I 

3F ?' : m "4 qipR dild^id 7W T T^ Ft 'gf^^FT t I FfTt 7TF T T^ Ft TtF^ 1pn7 FT^ /RF ^tls f^T 

fW'd ’ft t^JT FIT't I 

3Tt7 c h rf jl / T 7RFT7 3FT 3lfvfFR Ft F71 36 Ft 31^171 (12) ^RT U^tT FfFRft FT TRTt 7 ! F<d 1R, FT FFPI FTdt % tF 
3FT ifel ^ SFpTtFT ^ W OT»m ^ 3RRfe 3# fafHHldl SRT 3# fefd, fe'dl^d ^ 37fRR 3^7 37Tt Wilt ^ fWR 3FT 
ZTtfltfiZfl Rfecd FT rqfPf-Hfwj wf, f^Wd 3# *j&m ^ ^ Ft ^F, WafF 3^7 F7WPR H FFT 5WT ^ft #t ^t 
5 TTT. F37F 37f«TF ^ -RH ^ fPF 500 3 lO.OOOdF^^T^T HIMHId 3RT7RT (T^) 77%rT 5 FT R 3ff^IF 3^7 100 

FT dF Ft 3TfaFcRT ^RTF F7t f 3?t7 “f* RH 1 x 10 2>< 10 *, 5x 10 *, t, ^ FTTfRF F FFTrRF ^FtF F ^ 

•RR^PT f i 

[FT. U 3F^TTR-21 (97)/2009] 
3TR. F«37^R?, Pd^lF, Mm RN f%d 
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New Delhi, the 9th November, 2009 

S.O. 3136. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in c onfo r mi t y with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use aid 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) aid (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Hanging Type) with digital indication of medium accuracy (Accuracy class-III) of series “LNH” and 
with brand name “Hi-Tech” (hereinafter referred to as the said Model), manufactured by M/s. Hi-Tech Weighing Scales, 
C/o Shree Tax mi Narayan Store, Balichhack Sahi, Jatni-752 050 (Orissa) and which is assigned die approval mark 1ND/09/09/ 
221 ; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Hanging type) with a 
miximum capacity of 60 kg. and minimum capacity of 400 g. Hie verification scale interval (e) is 20 g. ft has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result The 
instrument operates on 230 Volts, SOHertz alternative current power ssuppty. 



Lead seal is affixed on the stamping plate for the security of circuit and mechanical assemly to avoid 
fraudulent use. Sealing can be done by applying lead & seal wire through the holes provided on the body of the 
instrument. The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing 
provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother 
board to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 30kg. to 1000 kg. with verification scale interval (n) 
in the range of 5(H) to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of lx 10 k , 2 * 10* or 5 x K)\ where k isapositfve 
or negative whole number or'equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (97V2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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«RT.31T. 3137.—ftftfa «FI, fftfcT RTfTOft £RT"ftt TR^cf ft 1 # R? f#R Rift ft RF 7TRTRH ftt RRI f fft 

3RR ft# ft ft# Tfer (fttft ftt # STFfifR ftft') WZ ftft RN RHRT aftftfWT, 1976 ( 1976 RiT 60) cTRI RR ftft RN rirrj 
( Hisdl RJT ^T'jftt^r) tRRR, 1987 ft ft 3FJ^R ft ftft ^R ^id R»t RRichi ft 1ft ci'itOK 3PThT 3TRfft ft ftt <j*w nisei 

RRT*faT TO7, T^ftnr ftft ftffft=T ft ftRT 3FRR RRfil ftftfT; 

3RT;, 3TR, ft^tR RTRiR, TO 3rfftfftTR VRT 36 TO-TRT (7) ftftTORT (8 ) ?RT RRR ' TIPkwT RiT U# Riftt fg, 
ftnft # ftRT RftR R#T, RT# 9ft ?T9ftt RRTRR R2ft, R!dt«5R> #), TOt-752 050 ( fttfttRT) SRT ftfftlftcf R*RR R*n#T 
(RRlftNcrf 111) Rift ‘ ‘ ft #TRT ^JRR R#, WRRlfdd fteff 34<*,<U| (ftflm 2I5R) ft ftfSH RiT, tftflft fts 

RfTRTR*‘#-ftRi”ft (tftft^SRftRTRF^TORferT.RiSTRRlft) ftft tftft 3?gfttRR 3# T£T ftt/09/09/222 Wj£f?TcT 
fftRT RRT ft, 31jHkH RRNT-RR Rift RRcft ft 

3«K1 HlSd MR) ft'ST RRiR RiT RR ftd 3TfRlUd 3RRRlffta oldd >5H e fr< u l (ftfftl <5>?4) f | "5TTR»t ^THfll 

60 1ft. m f ftft TOT 400 TIT. f I UdINH RNRH 3TRRRT (ft) 20 UI. t I wft ^ 3Hft^R ^fftl ft ftRm TFT 

yfcfcKl «>*M»cHkRR» RlfRT 3nftqg?R RRTR f I RRiTTT SI# (RcT ft ftt) 31# #TR RttRIR HMrRm RRcll f I <IM4»IU] 

230 ftft 50 T# UrUMtlT RRT ftf^cT W R* Ritft RRRT f I 



tlHtid ftft 4 c bfd4>ei fti <p^TT ft ftiy. ^ifW'i RT d)s ftld d'll-m 'jikii f I 444>^ u l <+Tl «ifSl 

ft' RR^RT ft efts 3|ft fttd tTR eRTT^R fttfePT ftt ^TT TT#t f t 3W1 ftt ftftf ft #tst<s fft^ fftTT #t •efteil ^ ReFcTT I Hl-^d 
ftl ftftrft^ ft ^T Rcfr wft #RR^: SWTTTR 3MiW t# RRT f I 

7IWI ft RTfft ftftiftTH cT^ R# ftt TftRRT f I RT?ft ftfftftTH RRT RfR ftt ft# ft f?RT R/ft R# /W ftft ft feR 

fWR ftt fftn RRT f I 

sift ftftR 6 c ki ^rfftfftnr ftt rrt 36 ftt jmRki ( 12 ) srt Tifftift Rii lift 7 ! R>ft ■gg, Rir ft#n Rvftt f tft "3RR * 

ftfed ft STgftt^T ft fR RRFnRR ft 3TcT# "3ftt IftftRtcTT ^RT ^ftt tft^SFT, ft 3?gRR sift "3ftt RFftt ft iRRft 3RR 3igfttfftT 

ftfed Mft#T fftRT RRT f, f#f# #t ft ftft ft ftRT, W#f fttT RnftRMR ft #R 3M4><»| ftt #t ftt 

5RT.Ri^Rft 3TfftRift“f"RHftt?Tg500ft 10/X>0 cTRiftftrftRrTO HIMHH 3FRIeT (TfT) ftfTcT 30 tft.RT. ft 1000 tft.TTf. RRi 
ftt^rfftRicRT TOT Rift f ftk“f”RFT 1x10 *, 2x10 *, 5x10 * ft f, ftt R4lcH4i RT gj#f» RTTJ^ft f I 

[R>T.ft. , S^^R-2l (97)/2009] 

3TR. RI^eiR, fftriRT, ftfftRT RN fftTH 


i m^i>i tu: ' .wfiibit«i i« aim 




i wli *«■ lu llM♦*-<•• «*«'l*n. |..i..if.PH Mi4.ll 


“»'»fl : i 


1 4*4*1 t il' j|*hll iliHH* l-M 
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New Delhi, the 9th November, 2009 

S.O. 3137.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Crane Type) with digital indication of medium accuracy (Accuracy class-111) of series “LNC” and with brand 
name “Hi-Tech” (hereinafter referred to as the said Model), manufactured by Hi-Tech Weighing Scales, 
C/o Shree Laxmi Narayan Store, Balichhack Sahi, Jatni-752 050 (Orissa) and which is assigned the approval mark 
1ND/09/09/222; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
miximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 



Sealing point is affixed on the stamping plate is fixed on body of the indicator with the wire, in such a way that the wire 
passes ing from the upper and lower body of scale with the lead seal. Sealing shall done to prevent opening of the weighing 
machine for fraudulent practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in Exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’value of 5g or more and with‘e’value of I * lO*, 2 xK^orSxIOS where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (97)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 9 FTFR, 2009 

eFT.3arr. 3i38 .—ft, f5rf%?r RfaFift gro zft f ton Frft ft' h^kI^ ft f 

ft *rf*R ftfeR (ftft ft Tji 3TT^rfcT ft#') FZ 3ft -RN Wtt 3rfftftF, 1976 (1976 FT 60) W FR 3ft Wl *TFRT 
(ftfeftf FT 31 jHKH ) fftF, 1987 ft RFlft ft 3^4 i 3ft FR F^ t fft WMR FftT ftt 3Rft ft ft ZFT ftfeR 

TTOTsfar FTR T#n 3ft t^FT HRJV^Rift ft ZFJFT ftF 3RR FTcH <ftll; 

3R;, m, ftftfa TTCFH, RFT 3rfVffw? "ft VRI 36 FTW-TTCT (7) 3ft RTVRT (8) £KT FTcT VlRwft FT FftT TO 
T^, ftlft ftFR ^y^Rlvil, 7RT fftflTT, ft 1005, TF ftfft ft W, ^fftFT W, Fd^l (^%) HSRf^ SET faPiftfl TO 
WftlT (-wsfal^pf Hi) 1-” 3RRT 7JFT ftftT, 3K«Mlfdd ftcR 3441(01 (ftSRZTCZ!^) ftftfeR 

ft, fftaft #5 ft i (fftt wft ^mft wf^zft ftteR fitt fit t) 3 ft faft ^hUi fft? an i ft 

ft/09/09/56 TTFjftSR fF*TT 7 FIT ft, 3^MKH yHITO ^ftt FTcft t I 

ZFT mfed TRT fftfR ftl TO FT 'RR ftd SPllfft 3T7FFfftT cftcTT 3WT (ftRRN ^) ft I afrftRRTT 

m$\ 30 fftm ft aft ^jfth 100 m ft i wmm hnrh srrir (ft) 5 m.f 1 trt snftrgeR ftftr ft ftraFT w\ 

yfd^lcl °FfcdHlcMF qifft 3Tlft(|H : T 3PTR ft I TOST 3 oH4f "SETfe (TTdftft) 3R?f clftR hR^IH <JH<tRki FRT ft I 3W1 
230 ftrZ aft 50 ITZft UrMMcif ^TRT ft^cT TO F FT*f FRT ft I 



FlftET t#Z ft 1[3TT t 3ll ^ ^ffft. ^ftl fTR ^ Ri+ldl ^RT t 3ft TZlfftH ^ ^ ^51 ^TTrTT 

t t ^ ^ ft? ^Z 3ft ZN spsa ^ ^ ^ TTtd ^ETT fTRR #d RRf Fit t i ^ ^ ^ ^ 

Wit 4t^W'« 4N4IW fftlT Fn tl 

3WT miftt «i»fMi*H cRT ^ ^ t 1 ^Pd^H ^ ^ 7^ ^ fd^ lyst ^ /JR7 

ift iftn 7 r z n "t i 

aft 7R47R R°RT srfVfftF ^pft ^RI 36 ^ RTVRf (12) ^RT TRtl »lRw^f 3Pftl ^ ^ mft’R t 

1% WRTSR ^ ^ T3 ' M*ti«IMj| ^ 3ftftT ZTTt ftWcff gRT ZTTl fa^R, 'fe^l^ ^ 3ft ZTTt TRTOt ^ 

cRrT 3T^f^T TflfeR P^PHM^I fel W t, faftfftl ZTfl fj^RT ^ ^ Tt ^T, 3ft +l4mdH ^ cftR 39WI ’ft 
^ 100 ftm ft 2 m cRT ^ “^" TRT ^ 100 ft 10,000 CRT <£ ^ ft WTO TOH 3R7RT (^) 3ft 5 m ^T TRlft 

3ftRT^“f , ’RR^ftR500ft 10,000 CRT ^fft WWH TOIR 3TcRIR (TR) Tlfftl 3ft 50 fo.m cRT^ 3ftRRm W 

f 3ft t?R lx}0 *, 2x10 * t 5x10 'ft t, ftt ^TIcTf^ F ^u||rH+ "4T TJ^T ft' t I 

[FT. ft. ^^^ -21 (23 )/2009] 
3TR. Ffcm, ftfftF TTN iftiTR 


* -i.-IWi IWI'iNim |i i i m 


I'-N-VIH ImiM >i .^WH«: HUIhUlflfttfl - iU<BhJuj. .4 4^*. aiJiiik 


,.lbkJl ioLlAl 
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New Delhi, the 9th November, 2009 

S.O. 3138.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of ihc Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of medium accuracy (Accuracy class-III) ofseries “BMT-11 ” and with 
brand name “BPL-M1CRO” (hereinafter referred to as the said Model), manufactured by M/s. Pritam Enterprises, Radha 
Niwas, Room No. 1005, Nr. Ram Mandir, New Chikan Ghar, Kalyan (W),-Maharashtra which is assigned the approval mark 
1ND/09/09/56: 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with a 
miximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED). display indicates the weighing result. The 
instrument operates on 230 Volts, SOHertz alternative current power supply. 



Stamping plate is fitted with screw & sealing wire passed through body & connected to the seal for stamping. The 
seal is connected by hole in the base plate & top cover of body, then seal wire is passed through these two holes for 
attached the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board to 
disable acecss to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the range 
of 100 to 10,000 for V value of 100 mg to 2g and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5g or more and with l c’ value of 1 * K)*, 2 xlO^rSxlO* 1 , where k is a positive or negative whole number or equalto zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved Model has been manufactured. 

[F. No. WM-21 (23)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


4097 Gl/09—4 
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9 WRT, 2009 

efiT.3IT. 3139.—^#4 RTR7T RTF, fafFR ¥TFRRTT?t Rtf RRJR ftq \i RF fspRR RR^ # RTRfi(RF RRTRR 

RRR R Rp*TR RTSR (rH ^ 3TT^f?r ^#') RR aTKRR RRRT atfvfWT, 1976 (1976 RTF 60) RRT RR affc RR RRRT 
(R>T R^HKH) PlRn, 1987 R> TTHRRt R> 31^9 f arfa; ?R RTR R>t FTHlcMI f fRr dMlcTR ’5Rfl 7 T R>) 3TRpR *¥ Rt RRR RT5R 
RRI^rTF RRTP T#TT 3^ fsff^R T Tftt^*Tf?R7f 39^4d 7)RF RRR R>TRF R?*TT; 

3R:, 3FR, <+>-sO"M R<R>K, 3~4 t 1 aFfqFiqn Rff RJR 36 R>t TTRRKT (7) 3Tk IFRqPT (8) ?*TR RRR SflfRdR) RTF RRPl «6<d 
|TT, Tfrti RETR ^Tm#R, TTVT fRRTR, ^R R. 1005, 7TR RfRT $ RTR, ^fRRR RT, RTFRm CS«F^) WRT^ 3TO fRplftcT R*RR 
RRTsfal (RW!S%TR4 111) ^TR“^tX(R9)-7’ ,s f§RT^ STRTRTTgRRRfFcl, aKRRlfeR cfTeTR 39RTR31 (^TRTrf R?9) ^RTFRRTF, 
^ ^ “^^rR-R^’'t (f^ TER RTSR RTT t) 3fR faR ST^R^R fRf 3*^ TTR 

^t/09/09/57 RR-J^fYfcT iRTRT RRT t, a^HlR OTRTR Rif) RTRTt t I 

3RR RTSR T£fT PTfR 4 r JPR7 R4 RR RR RTTRlftR 3RRRTfRR RtPH T9RRUT (^HWl ZT$R) t I ^RRtI RfRRRR 

strtft 1000 f^.m alto t*£Tcr sfr?tt 2 11 tfrer hihhm rtrrrt (i) 100 m t 1 r^t 3^4<j<rH 3jfRcT t 

?R Viftim ^RRRTPRTcRRT qiftcl 3TT^dH 3FRTR f I WI ^cFT^ "STRlF (RR i 1£\) JJRSf cftpH mR^IR RTRTF t I 

TJRRRR 230 afR: 50 RcRTRtff RRT falJH KPT K RTPj RRRT t I 



TRf&RT RR ^ ^T ^3TI t 3fR RT^t ^ RflR Rfa RR RTt fRRTTRT RTR t 3?R WlfRO R fR^ TTlR R R^T RRI f| 
^ RT RR ifk RN TR ^ R RtR RPR 1RR5TR ^ #R RR^ RRT t IRT5R ^ RtR^ R7R R R9^q ^7[ RRR[ 

RRRTO 5RHR RTR I^RT 3P7T tl 

RW7 R R RIFT) ^[r^M 7R3 R^R ^fRKfT f I RI^Tt RRi R^R RTf 7J C 64 ^ iR 1 ^ "Q/^t RiT^ /R4R ^ feR 

ffRR RtlRRIRRlf I 

3fR "RRFR RRR 33fqfRRR Rf) qRl 36 R7[ RRRRl (12) ^RT RRR RfRRRf RR #T RRR RF RtRRT RRRt t 
fR7 RRR RfeR ^ ^RRR ^ WRRR ^ 3RP^ RRt RFw^l ^RT RRt fem, feRT^ ^ 33^RR sfk RRt RTRlft ^ iRR^ 
RRR append RFSP1 R7T P^PlM^I IrTRT RRT t, IrFh^R RRt ^fRPTT ^ ^ # ^R3, RRT^ afp RT4mcrH ^ cflpR RRRjRR r) #) 
Rt 5 m RT RRR 3#4R7 ^ “f " RR ^ 1^ 500 ^ 10,000 RRT ^ TR RrRFTR RTWT 3TRRR (XiR) RfFR 50 tRT.TJT. 3 SrfaRT 
aflT 5000 fRT.m RRTRft arfRRTRR ^TRRT RT^ f 4* RR 1 x 10 *, 2x 10 5x|0 *,'$%, ^ R R I cRR T RT gR?RT 

RT ^ RR^FR f | 

[RTT. R.^[TTR~21 (23 )/2009] 
3TR. RT^RR, PH^VIRi, f¥RRT RR fRRR 


■(•♦M. ■ l»flliiMl"« I 'll!) 
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New Delhi, the 9th November, 2009 

S.O. 3139.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers’ conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform Type) with digital indication of medium accuracy (Accuracy class-I II) of series “BMP-7” and with 
brand name “BPL-MICRO” (hereinafter referred to as the said Model), manufactured by M/s. Pritam Enterprises, Radha 
Niwas, Room No. 1005, Nr. Ram Mandir, New Chikan Ghar, Kalyan (W), Maharashtra and which is assigned the approval 
mark IND/09/09/57; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
miximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. it has a tare device 
with a 100 per cent subtractive retained tare effect. The Eight Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 



Stamping plate is fitted with screw & sealing wire passed through body & connected to the seal for stamping. The 
seal is connected by hole in the base plate & top cover of body, then seal wire is passed through these two holes for 
attached the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mothcr board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. up to 5000 kg. with verification scale interval 
(n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10\ 2 x 10 k or 5 x l0 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance w ith the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F.No.WM-21 (23V2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 28 3T^R, 2009 

cET.W. 3140.—1987 ( 1) ^ (^) ^ 3TgfK*^fr^ RIRffa HH4> «qfl 

apffv^RT i fa fasr m i ♦.- 




mitfm whr wm #1 afl? M 

mm 

^FT 7PS4I 3^ f^? 


(1) (2) 

(3) 

(4)" 

1 Sllitrq 2720 (W\ 13) : 1986 

1 3f^R, 2009 

31 3W£TC, 2009 


-T? <*t ifim mtfm reef to 9 w *Bd, ^ £^- 110002 , *NN wfafa : 

farft, cw? mat ^wfcnif: wffr, RfaR, ^fasrgr, 

, ^HJT, W£, q^TT, ^ <WT t^ER!^ 3 frfat WP*! £ I 

[IT^f : #^5t/WR] 
tt •$. M, $difaF *^> ’ xraf Tppg (fafro saftfotifi) 
BUREAU OF INDIAN STANDARDS 
New Delhi, the 28th October, 2009 


ST) 3140.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 


Bureau of Indian Standards hereby notifies the amendment to the Indian Standard, 
Schedule herett) annexed have been issued : 

SCHEDULE 

particulars of which is given in the 

SI. No. 

No. and year of the Indian Standards 

No. and year of the 

Date from which the amend- 



amendment 

ment shall have effect. 

(1) 

a) 

(3) 

"(4) 

1 

IS 2720(Part 13): 1986 

1 October, 2009 

31 October, 2009 


Copy of the amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9 Bahadur Shah 
/afar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices ; Ahtucdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapotam. 

iRcf; Cl-D/Gazette] 
A. K. SAIN1, Sc. ‘F* & Head (Civil Engg.) 


^ fa#, 28 3Rfar, 2009 

^T.3tT. 3141.—wfaRR^^fwt, 1987 ^ fam 7 ^‘3lfW1 (1 ) (^0 ^ fr' RFFF ®^fl 

3#Rjf%ET TRcTT t % RlRTfa ^ 13#m # t : 


3# 

3tr MiTd'm -qmr (qff) qim m 

TO1T 

MTATIM Ml-1^ ^RT 3Tfh” 
sFfrm whq REEF 3T^T 





(I) (2) (3) (4) 

I. ‘IS 15883 1) :2009^W^T , *»ft*#SHi 31^0^,2009 

WR fan ffal : *m 1 W*4Ht‘ 


^ Wfa WP # sfaf ^#9 ER^^KT, TO*T *nR, 9 fa ^fa# l 10002, «W<W : #fa#, 4»Vf*t»Wl, 

wim, fai m wqf ^w r H4i : faeiit. «hkw$. kw, ?m$L, 9241 , 

cRT facHRIW q faR £ I 


[fad : dfal/O'Si'*:*] 
■q;. ^F. fat, ‘T^’ fa (faffaf §*flr*KRl) 


“W" 


41 i.|i.i' 114 




*M» #'f* #>«> «»#»•« I I* .f I M4fl, 


• » >■ ■ < wwmw *ww t' it <i*i .►••wh 


••HU*’ 1 


' • »f*»•*!'* « III* 
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New Delhi, the 28th October, 2009 

S.O.3141—In pursuance ofclause(b)ofsub-?ale( I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on die date indicated against each : 

SCHEDULE 


SI. No. No. and year of the Indian Standards 
Established and Title 


No. and year of Indian 
Standards, if any, Super¬ 
seded by the New Indian 
Standard 




(1) (Z) _g>_ (4) 

I ‘IS 15883 (Part 1) : 2009Construction Project — 31 July, 2009 

Management—Guidelines: Part I General’ _ 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref: CED/Gazette] 
A. K. SAIN I, Sc. ‘F’ & Head (Civil Engg.) 


fcwil, 6 2009 

Vf. 3IT. 3142.— (3RT°H) 11 988 ^foPl 4 ^ (5) ^ 

H.ti'V&Ki ^ fan, 7 T9, I?, ^ fsui 7 T7, ^ :~ 


^rq 

1bf*nri/ 

"RTF 

distant 

HR ^ U?n 

UKdl-4 

’RT*Tt 

W\ 

m 


1 2 

3 

4 

5 

6 

7 

8 

9 

1. 

6946801 

1-7-2009 

hFMfw 

K 49 

'Jid ^ 3idi^T) 

*TP3T : 

14543 



2004 


7IAT,^RTT^ 

<t>Hfti«t»“560045 

3- 7-2009 : 1982 

t 41R, 261 

^Rfe^r-574174 


Z 

6950990 
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1. 2 3 4 5 678 9 


3. 

6949504 


4. 

6948401 


f 


5. 

6949302 


6 . 

6950889 


7. 

6951083 


8 . 

6950687 


9. kfrrq/o^T 
6952994 


6-7-2009 


6-7-2009 


7-7-2009 


8-7-2009 


10-7-2009 


13 7-2009 


13-7-2009 




W : 

k. -64, Tft^T 

(^3RR kRTcT 

14543 


^cT delicti) 


trn Tfe, 



^Trfk 3TC3R, 



^k-560103 






^C"*T TTg’ 

Wff 3T®3T Wrf 

TO : 


fa* qigk, 

1417 

715/2 

33T , ‘JWf?Tc9 



TOt ?£57TT 17 k 



Tfif^n 


to- 






3TT*R, ^Tcfk 



TOfeaFT 




T^jf ct*tt Wit 

TOT : 

k. I960, f*H*M 

fa* * 1 ^, 

1417 

—_\_ • Q 

tjTTrFTScT ilS H4I 

^‘‘JTOT/fTOT- 


TTfF^n %7 

=bk( ^«S( 1 I TJ* 


^fe-570021 

nifri'T 


#3cT7f 

w4 TT^n w4 

TO : 

15, t*Uw(I 

fa* * 1317 , 

1417 

2 thC l fdli, ^HCl 1 < 

srpjTOT/fTTc* 


337^7 «kldU 

*>Kt ^tii 17 * 


^Rfdeb-560002 

*rf%n 


fTO7t7etc7TOf 


IS : 

yi$4d PcrlfH^ 

fdld qiH< Tk 

1785 

K 2l,7ft&^^331& fa7^75 qtffohZ 


5 * 6 ftd^<rl ‘O.fWI 

9T^ I—TTfc^^R 


hW 

■R77 Rfd^ TO7 


TOdU <Md 



^TcTk -562107 



37lW 



9ft ?TTT 'jHdO 

wIm w4 

TO : 

37#^ 722^ 

fa* *Tc£t 

1417 

3TT t T> 

3flPjWf?lC*- 


TT^33Tfqc3 -TlwdTTT, 

HilO 'd<>5^tl 


TOT7TT TO, fTTTte, Tnf%7| 


571218 



<=mW> 




«dTti 'TS-4 

TOT : 

'-dTd ’f. 443, 


1659 

■sn^uiist 



Trfrm, wt?toto, 



575011 



TOST 







TO -1 


2004 


>999 


1999 


1999 


1983 


1999 


2004 






7349 


[ 919 II 3 (ii) 1 


J_ 2 _ 

10. 

6953087 


11. 

6953188 


12. 

6955903 


13. 9ll»9/Hd 
6955701 


14. illiM/Hd 
6953895 


15. 

6954897 


3 

13-7-2009 


21-7-2009 


21-7-2009 


22-7-2009 


22-7-2009 


23-7-2009 


:99i97 21,2009/Mcf^30, 1931 


4 

5 

6 7 8 

9 

^Sf7^9 

Kll^S 9»f7 

9191 : 

1989 

W9. 443, 
«ri5^rpqnrgt fsf^ci 
vfm, 9T^9T5), 
9Mfc-5750II 
^nsr 

■99791 97999 

303 


®^i 3iw sTs^i 

^9991 

9T9T : 

2004 

9.43/44, 
%TOT5^ft, 
9199*1 %7te, 
997?l7-560073 
sOTclk 
cfidfecb 

(,^4W*< f9979T 
991^31^191) 

14543 



9f2^5T#I 

9T9I : 

1989 

91. Mi£s 

RfW«jlHK 997 
f^9979T9^9FMt 
f^TcTT 

19^7 

WS<rdV 

*hW> 

fa*fe 

455 


9ft 9|Jju^wO 

yTW^ 7^9 

9191 : 

1989 

l7nfe ?sf^r 

W9T9T, 
q^'ii pWI, 

9^7 7te, 
%C-570010 

fwte 

455 


it OUlMfd 

7«M 9*71 

9191 : 

1999 

i9 7te, 
99791 ^9 Hl'l^l 
719997 

9991 

^9fe9>- 562120 

fa* 91^, 

3ITtJ99/f?R9- 

9»rtt ^[39? 99 
9lf%9 

1417 


it 9t79?9 79T9t 

l(d<yi^9 

9199TWTF99ft, 

n’ap’te, 
sirfei 9i^ 
i9cf(7-562!06 

99^7 31799 

4Hf4+ 

■^999 ^«ld 
(i^999 Pl99 
977 ^ 3T^TI9T) 

9191 : 

14543 

2004 


[9. «I^H4l/13: II] 
it. it. TJoftT, 99 (7JF7) 
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New Delhi, the 6th November, 2009 

S. 0.3142.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation 1988, the Bureau of Indian Standards hereby notifies the licences particular of which are given in the following 
schedule : 

SCHEDULE 


Si. 

No. 

Licences 

No. 

Grant 

date 

Name and Address 
of the Party 

Title of the 

Standard 

IS No. 

Part. 

Sec. 

Year 

(0 

(2) 

(3) 

_ <4) _ 

(5) 

(6) 

J7) _ 

(8) _ 

(9) 

1. 

CM/L- 

694680! 

1-7-2009 

Pure water 

Technologies 

Sy. No. 49 & 71/A, 

Self he Ip group. 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS:14543 



2004 


Railway men layout 
Thanisandra, AC 1*051, 
Bangalore Urban 
Bangalore 
Karnataka-560045 


CM/L- 

6950990 

3-7-2009 

Sanson Chemical 
Industries No.41A, 
KIADB, Kamad 

Industrial Area, Mulky 
Dakshin Kannada 
Mangalore 
Karnataka-574174 

Copper sulphate 

IS:261 

1982 

CM/L- 

6949504 

6-7-2009 

Hansa Minerals No. 64, 
Green Glen Layout, 
Bcllandur, 

Marathahalli Ring Road, 
Bangalore-560103 
Bangalore Urban 
Karnataka 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS:14543 - 

2004 

CM/L- 

6948401 

6-7-2009 

Navkar Jewcls& 

Diamonds 715/2 Modi 
Hospital Main Road, 

West of Chord Road 
Extension, 
Mahalakshmipuram, 
Bangalore 

Bangalore Urban 
Karnataka 

Gold and gold 
a Hoys, jewellery/ 
arte facts-fineness 
and marking 

IS:14173 - 

1999. 

CM/L- 

6949302 

7-7-2009 

Manpasand Jeweller’s 

No. 1960, Mission 
Hospital Road, 

Mandi Mohalla, 

Mysore 

Karnataka-570021 

Gold and gold 
alloys, jewellery/ 
artefacts-fincncss 
and marie ing 

IS: 1417 - 

1999 

CM/L- 

6950889 

8-7-2009 

M. P. Jewels 

H 15, Chowdeshwari Temple 

Gold and gold alloys 
Jewellery/arte facts- 

IS. 1417 - 

1999 


Street, Bangalore Urban fineness and marking 

Bangalore, Karnataka- 

560002 


H 


•••ty 


I .M< I 


» '' 


i Hf *'»«| • « til* 


J I M*m -v ■ -»-n —ipillll Wfm- . ** 






7. CM/1,- 10-7-2009 Miki Steel Works Pvt Ltd. Plain hard-drawn IS: 1785 Parti - 1983 

6951038 No. 21,C&D KIADB wfre for prestressed 

Industries Area Attibele concrete-part I : 

Post Bangalore Rural cold drawn stress- 
BangaIore-562107 relievedwire 
Karnataka 

8. CM/L- 13-7-2609 Shree Shankar Jewellery Getdondgoldahoys IS: 1417 - - 1999 

6950687 Qpp. State Bank oftytysore, Jeweltefy/ajfte&cts- 

Adil Complex, KMC Road fmnntYtsnrdrnrrkin^ 

Virajpeth, Kodagu-571218 
Karnataka 

9. CM/L- 13-7-2009 J. K. Industries Blockboards IS: 1659 - - 2004 

6952994 Plot No. 443, Baikampady 

Industrial Area, Baikampady, 

Dak shin Kannada, Manga¬ 
lore-57501 1 Karnataka 

10. CM/L- 13-7-2009 J. K. Industries Ptowood for general IS: 303 - - 1989 

6953087 Plot No. 443, Baikampady purposes 

Induarial Area, Baikampady, 

Dakshin Kannada, Manga¬ 
lore-57501 I Karnataka 

11. CM/L- 21-7-2009 Kool Aqua India Packaged drinking IS: 14543 - - 2004 

6953188 No. 43/44, Nelagadarana water (other than 

Haiti Nagasandra Main packaged natural 
Road, Bangalore Urban mineral water) 

Bangalore-560073 
Karnataka 

12. CM/L- 21-7-2009 Siddaganga Cements Pvt. Portland slag IS: 455 - - 1989 

6955903 Limited Sadarahalli, cement 

Shivakumaranagm 1 Chikk- 
anayakanahatli Taluk 
Tumkur District Tumkur 
Sadarahalli, Karnataka 

13. CM/L- 22-7-2009 Sri Chamundeshwari Portland stag IS:*455 - - 1989 

6955701 Cement Industries cement 

Vajamangala, Varuna, 

Hobli, Bannur Road, 

Mysore-570010 Karnataka 

14. CM/L- 22-7-2009 Sri Ganapathi Textiles & Gold aad geld IS : 1417 - - 1999 

6953895 Jewellers, altoys>JewedoFy/ 

Main Road, Kalya Gate artetaeferfiaerweis 

Magadi Bangalore Rural andmariung- 

Rarrmagar Karnataka- 
562120 

15. CM/1.- 23-7-2009 Sri. Veerabhadra Swamy Packaged driaktag 1&: W843 - - 2004 

6954897 Enterprises water (alter than 

Naganayakanahalli, paukagirdaatucal 

Marasur Gate, Anekal muwalwater) 

Taluk Bangalore Urban 
Bangalore, 

_ Karnataka-562106_____ 

(No. CMD/13:11] 
P K. GAMBHIR, Dy. Director General (Marks) 


4097 Gf/09—5 
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fterft, 3 2009 


cFT.3tf. 3143.—*TR?Tfa XTFRT ^ fw?, 1987 ^ 1WT 7 ^ 5q$4H (1) $ 135 (^) ^ 3FJTOT RRcfa TJPRF 
^ Hd^Ki ^rf^jf^cT <?r?tt i ’RRcTta rfr$ # fwR ^ 3 f^T ttit f 3 -^Knfq^r $ m, 11 




sqpi 


3RT 

TR3JT 

T4lfMd (<$) 

•hVu 3?R ?tH^ 

3$ *TRflfa RFFF 5RT 3TlclsbfHc1 MRflfa RFRT &m\ 

^ $, TOJT 3tk ^ 

WfxRT M*\ 

(1) 

(2) 

(3) 

(4) 

1. 

yrfxTH 15879 :2009 

- 

30 2009 

2. 

3TTfTO/3Tlfq^3Tl 3076:1984 
(STlfT^ 6215:1982 ^FT 

5c2xn<*i 3RJ$RT $ feR 7T$ f?$» 
fWT $ fRIT 

Tf5$ (8) 

33Tftr^T 6215:1982 5?«TFR> - SRT$$t ^ feR-TFT^ fRR 
^5 $ (8), ^ (wr ) 

31 XTTif, 2009 

3. 

4. 

3nfhT[/3llf^3Tt 2867:2006 
(3uftRT 10704:1999 5?T 
SlfeTFT) 53$ W\ 

TT#Tfr-3#Pm 3TRT%3i 

3# 2762 2009 WR 

(Pfltw) 

10704:1999/STlf^sfl 2867:1994 53$ 

wfRqf (^trt xtrOs^) 

3Tff(RT 2762:1982 WX 1WT f*<?R 

(WT ^/R^TR) 

31 -RTEf, 2009 

31 ^Rlf,2009 


W RFRi" ‘Rt Sffci'HI ’MkoI 4 ) "fllHTi «*$0, Hii«ti '13d, 9 R5FjT 7TH? di*f, 3f f^cnl-110002, 8i$fa «hi*iIci*tT: 
if «bl«H+ldl, $Rf, cT8?T TOT 3rrafc$T 3T5R5I3R, #k, RfqTR, *Je$¥=K, i^Wldl, £<UHK , 

RXRT, RFRT RZRT, xj$ cT®TT fd^cH*dl^H $ ^ 55<?|«*T f I 


:Tttt. % 5t./^t-2:l] 
$. ^5T, ^Tlfd3> x^9> xj^ (xxtj, f.) 

New Delhi, the 3rd November, 2009 

S. 0.3143.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 

SI. No. & year of the Indian No. & year of Indian Standards, if any] Date of 

No. _Stand ards Established _Superseded by the New Indian Standard Established 

0).. (2) _ . (3) _ (4) 

1. IS 15879:2009 Breathing — 30 June, 2009 

air compressor package- 
Specification 

2. IS/I SO 3076:1984 (Superseding 
1S 6215:1982) Short link chain 
for 1 ifting purposes-Grade T 
(8), Non-calibrated, for chain 
slings, etc. 


Superseding IS 6215:1982 Short 1 ink chain- 31 March, 2009 

Grade T (8), Non-calibrated for lifting purposes 
(First Revision) 




7353 
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(1) 

(2) 

(3) 

(4) 

3. 

IS/SO 2867:2006 (Superseding 

IS 10704:1999) Earth moving 
machinery-Access systems 

Superseding IS 10704:1999/ISO 2867:1994 

Earth moving machinery-Access systems 
(Second Revision) 

31 March, 2009 

4. 

IS 2762:2009 Wire rope slings 
and sling legs-Specification 
(Second Revision) 

IS 2762:1982 Wire rope slings and sling legs 
(First Revision) 

31 July, 2(k>9 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahemedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. MED/G-^l] 
C. K. VEDA, Scientist F. & Headj(ME) 

^f| f^ft, 5 2009 

^T.31T. 3144.—‘TOfa fwi, 1987 ^ 7 ^ ( 1) ^ ^ (73) ^ 3qw<u| toM Wtt 

^ Rvi'v^Rl StfsRjfad WfT f % fTO 'qRcfhT RFRh ^JT ^ FTTf^RT Flwf:— 




sFR 

*(*391 

T*nfRT ^TRcfhr RFT^r (Mf) 

^ *IRcfa gKI 3TfosFftc1 'HKdl4 37«lcn 

TMTflcT Mil 

(1) 

(2) 

(3) 

(4) 

1. 

t^T 2381 (9PT1) : 2009/ 

311^2381:1978 

30 ^T, 2009 


atnf ^ 3Tf 690:1987 ^RT^* 


’TFT I Iwr 
(•^RT g*fapn) 

1R1 7T?Mh yPn-Hl Hld"«h HH~«b 9 ?TTF TlFf, ^ ls<ml _ l 10002,^1^1*1 

M ^ef4iwl, ^k, 7T*IT ?P3T 31SH4MK, Wlfc, Mwi, ^TtfcTi, t<RMK, 

Wf*, ^FTJ7, Wf*, ^ cT«TT if ^rf?F S^m f I 

: T37T. Rtf. ^./M-83lfa^TT] 
^FTTC RIcT, i ^ TFJ® (W«n^‘?T5t f^qPT) 

New Delhi, the 5th November, 2009 

S. 0.3144.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which is given in the Schedule hereto 


annexed has been established on the date indicated against each : 

SCHEDULE 


SI. 

No. & year of the Indian 

No. & year of Indian Standards, if any, 

Date of 

No. 

Standards Established 

Superseded by the New Indian Standard 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 2381 (Part 1) : 2009/1 SO 

690:1987 Information and 
documentation - Bibliographic 
references : Part 1 Content, 
form and structure (Second 
revision) 

IS 2381:1978 

30 June, 2009 
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Copy of above Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and its Regional Offices at Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices 
at Ahemedabad, Bangaluru, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune and Thiruvananthapuram. 

[Ref. MSD/G4J Notification] 

N1RMAL KUMAR PAL, Scientist ‘E\ & Head (Management & Systems Department) 
^ 6 2009 


^5T.3tT. 3145.—NK'cfa RFTCF (SRT&FT) 1988 $ (5) ^ (6) ^ 3 

sSJTT t fSf> fifR ^ eiHfcfalf^ 31$ ^ f— 


TRs^TT 


dfgtfaqnt 54 5P3 ^ -qm 

*i> 3w«fd 

54 #$5 

5i# 5*t 

m 

(O 

(2) 

(3) 

(4) 

(5) 

1. 

$W~I-6195374 

WldshTK C^TZ 1) 

4246 : 2002 

10 ^4, 2009 



5. - 81/1, 

dMWjfi ^rr-TTWR, 

5*^-562112 

[irlfiw5>T$5 


2 

#1^/^6886607 

^5. 203-#, 

t&m ysfiffre vfm, si 

4fe,%f-57H86 

W 1554 : W1 1 : 1988 

915T # (W^JeT) 

:5t2 1 

i ioo v m aftqfgm-qftfti 

0! -%&$, 2009 





[# $RR$/13:13] 




#. #* W’U, '35 5flPl#fl5> 


New Delhi, the 6th November, 2009 

S. 0. 3145.—In pursuance of S#b*r^plafion (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulation 1988, the Bureau of Indian Standards hereby notifies die licences particular of which aregiven below have been 
cancelled with effect from the date indicated against each. 


SI. 

No. 

Licence No. 

Name and Address of the Licensee 

Article/process with relevant 
Indian Standard covers! by the 
licence cancelled/suspension 

Date of 
Cancellation 

0) 

( 2 ) 

(3) 

(4) 

(5) 


CM/1.6195374 


2. CM/L-6886607 


Stovekraft Pvt. Ltd. (Unit 1) 
No. 81/1, Medamaran Haiti, 

HarohaHi MtivKanaksqm 
Taluk, R a m a nagare Dist 
KanwWdar-5621 12 
Deepwtjan Teteoabtes Private 
Limned; Ptetm Habfcal 
Industrial Ana, ftetevadi Post, 
Mysore-571 186 
Karnataka 


IS 4246:2002 10 July, 2009 

domestic gas stoves for use 
with liquified pertroleum 
gases 

IS 1554: Part 1:1988 01 July,2009 

PVC insulated (heavy duty) 

electric cables part I for working 

voltages upto and including 

HOGv 


[Ref. CMD/13:13] 
P. K. GAMBHIR, Dy. Director General (Marks) 




3001 


mammi* :iW 2 i, 2009 / 3 ilfa 30,1931 ■ 7355 


^e9fr,6 2009 


mM. (wwi) IXPm, (5) 3 ^ 

^Tfl f*P*n *lftR f <ril$^4t 3P(H t :— .. .... 


sF*T 

■#®IT 


(qnmno 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. 

6925688 

20090420 

T^'qtfr n 764,2°tf 

ics, "9^, 

•KfoMtjt-641014 


IS 14220 : 1994 

2 

6928593 

20090428 

3T%cT ftffim 

5/132, ^T^ Tfe, 

(<rcg*), 

$fe-638057 

^eXtriS 

^ fcT£ ' t TT? t 5r 

IS 12786 :1989 


[tf.#^/13:11] 
^ft. Tfwfa, mV^w cg^r) 


New Delhi, the 6th November, 2009 

S. 0. 314&—in pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulation 
1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the following 
schedule: 


SCHEDULE 


SI. 

No. 

Licence No. 

Grant Date 

Name and Address (Factory) 
of the Party 

Title of the Standard 

IS No. Part/ 

Sec. Yea- 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. 

6925688 

20090420 

M/s. Super Teck Industries 

SF No. 764,2nd Street, 

Palanisamy Naidu Colony, 
Kalapatty Road, Civil Aerodrome 
Post, Coknbatore-641014 

Openwell Submersible 
Pumpsets 

IS 14220:1994 

2 

6928593 

20090428 

M/s. Mahil Irrigation Systems 

5/132, Kunnathur Road, 
Seenapuram, Perundurai (Tk), 
Erode-638057 

Irrigation Equipment-PE 
pipes for irrigation laterals 

IS 12786:1989 


[No.CMD/13: II] 
P. K. GAMBHfR, Dy. Director General (Marks) 
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(3nry yrrarr ) 

TiRy, 6 2009 

W.3TT. 3147.—(WB) faPWM, 1988 4ftyT (4) 4 dMFWH (5) 4 3TyK°T4 MWN nWT - 
M.n^SKi arfa^faa «b<di 1 ? f4 f*M eft 5 *)-4 4 f®i c K w i 4^ 3Tyj4 4 f4 ^ ^4^?T 4>< fyl F^ ^ >— 




^fa*T 

FO ’TIB F FFT 

«n4ta fftft fo 44* f 

4sOT 

TTom 



tNT4t fr4f Fray 

0) _ 

(2) 

1 

(3) 

(4) 

(5) 


3TFRT, 2009 




I. 

3038242 

29-07-2009 

4. 3Ty3R 30- fa., 

TftfarF 44r4fe-faw*K 




f44 4 TTf 4, Fl4-y Tte, 

FlfeT-fawr FFTFS qfalfaKN 




4M FO ’J5I, 

yfRT 14151 ('TFT 2) : 1999 




^Fry-313 001 


2. 

3038343 

29-07-2009 

A faFfeFI 30 fa.,yr>-122, 123 

FfaoB F«5 4fto 4ft Ff%*T 




444 ^l«ilpRJ sfa, fFFl4-301 019 

44^0 aN^yj^^jjtn 





1100 4eyr 14255 : 1995 

3. 

3038646 

29-07-2009 

4. 4 ^ ^TT 30. fa, yO-22, 

vwtyyjff 4 ?faHiflt 7 T 




■4ft FPf, Aytft FFT, ^FTy-302021 

1417 : 1999 

4. 

3038747 

31-07-2009 

4 4 y*0 TJFO 30 fa., yO-22, 

44 4 anyT4' 4 gfamfto 




4ft FPf, <^im1 fft, Fray-302 021 

2112 :2003 

5. 

3039345 

4-08-2009 

A 44 yore, 3-109, 44Pra> 4 f, 





FF^ faTFR, 4sr-II, FF^ 

T05RT-f4H> 4»TTr5 





14151 (TTFT2 ) : 1999 

6. 

3039951 

04-08-2009 

4. 4. TFT. TRT, 4-07, 304si ^FT, 





fFTFFraf 44 Pif» 4f, 

4^T694 : 1990,444 




FTFy-302 013 

Tii^s4^T 





694 : 1990 

7. 

3043134 

18-08-2009 

4. F0T felFyR M1$K1 30. fa., 

ytfaPt^FFT^- faw^R 




fafe *f. 2, fagk, 

y^sr-fasRry^ 




yr. yF. 11 , fI4 3ft4f*i4» 4f 4 fft, • 

FTcTTFTctH FT$RT 




«rt ^ u s, 4ryr, 4^ 

14151 ('TFT2) : 1999 

& 

3043336 

18-08-2009 

■4 4o fafF^R ~w^ 30. fa., 

4984 : 1995 




fafe 4 2, FFRT fq?K, 

y^44f ft^rt 4r 4£w*t 




yr. yr. 11 , 441 44fFF> 4 f 4 frt, 

4zT TFcTTf^ 


«TH -^S, 

[U 4y?4/13 : if] 
4. 4. Fwfa, 4<FlS f P^¥W (^PO 





..>*“•<*' '••*W‘' | W*'H‘ * Kit* 




■ J* HIM' HUfm «MK t MW* *t*. «t «M|i > M* :l . ■+*4 .41 .. i-m *. <(*' .ihmi* * «• 



[VUI—3(ii)] ' :TO^2l,2009/*filfe30,1931 7357 


W'.. : - ’j _•»* —- 



(Jaipur Branch Office) 


! .l ■’ 



Jaipur, the 6th November, 2009 


S. O. 3147. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification 
Regulation) 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedules: 

- ' 



SCHEDULE 


St 

No. 

Licence No. 
(CM/L-) 

Operative Date 

Name and Address 
of the Licensee 

Article/Process Covered by 
the licences and the relevant 

IS : Designation 

(D 

(2) 

(?) 

(4) 

(5) 


AUGUST 2009 



1. 

3038242 

29-07-2009 

Anusthan Plastics Pvt. Ltd. 

Opp. Gangotri, bari-thur road, 

Feniyon ka gnda 

Udaipur-313001 

Irrigation Equipment-Sprinkler 
Pipes-Specification-Part 2: 

Quick Coupled Polyethylene 

Pipes !415I(Pt. 2): 1999 


*8801343 

29-07-2009 

Shivpriya Cables (P) Ltd. 

F-I22,123, Chopanki Industrial Area, 
Bhiwadi-301019 AKvar 

Aerial Bunched Cables for 
working voltages upto and 
including 1100 Volts-specification 
14255:1995 

3. 

3038646 

29-07-2009 

Shri Krishna Kripa Jewellers 

Private Ltd., F-22, Gautam Marg, 

Vai shali Nagar, Jaipur-302 021 

Gold and Gold Alloys, 

Jewellery/Arte facts- Fineness and 
Marking-Specification 1417:1999 

•• 4. 

3038747 

31-07-2009 

Shri Krishna Kripa Jewellers 

Private Ltd., F-22, Gautam Marg, 
Vaishali Nagar, Jaipur-302021 

Silver and Silver Alloys, 
Jewellery/Artefacts-Fineness and 
Marking-Specification 2112:2003 

'-’V^ 5.’ 

3039345 

04-08-2009 

Veekay Plast, E-109, Industrial Area, 
Bagru Extension Phase-II, Bagru 

Irrigation Equipment- Sprinkler 

Pipes - Specification 

Part 2: Quick Coupled Polyethylene 
Pipes 14151 (Pt. 2): 1999 


3039951 

04-08-2009 

B. N. Sons, 

G-07, Akera Doongar V. K. 1. Area, 
Jaipur-302013 

PVC Insulated cables for working 
Voltages upto and including 1100 V 
694:1990 

7. 

3043134 

18-08-2009 

Ganga Sprinkler pipes Pvt. Ltd., 

Plot No. 2, Bajarang.Vihar,N. H. 11, 
Near RIICO Area, Bus Stand 

Jaitpura, Chomu 

Irrigation Equipment-Sprinkler 
Pipes-Specification-Part 2: 

Quick Coupled Polyethylene Pipes 
14151 (Pt. 2): 1999 


3043336 

18-08-2009 

Ganga Sprinkler Pipes Pvt. Ltd., 

Plot No. 2, Bajarang Vihar, 

N. H. 11, Near RIICO Area, Bus 

Stand Jaitpura, Chomu 

High Density Polyethylene Pipes 
for potable water supplies 
4984:1995 


[No.CMD/13:11] 
P. K. G AMBHIR, Dy. Director General (Marks) 
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^ 23 apig^t, 2009 

m.m. 3148.—1947 (1947 
14) fcfTTJ 17 ^ TK«m< f<44 31N> 

<£ ^ afft ^ 

313 ^ *f ftfe fasfK 3 

2,g^f^^w(wfwrr i/2006)^s*s#m 

t, ^ cfofa TR4iR 1# 22-10-2009 ^ 3m<T f3TT | 

[ti. 1^-1201 l/2/2000-3nf 3TR(<ft-l)] 
3F**T ^p?R, t&R STfr^lfr 
MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 23rd October, 2009 

S.O. 3148.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.1/2006) 
of the Central Government Industrial Tribunal No.2, 
Mumbai as shown inthe Annexure, in the Industrial Dispute 
between the management of Reserve Bank of India and 
their workmen, received by the Central Government on 
22-10-2009. 

[No. L-12011/2/2000-IR (B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXIRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNo.2,MUMBAI 

PRESENT 

A. A. Lad, Presiding Officer 

Reference No. CGIT-2/I of 2666 

Employers in Relation to the Management of Reserve 
Bank of India 

The Chief General Manager, 

Reserve Bank of India 

Main Building 

Shahid Bhagat Singh Road, 

Mumbai-400001. 

And their Workmen 

All India Reserve Bank 
Employees Federation, 

C/o. RBI Staff Canteen 
Amar Building, 2nd Floor 
SirP. M. Road 
Mumbai-400001. 

APPEARANCES 

For the Employer Ms. Jonaki Sain, 

Respresentative. 

For the Workmen : Mr. M.B. Anchan, 

Advocate. 

Mumbai, dated 16th September, 2009 


AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-12011/2/2000-IR (B-I) dated 
28-12-2005 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication:— 

“Whether the demand raised by All India Reserve 
Bank Canteen Employees Federation against the 
management of Reserve Bank of India vide their 
letter dated 23-3-98 address to the Governor, RBI 
(Copy enclosed) justified ? If so, to what relief the 
concerned workmen are entitled ?” 

2. Claim statement is filed by second party union at 
Ex-8 and written statement by first party at Ex-10. Matter 
was fixed for framing issues. 

3. However by Purshis Ex-19, union prayed to permit 
them to withdraw the reference. Hence the order: 

ORDER 

V ide Ex-19, reference is disposed off for want of prosecution. 
Date: 16-9-2009 

A. A. LAD, Presiding Officer 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, AT MUMBAI 

Reference No. CGIT-2/I of2006 

Employers in relation to the management of Reserve 
Bank of India 

And 

Their Workmen 

MAY IT PLEASE THIS HON’BLE TRIBUNAL 

In the above matter, the management has assured us 
that they will consider on demands favourably. Hence, we 
are not pressing our demands and as such the same may 
disposed off. 

Mumbai 

Dated: 3-9-2009 

For All India Reserve Bank 

Centeen Employees Federation, 
KESHAV K. MOOLYA, General Secretary 

23 2009 

W.3CT. 3149.—1947 (1947 
3J114) TFt *JR! 17 ^ 315^ 3TT9T 

wrr ^ mz ItaWf affc *46 kY ^ 

2 , w (*M Tiwn 23 / 2002 ) ^ 
y+ififid wl t, wm ^ 22 - 10-2002 ^ wz 
«ni 

[7T. ^1-12012/412/2001-3^ 3TTC(^-1)] 
37^t «i»hk, srftf^sifr 


(*»»■»'>*>■ 'V * . Ml 
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denied that he admitted the charges leveled by Mrs. Gajmal. 
He prayed to reinstate with ancillary benefits. 

5. In view of above contention, my Learned 
Predecessor framed issues at Ex.-12. Out of them, issues 
nos. I and 2 were treated as preliminary issues which were 
on the point of fairness of inquiry and perversity of findings. 
By passing p.'.i-I award on 15-11-2007, this Tribunal 
observed inqmry not fair and proper and findings perverse. 
This Tribunal directed both parties to appear on the point 
of action by the first party against the concerned 
workman 

6. So now, issue of decision taken by first party 
against the concerned workman remains which is taken for 
consideration and framed at Sr. No.3 ofEx.-12 and answered 
as follows: 

Issues Findings 

(iii) Whether the action of the 
management of State Bank 
oflndia. Mumbai in dismissing 
the services of Mr. S. G. Kokate 
an ex-Daftary w.e.f. 29-3-2000 

is justified? Yes. 

(iv) What relief the workman 

concerned is entitled? No relief. 

Reasons 

Issues Nos. 3 & 4:— 

7» By raising dispute of termination, second party 
claim that he was illegally terminated and prayed to reinstate. 
It is his case that, he never gave confession on which 
officer of first party relied and held him guilty of misconduct. 
It is his case that, by bringing pressure, said confession 
was obtained from him. His case is that he never admitted 
guilt of charge of misconduct and responsible for alleged 
act. 

8. At the time of passing Part-I award, the affidavit 
filed by second party remained unchallenged where in he 
claimed that no opportunity was given and inquiry was 
not fair and proper. Even he claims that, findings of Inquiry 
Officer was preverse. Since said witness was not cross- 
examined by first party and since no inquiry proceedings 
was placed on record by first party, this Tribunal observed 
inquiry not fair and proper and findings perverse. 

9. Now, this time first party justify its action of 
termination, examined four witnesses. Witness Prabhakar 
T. Prabhu was examined by first party by filing his affidavit 
at Ex.-29 in lieu ofexamination-in-chief where in he speaks 
about complaint given by Asha Gajmal alHeging that, she 
gave Rs. 5000 to second party workman Kokate to open 
new savings account. She alleged that second party Kokate 
accepted Rs. 5000 and gave counterfoil with entry of 
Rs. 5000 but actually deposited Rs. 500 mentioning said in 
the pay in slip. She alleges that, even Kokate gave pass 
book by making entry of Rs. 5000 in her savings account 
though actually he deposted Rs. 500 in her account. She 
further alleges that, her father gave Rs. 30,000 to Kokate 


to keep it in the Bank as fixed deposit. She alleges that, 
Kokate accepted said amount and prepared passbook of 
Rs. 30,000 and gave it to her father but actually Kokate did 
not deposit said amount in the Bank. Even this witness 
alleges that, Kokate was called through Bank’s watchman 
and on approaching Bank he admitted the complaint of 
Gajmal and made a confessed in writing to that effect as 
well as deposited Rs. 12,000. In the cross, this witness 
stated that, except these allegations, no other charge was 
leveled against second party. Even this witness alleges 
that except that complaint no other grievances about his 
work are there against second party. Even he admits that, 
in the inquiry, father of Asha Gajmal was not examined. 
Even witness admits that father of Asha Gajmal did not 
complain about money not deposited by concerned 
workman. It is admitted by this witness that, concerned 
workman was working as Daftary and is not concerned 
with account opening activity. He admits that, he was 
present at the relevant time in the bank and he did not note 
any abnormal things during that period. He admits that, 
second party was of helping nature. He also admits that, 
deposit slip is at Ex.-27 by which Asha Gajmal has opened 
account and it bears signatures of Ms. Asha Gajmal, 
complaint and War an g the Cashier of the Bank. Then 
management examined Smt. Vaijayanti S. Saraf by filing her 
affidavit at Ex-31 in lieu of examination-in-chief and where 
she speaks about attendence of second party on 
11-12-1997 when alleged confession letter was written by 
him. In the cross, this witness states that it was morning 
busy schedule of the bank She stated 'hat, second party 
was present and was writing in her presence. She states 
that, Kokate took 25 to 30 minutes to write that. Then 
management examined N.M. Warang at Ex.-32 by filing 
affidavit in lieu of examination-in-chief who speaks Kokate’s 
visit on 2-5-1996 when account of Asha Gajmal was opened, 
when he worked as a Cashier and accepted Rs. 500 given 
by Kokate. In the cross this witness admits that, there was 
crowd in the Bank as ii was beginning of the month. Even 
he admits that he do not know Asha Gajmal. He admits 
that, he learnt from Kokate about her. Even he unable to 
gather whether Ash?. Gajmal was present or not on that 
date in the Bank. He admits that Ex.-27 is about Rs. 500 and 
not more than that amount. 


10. Then management examined Asha Gajmal by filing 
her affidavit at Ex.-33 in lieu of examination-in-chief who 
narrated ail the story of her attending Bank on 2-5-1996 to 
open savings account. She.also states about Rs. 30,000 
given by her father to Kokate, second party workman, to 
keep it in the bank as fixed deposit. In the cross, she states 
that, her father was working in Police Department who was 
a Constable. She states that she did not know Kokate but 
came to know on 2-5-1996. She states that, though she was 
married, she opened her account in her old name. She admits 
that her father did not complain about concerned workman 
and on that management closed evidence by filing purshis 
at Ex.-34. 

11. Whereas second party examined himself by filing 
his affidavit at Ex.-35 in lieu of examination-in-chief where 
he gave all story again regarding fairness of inquiry, as 
well as finding of Inquiry Officer and claimed that he is not 
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responsible for said misconduct as alleged. In the cross he 
admits that, he did not complain about alleged confession 
taken force from him in writing before Prabhu. He admits 
that he was working as Daftary in the branch. He admits 
that, he has not complained about Prabhu alleging that by 
using force he took that writing. On that he closed evidence 
by filing purshis E^.-36. 

12. Written Arguments are submitted by First party 
at Ex. 37 with citation which is replied by second party by 
filing written arguments at Ex. 39 with some citations. 

13. Perused written submission of both and the 
citations referred by them. 

14. Here, case of second party revolve around alleged 
confession made by him on which bank rely. Copy of said 
confession is produced with Ex-27 page 5 & 6 where he has 
written in his. hand writing that Rs. 5000 was given by Ms. 
Asha Gajmal to open savings account but actually he 
deposited Rs. 500 and gave slip of Rs. 5000 by adding one 
zero on her receipt. Even in another confession, he admits 
that her father had given Him Rs. 30,000 to keep it in Bank 
as fixed deposit for six months. There he admitted that, 
instead of kepping said in the bank, he kept it with him and 
gave pass book mentioning Rs. 30,000. Here it is to be 
noted that, second party is not disputing the handwriting 
and contents of writing from copy of documents produced 
at page5 & 6 of Ex-27. His case is that, said was taken by 
using force. However as referred above, second party in 
his cross admits that, he did not complain about said 
confession allegedly taken by using force. Even he admits 
that he has not complained about Prabhu alleging that he 
used force to take writing. He admits that, he did not 
complain anywhere about said act of the bank. That means 
concerned workman admits that, he gave said writing 
voluntarily admitting that he kept Rs. 4,500 in his custody 
and Rs. 30,000 of Asha Gajmal and her father respectively. 
One also cannot ignore that father of Asha Gajmal was in 
police. 

15. Here, charge of misconduct was leveled against 
concerned workman. Bank has produced copy of complaint 
of Gajmal and copy of challan given to Gajmal of Rs.5000 
as well as counter slip of bank mentioning Rs.500 regarding 
same transaction at page 3 and 4 of Ex-27.. Said supports 
the story of the bank which reveals that concerned 
workman gave counter foil of Rs.5000 to Ms. Asha Gajmal 
but actually he deposited Rs.5^0 by mentioning said on 
the copy of challan of the bank which was mentioned in 
the account of Asha Gajmal as a deposit of Rs. 500. Besides 
concerned workman deposited Rs. 10,000 as a penalty and 
he has not complained about said any where nor he claim it 
from Bank nor he filed any complaint against bank to 
recover said amount. 

16. No doubt. Bank has not produced Inquiry 
proceeding but has produced copy of findings of Inquiry 
Officer. When Bank rely on the confession of second party 
workman and concluded second party guilty of misconduct, 
as far as this is concerned, it is not challenged by the 


second party except saying that, said was taken by force. 
However as stated above, second party did not complain 
about alleged act of bank by alleging that. Bank by using 
force obtained confession in writing from him. Even he 
admits that, he has not complained against Prabhu. When 
that is the fact, it required to be considered in the light of 
evidenct produced by the Bank and the stand taken by 
second party. Though enquiry was held not fair and proper 
and findings on said enquiry was observed perverse, one 
has to consider what actually happened and what actually 
transpired ? As stated above, charge of misconduct was 
levelled against second party. First party has succeeded in 
showing that concerned workman was involved in the 
misconduct as far as case of Asha Gajmal is concerned. 
Bank has succeeded in showing that concerned workman 
is guilty of misconduct by not acting properly with the 
customers of the bank. Even Bank succeeded in showing 
that, concerned workman misused power while working as 
Daftary of the Bank and cheated customers of the bank. 

17. One has to note that, Bank is trustee and 
custodian of the money of the public. If allegations of this 
type are levelled against such employee and are proved, 
one cannot ignore such incident as it spreads in the staff 
and gives bad signal. Here according to me, the evidence 
brought on record and case made out by first party bank is 
more than sufficient to conclude that, employee of this 
type does not deserve any leniency as expected by second 
party. So 1 conclude that, punishment awarded against 
concerned workman of dismissal is just and proper and 
does not require any interference. 

18. First party has referred some citations more 
precisely citations published in AIR 1996 SG 1249, where it 
is observed that, punishment of dismissal in case of 
misappropriation is just and proper. Even citation published 
in 2002II LLJ SC 1599 where Apex Court observed that a 
bank deals with public moneys and misappropriation of 
that money must be treated very differently. It also 
observed that such misconduct cannot be taken lightly. 
Same view is taken by Apex Court while deciding case of 
Ganesh Santa Ram Sirur V/s. State Bank of India & anr. 
published in AIR 2005 SC 314 and citation published in 
2003 (3) SCC 605. As for as citations referred by the second 
party’s advocate are concerned, it is on the point of 
confession and on the point of enquiry which is not subject 
matter at this stage to consider since we are on the point of 
action taken by the management against concerned 
workman. 

19. Considering all these and case made out by both, 
1 conclude that action of the management in dismissing 
the services of concerned workman is just and proper and 
does not require interference. Hence the order : 

ORDER 

Reference is rejected. 

Dated: 24-8-2009 


A. A. LAD, Presiding Officer 
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New Delhi, the 23rd October, 2009 

S.O. 3150.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 34/2000) 
of the Central Government Industrial Tribunal No. 2, 
Mumbai as shown in the ArtOexnre, in the industrial 
Dispute between the management Of State Bank of India 
and their workmen, received by the Central Government on 
22-10-2009. 

[No. L-I2012/6/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 

annexure 

BEFORE THE CENTRAL C»Vi£I^NT 
INDUSTRIAL TI^SUNAL N6. 2,MfU^BA1 

rWSRNl 

A. A. Lad, Presiding Officer 

Reference No. CGIT-2/34 df 2006 

Employers in Relation to the Mdrtig*e?ifo^fit bfState Bank 
6f!hdia. 

State Bank of India, 

Office of the Deputy General Manager, Zone-1, 

Old Prabhadevi Road, 

Mumbai-400 025. 

And Their Workmen 

Smt. Mee ,a Ghosalkar, 

C/o The Deputy General Se£¥ed%, 

State Bank of India Kai matfraH Sfefla, 

State Bank of India, Zdrtifl Office, 

Old Prabhadevi ROad, 

Mumbai-400 025. 

aWESBHWIS 

For the Employer : Mr. M. G. NjtffteSfhi, 

Advocate. 

For the Workmen : Mr. J. H. SaWant, 

Advocate. 


[P/tf# H-^Sec. 3 (fi)J 


Muntbai, dated** 2009. 

mm 

1. The Goveffifttfcm Of fftdia. Ministry- Of Labour by 
its Older No. L-l 20l2/feM&-t^g-I)- 0^25^=2000/ 
30-5-2000 m exefciSe of the powew^oftfttrtd by clause (d) 
of sub-section (1) and sub-seettofi 2(A) of Section 10 of 
thte Industrial DlsjfiRfeS Act, 1947 ftaite referred the 

“Whether ffie actioh ofthe martagerrteflt Of State Bank 
of India, Mumbai by not regularising the services of 
Smt. MeOna Ghosalkar is justified? If nift, then what rtlief 
the Workman is entitled to?” 

2. Claim statement is fiied by the concerned workman 
at Ex.-7 Which is denied by the first party by filing Written 
statement at Ex.-l 0. Issues wefe framed at Ex.-11. Even this 
reference was disposed of once, by passing award on 
5-2-2003. Then it was restored on the strength of order 
passed in Misc. Appln. CGIT-2/1 of2003. 

3. Now by Ex-21 SOcOnd party reported that he does 
not want to proceed with die reference. Hence die order: 

tJraWLiv 

In view of Ex.-21, reference is disposal of for want of 
prosecution. 

Date: 4-9-2003 

A. A. LAD, Winding Officer 



Reference No. CG IT4/34 of2002 
State Bank of India .. .First Party 

V/s. 

Their Workman Smt. Meena Ghosalkar ...SecondParty 

Application for disposal of Reference for want of 
Prosecution. 

MAY IT PLEASE YOUR HONOUR 

Your Honour fogy be pleased to dispose of the 
Reference for want of £rbsecuffon as instructed by the 
workman. 

Mumbai JAfPRAKASH SAWANT 

Date: 4-9-2009 Adv. for Second Party 

Hon’ble Tribunal 

may pass appropriate 

orders in the matter 

Sd/- 4-9-2009 

(M. G. NADKARNI) 

Adv. for First Party (SBI) 
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*1ffrPWfr, 26 2009 

*R&C tffoPRW; 1947 (1947 

tWWT Hwff IWsw 3|R 1W ^PwkT «b Rfcr, 
STJRw w Fn^Sc 3 TOtTW NWRf W dFsFi tfWn amaiTw 
<ad^4i W#fX-i,^ftfWftRfr^NKJ0 #rd#sn 
33/2»Pfe ^ 

^wfffwwri 

[-#. ^-42011 n 9/2006-3fl^3?lt (tft%) ] 

^*R ftfe, 't&n 

NewDdhi, the 26ft October, 2009 

S.O. 3151.—Itt pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award<Ref. No. 33/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between fte employers in relation to the 
management of C.P.W.D. and their workmen, which was 
received by the Central Goverrfmenton 26-10-2009. 

{No. L-42011/19/2006-IR (DU)] 
SORENDftA SINGH, Desk Officer 

BEFORE 

cEt*r*MjowzmMmt mmstwal 
TRf^AtA$sm4J&&Wt COURTf N0. f, NEW 
DELHI, iG^RlC^lttlOO^lAdtKJWCCftWlJ^DELfff 

1 , D.N0.33/26R6 

Md. Wasim Akhta Raja S/o Late Md. Zameef Ahmed, 

C/o Ali India CPWD(MRM) Karaffiehari Sangathan. 
House No.4823, Gali No. 13, 

Baibir Nagar Extension, 

Shahdara, New Delhi -110032 .Workman 

Versus 

The Executive Engieer, 

Electrical Divn. -XI, CPWD 

l.A.R.I. Pusa, New Delhi-110012 .Management 

AWARD 

Wasim Akhta Raja joined services with CPWD as 
Mechanic (AC&R) w.e.f. 16-1-82. He rendered continuous 
service of240 days arid his services were regularised ift the 
postofKhalasi w.e.f. 24*8-1993. He claimed regularization 
of his services from the date of his initial employment. 
When his demand was not accepted by the management, 
he raised an industrial dispute before the Conciliation 
Officer. Sihce conciliation proceedings came to ait end, the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L-42011 /19/2006- 
1R (DU), New Delhi, dated 03-08-2006, with following terms. 


‘*Whe*fiHTftedemand of workman? M& Wasim Akhta 
Raja, Wa Uft n i ii (AC&R), seeking i tr goh w taat imi w.e.f 
16 - l- 82 ftp»nfti matingf merit offtwfexec^jwaEiq^war, 
Etectri oaf D i w w hm N ^ CPWD, is 

just, fefer andle^Tf ff yw> to w ti mrshtf tfrewortemafl-is 
emitted toand from which date ?” 

2. Claim statement was filed on his behalf (Reading 
therein thmhcwBCcmptoyedas Mechanic (AG&ft) w.e.f. 
16-1-1982. It was p roj e cted that Md. Wasim Akhta Raja 
joined on 16*1 - l9R2 andhts serviceswcee regularized w.e.f. 
24MM993,which is s lower pest than his the then post of 
mechanic. He rendered 240 days continuous service with 
fte management from the date of his employment tiHthe 
date of h» wpdhteg wftwft There areftnee wings under 
CPWD viz; EtetOted; CiviJ aod Horticulture, where several 
daily rated workmen are employed by the management. 
The Ape* Court hr Scri ndcr Singes case 1986 (1) SCC 
page 639 gave a commmand to fte management to 
regularize services of its daily rated workmen, from the 
date of their mkiaUmpk^ment, who have put in six months 
of continuous service . Accordingly Director General 
(Works) CfrWD issued order dated 23-8-88 for 
regularization of master roll employees. Horticulture Wing 
of the management regularized service of its daily rated 
workmen by 7-12-88, wftifer electrical mid civil wingdid not 
take any aetkm in ftaf betralf. The workman is covered 
utHfertheprovis/ons of the Foment of Gratuity Act, 1972 
(hr short fte Act) and orders were issued in that regard by 
fte management on 27-6-2006. Ram Khilari, a similariy 
situated workman raised by an industrial dispute and 
Industrial Tribunal Government of NCT, Delhi gave an 
award for regularization of his services from the date of his 
initial employment. Workman is eligible for regularization 
of their services from thedate of his initiai employment. It 
has been claimed that the management may be 
cxwnmmandedtefegularizehis services from the date of his 
infcial employment 

3. Contest was given to the claim statement 
pleading therein that fte workman was working on muster 
mil with tfwmn m tgeimcnt and Ids services were regularized 
from the date mentioned by him in the claim statement, His 
contention that he is eligible for regularization of his 
services from the date of his initial engagement, is false. 
The Apex Court in Surinder Singh's case (supra) never 
directed the management to regularize services offtuster 
roll e mploy ees from the date of the far initial employment. In 
eomphanceoffteorder of the Apex Court, 8982 posts were 
created in Sep temb e r, 92 and therwafter all workers were 
regularized tn services from perspective dates and not from 
the date of their initial engagement, in various precedents 
Apex Court ruled that employees selected on daily wages 
nowhere automatically became regular from the date of 
their initiai employment, even if they perform dutiessimilar 
to the regular employees. The workman caonnot claim 
regularization from the back date. When vacancies were 
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available for them their services were regularized. It has 
been projected that his claim for regularization from the 
date of their initial employment is false. 

4. During the course of adjudication, a settlement 
was arrived at between the parites. Shri K.L.Malhotra, 
Executive Engineer, Electric Division 11,I.A.RTComplex, 
CPWD, New Delhi assured the workman that circular dated 
26-6-06 issued by the Director General, (Works) CPWD in 
respect of payment of greatuity to casual, muster roll, hand 
receipt or daily rated worker of CPWD shall be implemented 
in his case. In view of that assurance, Shri Brij Pal Singh, 
the Regional Secretary of All India CPWD (M.R.M.) 
Karamchari Sangathan, who was authorized representative 
of the workman, made a statement on his behalf that the 
workaman does not press his claim for regularization in the 
services from the date of his initial employment. 
Consequently, the workman gave up the contest of his 
demands for regularization of his services from the date of 
his initial employment, in case management complies the 
aforesaid circular. 

5. Circular No.29/77/2000-EC10 New Delhi dated 
26-6-2006 was issued by the Director Genera! (Works) 
CPWD in respect of payment of gratuity to its casual, hand 
receipt and muster roll workers under the Act. The said 
circular makes it clear that the matter was examined in 
consultation with the Ministry of Urban Development and 
Ministry of Labour and it was clarified that the Act is 
applicable to casual, muster roll, hand receipt and daily 
rated workers of the CPWD. Consequently all ADVs, CS, 
SCS, S.C. coordination, Executive Engineer, Directorate of 
Horticulture, Additional Directorate of Horticulture, Deputy 
Director of Horticulture. All Deputy Welfare Labour 
Commissioners and Assistant Labour Welfare 
Commissioners were requested to make payment of gratuity 
to casual muster roll, hand receipt and daily rated workers 
of CPWD as admissible under the Act. It was further 
mentioned therein that the current/pending court cases on 
the similar issue may be defended or got settled accordingly. 
Therefore, it is evident that the management admits the 
claim of all casual muster roll, hand receipt or daily rated 
workers of the CPWD for payment of gratuity under the 
Act. 

6. In view of the fact that the contest was given up 
by the workman for regularisation of his services from the 
date of initial employment and management assures 
compliance of the aforesaid circular, it is expedient to 
command the management to record services rendered by 
Md. Wasim Akhtar Raja as muster roll employee in his 
service book, which services would be taken into account 
for payment of gratuity under the Act, at the time of his 
superannuation or death, as the contingency arise. An 
award is accordingly passed. It may be sent to the 
appropriate Government for publication. 

Dated: 12-10-09 

DR. R. K. YADAV, Presiding Officer 
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New Delhi, the 26th October, 2009 

S.O. 3152.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of C.P.W.D. and their workmen, which was 
received by the Central Government on 26-10-2009. 

[ No. L-42011/31/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE DR.R.K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 1, NEW 
DELHI KARKARDOOMA COURT COMPLEX, 
DELHI 

1. D. No. 1 7/2007 Dated: 6-10-09 

Ram Kishan, Operator, 

C/o All India CPWD (MRM) Karamchari Sangathan, 
House No.4823,Gali No. 13, 

BalbirNagar Extension, 

Shahdara, New Delhi -110032 .....Woikman 
Versus 

The Executive Engieer, 

Electrical Divn. -V, CPWD 
Sewa Bhawan, R. K. Puram, 

New Delhi. 

2. The Superintending Engineer, 

Coord. Circle (Elect.), CPWD 
East Block, R. K. Puram, 

New Delhi .Management 

AWARD 

Ram Kishan joined services with CPWD as Assistant 
Pump Operator w.e.f. 29-1-79. He rendered continuous 
service of240 days and his services were regularized in the 
post of Khalasi w.e.f. 28-8-1984. He claimed regularization 
of his services from the date of his initial employment. 
When his demand was not accepted by the management, 
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he raised an industrial dispute before the Conciliation 
Officer. Since conciliation proceedings came to an end, the 
appropriate Government referred die dispute to this Tribunal 
for adjudication, vide orderNo. L-42011/31/2006-IB (DU), 
New Delhi, dated 19-02-2007, with following terms; 

‘Whether die demand of All India CPWD (M.R.M.). 
Karamchari Sangathan for regularization of Shri Ram Kishan 
from die Date of his initial employment on muster roll, is 
legal and justified ? If yes, to what relief the workman 
concerned is entitled to and from which date ?” 

2. Claim statement was filed on his behalf pleading 
therein that he was employed as Assistant Pump Operator 
w.e.f. 29-1-79. It was projected that Ram Kishan joined on 
29-1-79 and his services were regularized w.e.f. 28-8-84 which 
is a lower post than his the then post of Assistant Pump 
Operator. He rendered 240 days continuous service with 
the management from the date of his employment till the 
date of his regularization There are three wings under CPWD 
viz. Electrical, Civil and Horticulture, where several daily 
rated workmen are employed by the management. The Apex 
Court in Surinder Singh’s case 1986 (I) SCC page 632 gave 
a commmand to the management to regularize services of 
its daily rated workmen, from the date of their initial 
employment, who have put in six months of continuous 
service . Accordingly Director General (Works) CPWD 
issued order dated 23-8-88 for regularization of muster roll 
employees. Horticulture Wing of the management 
regularized service of its daily rated workmen by 7-12-88, 
while electrical and civil wing did not take any action in this 
behalf. The workman is covered under the provisions of the 
Payment of Gratuity Act, 1972 (in short the Act) and orders 
were issued in that regard by the management on 27-6-2006. 
Ram Khilari, a similarly situated workman raised an Industrial 
dispute and Industrial tribunal government of NCT, Delhi 
gave an award for regularization of his services from the 
date of his initial employment. Workman is eligible for 
regularization of services from the date of his initial 
employment. It has been claimed that the management may 
be commanded to regularize his services from the date of 
his initial employment. 

3. Contest was given to die claim statement pleading 
therein that die workman was working on muster roll with 
the management and his services were regularized from die 
date mentioned by him in die claim statement. His contentioh 
that he is eligible for regularization of his services from the 
date of his initial engagement, is false. The Apex Court in 
Surinder Singh’s case (supra) never directed the 
management to regularize services of muster roll employees 
from die date of their initial employment. In compliance of 
die order of the Apex Court 8982 posts were created in 
September, 92 and thereafter alt workers were regularized in 
services from prospective dates and not from the date of 
their initial engagement, in various precedents Apex Court 
ruled that employees selected on daily wages nowhere 


automatically became regular from the date of their initial 
employment, even if they perform duties similar to the 
regular employees. The workman cannot claim 
regularization from the back date. When vacancies were 
available for them their services were regularized. It has 
been projected that his claim for regularization from the 
date of their initial ertiployment is false. 

4. During the course of adjudication, a settlement 
was arrived at between the parites. Shri M. P. Narang, 
Assistant Engineer, Electric Division No. V, Sewa Bhawan, 
R.K. Puram, New Delhi assured the workman that circular 
dated 26-6-06 issued by the Director General, (Works) 
CPWD in respect of payment of gratuity to caual, muster 
roll, hand receipt or daily rated worker of CPWD shall be 
implemented in his case. In view of that assurance, 
Shri Bhuvan Chand, the Regional Secretary of All India 
CPWD (M.R.M.) Karamchari Sangathan, who was 
authorize representative of the workman, made a statement 
on his behalf that the workman does not press his claim 
foi regularization in the services from die date of his initial 
employment. Consequently, the workman gave up the 
contest of his demands for regularization of his services 
from the date of his initial employment, in case management 
complies the aforesaid circular. 

5. Circular No.29/77/2000-EC10 New Delhi dated 
26-6-2006 was issued by the Director General (Works) 
CPWD in respect of payment of gratuity to its casual, 
hand receipt and muster roll workers under the Act. The 
said circular makes it clear that the matter was examined in 
consultation with the Ministry of Urban Development and 
Ministry of Labour and it was clarified that vhe Act is 
applicable to casual, muster roll, hand receipt and daily 
rated workers of the CPWD. Consequently all ADVs, CS, 
SCS, S.C. Coordination, Executive Engineer, Directorate 
of Horticulture, Additional Directorate of Horticulture, 
Deputy Director of Horticulture. All Deputy Welfare 
Labour Commissioners and Assistant Labour Welfare 
Commissioners were requested to make payment of 
gratuity to casual muster roll, hand receipt and daily rated 
workers of CPWD as admissible under die Act. It was 
further mentioned therein that the current/pending court 
cases on the similar issue may be defended or got settled 
accordingly. Therefore, it is evident that the management 
admits the claim of all casual muster roll, hand receipt or 
daily rated workers of the CPWD for payment of gratuity 
under the Act. 

6 . In view of die fact that the contest was given 
up by the workman for regularisation of his services from 
the date of initial employment and management assures 
compliance of die aforesaid circular, it is expedient to 
command the management to record services rendered 
by Ram Kishan as muster roll employee in his service 
book, which services would be taken into account for 
payment of gratuity under the Act, at the time of his 
superannuation or death as die contingency arise. An 
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award is accordingly passed. It may be sent to the 
appropriate Government for publication. 

Dated: 6-10-09 

Dr. R. K. YADAV, Presiding Officer 
M 26 3FRJ5*, 2009 
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New Delhi, the 26th October, 2009 

S.O. 3153.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 80/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I, New Delhi as shown in the Annexure in die 
Industrial Dispute between the employers in relation to the 
management of C.P.W.D. and their workman, which was 
received by the Central Government on 26-10-2009. 

I No. L-42012/34/2006-1R (D.U.)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER 
CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 1,NEW 
DELHI, KARKARBQOMAOQURTCOMPLEX,DELHI 

I. D. No. *0/2006 

Kamlesh Kumar & Three others, through 
All India CP WD (MRM) Karamchari Sangathan, 

House No.4823, Gali No. 13, 

Balbir Nagar Extension, 

Shahdara, New Delhi -110032. 

.Workman 

Versus 

The Executive Engineer (C), 

CPWD, Parliamentary Works Division 111, 

1. P. Bhawan, New Delhi. 

2. The Superintending Engineer, 

Coordination Circle (Elect.), 

CPWD, R. K. Puram, 

New Delhi. 

.Management 


AWARD 

Kamlesh Kumar joined services with CPWD as 
Khalasi on muster roll (Mi 8-11-83, Bhuvan Cband Joined as 
Khalasion 1-11-81, Sarvjeet Rant joined on lstof June,81, 
while Rik Bahadur joined his services on 1 stof November, 
1982. They rendered continuous service of240 days and. 
their services were regularized on 31-3-93, 14-3-91 and 
20-4-93 respectively. They claimed rasterization of their 
services from die date of their-initial employment. When 
their demand was not accepted by the management, they 
raised an industrial dispute before die Conciliation Officer. 
Since conciliation proceedings came to an end, the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L-42012/34/2006- 
IR (DU), New Delhi, dated 11-10-2006, with following terms: 

‘■Whether the demand of All India CPWD (M.R.M.). 
Karamchari Sangathan for regularization of the four works 
(as per annexure) in the service from the date of their initial 
appointment on muster roll by the management of CPWD, 
is just and fair ? If yes, to what relief the workmen are 
entitled to and from which date ?” 

2. Claim statement was filed on their behalf pleading 
therein that they were employed on muster roll in Hot Mix 
Plant Division, A.C.D.-l and P WD Electric Division V of die 
management. It was projected that Kamlesh Kumar joined 
on 8-11-83 while Bhuvan Chand joined on 1-11-81, Sarvjeet 
Ram joined on 1-6-81 and Rik Bahadur joined On 1st of 
November, 82 as Khalasi on muster roll. Their services were 
regularized on 31 -3-93,14-3-91 and20-4-93 respectively. They 
rendered 240 days continuous service with the management 
from the date of their employment till the date of their 
regularization There are three wings under CPWD viz. 
Electrical, Civil and Horticulture, where several daily rated 
workmen are employed by the management. The Apex Court 
in Surinder Singh’s case 1986 (1) SCC page 639 give a 
command to the management to regularize services of its 
daily rated workmen, from the date of their initial employment, 
who have put in six months of Continuous service . 
Accordingly, Director General (WorksX CPWD issued order 
dated 23-8-88 for regularization of muster roll employees. 
Horticulture Wing of the management regularized services 
of its daily rated workmen by 7-12-88, while electrical and 
civil wingdid not take any action infoatbehalf. The workman 
is covered under the provisions of the Payment of Gratuity 
Act, 1972 (in short the Act)aad orders were issucdin that 
regard by foe management on 27“6-20O6. &am Khilari, a 
similarly situated workman raised by an foduatrial dispute 
and Industrial Trfounal,GovemmentjtffNCT.Dafoigavean 
award for regularization of hisservieesfoQBrvfoe date of his 
initial employment. Workman isehgtWefow^tUriaation of 
their servicesfromfoedate of foefrirfo»Lea»pfoyw)«Rit. Ithas 
been claimed thatfoe management may frecoswnmanded to 
regularize their services from foedateoffoeir initial 
employment. 
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3. Contest was given to the claim statement pleading 
therein that the workmen were working on muster roll with 
the management and their services were regularized from the 
respective dates as mentioned by them in the claim statement. 
Their contention that they are eligible for regularization of 
services from the date of their initial engagement, is false. 
The Apex Court in Surinder Singh’s case (supra) never 
directed the management to regularize services of muster 
roll employees from the date of their initial employment. In 
compliance of the order ofthe Apex Court 8982 posts were 
created in September, 92 and thereafter all workers were 
regularized in services from perspective dates and not from 
the date of their initial engagement, in various precedents. 
Apex Court ruled that employees selected on daily wages 
nowhere automatically became regular from the date of their 
initial employment, even if they perform duties similar to the 
regular employees. The workman cannot claim regularization 
from the back date. When vacancies were available for them 
their services were regularized ft has been projected that 
their claim for regularization from the date of their initial 
employment is false. 

4. During the course of adjudication, a settlement 
was arrived at between the parites. Shri Hari Shankar Rai, 
Executive Engineer,Parliament Works Electric Division No. 

1 assured the workman that circular dated 26-6-06 issued 
by the Director General (Works), CPWD in respect of 
payment of greatuity to casual, muster roll, hand receipt or 
daily rated worker of CPWD shall be implemented in their 
case. In view of that assurance, the Secretary General of 
India, CPWD M.R.M. Karamehari Sangathan, who was 
authorize representative of the workman, made a statment 
on their behalf that the workmen does not press their claim 
for regularization in the services from the date of their initial 
employment. Consequently, the workmen gave up the 
contest of their demands for regularization of their services 
from the date of their initial employment, in case 
management complies the aforesaid circular. 

5. Circular NO.29/77/2000-EC 10 New Delhi dated 
26-6-2006 was issued by the Director General (Works), 
CPWD in respect of payment of gratuity to its casual, hand 
receipt and muster roll workers under the Act The said 
circular makes it clear that the matter was examined in 
consultation with the Ministry of Urban Development and 
Ministry of Labour and it was clarified that the Act is 
applicable to casual, muster roll, hand receipt and daily rated 
workers of the CPWD. Consequently, all ADVs, CS, SCS, 
S.C. Coordination, Executive Engineer, Directorate of 
Horticulture, Additional Directorate of Horticulture, Deputy 
Director of Horticulture. All Deputy Welfare Labour 
Commissioners and Assistant Labour Welfare 
Commissioners were requested to make payment of gratuity 
to casual muster roll, hand receipt and daily rated workers 
of CPWD as admissible under the Act. It was further 
mentioned therein that the current/pending court cases on 
the similar issue may be defended or got settled accordingly. 


Therefore, it is evident that the management admits the 
claim of all casual muster roll, hand receipt or daily rated 
workers of the CPWD for payment of gratuity under the 
Act. 

6 . In view of the fact that the contest was given up 
by the workmen for rjegularisation of their services from 
the date of initial employment and management assures 
compliance of the aforesaid circular, it is expedient to 
command the management to record services rendered by 
Kamlesh Kumar as muster roll employee in their service 
books, which services would be taken into account for 
payment of gratuity under the Act, at the time of his 
superannuation or death , as the contingency arise. An 
award is, .accordingly, passed. It may be sent to the 
appropriate Government for publication. 

Dated: 1-10-09 

DR. R. K. YADAV, Presiding Officer 
M 26 2009 
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New Delhi, the 26th October, 2009 

S.O. 3154.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 81/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of C.P. W.D., and their workman, which was 
received by the Central Government on 26-10-2009. 

[No. L-42011/33/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANhffiXURE 

BEFORE DR R K YADAV, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 1, NEW 
DELHI, KARKARDOOMA COURT COMPLEX, DELHI 
l.D. No. 81/2006 Dated: 14-10-09 

Ved Parkash, Operator, 

C/o All India CPWD (MRM) Karamehari Sangathan, 
House No.4823,Gali No. 13, 

BalbirNagar Extension, 

Shahdara, New Delhi -110032. 

.Workman 
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Versus 

The Superintending Engineer, 

Coordination Circle (Elect.), CPWD, 

East Block, R. K. Puram, 

New Delhi, .Management 

AWARD 

Ved Prakash joined services with CPWD as Khalasi 
on muster roll w.e.f, 28-9-81, under the Executive Engineer, 
Hot Mix Asphalt Plant Division, CPWD, He rendered 
continuous service of 240 days and his services were 
regularized in the post of Khalasi w,e.f.26-4-90. He was re¬ 
appointed as MLD under the direct recruitment quota w.e.f. 
17-1-93 and after that he was appointed as Senior Operator 
(E&M) on 17-1 -96 under-special recruitment drive of SC & 
ST and now he is working as Senior Operator. He claimed 
regularization of his services from the date of his initial 
employment, When his demand was not accepted by the 
management, he raised an industrial dispute before the 
Conciliation Officer. Since conciliation proceedings came 
to an end, the appropriate Government referred the dispute 
to this Tribunal for adjudication, vide order No, L-42011/ 
33/2006-IR (DU), New Delhi, dated 16-10-2006, with 
following terms. 

“Whether the demand of AI! India CPWD (M.R.M.). 
Karamchari Sangathan for regularization in service of Shri 
Ved Prakash, operator, w,e,f. 28-9-81 is legal and justified? 
If yes, to what relief the workman is entitled to and from 
which date. ?“ 

2. Claim statement was filed on his behalf pleading 
therein that he was employed as Khalasi w.e.f. 28-9-81. It 
was projected that he joined on 28-9-81 and his services 
were regularized w.e.f. 26-4-90 as khalasi, which is a lower 
post than the post of Operator. He rendered 240 days 
continuous service with the management from the date of 
his employment till the date of his regularization There are 
three wings under CPWD viz. Electrical, Civil and 
Horticulture, where several daily rated workmen are 
employed by the management. The Apex Court in Surinder 
Singh’s case 1986(1) SCC page 639 give a commmand to 
the management to regularize services of its daily rated 
workmen, from the date of their initial employment, who 
have put in six months of continuous service. Accordingly 
Director General (Works) CPWD issued order dated 
23-8-88 for regularization of muster roll employees. 
Horticulture Wing of the management regularized service 
of its dai ly rated workmen by 7-12-88, whi le electrical and 
civil wing did not take any action in this behalf. The 
workman is covered under the provisions of the Payment 
of Gratuity Act, 1972 (in short the Act) and orders were 
issued in that regard by the management on 27-6-2006. 
Ram Khilari, a similarly situated workman raised by an 
industrial dispute and Industrial Tribunal Government of 
NCT, Delhi gave an award for regularization of his services 
from the date of his initial employment. Workman is eligible 
for regularization of his services from the date of his initial 
employment. It has been claimed that the management may 
be commmandcd to regularize his services from the date of 
his initial employment. 


3. Contest was given to the claim statement 
pleading therein that the workman was working on muster 
roll with the management and his services were regularized 
from the date mentioned by him in the claim statement, 
their contention that he is eligible for regularization of his 
Services from the date of his initial engagement, is false. 
The Apex Court in Surinder Singh's case (supra) never 
directed the management to regularize services of muster 
roll employees from the date of their initial employment. In 
compliance of the order of the Apex Court 8982 posts 
were created in September, 92 and thereafter all workers 
were regularized in services from perspective dates and 
not from the date of their initial engagement, in various 
precedents Apex Court ruled that employees selected on 
daily wages nowhere automatically became regular from 
the date of their initial employment, even if they perform 
duties similar to the regular employees. The workman 
caonnot claim regularization from the back date. When 
vacancies were available, his services were regularized. It 
has been projected that his claim for regularization from 
the date of his initial employment is false. 

4. During the course of adjudication, a settlement 
was arrived at between the parites. Shri K. L. Malhotra, 
Executive Engineer, (Electrical) Electric Division 
No. 11 ,CPWD, I.A.R.I. Complex, Pusa, New Delhi assured 
the workman that circular dated 26-6-06 issued by the 
Director General, (Works) CPWD in respect of payment of 
gratuity to caual, muster roll, hand receipt or daily rated 
worker of CPWD shall be implemented in his case, in view 
of that assurance, Shri Brij Pal Singh, Joint secretary of All 
India CPWD (M.R.M.) Karamchari Sangathan, who was 
authorized representative of the workman, made a statment 
on his behalf that the workman does not press his claim for 
regularization in the services from the date of his initial 
employment. Consequently, the workman gave up the 
contest of his demands for regularization of his services 
from the date of his initial employment, in case management 
complies the aforesaid circular. 

5. Circular No.29/77/2000-EC10 New Delhi dated 
26-6-2006 was issued by the Director General (Works) 
CPWD in respect of payment of gratuity to its casual, hand 
receipt and muster roll workers under the Act. The said 
circular makes it clear that the matter was examined in 
consultation with the Ministry of Urban Development and 
Ministry of Labour and it was clarified that the Act is 
applicable to casual, muster roll, hand receipt and daily 
rated workers of the CPWD. Consequently all ADVs, CS, 
SCS, S.C. Coordination, Executive Engineer, Directorate of 
Horticulture, Additional Directorate of Horticulture, Deputy 
Director of Horticulture. All Deputy Welfare Labour 
Commissioners and Assistant Labour Welfare 
Commissioners were requested to make payment of gratuity 
to casual muster roll, hand receipt and daily rated workers of 
CPWD as admissible under the Act. It was further mentioned 
therein that the current/pending court cases on the similar 
issue may be defended or got settled accordingly. Therefore, 
it is evident that the management admits the claim of all 
casual muster roll, hand receipt or daily rated workers of the 
CPWD for payment of gratuity under the Act. 




H in' fc ■i-lll**-IL jJ ,i,.J 


ii mu* 




[11PHI--SFS 3(ii)] 


W *PT TTsrm : ’raw* 21,2009/*nffa> 30, 1931 


7369 


6. In view of the fact that the contest was given up 
by the workman for regularisation of his services from the 
date of initial employment and management assures 
compliance of the aforesaid circular it is expedient to 
command the management to record services rendered by 
Ved Prakash as muster roll employee in his service book, 
which services would be taken into account for payment 
of gratuity under the Act, at the time of his superannuation 
or death, as the contingency arise. An award is accordingly 
passed. It may be sent to the appropriate Government for 
publication. 

Dated: 14-10-09 

DR. R. K. YADAV, Presiding Officer 
i 26 3PEJ3TC, 2009 
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New Delhi, the 26th October, 2009 

S.O. 3155.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central/ 
Government hereby publishes the award (Ref. No. 86/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of C.P. W.D. and their workmen, which was 
received by the Central Government on 26-10-2009.' 

[No. L420I I/4l/2006-tR(D.U.}J 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE DR. R. K. YADAV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT No. 1, NEW 
DELHI, KARKARDOOMA COURT COMPLEX, DELHI 

1. D. No. 86/2007 

Shri Raghu Raj S/o Gulab Singh, 

C/o All India CPWD (MRM) Karamchari Sangathan, 
House No.4823, Gali No. 13, 

BalbirNagar Extension, 

Shahdara, New Delhi- 110032. .Workman 

Versus 

The Executive Engineer, 

Electrical Divn.- XI, CPWD, 

IARI, Pusa, 

New Delhi-110012 .Management 


AWARD 

Rfcghu Raj joined services with CPWD as Khalasi 
w.e.f. 27-5-1981. He rendered continuous service of 240 
days and his services were regularized in the post of 
Khaiasi w.e.f.26-11-88. He claimed regularization of he 
services from the date of his initial employment. When his 
demand was not accepted by the management, he raised 
an industrial dispute before the Conciliation Officer. Since 
conciliation proceedings came to an end, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No. L-42011/41/2006-1R(DU), New 
Delhi, dated 1-11-2006, with following terms. 

“Whether the demand of Aii India CPWD (M.R.M.). 
Karamchari Sangathan for regularization in service of Shri 
Raghu raj, Mechanic (AC&R), w.e.f. 27-5-81 is legal and 
justified? If yes, to what relief the workman is entitled to 
and from which date. ?” 

2. Claim statement was filed on his behalf pleading 
therein that he was employed as Khalasi w.e.f. 27-5-81. It 
was projected that Raghu R^j joined on 27-5-81 and his 
services were regularized w,e.f, 26-11-88. He rendered 240 
days continuous service with the management from the date 
of his employment till the date of hU regularization There 
are three wings under CPWD viz. Electrical, Civil and 
Horticulture, where several daily rated workmen are employed 
by the management The Apex Court in Surlnder Singh’s 
case 1986 (I) SCC page 632 gave a commmand to the 
management to regularize services of its daily rated workmen, 
from the date of their initial employment, who have put in six 
months of continuous service. Accordingly Director General 
(Works) CPWD issued order dated 23-8-88 fbr regularization 
of muster roil employees. Horticulture Wing of the 
management regularized service of its dally rated workmen 
by 7-12-88, while electrical and civil wing did not take any 
action in this behalf. The workman. Is covered under the 
provisions ofthe Payment of Gratuity Act, 1972 (In short the 
Act) and orders were issued in that regard by ths management 
on 27-6-2006. Ram Khllari, a similarly situated workman raised 
by an industrial dispute and Industrial Tribunal Government 
ofNCT, Delhi gave an award fbr regularization ofhis services 
from the date ofhis initial employment. Workman is eligible 
for regularization of hil services from the date ofhis Initial 
employment. It has been claimed that the management may 
be commmandedto regularize his services from the date of 
his Initial employment. 

3. Contest was given to the claim statement 
pleading therein that the workman was working on mutter 
roil with the management and hit services were regularized 
from the date mentioned by him In the claim statement. His 
contention that he is eligible for regularization of his 
services from the date of their initial engagement, it fttlse. 
The Apex Court In Surlnder Singh't cue (supra) never 
directed the management to regularize services of muster 
roll employees from the date ofhis initial employment. In 
compliance of the order of the Apex Court 8982 posts 
wers created in September, 92 and thereafter all workers 
were regularized in services from perspective dates and 
not from ths date of their initial engagement, in various 
precsdents Apex Court ruled that employees selected on 
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daily wages nowhere automatically became regular from the 
date of their initial employment, even if they perform duties 
similar to the regular employees. The workman cannot claim 
regularization from the back date. When vacancies were 
available for them their services were regularized. It has been 
projected that his claim for regularization from the date of his 
initial employment is false. 

4. During the course of adjudication, a settlement 
was arrived at between the parties. Shri K. L. Malhotra, 
Executive Engineer, (Electrical) Electric Division 11 ,CPWD, 
I.A.R.I. Complex, Pusa, New Delhi assured the workman 
that circular dated 26-6-06 issued by the Director General, 
(Works) CPWD in respect of payment of gratuity to caual, 
muster roll, hand receipt or daily rated worker of CPWD 
shall be implemented in his case. In view of that assurances, 
Shri Brij Pal Singh, Joint Secretary of All India CPWD 
(M.R.M.) Karamchari Sangathan, who was authorized 
representative of the workman, made a statement on his 
behalf that the workman does not press his claim for 
regularization in the services from the date of his initial 
employment. Consequently, the workman gave up the 
contest of his demands for regularization of his services 
from the date of his initial employment, in case management 
complies the aforesaid circular. 

5. Circular No.29/77/2000-ECI0 New Delhi dated 
26-6-2006 was issued by the Director General (Works) CPWD 
in respect of payment of gratuity to its casual, hand recipt 
and muster roll workers under the Act. The said circular 
makes it clear that the matter was examined in consulation 
with the Ministry of Urban Development and Ministry of 
Labour and it was clarified that the Act is applicable to casual, 
muster roll, hand receipt and daily rated workers of the 
CPWD. Consequently all ADVs, CS, SCS, S.C. coordination, 
Executive Engineer, Directorate of Horticulture, Additional 
Directorate of Horticulture, Deputy Director of Horticulture. 
AH Deputy Welfare Labour Commissioners and Assistant 
Labour Welfare Commissioners were requested to make 
payment of gratuity to casual muster roll, hand receipt and 
daily rated workers of CPWD as admissible under the Act. 
It was further mentioned therein that the current/pending 
court cases on the similar issue may be defended or got 
settled accordingly. Therefore,, it is evident that the 
management admits the claim of ail casual muster roll, hand 
receipt or daily rated workers of the CPWD for payment of 
gratuity under the Act. 

6. In view of the fact that the contest was given up 
bV the workman for regularisation of his services from the 
djite of initial employment and management assures 
Compliance of the aforesaid circular, it is expedient to 

. command the management to record services rendered by 
Raghu Raj as muster roll employee in his service book, 
/ which services would be taken into account for payment 
of gratuity under the Act, at the time of his superannuation 
or death, as the contingency arise. An award is accordingly 
passed. It may be sent to the appropriate Government for 
publication. 

Dated: 12-10-09 

DR. R. K. YADAV, Presiding Officer 
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New Delhi, the 26th October, 2009 

S.O. 3156. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Nor. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of C.P. W.D. and their workmen, which was 
received by the Central Government on 26-10-2009. 

[ No. L-42012/8/2006-1R (DU)] 

SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 1, NEW 
DELHI KARKARDOOMACOURT COMPLEX, DELHI 

I.D.No. 24/2006 

Mahipal Sharma, Mechanic, AC&R 
C/o All India CPWD (MRM) Karamchari Sangathan, 
House No.4823,GaIi No. 13, 

BalbirNagar Extension, 

Shahdara, New Delhi -110032 

Versus 

1. The Executive Engineer, 

Electrical Divn.-V, 

CPWD, Sewa Bhawan, 

R. K. Puram, New Delhi 

2. The Superintending Engineer, 

Coord. Circle (Elect.), 

CPWD, East Block, 

R. K. Puram, New Delhi 

AWARD 

Mahipal Sharma joined his services on 10-3-1983. He 
was promoted as service man on muster roll w.e.f. 
4-12-1985 which post has been merged and designated as 
Mechanic (A.C. & R.). He rendered continuous service of 
240 days and his services were regularized on 11-8-2000. 
He claimed regularization of their services from the date of 


Workman 


Management 
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his initial employment. When his demand was not accepted 
by the managementfhey raised an industrial dispute before 
the Conciliation Officer. Since conciliation proceedings 
came to an end, the appropriate Government referred the 
dispute to this Tribunal for adjudication, vide order 
No. L-42012/8/2006-IR (DU), New Delhi, dated 19-7-06, with 
following terms: 

“Whether the demand of the CPWD (M.R.M.). 
Karamchari Sangathan for (i) regularization of the services 
of the workman Shri Mahipal Sharma w.e.f. 10-3-85, and (ii) 
putting him in the scale of highly skilled category, i.e. 4000- 
6000, w.e.f. 4-12-85, by the management of CPWD, isjust, 
fair and legal ? If so, to what relief the workman concerned 
is entitled and from which date ?” 

2. Claim statement was filed on his behalf pleading 
therein that he was employed on muster roll as Khalasi. His 
services were regularized on 11-8-2000. He rendered 240 
days continuous service with the management from the 
date of his employment till the date of their regularization. 
There are three wings under CPWD viz. Electrical, Civil 
and Horticulture, where several daily rated workmen are 
employed by the management. The Apex Court in Surinder 
Singh’s case (1986 (1) SCC page 639) give a commmand to 
the management to regularize services of its daily rated 
workmen, from the date of their initial employment, who 
have put in six months of continuous service. Accordingly 
Director General (Works) CPWD issued order dated 
23-8-88 for regularization of muster roll employees. 
Horticulture Wing of the management regularized service 
of its daily rated workmen by 7-12-88, while electrical and 
civil wing did not take any action in that behalf. The 
workman is covered under the provisions of the Payment 
of Gratuity Act, 1972 (in short the Act) and orders were 
issued in that regard by the management on 27-6-2006. 
Ram Khilari, a similarly situated workman raised by an 
industrial dispute and Industrial Tribunal Government of 
NCT, Delhi gave an award for regularization of his services 
from the date of his initial employment. Workman is eligible 
for regularization of services from the date of his initial 
employment. It has been claimed that the management may 
be commmanded to regularize services from the date of 
his initial employment. 

3. Contest was given to the claim statement 
pleading therein that the workman was working on muster 
roll with the management and his services were regularized 
from the date as mentioned by him in the claim statement. 
His contention that he is eligible for regularization of his 
services from the date of his initial engagement, is false. 
The Apex Court in Surinder Singh's case (supra) never 
directed the management to regularize services of muster 
roll employees from the date of their initial employment. In 
compliance of the order of the Apex Court 8982 posts 
were created in September, 92 and thereafter all workers 
were regularized in services from prospective dates and 
not from the date of their initial engagement, in various 
precedents Apex Court ruled that employees selected on 
daily wages nowhere automatically beeome regular from 
the date of their initial employment, even if they perform 


duties similar to the regular employees. The workman 
caonnot claim regularization from the back date. When 
vacancies were available, for them their services were 
regularized. It has been projected that his claim for 
regularization from the date of his initial employment is 
false. ■. 

4. During the courseof adjudication, a settlement 
was arrived at between the parties. Shri K. L. Malhotra, 
Executive Engineer, Electric Division 11,1.A.R.l. Complex, 
CPWD, assured the workman that circular dated 26-6-06 
issued by the Director General, (Works) CPWD in respect 
of payment of gratuity to caual, muster roll, hand receipt 
or daily rated worker of CPWD shall be implemented in 
his case. In view of that assurances, the Joint secretary 
of All India CPWD (M.R.M.) Karamchari Sangathan, who 
was authorized representative of the workman, made a 
statement on his behalf that the workman does not press 
his claim for regularization in the services from the date 
of his initial employment. Consequently, the workman 
gave up the contest of his demands for regularization of 
his services from the date of his initial employment, in 
case of compliance of the above circular by the 
management 

5. Circular No.29/77/2000-EC10 New Delhi dated 
26-6-2006 was issued by the Director General (Works) 
CPWD in respect of payment of gratuity to its casual, hand 
receipt and muster roll workers under the Act. The said 
circular makes it clear that the matter was examined in 
consulation with the Ministry of Urban Development and. 
Ministry of Labour and it was clarified that the Act is 
applicable to casual, muster roll, hand receipt and daily 
rated workers of the CPWD. Consequently all ADVs, CS, 
SCS, S.C. coordination, Executive Engineer, Directorate of 
Horticulture, Additional Directorate of Horticulture, Deputy 
Director of Horticulture. All Deputy Welfare Labour 
Commissioners and Assistant Labour Welfare 
Commissioners were requested to make payment of gratuity 
to casual muster roll, hand receipt and daily rated workers 
of CPWD as admissible under the Act. It was further 
mentioned therein that the current/pending court cases on 
the similar issue may be defended or got settled accordingly. 
Therefore, it is evident that the management admits the 
claim of all casual muster roll, hand receipt or daily rated 
workers of the CPWD for payment of gratuity under the 
Act 

6. In view of fact that contest was given up by 
the workman for regularisation of his services from the 
date of initial employment and management assures 
compliance of the aforesaid circular it is expedient to 
command the management to record services rendered by 
Mahipal Sharma as muster roll employee in hts service book, 
which services would be taken into account for payment 
of gratuity under the Act, at the time of his superannuation 
or death , as the contingency may arise. An award is 
accordingly passed. It may be sent to the appropriate 
Government for publication. 

Dated: 12-10-09 

DR. R. K. YAD AV, Presiding Officer 
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1. The Government of India, Ministry of Labour by 
its Order No. L-42012/177/2000/IR (DU) dated 31 -10-2000 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of Nehru 
Science Centre in terminating Shri G. K. Maliye from 
the post of Technical B and on appeal reducing the 
punishment of compulsory retirement w.e.f. 22-2-2000 
is legal and justified? If not, to what relief Shri G. K. 
Maliya is entitled? 


New Delhi, the 26th October, 2009 

S.O. 3157.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT-2/ 
104 of 2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, No. 2, Mumbai as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Nehru Science 
Centre and their workman, which was received by the 
Central Government on 26-10-2009. 

[No. L-42012/177/2000-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, MUMBAI 
Present: A. A. LAD, Presiding Officer 
Reference No. CG1T-2/104 of2000 
Employers in relation to the management ofNehru Science 
Centre 
The Director, 

Nehru Science Centre, 

National Council of Science Museums, 

Dr. E. Moses Road, Worli, 

Mumbai-400 018 First Party 

Vs. 

Their Workmen, 

ShriG. K. Maliye, 
l/53,NaginNagar, 

Sitaram Jadhav Marg, 

Lower Parel, Mumbai- 400 013 Second Party 

APPEARANCE 

For the Employer : Mr. B. G Goyal & Mrs. Shipa Bhatia. 
Advocates 

For the Workmen : Mr. M. B. Anchan, Advocate 
Date of reserving the Award : 21 -4-2009 
Date of passing the Award : 7-8-2009 

AWARD PART II 

The matrix of the facts as culled out from the 
proceedings arc as under: 


2. Workman Maliye was appointed as Painter 
Technician in Nehru Science Centre, Worli, Mumbai, in the 
year 1982. By claim Statement (Exhibit 7) workman averred 
that the management was suspecting him and prejudiced 
against him when the employees if the Centre started 
forming the Trade Union in the year 1990, and that 
consequently, with vindictive attitude due to union 
activities management had transferred the employees 
Kelkar and Khandvilkar. It is pleaded that, though 
workman’s past record was clean and unblemished, due to 
his union activities he was transferred to Bhopal by the 
order dated 21-6-1990 and that the same being malafide he 
did not join, therefore, the management issued him charge 
sheet dated 27-11-1997. It is contended that, the inquiry 
was held on the baseless charges and that charge sheet 
was issued to the workman under Rule 14 of the Cenfal 
Civil Services (CCA) Rules, 1965. He was not a Government 
Servant, and therefore, Governed by the provisions of the 
Model Standing Orders, and therefore, the inquiry under 
the CCS (CCA) Rules, 1965 is invalid. It is contended that, 
the inquiry was not fair in as much as workman was not 
given copies of documents listed in the charge sheet, 
therefore, he could not prepare his defence statement 
properly, he was not given opportunity to see the 
documents and prepare the cross-examination of the 
management witnesses. It is contended though the charges 
leveled against the workman were complicated he was not 
allowed to take assistance of legal practitioner. It is 
contended workman was not knowing English, and 
therefore, he had requested for a Marathi Version of the 
charge sheet, however, that was not given, inquiry was 
not in his presence and that his signatures were taken, on 
the proceedings already recorded, he was not paid 
subsistence allowance thereby he was handicapped. It is 
pleaded Inquiry Officer intervened in between and put 
leading question to the witnesses and that the procedure 
followed by the Inquiry Officer was erroneous. 
Consequently, it is pleaded, inquiry was against the 
principles of Natural Justice. It is averred that, the workman 
did not participate in the demonstration alleged to be held 
on 26-7-1990, however, the Inquiry Officer in his findings 
observed that, workman was there in the demonstration. It 
is contended workman was not relieved, Inquiry Officer 
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held that workman by not reporting at Bhopal disobeyed 
the orders of the superiors, therefore, according to workman 
rinding being not based on record and the evidence, are 
perverse and for all these reasons, it is pleaded, inquiry 
was conducted against the Principles of Natural Justice 
and fair play. It is contended based on the erroneous 
findings of the Inquiry Officer dated 11-10-1999, the 
Disciplinary Authority removed he workman from service 
w.e.f. 22-2-2000, however, the Appellate Authority in appeal, 
by the order dated 3-5-2000 modified the order of removal 
to compulsory retirement. 

3. Management Nehru Science Centre resisted the 
claim of workman by riling written statement (Exhibit 8) 
contending that, the reference is bad for non-joinder of 
necessary party the Appellate Authority i.e. Director 
General, National Council of Science Museum (NCS M). 
It is contended that, the workman Governed under the CCS 
(Conduct) Rules have been adopted by NCSM as its 
service condition. He was transferable to any of the centers 
and that by the order dated 21-6-1999 workman was 
transferred to Bhopal, however, he did not report there 
though sufficient time given. It is pleaded workman instead 
reporting approached the A.L.C. (C), State Industrial 
Tribunal and the Court and that at his instance 100 
persons made violent demonstration at the campus of 
NSC Mumbai on 26-7-1990 and that violent mob forced in 
to the conference room and manhandled Shri Chakraborti, 
the then Director, holding out in the open causing in the 
process physical injuries to him. It is pleaded for non¬ 
reporting to Bhopal as per the transfer order dated 
21 -6-1999 workman committed willful insubordination and 
that remaining absent, displayed lack of devotion to duty, 
behaving in a manner unbecoming of a Civil Servant and 
that by abetting political demonstration by disrupting in 
the normal functioning of the centre misbehaved and that 
by providing false information, failed to maintain absolute 
integrity and thereby violated Rule 31 of the Central Civil 
Service (Conduct) Rules, 1964 adopted by the Council and 
for all these allegations charge sheet was issued to the 
workman on 27-11 -1997. It is pleaded that workman replied 
the said charge sheet vide letter dated 2-12-1997 which 
was found unsatisfactory, and therefore, domestic inquiry 
was instituted. It is contended Inquiry Officer giving 
sufficient opportunity recorded the findings by the report 
dated 11-10-1999 and holding the workman guilty based 
on the report the Disciplinary Authority imposed 
punishment of removal of workman from service, however, 
the Appellate Authority on purely humanitarian 
considerations reduced the punishment to compulsory 
retirement with" pension, gratuity and other retrial benefits 
w.e.f. 22-2-2000. Management denied that, for Union 
activities workman was victimized and that he was 
transferred with malafide intention. It is further denied that 
workman was not supplied copies of documents and that 
procedure was not properly followed. Management further 


denied that, findings recorded were not based on evidence 
and documents on record therefore perverse. According 
to the management since workman was not suspended 
question of giving any subsistence allowances does not 
arise and as he had not reported for work at Bhopal he was 
not entitled to any wages. It is pleaded that workman was 
Governed by the provisions of Central Civil Services 
(Classification, Control and Appeal) Rules, I965and 
Central Civil Service (Conduct) Rules, 1964 as adopted by 
NCSM. It is contended that, proceedings were explained 
to the workman in Marathi by Mr. S. P. Luman, then stores 
and Purchase Officer of the Centre, therefore, according to 
the Management, domestic inquiry conducted against the 
workman was as per the Principles of Natural Justice and 
fair play and therefore does not vitiate. 

4. By rejoinder (Exhibit 9) workman reiterated the 
recitals in the Statement of Claim denying the averments in 
the Written Statement. 

5. On the basis of the above pleadings my Ld. 
Predecessor framed Issues at Exhibit 10. Out of those 
Issues Nos. 1 and 2 were treated as preliminary Issues 
and were decided, by my Ld. Predecessor, by passing 
Part I Award on 22-5-2003 holding enquiry was not 
conducted by following principles of natural justice and 
rinding of the Enquiry Officer as perverse. While passing 
said order my Ld. Predecessor allowed management to 
lead evidence to justify its action compelling workman to 
retire compulsorily. Now, following Issues remain which 
are taken for adjudication and which I answer as 
follows: 

ISSUES FINDINGS 

3) Whether the action of the 
Management of Nehru Science 
Centre in terminating Shri G. K. 

Maliye from the post of Technical 
B and on appeal Reducing the 
punishment of Compulsory 
retirement w.e.f. 22-2-2000 

is legal and proper? No 

4) I f not, what relief Shri G. K. 2nd Party is entitled 

Ma liyer is entitled to? for reinstatement with 

50% back wages. 

REASONS: 

ISSUES NOS. 3 & 4 : ^ 

6. By leveling charge of refusal to report on transferred 
place at Bhopal and alleging that, he violated Rule 3 (!) (ii) 
and Rule 3 (i) and (ill) of die Central Civil Service (Conduct) 
Rules 1964 the concerned workman did not report at 
transferred place as per transfer order dated 21-6-1990 and 
as such unauthorizedly remained absent inspite of having 
received several office memorandums from the office as 
well as from the Regional Centers. 
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7. It was also alleged that, the concerned workman 
tried to being political influence on authority of his 
transfer. Besides it was alleged that, concerned workman 
misguided the Authority and alleged that, he failed to 
maintain absolute integrity and acted in a manner in 
unbecoming to NCSM servent and violated Rule 3(1) (ii) 
and Rule 3 (1) (iii) of Central Civil Services (Conduct) 
Rules, 1964. 

8. By leveling said allegations by issuing charge 
sheet dated 27-11-1997 enquiry was conducted. Issue of 
fairness of enquiry and perversity of finding of enquiry 
was decided by this Tribunal by passing Award I holding 
enquiiy was not fair, proper and finding perverse. 

9. Now, issue before us is the issue of quantum of 
punishment. 

10. In this case concerned workman was terminated 
on the basis of the finding given by the Enquiry Officer 
which was given on the enquiry conducted by him. As 
stated above enquiry was held not fair and proper and the 
finding was held as perverse. When enquiry was held not 
fair and proper and finding perverse, definitely it dismantle 
the foundation on which the concerned workman was 
terminated and then compulsorily retired. 

11. The main charge, as stated above, is of 
absenteeism from duty from the transferred place. At the 
cost of repetition the story behined termination was that, 
the concerned workman was transferred from Bomaby to 
Bhopal. The concerned workman alleges that, he is 
Class III staff and he cannot be transferred nation-wide as 
happened in his case. It is his case that the most he can be 
transferred from one section to another in the same 
Institute but cannot be transferred from Bombay, out of 
the Region or to any place or to places which is in the 
another comer of the country. It is to be noted that, the 
concerned workman was of Class III staff. This is not 
disputed by the 1st Party. The reason given by the 
1 st Party is that, there was work of painting at Bhopal and 
services of the concerned workman were needed there. So 
if we consider the post of the concerned workman and his 
status and which is not disputed by Management, question 
arises whether decision of the Management to transfer 
concerned workman who is painter and who belongs to 
Class III staff has to Bhopal to do painting at Bhopal is just 
and proper? Definitely work of painting is not the work 
which can be called as an expert work and it is not the case 
of the 1 st Party that, except 2nd Party nobody in the world 
can do that work of painting. The reason given by the 
1st Party of transfer of the 2nd Party is that, on 
administrative grounds he was transferred. However, it is 
not made known which was the administrative ground on 
which the concerned workman was transferred when he 
belongs to Class 111 staff and working on the post of Painter? 
Even said act is not digested. Even the reason give by the 
1st Party behined transfer of the concerned workman is 


not disestible since it is not supported by any cogent and 
satisfactory explanation. Besides my Ld. Predecessor held 
finding of the Enquiry Officer is perverse. The allegations 
leveled against the concerned workman is that, he brought 
political influence. However, it is not enlightened in what 
manner he brought political influence? The story appears 
that, there was a demonstration and 1 st Party appears to 
have treated said demonstration as political pressure. 
After all in the “labour field” “demonstration” is the right 
of the employee to protect the decision of the Management 
and protect the interest of the employees. The 
demonstration might have been conducted by the 
employees. Besides it is not brought on record that, the 
concerned employee was responsible for arranging said 
demonstration. Even it came in the evidence that, no body 
noted presence of the concerned workman in the said 
demonstration. No case is made out that, in what manner 
political influence was brought by the 2nd Party workman 
on the administration of the 1st Party. 

12. Besides charge of misguiding Management was 
leveled against the concerned workman. In that respect 
question was put that, in what type charge of misguiding 
was leveled against the concerned workman to which it 
was replied that, the concerned workman was from time 
and again was saying that, he has filed case before the 
Civil Court but he has not supplied the information 
regarding suit filed by him. However, in the proceedings 
the concerned workman has filed certified copy of 
RoznamaofS. C. Suit No. 5369 of 1991 with Exhibit 34 at 
page 6 and 7. This position reveals that, there was suit filed 
by him and it was dismissed. It appears that, said was filed 
by the concerned workman in the City Civil & Sessions 
Court and it cannot be said that, he suppressed that fact or 
misguided the Management as alleged by it. Since it can be 
public document and there question of suppression and 
question of misguiding 1st Party on that does not arise. 

13. As stated above no specific case is made out 
regarding political influence brought by the concerned 
workman on the administration of the 1st Party. Besides 
no specific case is made out in what manner concerned 
workman misguided since 2nd Party has produced the copy 
of the Civil Suit filed by him the City Civil & Sessions 
Court. 

14. As far as reporting for duty at Bhopal is 
concerned, he says that, he is Class III employee working 
on the post of Painter does not require to transfer on 
administrative ground. Said stand is not brushed aside by 
the Management by bringing cogent, positive evidence 
and providing or placing Rules under which it can transfer 
such type of employee at such a remove place from 
Bombay? In my considered view there is no substance in 
the allegations of the Management that, 2nd Party 
purposely did not report on duty at Bhopal and remained 
absent from duty. 
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15. Here while justifying the action, Management 
has not led any evidence, and by filling Exhibit 47 it express 
that, it did not wish to lead any further evidence on the 
point of quantum of punishment. Against that 2nd Party 
again examined himself by filing affidavit at Exhibit 48 in 
lieu of his examination-in -chief where he repeated the 
story and says that, just to victimize him, he was transferred 
from Bombay to Bhopal and there was no need to transfer 
him from Bombay to Bhopal. Even he alleges that, to bring 
pressure on him he was transferred. He also alleges that, 
employees of NSC started forming Union and to bring 
pressure on the workers management has taken said action 
against him since he was active members of the Union. 

16. On that written argument is submitted by 2nd 
Party at Exhibit 50 which was replied by 1st Party at 
Exhibit 52 with some citations at Exhibit 53. 

17. On going through all that, and going through 
case made out by both, here we find that, only because, 
the concerned workman did not report for duty at Bhopal 
though he belongs to Class 111 category, working oh the 
post of Painter, the Management has taken action of 
termination which was then reduced to compulsory 
retirement In my considered view the action taken by the 
Management is taken under colorable exercise of its powers. 
All this reveals that Management has purposely taken 
that decision to transfer said employee who is from 
Class HI category and working on the post of Painter. The 
reason given by the Management behined transfer of the 
concerned workman is not justified. Besides reason given 
by the Management in terminating and then changing said 
into compulsory retirement is not justifiable. In fact by 
creating reason that, of not report on duty after transferring 
employee of this type to such long distance if we consider 
the place of Bhopal and the place of Bombay where 
concerned workman was working that too in Class Ill 
category as a Painter, in my considered view, transfer of 
such a Class 111 employee is not acceptable as it was 
country wide transfer as happened in this case. Besides 
one can note-that city of Bhopal is far aytay from Bombay. 
It should be noted that, 2nd Party is a Maharashtrian and 
he was transferred to Bhopal which Is a new place for him 
where nobody can found of his caste, religion or knowing 
person at that place. Definitely person of this type of 
employee who is working on the post of Class Ill that too 
as a Painter cannot shift his family leaving Bombay and 
will go to Bhopal. So in my considered view the decision 
taken by the Management of transferring concerned 
Workman is in colourable exercise of its power to being 
pressure on the concemed workman so that, others will 
take lesson and will not participate in labour movements. 
According to me decision taken by the Management with 
expectation that, he will not join on the post at Bhopal 
definitely is not just and proper. 

18. Besides as stated above charges are not proved 
against the concerned workman. No evidence is put forward 


by the Management to show why he was transferred which 
definitely is mistake of the Management. Transferring the 
concerned workman and compelling him to remain away 
from his duties on protests of transfer from Bombay to 
Bhopal is ground given by the management. 

19. It to be noted that, the concerned workman is 
absent from duty on that account from 21-6-1990. It isto be 
noted that said termination was then converted by the 
Management in punishment of reducing it into the 
punishment of compulsory retirement with effect from 
22-2-2000. As a result of that. Management set aside the 
termination and converted it by reducing said punishment 
into compulsory retirement w.e.f. 22-2-2000 which is 
nothing but ending services of the concerned workman 
w.e.f. 22-2-2000 which means that, from 22-2-2000 the 
concerned workman is not an employee of the 1st Party 
and is not on duty. 

20. Admittedly, the concerned workman is not in the 
employment of the 1st Party from 22-2-2000 though 
Management shown leniency and reduce punishment of 
termination to compulsory retirement, in my considered 
view result is that the relations of the 2nd Party with 
1# Party comes to an end w.e.f. 22-2-2000 that means from 
22-2-2000 the concerned workman is not in the employment 
of the I st Party and he is not getting any benefit of the 
employment with 1 st party from 22-2-2000 it means for that, 
the Management is responsible. 

21. Though 2nd Party did not report for duty at 
Bhopal and that may be the reason, still one has to see 
whether the reason behined not reporting at Bhopal from 
angle of the 2nd Party was just and proper? According to 
me the decision taken by the Management does not expect 
employee like 2nd Party who is Class III and is working on 
the post of Painter is expected to report at Bhopal from 
Bombay. Besides as stated above 2nd Party hails from 
Maharashtra. His domicile of Maharashtra is not disputed 
by the 1st Party and when that is the position and when 
person of this type cannot shift his family to Bhopal from 
Bombay, he is not expected from any angle to report there. 
So tfwe consider all this, in my considered view, 2nd Party 
had reason not to report on duty at Bhopal. So I accept the 
said reason and hold that, 1st Party is responsible for all 
that episode. 

22. When 2nd Party was not at fault and 1st Party 
was at faulty for which 2nd Party has to lose the job from 
22-2-2000 and 2nd Party is not working with 1 st party from 
22-2-2000, still it is mistake of the Management who bring 
all this situation and compel 2nd Party to remain away from 
his post w.e.f. 22-2-2000. 

23. In this situation we have to note that, when 
2nd Party filed affidavit at Exhibit48, he has shown his age 
as 46 years. That means on 16-12-2008 he was of 46 years 
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of age. It reveals that, he has long period to stay in the 
employment. Besides his family is depending upon him. It 
is not the case of the 1st Party that, he is in gainful 
employment. Against that, 2nd Party says that, he is 
unemployed and he is not working anywhere and earning' 
for his family. 

24. When 2nd Party is away from job as a result of 
the wrong decision of the 1st Party without his fault on his 
part w.e.f. 22-2-2000 in my considered view, if I st Party is 
directed to take him in the employment by giving him 50% 
back wages if feel it will meet the ends of justice by which 
2nd Party will be in the employment and 1 st Party will take 
lesson of this type. 

25. If we consider all this, coupled with the car*. made 
out by both I conclude that, Reference is require *o allow in 
the following terms. Hence, the order: 

ORDER 

i) Reference is allowed, 

ii) 1 st Party is directed to reinstate 2nd Party 

Mr. G. K. Maliye in the employment to his original 

post of Painter that is the post of “Painter” 

Technician and pay him back wages @ 50% from ; 

22-2-2000 till he is taken in the employment; 

iii) No order as to its costs. 

Bombay, •••,=. 

7th August, 2009 . 

A. A. LAD, Presiding Officer 

ftc#, 26 sragarc, 2009 

W.3TT. 3158.—afcftfy* r«PS|^ Stfafwt, 1947 ( 1947 
14) *TKT 17 ^ 

srjtfa 3 3 stew 

3lf^vm/9R ^ VSflH (*M WIT 21/2009) 

^ TMTfem t, 26-10-2009 

tim *ni 

(TT. TTcT-42012/77/2008-a^.31R(^.)] 
1%, arfrMifr 
New Delhi, the 26th October, 2009 

S.O. 3158.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.21/ 2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Central Silk Board and their workman, 
which was received by the Central Government on 
26-10-2009. 

[No. L-42012/77/2008-1R (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTR1ALTRIBUNAL-CUM - LABOUR COURT, 
CHENNAI 

Monday, the 16th October, 2009 
Present: A. N. Janardanan, Presiding Officer 
Industrial Dispute No. 21/2009 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Central Silk Board, Bangalore and their 
workman) 

BETWEEN 

Sri T. K. Padmanabhan : Petitioner/1st Party 
AND 

The Member Secretary : Respondent/2nd Party 
Central Silk Board, 

CSB Complex, BTM Layour 
Madiwala, 

Bangalore-560068 , :s 

APPEARANCE 

For the 1st Party/ Petitioner: Petitioner set ex-parte 
For the 1st Management M/s D. Balaraman & 

•-i G. Ramalingam 

. AWARD •' ...* . 

The Central Government, Ministry of Labour vide its 
Order No. L-420I2/77/2008-IR (DU)dated9-I-2009rtfeired 
the following Industrial Dispute tb this Tribunal foe 
adjudication-; • : ’ .* •. . 

The Schedule mentioned in that order is : 

. “Whether the action of the management of Central 
Silk Board in terminating the services of 
Sri T. K. Padmanabhan, Time-Scale Farm Worker is 
justified? If not, to what relief the workman is entitled to?” 

2. After the receipt of Industrial Dispute; this 
Tribunal has numbered it as 21/2009 and issued notices 
to both sides. Respondent entered appearance thruogh a 
Counsel. First Party did not appear but by sending a 
telegram he requested for time till the end of April, 2009- 
Thereafter also he did not appear. Repeated notices were 
sent again but the same were returned un-served as being 
unclaimed with further report that the addressee left the 
address. Therefore eventually he is called absent and set 
ex-parte. 

3. Respondent filed Memo of Objections to the effect 
that the petitioner has not filed appeared or Claim Statement 
showing that he is not interested in pursuing the matter. 

4 Points for determination are: 

(i) Whether the action of the Respondent/ 
Management in terminating the services of the 
petitioner, time-scale farm worker is justified ? 

(ii) To what relief the concerned workman is 
entitled ? 
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Point Nos. I & 2 

5. Petitioner having not entered appearance to pursue 
the dispute, no evidence is forthcoming to adjudicate on 
the dispute. From the couched terms in the reference what 
emerges is that the petitioner was a time-scale farm worker 
employed under the Respondent and he was terminated 
from the services. Whether the said action is justified or 
not couled be decided only on the production of sufficient 
materials at the instance of the petitioner, which has not 
been done. The Respondent in the written memo of 
objections filed has not chosen to whisper anything about 
the merits of the dispute. It has only pointed out the latches 
on the part of the petitioner in not appearing before this 
Tribunal despite repeated notices issued to him or in filing 
a Claim Statement. 

6. Since the petitioner who seeks to impugn the 
action of the Respondent has not adduced any evidence, 
it is only to be held that the action of the Management is 
justified and it is so found. The petitioner is therefore not 
entitled to any relief. No cost. 

7. The reference is answered'hcCordingly. 

(Dictated to the P. A., Transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th October, 2009) 

A. N. JANARDANAN, Presiding Officer 
Witnesses Examined:— 

For the 1st Party/ Petitioner: None 

For the 2nd Party/ Management: None 

Documents Marked :- 
From the Petitioner’s side 
Ex.No. Date Description 
Nil 

From the Management side : 

Ex.No. Date Description 
Nil 

\ , ^ fte#, 26 3?^R, 2009 

efiT.3tT. 3159.-atfafazpq, 1947 (1947 

^Ti4) *trcr 17 ^ 373777 ^ 3 , 7T7*FT7 t*? i&x 

? 3TPT> TJSejRT ^ 

1 afa # # 3 , 3735 m ^raiK 3 

ay i Pw 3Tto^r/aFT 77. 1 l^fl 

Wi (TRs^TT 60/2004) ^ <*>6$ ^*^7 

j 77RFR ^ 26-10- 2009 ^ W<\ §37T 87T I 

[77. 1^-42012/239/2003-37lf 3TR(7ftl?7-Il)] 
3R*T ^R7T7 ^7^ 37f«RSI7f 

New Delhi, the 26th October, 2009 

S.Q. 3159.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra} 
Government hereby publishes the award (Ref. No.60/2004) 

. of the Central Government Industrianal Tribunal-cum- 


Labour Court No. 1, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the management of Centre 
for Development of Advance Computing, and their 
workmen, received by the Central Government on26-10-2009. 

[No. L-42012/239/2003-lR (CM-ll)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE DR R.K. YADAV, PRESIDING OFFICER, 
CENTRALGOVT. 1NDUSTRIALTRIBUNAL-CUM- 
LABOURCOURT Na I, NEW DELHI, 
KARKARDOOMA COURT COMPLEX, DELHI 

i.d. No. * 0/2004 

Tejveer, Mrs. Maharani and Shri Hari Singh, 

C/o APS and SSW Employees Union, 

5/24, Nehru Ekta Colony, 

Sector - VII, R.K. Puram, 

New Delhi. Workman 

Versus 

The Director, 

Centre for Development of Advance Computing, 

A-335, ShivalikTnclave, Near Malviya Nagar, 

New Delhi Management 

AWARD 

Centre for Development ofAdvanced Computing 
(hereinafter referred to as the C,O.^C~) is a society 
registered under the Societies RegteralljlBNRipl. I860, is a 
Research Development and Educational Institution in the 
area of super computing. It works under'Department of 
Information Technology, Govt, of India, New Delhi. Its 
Head Office is located at Pune, while it has centres all over 
the Country. One of its centre was located at Houz Khas, 
New Delhi. Tejveer, Maharani and Hari Singh were working 
in the said centre of the C- DAC. Hauz Khas centre of the 
C-DAC was closed on 31-3-2003 and it was shifted to Noida 
with effect from I -4-2003, owing to administrative reasons. 
Tejveer, Maharani and Hari Singh opted not to join their 
services at Noida Centre of the C-DAC. They raised an 
industrial dispute before the Conciliation Officer. Since 
conciliation proceeding failed, the appropriate Government 
referred the dispute to this Tribunal, vide order No. L 42012/ 
239/2003-IR (CM-H) New Delhi, dated 8-11 -2004, with the 
following terms: 

“Whether the demand of the union for reinstatement 
of Shri Tejveer, Smt. Maharani and Shri Hari Singh in 
the management of Centre for Development for 
Advance Computing, New Delhi, is just, fair and legal ? 
If yes, to what relief the workman are entitled to and 
from what date ?” 

2. Ciaim statement was filed by Shri Tejveer, Smt. 
Maharani and Hari Singh, pleading that they were serving 
with the management as sweeper, cleaner and peon from 
22-4-1996,1-10-1997and 5-4-2000 respectively at a monthly 
salary of Rs. 2200 each. The)/ were serving the management 
sincerely and diligently. They were demanding 
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regularisation of their services, which request was not 
conceded to by the management. On that account 
management refused to allow them to resume their duties 
with effect from 1-4-2003. Action of the management 
amounted to retrechment of their services. No notice or 
pay in lieu thereof and retrenchment compensation were 
given to them. They claim reinstatement in services with 
continuity and full back wages. 

3. Contest was given to their claim by the 
management pleading that the workman were asked to report 
for duty at Noida office, when Hauz Khas office was closed. 
They did not report for duties with effect from 3-4-2003 and 
remained absent without any permission. Registered letter 
dated 14-11-2003 was sent, to them but they did not join 
their duties. It has been claimed that since their services 
were not terminated, there was no question of giving them 
any notice or pay in lieu thereof and retrenchment 
compensation. It was asserted that staff of the management 
is project based and persons doing work of cleaning and 
house keeping etc. are engaged through service provider. 
The workmen were engaged on part time casual basis. When 
they had not reported at Noida office of the management, 
despite registered notice sent to them, they are not entitled 
to any relief, not to talk of reinstatement of their services. 

4. On pleadings, following issues were settled by my 
learned predecessor: 

(i) Whether the workman abandoned the job as 
alleged in the written statement? If so its effect ? 

(ii) As in terms of reference? 

(iii) Relief. 

5. Tejveer (WWI), Hari Singh (WW2) and 
Smt. Maharani (WW3) were examined on behalf of the 
workmen. Vircnder Kumar (MW) was examined on behalf 
of the management. Subsequently Tejveer (WWl), Hari 
Singh (WW2) and Maharani (WW3) entered witness box 
again to testify additional facts in support of their claim. 
Shri Om Parkash (MW2) was examined on behalf of the 
management. 

6. Arguments were heard at the bar. Shri V. K. Sharma, 
authorized representative, raised arguments on behalf of 
the workmen. Shri C.K. Safaya, authorized representative, 
presented his point of view on behalf of the management. 

I have given iny careful considerations to the arguments 
advanced at the bar and cautiously perused the record. 
My findings on issues involved in the controversy are as 
follows: - 

Issue No.l 

7. Vircnder Singh swears in his affidavit that the 
workman worked with the management on part time basis 
at its Hauz Khas office. New Delhi Hauz Khas office of the 
management was shifted to Noida Office w.e.f. I st Apri1,2003, 
owing to certain administrative reasons. Office order dated 
27-2-2003 was issued in that regard, copy of which is 
Ex.MW 1/5. The workmen were asked to continue with their 
duties at Noida office. However, none of them reported for 
work at Noida w.e.f. 3-4-2003. Their services were never 


terminated by the management. When they had not 
reported for duty, they were informed vide letter dated 
20-10-03 that they could continue to perform their duties at 
Noida office on same terms and cqpditions Copy of letter 
dated 20-10-03 is Ex. MW 1/6. On 13-11-03 a registered 
letter was sent to the workmen calling upon them to resume 
their duties within 7 days from the date of the receipt of 
that letter, copy of which is Ex. MW 1/7. Postal receipts 
and A.D. Card are Ex. M WI/8 to Ex. MW 1 /10. On 21 -2-05 
Superintendent of Post Office, South West Division, 
New Delhi, confirmed that the said letter was served on the 
workmen on 14-11 -2003 . Confirmation letter written by the 
Superintendent of Post Offices is Ex. MW I/I I. None of the 
workmen joined their duties at Noida office. They 
abandoned their job voluntarily and opted not to join, 
inspite of best efforts made by the management in that 
regard. During the course of his cross-examination, he 
unfolds that the notices were sent to the workmen at the 
correct residential address furnished by them in the office. 
He denied that correct address of the workmen was S-83/ 
63 at Indira Camp, Begumpur, New Delhi. 

8. Om Parkash testified that he was working at 
Shivalik office of the management, while the workmen were 
working at its Hauz Khas office. About five years ago, he 
had gone to the residence of the workmen, alongwith a 
letter sent by the management. All the three workmen met 
him at their residence. When he tendered that letter to 
them they refused to acknowledge it. They uttered that 
they would approach office of the management at Shivalik, 
Malviya Nagar, New Delhi. When he had gone to the 
residence of the workman, in those days they were not 
attending to their duties. He told them that they were 
advised by the authorities to join their duties at Noida 
office. On the next day they came in the office and met 
Morya Sahib. During the course of cross-examination, he 
confirmed that he used to visit Hauz Khas office of the 
management for official purposes and as such workmen 
were known to him. He had gone at Hauz Khas office to 
perform cleaning job when Maharani used to be on leave. 
He had reached their house, since the area where they 
used to reside was known to him. 

9. Tejveer admits in his testimony that Hauz Khas 
office of the management was shifted to Noida w.e.f. 
1-4-2003. He makes it clear that he never went to Noida. He 
further admits that he is absent from his duty since then. 
He does not want to join at Noida office, since that office is 
far away from his residence. Shri Hari Singh also admits 
that Hauz Khas office of the management was shifted to 
Noida. He presents that he had gone to Noida office, but 
was not allowed to resume his duties there. According to 
him, his services were terminated when Hauz Khas office 
of the management was shifted to Noida. Hari Singh 
presents that he was residing at S83/63 Begum Pur, Malviya 
Nagar, New Delhi, alongwith Smt. Maharani. He had not 
received any letter at the said address, which was sent by 
the management. Smt. Maharani also admits that Hauz Khas 
office of the management was shifted to Noida. She denied 
that there was any house in her colony bearing municipal 
No. 583/63, Begum Pur, Malviya Nagar, New Delhi. There 
was no other lady known as Maharani in her colony. She 
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denied that any letter, sent by the management, was 
delivered at her residenece. 

10. Out of facts projected by the witnesses examined 
by the management as well as the workmen it came to light 
that Hauz Khas office of the management was shifted to 
Noida on 1-4-2003. Workmen are residents of Village 
Begumpur, near Malviya Nagar, New Delhi. Noida office of 
the management was for away from their residence. Tejveer 
admits that after shifting of Hauz Khas office to Noida, he 
is absent from his duties. He highlights that he was not 
willing to join his duties at Noida office of the management, 
since it was for away from his residence. Smt. Maharani 
happens to be his mother. She also admits the factum of 
shifting of Hauz Khas office to Noida. Shri Hari Singh was 
also aware of that fact. Consequently it is crystal clear that 
Hauz Khas office of the management was shifted to Noida 
on M-2003, which fact was well within the knowledge of 
the workmen. 

11. Candid admission was made by Tejveer to the 
effect that he never went to Noida office of the management. 
He was absent from his duties since the date of shifting of 
Hauz Khas office to Noida. He was not willing to join his 
duties at Noida office, since it was far away from his 
residence. These facts make it clear that Tejveer had 
abandoned his duties, when Hauz Khas office of the 
management was shifted to Noida on I -4-2003. 

12. Hari Singh claims that his services were terminated 
by the management when Hauz Khas office was shifted to 
Noida. He projects that he went Noida office to join his 
duties. According to him the management had not allowed 
him to resume his job there. Hari Singh happens to be a 
relation of Tejveer and' Smt. Maharani. He is residing at 
their residence, since the days when he was serving at 
Hauz Khas office of the management. It has not come over 
the record through the depositions of Tejveer and Maharani 
that Hari Singh went to join Noida office of the management, 
where he was not allowed to resume his duties. 
Consequently, facts projected by Hari Singh do not get 
support from the depositions of Tejveer and Maharani. 
Maharani was also aware about the shifting of Hauz Khas 
office to Noida . She no Where deposed that she went to 
Noida office to join her services but was not allowed to 
resume her duties. Consequently, it is emerging over the 
record that Hari Singh and Maharani has testified facts in 
self serving words when they project that their services 
were terminated by the management on 1st of April, 2003. 

13. At the cost of repetition it is said that Virender 
Kumar had testified that the workmen abandoned their jobs 
w.e.f. I st April, 2003, when Hauz Khas office was shifted to 
Noida. On 13-11-03 notices were sent to residential address 
of the workmen, calling upon them to join duties at Noida 
office. Notices were served on them, which fact was 
reaffirmed by the Superintendent of Post Offices, South 
West Division, New Delhi, vide confirmation letter dated 
21-5-05. Much hue and cry was made on behalf of the 
workmen that they are residents of house No. S83/63, Begum 
Pur, Malviya Nagar, New Delhi and not of house No. 583/ 
63, Begumpur, Malviya Nagar, New Delhi. They could not 
dispel the confirmation letter Ex. MW1/11, issued by the 


Superintendent of Post Office, South West Division, New 
Delhi. Undoubtedly on notices sent to the workman, 
management had written address as S-83/63 Begumpur, 
Malviya Nagar, New Delhnnstcad of S-83/63 Begumpur, 
Malviya Nagar, New Delhi. Begumpur happens to be a 
village where Tejveer, Hari Singh and Maharani reside in a 
house bearing municipal No. S-83/63, Begumpur Delhi. In a 
village, a postman generally comes in contact with all 
residents of that village and he becomes acquainted with 
them. For delivery of a postal article, minor incorrectness 
in address will not prevent the postman to locate its 
addressee in the village. When the name of the addressee 
is unusual, as in the case of Maharani, it wil l not pose any 
difficulty to the postman to locate her, despite some 
irregularity in residential address written over that postal 
article. Taking into account, these behavioural aspects of 
the evidence, 1 am of the view that every presumption lies 
in favour of the fact that the postal articles sent to the 
workmen were served on them. Report Ex.MWl/4 makes it 
clear that official functions were performed regularly by 
the postal authorities and in performance of the those 
functions notices were delivered to the workmen. Workmen 
could not rebut presumption available in favour of the 
report Ex.MWJ/11. Consequently it is concluded that 
notices were sent by the management to the workmen and 
despite services of the notice they opted not to join their 
duties at Noida office of the management. 

14. On Parkash claims to have gone to the residence 
of the workmen to deliver a letter to them. He had gone to 
their house when the workmen had abandoned their jobs. 
They opted not to accept the said letter, on the pretext of 
meeting Morya Sahib in the office next day. They had not 
joined their dirties thereafter. Facts projected by Om Parkash 
could not be dispelled, during the course of his cross 
examination. It came to fight that Om Parkash went to the 
house of the workrfien to deliver a letter to them, when they 
were absenting from their duties. Neither they accepted 
that letter nor joined their duties at Noida office of the 
management. Facts projected by Om Parkash go to reaffirm 
events unfolded by Virender Kumar and those which 
emerge out of the report Ex.MW 1/11 * These facts go to 
establish that when Hauz Khas office of the management 
was closed and shifted to Noida on M-2003, workmen 
opted to abandon their job and despite call by the 
management they had not resumed their duties. 

15. Written statement was filed by the management 
to the claim of the workmen, raised before the Conciliation 
Officer. Said written statement has been proved as 
Ex.WWl/Y, during the course of cross examination of 
Shri Virender Kumar. When EX.WW1/Y was perused, it 
came to light that the management asked the Workmen to 
report for duties at Noida office or any other Centre. It was 
further mentioned therein that in case they do not want to 
continue at Noida office, management was willing to make 
full and final settlement of their claim as per rules. Despite 
this offer made in the written statement, the workmen opted 
not to join their duties at Noida office. Therefore, it is evident 
that even at the stage of conciliation proceedings, the 
management was ready to allow the workmen to join its 
Noida office All these facts make it clear that it were the 
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workmen who had abandoned the job, when Hauz Khas 
ofjficc.was shifted to Noida on Ir4*20O3.. The claim of the 
wdrfonenthattheirserviceswere terminated, is unfounded. 
Issue is, therefore, answered in favour oif the management 
and against the workmen. 

tstrtlC NO. 2 

1 6. When it were workmen who has abandoned their 
job, under that situation the demand of the union for 
reinstatement of Tqj veer, Hari Singh mid Maharani in the 
services of the management is neither fair nor legal. In that 
event they are not entitled for any relied. Issue is, therefore, 
answered in favour of the management and against the 
workmen. 

Relief 

17. Since the workmen have abandoned their job and 
opted not to join Noida Office of the management despite 
repeated requests and letters sent to them, they are not 
entitled to any relief and Award is, accordingly, passed. It 
be sent to the appropriate Government for publication. 

Dr. R. K. YADAV, Presiding Officer 


Sunil Kumar -V\ ' : • \v* 

S/oSh.Amar Singh, > 1 ■ ‘ 
R/o a-633/g, Sector 11, ... •. 

Vijay Nagar, Ghaziabad(U.P-). ' ■ '•\ T ; Workman 

Versus V y ] U-v; -J / •*’' . ■ 

The Manager, ... .\ . 

Punjab and Sind Bank, 

Chikamberpur Branch, 

GhaziabadfU.P.). Management 

AWARD 

Sunil Kumar was employed as peon by the Punjab 
and Sind Bank, at its Chikamberpur Branch, Ghaziabad , 
U.P., for casual duties. He used to render his services for 
two hours a day. He worked there from 28-4-2000 till 22nd 
of April, 2002. When services of Sunil Kumar were not 
availed of thereafter by the bank, he raised an industrial 
dispute before the Conciliation Officer. Since conciliation 
proceedings failed, appropriate Government referred the 
dispute to this Tribunal for adjudication, vide Order No. 
L-12012/72/2004 -lR(B-!l)New Delhi, dated 19-7-2004, with 
the following tenns: 


T3 26 arefsrt, 2009 

tt&r. 3160.—3Tlajfi|^ fa-cfK 1947 (1947 

m i4)*Fft*rra 17 ^ 

Ifa? ^ ^ ip# ■^nforrTi 

sFfjw fti fife mm aimfe 

^rPTR=m~i, ^ wj (fe wm 

6/2005) ^ 3T4il^rd t, ^ mm ^ 23-10-2009 

[U ^-12012/72/2004-3^ 3TR(^-jj)j 

New Delhi, the 26th October, 2009 

S.O. 3160.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of. 1947), the Central 
Government hereby publishes the awa'-d (Ref No.6/2004) 
of the Central Government Industrial Tribunal/Labour Court 
No.-t, New Delhi now as shown in the Annexure, in the 
Industrial Dispute between the employees in relation to the 
management of Punjab and SindBank and their workmen, 
which was received by the Central Government on 
23-10-2009. ’ ‘ ; ’ 

fNo. Li-12012/72/2004-IR (B-1I)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE - 

BEFORE DR. RK. YADAV, PRESIDING OFFICER, 
centralgovernmEnt INDUSTRIAL tribunal- 

CUM-LABOURCOURTNO. I, NEW DELHI 
KARKARDOOMA CQURTCQMPLEXOELHI 

I.D. NO. 6/2005 


“Whether the action of the management of Punjab & 
Sind Bank, General Manager in terminating services 
of Shri Sunil Kumar S/o Shri Amar Singh w.e.f. 
22-4-2002 from the post of Peon is justified and legal? 
If not, what relief is the concerned workman entitled 
to?” 

2. Claim statement was filed, wherein Sunil Kumar 
pleads that he was engaged as a peon in Chikamberpur 
Branch of the Bank ,on 28-4-2000. l it; worked there upto 
22-4-2002. He was working there on ful time basis, while he 
was paid @ Rs. 60/- per day, besides conveyance etc. He 
rendered continuous service of 240 days in a year. He was 
given assurances that his services would be regularized. He 
had done clerical job also in the bank. When he made demand 
for regularization of his services, his services were done 
away w.e.f. 22-4-2002. In doing so provisions of Section 
25-F of the Industrial Disputes Act, 1947 (in short the Act) 
were violated. Termination of his services is mala fide and 
arbitrary. He raised an industrial dispute before the Assistant 
Labour Commissioner (Central), Dehradun and projected that 
termination of his services was in the violation of the 
provisions of the Act. He claims reinstatement in service 
with continuity and full back wages. 

3. Management demurred his claim pleading that Sunil 
Kumar was engaged on casual basis for doing job of 
cleaning and dusting, as per exigencies. He used to work 
on part time basis on 2.3 other places alternatively and 
simultaneously. His engagement was purely casual in nature 
and for a limited period of time, He was paid for the work he 
rendered. He was never appointed on a regular or permanent 
vacancy. For appointment of subordinate cadre, the 
management had to resort to the recruitment rules. The 
claimant was paid @ Rs. 60/- per day which fact high lights 
that he was not a permanent employee. Since he was not a 
permanent employee, question of termination of his 
services ,does not arise. He was engaged only in exigency 
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of work. His claim for reinstatement of his services is 
unfounded. There is no substance in his claim and it may 
be dismissed. 

4. In view of pleadings of the parties following issues 
were settled. 

i. Whether the workman was a casual employee 
, with the bank. ? 

2 Whether the bank was justified in dispensing 
with the services of the workman ? 

3. As jrMterms of referee. 


5. Workman has examined himself in support of his 
claim. No other witness was examined on his behalf. Shri 
K.L.Taluja XMWI) and Shyam Sunder (MW2) were 
examined on behalf of the management. 

6. Arguments were heard at the bar. Shri R.S.Saini*: 
authorized representative, advanced arguments on behalf 
of the worieman. Shri Rajat Arora, authorized representative;" 
presented his point of view on behalf of the management. 

I have given my careful consideration to the arguments 
advanced at the Bar and captiously perused the record. 
My findings on issues involved in the controversy are as 
Mlows>. : ■■ 


Bedi, Harish Kumar and Kini etc. 3lso »ppear, besides his 
name, S hanker S Ingh Rote la was working as a regular peon 
In the branch, wfven he was employed there. He disputes 
that from March, 2000 to April, 2002 he was working at 
STD booth of Shyam Singh, located at 237 E,G.T. Road, 
Chikamberpur ,GhaziAb*d, U.P. r . 

9. K-LTakgaptojectstiiAtS^ 
as casual labour m Chikamberpur branch of die on 

28-4-2002, where he^orked upto 22-4-2002. Sunil Kumftr 
used to report er his duties in mdriifng hedrs for dusting 
and cleaning etc. His job only far two hoofs itftyy. 


to work at P.C.O, ofShyam Sander toeated at 2T7B.TRoad 
,Chikamberpur> Shyam Sunder had sworn ftgts in 
Ex. MW I/I confirming those Facts. He admits, duriugthe 


@ Rs. 60 per day for two hours job. Be could not affirm or 
deny entries recorded in Ex. WW1/2. 

10. Shyam Sunder testified that he was running a 
P.C .0. at 237- E,G.T. Rod^^.Q.Chbtembecpur, Ghaaafead 
U.P., 1998. He closedhiaK^Omdieyear2CK)8. Workman 


2002 He used to rtpprtibr htedutlesi# about H A#*nd 
work there till $ m 

caiismadeby tustpmers ftbfffchfswtfdedlh 



given, Rctrcnchrm^;Cbtnpehsation was not paid to him,, 
His services were terminated, when he asked for 
regularization of hisj’obv Be concedes that 66 appointment 
letter was issued Ujhim, His wages were paid on vouchers. 
He deposed that during the efmrsb of his services, he used 
to deliver documents • to various authorities and for that 
purpose he used to sigh peon book as and When documents 
were delivered by him, £x,WW 1/t isipboto copy of the 
pass-book dated 25-9-2000, whereindocuments delivered 
upto 6-3-2002 are entered io.Photoof the General Statement 
Register is Ex,WWl/2, running into 95 pages. His 
signatures appear therein in token of the. fact that he was 
paid wages by thp management bank. Entries regarding 


8, During the course of his cross examination, he 
concedes that for his appointment neither written test nor 
an interview was taken. He had not moved an application 
for hts appointment to the post of peon. Jagmohan Singh, 
who was working as peon, got him appointed in the bank. 
He further concedes that in Peon Book names of Shanker 
Singh Rotcla, Yunus, MOol Chand, Anjani, Satbir Singh 


facts which were recorded In his claim statemed ft is 
expected of a person to know the wages, which were paid 
to him at the time of his initial employment In his testimony, 
the workman projects that he was not aware of-his 
emolument, which were received by him from the 
management. Inconsistency in his testimony mi that issue 
suggests that he has no respect for veracity and he 
cannarrate facts According to his convenience. 

12. Contra to facts projects* by Suml Kwn«r, 
Shri Taluja deposed that the workman waspaid^ Rs. 60 
per day for two hours job. ^jetted by Tatuja are 
reaffirmed by events unfolded by Sunil Kumar In his claim 
Statement. Therefore, I am-constrained to conclude that 
Sunil Kumar was paid @ Rs. 60 per day. Sunil Kumar 
projects that he used to work full time with the bank. A fell 
time employee cannot be paid tike a casual employee. 
Therefore, facts unfolded by Taluja ate found wrapped 
with veracity. Even otherwise testimony of Shyam Sunder, 


Shri Taluja. Out of events unfolded by Shyam Sunder it 
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two hours with the bank and thereafter he used to work at 
P.C.O. of Shyam Sunder. Relying all these facts it is concluded 
that Sunil Kumar was working as part time employee with 
the bank, for doing cleaning and dusting job. 

13. Question for consideration comes as to whether 
Sunil Kumar was a workman. Definition of word “workman” 
is given in clause (s) of section 2 of the Industrial Disputes 
Act, 1947 (in short ‘the Act’) in following terms: 

(s) “workman” means any person (including an 
apprentice) employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
employment be express or implied, and for the purposes of 
any proceeding under this Act in relation to an industrial 
dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, but does 
not include any such person : 

(i) who is subject to the Air Force Act, 1950(45 of 
1950), or the Army Act, 1950(46 of 1950), or the 
Navy Act, 195 7(62 of 1957); or 

(ii) who is employed in the police service or as an 
officer or other employee of a prison; or 

(iii) who is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six 
hundred rupees permensum or exercises, either 
by the nature of the duties attached to the 
office or by reason of the powers vested in 
him, functions mainly of a managerial nature. 

14. Definition of workman contains three limbs. First 
limb of the definition gives statutory meaning of the word 
and determines a workman by reference to a person 
(including an apprentice) employed in an industry to do 
any manual, unskilled, skilled, technical, operative, clerical 
or supervisory work for hire or reward. The second limb is 
designed to include a person -(i) who have been dismissed, 
discharged or retrenched m connection with an industrial 
dispute, or(ii) whose dismissal, discharge or retrenchment 
in connection with an industrial dispute, or (iii) whose 
dismissal, discharge or retrenchment has led to an industrial 
dispute, within the ambit of workman. However, the third 
part of the definition excludes the categories of persons 
specified in clauses (i) to (iv) from the expression 
“workman”. The definition does not state that a person, in 
order to be a workman should have been employed in a 
substantive capacity or on temporary basis in the first 
instance or after he is found suitable for the job after a 
period of probation. In other words, every person 
employed in an Industry irrespective of his status - 
temporary, permanent or probationary -would be a 
workman. The expression “employed” has at least two 
known connotations, that is, a relationship brought by 
express or implied contract of service in which employee 
renders service for which he is engaged by the employer 
and the latter agrees to pay him in cash or kind, as agreed 
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between them or statutorily provided. It discloses a 
relationship of command and obedience. Reference can be 
made to the precedent in Food Corporation of India’s case 
[1985(2)LU4]. 

15. A distinction is also drawn between “contract 
for service” and “contract of service”. In one case the 
master can order or require what is to be done, while in the 
other case he cannot only order or require what is to be 
done, but how itself it shall be done. The distinction is - 
under a contract of service, a man is employed as a part of 
the business and work is done as an integral part of the 
business, while under contract for service, his work, 
although done for the business, is not integrated into it 
but is only assessory to it. But the test of being a servant 
does not rest now-a-days on submissions to orders. It 
depends on whether person is part and parcel of the 
organization. 

16. Mere existence for a contract of service would 
not confer a relationship of employer and employee until 
the employer is in a position to control the work of the 
employee. A master is one who not only prescribes to the 
workman the end of his work, but directs or at any moment 
may direct the means also, or, as it has been put, “retains 
the power of controlling the work”, a servant is a person 
subject to the command of his master as to the manner in 
which he shall do his work. An independent contractor is 
one who undertakes to produce a given result but so that 
in the actual execution of the work he is not under the order 
or control of the person for whom he does it, and may use 
his own discretion in things not specified before hand. 
Issue are, therefore, answered in favoiirofthe management 
and against the workman. 

17. As testified by Shri Taluja, Sunil Kumar used to 
perform dusting and cleaning job in the bank for two hours 
a day. Thereafter he used to work for Shri Shyam Sunder at 
his P.C.O. Shyam Sunder also confirms those facts. 
Consequently, it came to light that Sunil Kumar was a part- 
time employee, doing dusting and cleaning job. In such 
jobs, master asks the person to perform his job, without 
commanding how that job is to be done. It was a case of 
contract for service, in which situation the employee is not 
a part and parcel of the organization. Sunil Kumar was a 
casual worker, under contract for service. When exigencies 
of work came to an end, his services were dispensed with 
by the bank. Since he was not under the command of the 
bank, dispensation of his service can not be termed 
unjustified. 

Issue Nos. 3 and 4. 

18. Since Sunil Kumar was a part time casual 
employee, whose services were engaged on account of 
exigencies of work. It was a case of contract for service, 
hence he cannot claim benefit available to a regular 
employee. When exigencies of work came t® an end 
management bank opted not to continue his services. Under 
these circumstances, action of the management in not 
continuing with the services of Sunil Kumar is found to be 
justified and legal. No benefits accrue in favour of Sunil 
Kumar, since he was not an employee, who ean seek benefit 
under the provisions of the Act. There was an arrangement 
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between Sunil Kumar and the bank ,when his services were 
engaged as a part time casual employee. Non renewal of 
that arrangement does not amount to termination of his 
services as contained in section 2(oo) of the Act. It being 
a case of contract for service, Sunil Kumar is not entitled 
for any relief when his services as part time casual employee 
were not further extended. An award is, accordingly, 
passed. 

Dated: 1-10-2009 

Dr. R. K. YADAV, Presiding Officer 
M 26 3T3RJ31, 2009 
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New Delhi, the 26th October, 2009 

y' S.O. 3161.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.2/84 of 
2001) of the Central Government Industrial Tribunal/Labour 
Court No.2, Mumbai now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Maharashtra and their worieman, 
which was received by the Central Government on 23-10-2009. 

[No. L-I2011/52/2001-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present 

Shri A.A.LAD, Presiding Officer 

Reference No. CGIT-2/84 of2001 

Employers in relation to the Management of Bank of 
Maharashtra 

The Dy. General Manager, 

Bank of Maharashtra, 

Mumbai City Region, 

Janmangal Bldg; Second Fir; 

Mumbai Samachar Marg, 

Mumbai-400023...First Party 

V/s 

Their workmen 

The General Secretary, 

Bank of Maharashtra Employees 
Union, 45/47 Mumbai Samachar Marg, 

Mumbai-400022.'...Second Party 


APPEARANCE 

For the Employer: Shri M.B. Anchan, Advocate. 

For the Workmen: S/Shri Suresh Kumar and Delialah 
Fernandez, Advocates. 

Date ofreservingthe Award: 23-6-2009 

Date of passing the Award: 17-9-2009 

AWARD-Part-I 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour 
by its Order No. L-12011/52/2001/IR (B-II), dated 18th/22nd 
June, 2001 in exercise of the powers conferred by clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication :— 

“Whether the action of the management of Bank of 
Maharashtra by dismissing Shri S.S.Raut from the 
services of bank is justified and proper? If not, then 
what relief the workman is entitled to ? ” 

2. Claim Statement is filed by the Union at 
Exhibit-8 making out the case that, the concerned workman 
joined 1st Party as a Clerk on 21-12-1976. Concerned 
workman applied for the job on the basis of the Certificate 
of Domicile, Nationality and age certificate, which he got 
from the Executive Taluka Magistrate, Palghar, District 
Thane, dated 30-7-1974 where it was stated that, the 
concerned workman belongs to Hindu Samwanshiya 
Kshtriya which is a Scheduled Tribe. It is stated that, he 
also submitted to the Bank the School Leaving Certificate 
which states that, the concerned workman belongs to 
Somwanshiya Kshtriya Hindu community. According to 
the Union, the concerned workman got Caste Certificate 
from the Tahsildar, Palghar, District Thane showing that, 
he belongs to Scheduled Tribe category and more precisely 
to Somwanshiya Kshtriya community. However, 
Management issued chage sheet on 29-1 -1987 alleging that, 
the concerned workman intentionally, fully well, knowingly 
hidden his caste and shown category of Scheduled Tribe 
though he does not belong to that category. Enquiry was 
conducted against him. The documents on which the Bank 
was relying were not proved to hold the concerned 
workman guilty of the charge of wrongly showing that, he 
belongs to Scheduled Tribe category. According to Union 
enquiry was not fair and proper and finding perverse. It is 
also stated that, the decision taken by the Management on 
said basis was wrong. It is stated that, principles of natural 
justice were not followed while conducting enquiry as well 
as while giving opportunity to the concerned workman. It 
is stated that, nobody has disputed that, the concerned 
workman does not belong to Somwanshi Kshatriya 
commutnity. It is stated that, said Tahsildar of Palghar, 
District, Thane, who decided the Caste of the concerned 
workman of Scheduled Tribe category does not even has 
now power to say like that. It is stated that, the Bank 
perused the certificates and gave employment for which 
the concerned workman cannot be held guilty of the charge 
of misconduct as alleged. So it is prayed that, the enquiry 
conducted be observed not fair and proper and finding 
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perverse. It is further stated that, the decision given on the 
basis of the said findings require to quash and set aside 
with directions to 1 st Party to reinstate concerned workman 
with benefit of back wages and continuity of service. 

3. This is disputed by the 1st Party by filing 
Written Statement at Exhibit 10 making out the case that, 
the present Reference is not maintainable. It is further stated 
by the Bank that, the Caste of Somwanshi Kshatriya is not 
declared as Scheduled Tribe community. It is stated that, 
the Bank received a communication dated 22-10-1983 from 
the office of the Commissioner, Konkan Bhavan, New 
Bombay. Stating that, the concerned workman did not 
belong to Scheduled Tribe category. It is stated that, relying 
on the said communication Bank felt that, the concerned 
workman knowing fully well the fact that the concerned 
Workman does not belong to Scheduled Caste category 
though he has specifically declared in the application as a 
person of Scheduled Caste community and secured 
employment by giving false information . It is stated that, 
accordingly charge sheet was served on the concerned 
workman, Departmental Enquiry was conducted. It is stated 
that, the Enquiry Officer taking into consideration the 
evidence on record, observed concerned workmam guilty 
of the charge of hiding his caste and wrongly showing as 
a person of Scheduled Tribe category. It is stated that, the 
said finding is just and proper and does not require 
interference. 

4. Rejoinder is filed by the concerned workman at 
Exhibit 13 repeating and contending that, the enquiry was 
not fair and proper and finding perverse. 

5. In view of the above pleadings my Ld. 
Predecessor framed the Issues at Exhibit 14, Out of them 
Issue No. 1 and 2 are to be tried as preliminary issues, 
which are on the point of fairness of enquiry and perversity 
of the finding which I answer as follows : 



ISSUES 

FINDINGS 

1. 

Whether the domestic enquiry 
conducted against the workman 
was as per the principles of 



Natural Justice? 

No 

2. 

Whether the findings of the 



Enquiry Officer are perverse? 

Yes 


REASONS: 

ISSUES Nos. 1 & 2 : 


6. To show that, enquiry was not fair and proper 
concerned workman filed his affidavit at Exhibit 17 in lieu 
of his examination-in-chief making out the story as stated 
above saying that, he is not responsible for the “Caste 
Certificate” issued by Palghar Tahsildar i.e. by competent 
authorities and stated that, the person who issued the 
certificate is not examined. He states that, evidence is not 
brought on record to conclude to what extent he is 
responsible for the certificate issued by the Tahsildar of 
Palghar. Even he alleges that. Enquiry Officer was not 
having any evidence that, he hidden his caste and 
pretended to be a person of “Scheduled Tribe” to grab the 
job. In the cross he admits that, full opportunity' was given 


to hint by the Enquiry Officer. According to him the person 
who issued the domicile certificate is not examined to 
observe or say that, the concerned person falsely claimed 
a person of that community. He admits that, the charge 
sheet produced in the enquiry was served on him. He claims 
that, he belongs to Somwanshi Kshatriya community. On 
that, 1st Party examined its witness Vinay Vasudeo 
Namjoshi by filing his affidavit at Exhibit 20 in lieu of his 
examination-in-chief, who states that, enquiry was fair and 
proper and finding not perverse. He also states that, 
question of guilty' of the charge of falsely claiming to be a 
person of Scheduled Tribe community intentionally and 
knowingly though he does not belongs to that community' 
it was proved before the Enquiry Officer. In the cross this 
witness states that, he did not remember whether copies of 
the enquiry proceeding were given by the Enquiry Officer 
to the concerned workman or not. He admits that, copy of 
the enquiry proceeding and finding of the Enquiry Officer 
are not filed on record. Then cross was deferred . Then in 
the next cross he admits that, there is no acknowledgement 
of the concerned workman to show that, the documents 
were served on him. Afterwards he states that, they will 
produce the original letter of Konkan Bhavan, New Mumbai. 
He states that, he has no idea who has produced the said 
document before the Enquiry Officer. He admits that, 
advertisement was given inviting the candidates belonging 
to Scheduled Tribe and Scheduled Caste to apply for the 
post at the time of the recruitment of the concerned 
workman. He admits that, the enquiry was proceeded 
against the concerned workman in his absence since he 
was absent . On that 1st Party closed evidence by filing 
closing purshis at Exhibit 32. 

7. Oral arguments were submitted by the concerned 
workman which were replied by the 1st Party by filing 
written arguments at Exhibit 33. 

8. Perused the same and the evidence referred above. 
Heard on the point of fairness of the enquiry and finding of 
the enquiry officer. Admittedly the concerned workman 
was not present in the enquiry. It is hot shown by 1st Party 
that, he was aware of the enquiry. It is not shown by the 
1st Party that, notices of every sitting were given to the 
concerned workman and served on him and still he remained 
absent . It is not brought on record by the I st Party that, 
full opportunity' was given to the concerned workman . On 
the contrary its witness admitted that, enquiry proceedings 
and finding is not placed on record. Whatever is produced 
is in the form of copy. The same is not original and in 
legible script to read it. 

9. Charge of false represntation i.e. claiming to be a 
person belonging to Scheduled Tribe was levelled against 
the concerned workman to grab the employment. However, 
it is not brought on record by 1st Party that, the person or 
the Authority' which issued the Caste Certificate to the 
concerned workman says like that by examining it. Besides, 
it is not brought on record who decided the concerned 
workman of that community and who decided that the 
concerned workman is not a person of that community and 
caste? Moreover, no evidence is brought on record on which 
basis and who decided the caste ofthe concerned workman? 
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10. We are aware that. Caste is decided by a particular 
Authority i.e. by Taluka Magistrate and that jurisdiction is 
with that authority. It is to be noted that, said Authority 
appears to not have been examined by the Enquiry Officer 
to conclude otherwise. It is to be noted that, the said Caste 
Certificate was issued by Tahsildar, Palghar Taluka, District 
Thane i.e. by competent authority and nobody was 
examined from office of the Tahsildar, Palghar to show 
that, it was forged of was obtained by playing fraud by the 
concerned workman. When all these things are there and 
when admittedly the concerned workman was not present 
in the enquiry one has to conclude that, enquiry was not 
fair and proper. When enquiry is not fair and proper tne 
definitely one has to conclude that, finding was perverse. 

11. Considering all this and considering that, no 
authority or a person from Tahsildar, Palghar is examined 
on Caste Certificate and when concerned working was 
not present in the enquiry, 1 conclude that, the enquiry 
was not fair and proper and finding perverse. So 1 answer 
these Issues to that effect and passes the following order: 

ORDER 

(a) Enquiry is not fair and proper; 

(b) 1 observe finding of the Enquiry Officer 

perverse; 

(c) 1st Party to justify its action. 

Bombay, A. A. LAD, Presiding Officer 

17th September, 2009. 

^ 26 2009 

^T.3TT. 3162.—3?liilP 1+ fw? 3}fafWT, 1947 (1947 
14) sjto 17 ^ ^#4 TRTiR 

u$cb|fl 'SRStT, 

'IrtH flrtl TTTS Pi4)^1 c fT 

ff 3tltjtfi|cfo fqc||^ 3iWlfi|eb 

2, ^ WTT 2/67 

STFF2005) >h<<+>k23—10-2009 

W ^3TT m 

[tf. T^-3101 l/15/2004-3nf 

TT^ '&RK, STfiPFRt 

New Delhi, the 26th October, 2009 

S.O. 3162. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2/67 of 
2005) of the Central Government Industrial Tribunal/Labour 
Court No.2, Mumbai now as shown in the Annexure, in the 
Industrial Dispute between the employees in relation to the 
management of Jawaharlal Nehru Port Trust & M/s. 
Shanteshwari Nhava sheva Prakalp-pidit Sanstha Navin 
Sheva and their workman, which was received by the 
Central Government on 23-10-2009. 

[No. L-31011/15/2004-1 R(B-11)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer • 

Reference No. CGIT-2/67 of 2005 
Employers in relation to the Management of 

(1) Jawaharlal Nehru Port Trust 

(2) Shanteshwari Nhava Sheva Prakalp-pidit 
Mazdoor Sahakari Sanstha, 

(1) The Chairman 
Jawaharlal Nehru Port Trust 
Administrative Building, Nhava Sheva 
Navi Mumbai-400707. 

(2) M/s. Shanteshwari Nhava Sheva Prakalp-pidit 
Mazdoor Sahakari sanatha 

Navin Sheva 

C/o. Jawaharlal Nehru Port Trust 
Administrative Building, Nava Sheva 
Navi Mumbai-400707. 

And Their Workman 

Nhava Sheva Port & General" Workers Union 
The General Secretary 

Nhava Sheva Port & General Workers Union 
Port Trust Kamgar Sadan, 2nd floor 
NawabTank Road, Mazgaon 
Mumbai-400010. 

APPEARANCES 

For the Employer No. (1): Mr. L.L.D'Souza, 

Representative 

For the Employer No.(2): No appearance 
For the Workmen : Mr. J.H.Sawant, Representative 
Mumbai, dated 11th September, 2009. 

AWARD 

I. The The Government of India, Ministry of 
Labour, by its Order No. L-3101 I/I 5/2004-1 R(B-II) dated 
28-4-2005 in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Dispute Act, 1947 have referred the following 
dispute to this Tribunal for adjudication:— 

“Whether there is any relationship of employer 
and employee between the management of Jawahar Lai 
Nehru Port Trust and Shri Jairam Dattaram Mhatre, Shri 
Kamlakar Vasant Patil and Smt. Kamala Bai Jalindar Mhatre 
engaged through the contractor viz. M/s. Shanteshwari 
Nhava Sheva Prakalp-pidit Mazdoor Sahakari Sanstha, 
Navin Sheva? If so, whether the action of the management 
ofJ.N.P.T. in not regularising them in service as demanded 
by Nhava Sheva Port & General Workers' Union is legal 
and justified? If not what relief the workmen concerned are 
entitled to?” 
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2. Claim statement is filed at Ex-7 which is replied by 
the first party by filing written statement Ex-8. Issues were 
framed at Ex-9 and reference was posted for recording 
evidence. 

3. However by purshis Ex-10, union requested to 
permit it to withdraw the reference. Hence the order : 

ORDER 

In view of Ex-10, reference is disposed of for want of 
prosecution. 

Date: 11 -9-2009 A. A. LAD, Presiding Officer 

Exh. No. 10 

BEFORE THECENTRALGOVERNIMENT INDUSTRIAL 
TRIBUNAL NO.-2, MUMBAI 
Ref: No. CG IT-2/67 of2005 

J.N.P.T...First Party 

Vs. 

Their Workmen.Second Party 

Application for disposal of the reference for want 
of prosecution. 

MAY IT PLEASE YOUR HONOUR 
The Second Party Prays that this Hon'ble Tribunal 
may be pleased to dispose of the reference for want of 
prosecution and oblige. 

Mumbai Sd/- 

Date: 11-9-2009. (Jaiprakash Sawant) 

No Objection Representative for Second 

Party 

Sd/- 

Sign.illegible 
For lancy IT Souza 
For 1st Party. 

feft, 26 2009 
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New Delhi, the 26th October, 2009 

S.O. 3163. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/29 of 
2003) of the Central Government Industrial Tribunal /Labour 
Court, No.-2, Mumbai now' as shown in the Annexiire in 
the Industrial Dispute between the employers in relation to 
the management of BANK OF INDIA and their workmen, 
w'hich was received by the Central Government on 
23-10-2009. 

[ No. L-12011/10/2003-IR (B-II)l 
RAJ1NDF.R KUMAR. Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT 

A. A. Lad, Presiding Officer 
Reference No. CGIT-2/29 of2003 

Employers in Relation to the Management of 
Bank of India 

The General Manager (P) 

Bank of India 
Mumbai South Zone 
Bank of India Building 
70-80, M.G. Road 
Fort 

Mumbai-400 023. 

V/s. 

Their Workmen 
The General Secretary 
Bank of India Staff Union 
Bank of India Building 
70-80, M.G. Road, Fort 
Mumbai-400 023. 

APPEARANCES 

For the Employer : Mr. L. L. D’Souza 

Representative 

For the Workmen : Mr. M. B. Anchan 

Advocate 

Mumbai, dated 1st August, 2009 

AWARD PART-II 

The Government of India, Ministry of Labour by its 
Order No. L-1201 l/10/2003-IR(B-ll) dated 20-5-2003 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Bank of 
India, Mumbai South Zone, Mumbai in dismissing 
Shri Sanjay Shete from service w.e.f. 10-8-2001 is 
justified? If not, what relief the workman Shri Sanjay 
Shete is entitled to?'’ 

2. Claim statement is filed by General Secretary ofthe 
Union making out case that, concerned workman Sanjay 
Shete was a permanent sub-ordinate staff and was member 
of the Union. On 18-7-2000 chargesheet w'as served on him 
alleging that, he did some withdrawal in the accounts of 
Shri Purushotam Singh and Shri Rama Iyer of Maheshwari 
Udyan Branch by using fraudulent cheques and 
suppressed the evidence about the said so that, said act 
cannot be detected, by taking help of other staff namely 
Dalvi and Deshmukh and destroyed the documents used 
in the transaction. As per chargesheet, it was alleged that, 
concerned workman was responsible for the serious loss 
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to the Bank to the tune of Rs, 1,55,000 and as such, he 
committed an offence punishable under clause 19.5 (j) of 
the first Bipartite settlement dated 19-10-1966. According 
to union, farce of enquiry was made by the Bank by issuing 
show cause notice dated 09-03-2001. It is alleged that 
concerned workman was not permitted to take help of 
defence representative. It is case of the second party that 
investigation report was not submitted to the concerned 
workman. It is alleged that, the witnesses examined in the 
investigation were not made available for cross and based 
on that, Inquiry Officer declared concerned workman guilty 
of the charges. 

It is alleged that, other workmen involved in the so 
called incident were not prosecuted. It is alleged that 
scapegoat was made of the concerned workman to hide 
others and as such, decision taken on such a faulty enquiry 
of termination is not just and proper. It is stated that even 
finding given by Inquiry Officer is not on the evidence 
placed before him who observed concerned workman guilty 
of charges leveled against him. So it is prayed that, enquiry 
conducted be declared not just and proper, findings 
perverse and request to reinstate concerned workman with 
all benefits. 

3. This is disputed by the Bank hy filing reply Ex- 
9 making out case that, concerned workman at the 
relevant time was a sub-staff at Maheshwari Udyan 
branch between 23-03-1988 to 01 -01-1998. It was alleged 
that, concerned workman fraudulently collected 
payment of Savings Bank A/c No.421 against token 
No. 41 & 44 on 10-10-97 to the tune of Rs. 30,000 and on 
23-10-97 to the tune of Rs.20,000. It is alleged that all 
these reveals that, concerned workman was involved in 
the fraud by obtaining cheque book by stealing those 
from the record of the Bank. It is further alleged that, 
concerned workman was suspended during the 
investigation. It is stated that one of the customer, 
Purushotam Singh was maintaining savings bank 
account no.545 1 with Maheshwari Udyan branch which 
was dormant from 20-06-1988 and credit balance in said 
account on 01 -01 : 1 997 was Rs. 96,408.08. It was alleged 
that, concerned workman conspired with Dalvi the other 
staff working at Maheshwari Udyan branch and 
fraudulently obtained cheque book bearing serial nos. 
453141 to 453150 in SB Account No. 5451 of the 
aforesaid person and fraudulently withdrew an amount 
of Rs. 80,000 from the said account on various dates. It 
is also alleged that, said workman unauthorisedly wrote 
the summary payment scroll book and then managed to 
destroy all relevant documentary evidence regarding 
cheque book, requisition slips, account opening forms 
and other relevant documents to unable to detect the 
act. It was also alleged that, one Rama Iyer was having 
Saving Bank Account No.421 in the said branch and it 
was dormant since 1994 and in that account Rs.76,382.66 
paise were shown balance. It is alleged that, this 


workman with the help of Dalvi and Deshmukh 
fraudulently obtained on 04-07-1997 a cheque bearing 
serial nos. 622326 to 622350 of the said account number 
and managed to withdraw Rs.75,000. It is stated that 
accordingly, concerned workman was chargesheeted 
on 18-07-2000 leveling charge of gross negligence, 
acting against interest of Bank and was negligent in the 
work which involved Bank in serious loss and as such 
departmental enquiry was conducted by leveling charge 
of misconduct. It is stated that, Shri V.S. Haldankar was 
appointed as Inquiry Officer in the Departmental 
enquiry who completed it by conducting five sittings. 
It is stated that. Inquiry Officer recorded evidence and 
allowed Bank to produce evidence and gave 
opportunity to the concerned workman to lead his 
evidence and then concluded concerned workman guilty 
of the charges. Is stated that said finding was accepted 
by disciplinary authority and concerned workman was 
punished as per standing orders by issuing punishment 
of dismissal. It is stated that, concerned workman was 
given opportunity to represent himself through his 
representative. It is stated that Inquiry Officer 
evaluated the evidence on record and evidence given 
hy the witnesses. It is stated that, both were heard 
after evidence and based on the evidence placed, 
finding was given which did not require to interfere. 
So it is submitted that, the prayer of concerned 
workman for declaring enquiry not fair, proper and 
findings perverse does not require to consider and 
deserve to reject by maintaining punishment awarded. 

4. In view of above pleadings, issues were framed 
at Ex-19. Out of those, issue nos. 1 & 2 were decided as 
preliminary issues which were pertaining to fairness of 
enquiry and perversity of findings and said were 
decided by passing Fart-I award dated 29-01-2008 
holding inquiry fair and proper and findings not 
perverse. 

5. Now issue of quantum of punishment remain 
which is framed as issue no. 3 and in consequence of 
that, prayer of second party of reinstatement vis-a-vis 
other ancillary relief sought by workman are answered 
as follows : 



Issues 

Findings 

(iii) 

Whether termination is 
Justifiable? 

Yes 

(iv) 

Is second party workmen 
entitled for reinstatement? 

No 

(v) 

Is second party entitled for 
interim relief? 

Does not 



arise 

(vi) 

What order? 

As per order 
below 
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Reasons 

Issues Nos. 3 & 4 : 

6. Now. this time we are on the point of quantum 
of punishment vis-a-vis on the prayer of second party 
who pray for reinstatement. 

7. By passing Part-1 award, this Tribunal observed 
enquiry fair and proper and findings not perverse. 

8. Inquiry Officer observed concerned workman 
guilty of the charges leveled against him. It is to be 
noted that said findings are not disturbed nor challenged 
by the second party before any forum. 

9. Now second party workman filed affidavit at 
Ex-33 on quantum of punishment and on his prayer of 
reinstatement and closed oral evidence by filing purshis 
Ex-34 against that no evidence was led by first party 
and closed its evidence by filing purshis Ex-35. Written 
argument was filed by second party at Ex-36 and by 
first party at Ex-37. 

10. As stated above, findings given by Inquiry 
Officer which was observed as not perverse, in not 
challenged by the concerned workman before any forum. 
That means, charge leveled against concerned workman 
of fraudulently withdrawing amount of Rs.80,000/- from 
S. B. A/c No. 545 1, destroying documentary evidence, 
charge of making conspiracy with other staff while 
operating SB A/c. No. 5451 and doing act prejudicial to 
the interest of the bank describing as misconduct is 
concerned, is not disturbed by any forum. The Inquiry 
Officer observed concerned workman guilty of all the 
charges and said Endings is not disturbed. 

11. In this second round of litigation, second party 
fled affidavit on the point of quantum of punishment 
and on his prayer of reinstatement. We find in his 
affidavit u'hich is Hied at Ex- 33, he again commented on 
the findings given by Inquiry Offieer. He also made 
allegation that others are let off but he only is 
prosecuted, lie also alleges that negligence of other 
staff i.c. Cashier was not considered by first party and 
he was only punished. In the written arguments on the 
same line second party contends that, he was only 
punished and others were not considered by the first 
party for those events. Even he alleges that, Dalvi and 
Deshmukh against whom it is alleged that concerned 
workman made conspiracy are also not prosecuted by 
first party. lie also made out case that, cashier without 
slip makes the payment and was also not prosecuted. 
That means in the written arguments as well as in the 
affidavit which he tiled second time in this proceeding he 
is on the pbini of' findings of the Inquiry Officer. 

12. By passing Part I award, this Tribunal considered 
the point of fairness of enquiry and finding of Inquiry 
Officer observing enquiry was fair and proper and findings 
not perverse. Against that no any specific case is made by 
concerned workman as to why action taken by the first 


party' of removal is not just and proper. It is to be noted 
that relying on the findings given by Inquiry Officer, first 
party decided to dismiss concerned workman w.e.f. 
10 - 8 - 2001 . 

13. Now we have to consider whether said action of 
dismissal taken by first party in this scenario against 
concerned workman is just and proper? 

14. As stated above, charge of misconduct and 
charge of operating accounts of others was leveled against 
concerned workman. Even charge of fraud, charge of 
distroying evidence, charge of operating accounts of others 
with the help of staff and doing act prejudicial to the interest 
of the Bank was leveled against concerned workman. 
Inquiry Officer conducted enquiry and observed concerned 
workman guilty of the said charges. 

15. When charges were proved against concerned 
workman, which were of serious nature i.e. of charge of 
misconduct which was leveled considering that concerned 
workman acted prejudicial to the interest of the bank and 
shown gross negligence about his duties, charge of 
operating accounts of others with the help of staff more 
precisely of account of Shri Ram Iyer having SB A/c. No. 
421 and SB A/c. No. 5451 of one Purushotam Singh are 
proved against concerned workman. Even charge of taking 
help of others in doing said operation is also proved against 
concerned workman. The loss to the bank as a result of the 
act of concerned workman is to the tune of Rs. 1,55,000. 
When there are proved charges which are against 
concerned workman in my considered view how this type 
of person is deserving for leniency? 

16. In the written arguments he prayed leniency and 
prayed to award other punishment or lesser punishment. 
That means, he admits the guilt and prays for lesser 
punishement or leniency. 

1 7. When concerned workman admits the guilt and 
when first parly depending on the findings of Inquiiy 
Officer where charges were proved against concerned 
workman, in my considered view, employee of this type 
does not deserve any leniency. 

18. Number of citations are referred by first party on 
that point, more precisely citation published in 2003-1-CLR 
712, Citation published in 1997 (4) LLN 424, Citation 
published in 2008-1-CLR 827, citation published in 2008 
LLR 790 as w'ell as citation published in 2001 III CLR325 
which in my considered view need not be commented now 
since ratio laid in those are not in quarrel. 

19. So if we considered all these coupled with ease 
made out by both, I conclude that second party is not 
entitled for reinstatement sine order of dismissal is just, 
proper and adequate. So 1 answer these issues to that effect. 

Issue No, 5: — 

20. Second party also prayed interim relief in terms of 
prayer (b) in the claim statement. In prayer (b) of claim 
statement, he prayed to direct management to reinstate 
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him wtih all backwages and other benefits. Since second 
party is unable to establish that charges leveled against 
him are not proved and he is entitled for lesser punishment, 
in my considred view question of relief sought even at this 
stage does not deserves to be considred. So I reject the 
prayer prayed by second party. 

21. In view of above discussions, I conclude that, 
action of first party does not require to be interfered. So I 
reject the prayer and passes the following order : 

ORDER 

Reference is rejected 
with no order as to cost 

Date: 01-08-2009 

A. A. LAD, Presiding Officer 
^ , 26 2009 
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New Delhi, the 26th October, 2009 

S.O. 3164. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 14/ 
2006) of the Centra] Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employes in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 
23-10-2009. 

[No. L-12011/21/2006-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
Cum-LABOUR COURT LUCKNOW 

PRESENT 

N. K. Purohit, Presiding Officer 

I.D.No. 14/2006 

Ref. No. L-12011/21 /2006-IR (B-II) dated 20-6-2006 
BETWEEN 

The General Secretary , 

Central Bank Staff Association 
Central Office, Kanpur (U. P.) 

(Espousing the cause of Sh. Jagdamba Prasad) 


AND 

The Asstt. General Manager ■ 

Central Bank of India 
Regional Office, 73, Hazratganj 
Lucknow-226 001 

AWARD 

30-09-2009 

1. By Order No. L-12011/21/2006-1R (B-II) dated 
29-06-2006 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d)ofsub-section(l)and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the Asstt. Genera! Secretary, 
Central Bank Staff Association, Central Office, Kanpur and 
the Asstt. General Manager, Central Bank of India, Regional 
Office, 73, Hazratganj, Lucknow for adjudication. 

2. The reference under adjudication is as under: 

“Whether the action of the Management of Central 
Bank of India, in imposing punishment vide Order 
Dt. 13-06-2003 upon Shri Jagdamba Prasad, Clerk and 
Rejection of his appeal by means of Order 
Dt. 07-01-2004 were legal and justified? If not, what 
Relief the workman concerned is entitled to?’' 

3. It is admitted case of the parties that the workman 
Jagdamba Prasad was served upon a charge sheet dated 
2-4-2002 followed by a corrigendum thereto dated 
28-8-2002 for alleged misconduct of preparing two bogus 
FDRs, making premature payment of the same, in cash, 
beyond permissible limitfor cash payment and for tempering 
the evidence to hide his above referred misconducts. Shri 
V. C. Jain was appointed as Inquiry' Officer to inquire into 
the charges and on conclusion of said inquiry, the workman 
has been punished by penalty order dated 13-6-2003 whreby 
he has been punished with reduction of two increment for 
two years in the time scale of pay with cumulative effect 
and his appeal too was rejected by the Appellate Authority 
vide order dated 17-1-2004. 

4. The workman’s union in its statement of claim has 
submitted that the preparation of FDR is a teamwork, which 
involves Branch Manager, Clerk and or cashier and Daftary 
but they were not examined before the Inquiry Officer to 
prove the charges. It has been alleged by the workman’s 
union that the workman has neither been furnished the list 
of documents relied upon by the Bank nor the documents 
demanded by him, during the inquiry, were provided to 
him in order to put his effective defence before Inquiry 
Officer. It has been submitted by the workman’s union that 
the bank authorities while conducting the inquiry have 
violated principles of natural justice by not providing him 
proper opportunity to defend himself and by not producing 
material witness in support of their charges. It has further 
been alleged by the workman’s union that the impugned 
order dated 13-6-2003 is in violation of provisions contained 
in Bipartite Settlement and also it has been issued without 



7390 


[Part II—Sec. 3(ii)] 


THE GAZETTE OF INDIA: NOVEMBER21,2009/KARTIKA 30, 1931 


considering the facts, circumstances, evidence on records 
and arguments of the workman, with non-application of 
mind. Further the workman’s uni ion has alleged that the 
Appellate Authority too has not deallt with the appeal of 
the workman in accordance with the provisions of law and 
rejected the same vide order dated 17-1-2004 and 
accordingly, it has prayed that the impugned orders dated 
13-6-2003 and 7-1-2004 be rejected with consequential 
benefits to the workman concerned. 

5. The management of Bank of Central Bank of India 
has denied the allegations ofthe workman’s union by filing 
its written statement wherein it has submitted that it 
produced relevant witnesses before inquiry and the 
workman was given full and proper opportunity to defend 
himself before Inquiry. The opposite party has further 
submitted that it has not violated any provisions as that 
of natural justice in conducting the inquiry against the 
workman of that of Bipartite settlement in passing impugned 
order dated 13-6-2003 and 7-1-2004. Also, the Disciplinary 
Authority as well as Appellate Authority passed respective 
penalty order and appellte order after considering entire 
facts, circumstances, evidence on records, argument of 
workman and full application of mind. 

6. The union has filed rejoinder whereby it has just 
reiterated its averments made in the statement of claim 
instead of introducing new fact. 

7. The parties have filed documents in support of 
their respective case. The workman has examined himself 
whereas the opposite party has examined Shri B.B. I,al, 
Asstt. Manager in support of their case. Both the sides 
have filed written arguments besides putting oral 
submissions. 

Heard both the parties and perused the relevant 
material record. 

9. The learned representative on behalf of the 
workman has submitted that no ducument has been referred 
in the charge sheet and in the inquiry report the reliance 
has been put on the documents which have not been 
referred in the charge sheet. The role of the workman in the 
alleged misconduct is also not mentioned in the charge 
sheet, therefore, charges are vague. He has further 
contended that prosecution produced the documents 
during examination of MW-1 and copies of the same were 
made available to the workman after his production. No 
time was provided for preparation of defence which is 
voilative of principles of natural justice. Further, material 
witness S. N. Tandon, FDR In charge, Prithvi Pal, Asstt. 
Manager, A. N. Pandey, Sr. Manager have Not been 
produce. Non-production of material witness is also 
voilative of principles of natural justice. It is also contended 
that material documents like account opening card, 
specimen signature card, credit vouchers have not been 
produced during inquiry proceedings. The workman 


requested the Inquiry Officer to direct the Presenting 
Officer to produce Shri A. N. Pandey, the then Sr. Manager 
of the branch to state the action taken by him after receipt 
of ledger folio and letter but his request was rejected without 
any reason. Non consideration of defence is also violative 
of principles of natural justice. The workman demanded 
voucher movement register in order to prove contentions 
that the vouchers were in custody of daftary. The above 
register was very relevant and the Inquiry Officer directed 
the Presenting Officer to produce the same during the 
cross-examination of MW-1 but the same was not provided 
on one pretext or the other. Its non-production is also 
voi lative of principles of natural justice. The Inquiry Officer 
has found that there is no direct evidence of indulgence of 
workman in removing the concerned records of FDRs. His 
entire findings are based upon suspicion, which cannot 
take place of legal proof. The findings of Inquiry Officer 
are perverse in law and facts both. He has also contended 
that there was no specific column of address in FDR ledger. 
Non writing of address cannot be treated as misconduct. 

10. He has further submitted that the Disciplinary 
Authority has failed to consider the representation ofthe 
workman against findings of the Inquiry Officer and no 
reason has been recorded and order of Disciplinary 
Authority is non-reasoned. The order of Appellate 
Authority is also non-speaking and non-reasoned. The 
punishment order has been passed under clause 6 (e) DAP 
dated 10-4-2002 but this clause does not empower the 
Disciplinary Authority to impose punishment with 
cumulative effect. The Disciplinary Authority has imposed 
punishment which was not given in the list of penalties as 
such illegal and without jurisdiction and is liable to be set 
aside. In support of his contentions he has placed reliance 
on following case laws : 

(i) 1999 SCC (L & S) 429 Kuldecp Singh vs. 
Commissioner of Police. 

(ii) 2007 SCC (L & S) 254 Govt, of A. P. vs. Venkata 
Raidu. 

(iii) 2000 SCC (L & S) 85 Hardwari Lai vs. State of 
UP. 

(iv) (2001)1 SCC(L&S) 398 Roop Singh vs. Punjab 
National Bank. 

(v) 2007 (2) ALJ 119 (DB) Sharwan Kumar Purwar vs. 
1G (Registration) U. P. 

1 1. Per contra, the learned representative on behalf 
ofthe management has submitted that the charges levelled 
against the workman stands well proved. The FDRs and 
other relevant documents could not be produced because 
they were removed by the workman to cover up his 
misconduct. Shri S. N. Tandon, Asstt. Manager was also 
charge sheeted and punished after regular inquiry for his 
lapses. He has further submitted that the responsibility of 
producing material witness pertaining to defence cannot 
be fastened upon the management. If the witnesses said to 
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be materia) witnesses and were so important from die point 
of view of defence, the workman had option to adduce 
their evidence in defence. The domestic inquiry has been 
conducted after affording full opportunity to the workman 
at every stage of inquiry to defend himself by the defence 
representative. The orders of Disciplinary Authority and 
Appellate Authority are well considered and well reasoned. 
In respect of his contentions reliance has been placed on 
2006 SCC (L Sl S) 265 T.N.C.S. Corpn., Ltd., andothers vs. 
K. Meerabai. 

12 . I have perused the relevant material on record in 
the light of the argument advanced by the learned 
representatives on behalf of "both the sides. 

13. The management has produced the documents 
in the enquiry during examination in chief of MW-1 and 
also provided the copies thereof after its production. The 
contention of the workman’s representative is that no time 
was provided for examination of management document 
and preparation of defence. 

14. It reveals from the enquiry proceedings dt. 

11 -6-2002 that management intended to produce the 
following documents to substantiate the management case: 

l FDR ledger folio 174 

2. Cash book for related dates/period 

3. Office order book for related period 

4. Cash receipts/payment register of cash 
department for relevant dates 

5. Attendance Register 

6 . Copy of page no. 16 of manual of instruction of 
time deposit. 

15. It is evident from the enquiry proceedings that 
the workman was required to inform if he would like to 
have inspection of document intended to be produced 
and was required to complete the inspection before next 
date and the presenting officer was directed to make 
available the list of documents. Oh the next date of hearing 
no objection was raised regarding not making available 
documents for inspection at the time of exhibiting 
document during examination in chief of the MW-1 It 
further reveals from the proceedings dt. 20-8-2002 that 
copies of proceedings on date alongwith the exhibited 
documents were handed over to the workman and no 
objection was raised as regards not supplying the copies 
earlier. Since, copies of the documents exhibited have been 
provided to the workman and on subsequent date the 
management witness has been cross examined by the 
workman side therefore, it cannot be said that sufficient 
time was not provided for preparation of defence. 

16. During enquiry proceedings on 23-8-2002 request 
was made by the workman side to provide certain 
documents namely, duties of the daftary, cashier circular 
regarding appointment of sub staff and security of 
documents copies of preliminary investigation report and 


FIR lodged for the charges for cross examining the 
management witness. But the request was not accepted 
on the ground that most of the record sought has no 
relevancy. As regards preliminary investigation report and 
FIR, if lodged, the Presenting Officer was advised to refer 
the matter to disciplinary authority and place his version 
on the same. It reveals from the proceedings that it was 
informed by the Presenting Officer that no FIR has been 
registered by the police authority and the charge sheet is 
not based on any investigation report and it has no nexus 
to the charge sheet. Considering the same as version of 
the disciplinary authority, the enquiry officer did not 
accept the request regarding production of the documents. 
In view of the nature of documents required by the workman 
it cannot be said that any prejudice has been caused to 
the workman by denying die same. 

- 17. The learned representative on behalf of the 
workman has argued that failure to examine die material 
witness Sh. A N. Pandey, Sr. Manager, Sh. S.N. Tandon, 
Time Deposit lncharge and Sh. Prithvi Pal, Cash lncharge 
by the management has vitiated the proceedings and 
caused prejudice to the workman. In support of his case 
he has place reliance on 2000 SCC L&S 85. 

18. In Hardwari Lai’s case the appellant was a police 
constable charged of having abused his colleagues, he 
was under influence of liquor but neither complainant nor 
the other employee who accompanied the appellant for 
,medical examination was examined. Hon’ble Apex Court 
observed that non examination of the material witness has 
violated the principle of natural justice. In present case, 
only witness which has been examined in the enquiry by 
the management side is Sh. R.C. Gupta, MW-1. who has 
stated the procedure for opening FDR account. According 
to him, when a customer comes to die bank for issuance of 
FDR he approaches die FDR lncharge who obtained FDR 
form and specimen card duly filled and signed by the 
customer and also get photographs affixed on the 
application form and specimen card and also take the 
introduction. FDR is made through cash deposit paying 
slip and the cash is deposited after getting scrolled in 
account section and cash deposit register. Whereover the 
deposit is made through transfer, customer issue cheque/ 
withdrawal to debit of his account after getting signed/ 
passed voucher by the departmental clerk to FDR received 
and the same is hand over to the customer after getting 
the signature of twO branch officials out of which one is to 
be time deposit incharge. He has also stated that the 
concerned deposit incharge has to ensure completion of 
required formalities. 

19. MW Sh. R.C. Gupta has furthers tated that for 
premature payment of FDR received when customer 
approaches to time deposit incharge with an application 
alongwith received FDR lncharge after verification gets 
FDR receipts duly discharged by customer and directs 
him to get his application form premature payment 


4097 Gl/09—10 



7392 THE GAZETTE OF INDIA : NOVEMBER 21,2009/KARTIKA 30,1931 [Part II— Sec. 3(ii>] 


sanctioned by the Branch Manager then the concerned 
FDR alongwilh sanction application ii sent to concerned 
clerk for doing other formalities In connection with 
premature payment. In cash payment, the concerned clerk 
make the entries of received in FDR register and account 
section cash payment register. Then cash payment register 
sent to incharge for issuing of token and passing of the 
voucher for cash payment in case of transfer the deposit 
receipt and credit voucher entered Into the transfer register 
by the concerned clerical staff and then sent to the 
Incharge of department for passing. At last the Chief 
Cashier/Payment Cashier makes the cash payment on the 
receipt of the token as per FDR rceeipt. 

20. Admittedly, the workman was clerk in the time 
deposit section of the bank and Sh. S. N, Tandon was 
FDR Incharge at relevant time and Sh. A.N. Pandey was 
Sr. Manager and Sh, Prithvi Pal was Cash Ineharge and it 
is evident from the evidence of the Sh. R.C. Gupta opening 
and withdrawal for premature payment requires 
involvement of Time Deposit Ineharge and Cash Incharge 
and Sr, Manager concerned. He was not Sr. Manager at 
the relevant time of the alleged episode, The Cash Incharge 
and Time Deposit Incharge and the Sr, Manager concerned 
at the relevant time were material witness. It is evident 
from the enquiry proceedings that request was also made 
for examination of the said witness by the workman but 
the enquiry officer denied the same, Sh. S.N, Tandon the 
then Time Deposit Incharge, who could only state the 
existence of general credit voucher or on what basis he 
had counter signed the FDR, Management witness 
MW-J has been examined, The management witness has 
admitted that in absence of credit voucher counter signing 
officer could not sign the FDR and he can not sign without 
verification of credit voucher and authority must see 
voucher before signing FDR. MW-1 has farther stated 
that it was necessary on the part of the Time Deposit 
Officer and Paying Cashier to see that payment of FDRs in 
question were made as per laid down procedure. Thus, 
from the statement of the MW-I it reveals that in process 
of opening and payment of FDR amount, the role of cashier 
and FDR Incharge is significant but they have not been 
examined and MW-I Sh, R.C. Gupta has been examined 
who had no roie in the said process. Examination of those 
material witnesses would have reveal as to whether the 
voucher were counter signed and whether the voucher 
existed. FDR were prepared without relevant credit 
voucher, The contention of the management that if material 
witnesses were so important from the point of view of the 
defence the workman had option to adduce their evidence 
in defence is not sustainable. The burden was on the 
management to prove the charges levelled against the 
workman, While appreciating the evidence on record by 
the enquiry officer, the impact of testimony of the material 
witness cannot be visualized, Thus, non-examination of 
the material witness has prejudice the case of the workman 
and violated the principle of natural justice. 


21. It is alleged in the charge sheet that the workman 
with ulterior motive indulged in removingthe related record 
such as credit voucher, specimen signature card, bogus 
deposits receipts, cash payment register and counter foil 
of deposit receipts. It is pertinent to mention that charge 
under article I is regarding preparing two bogus FDR 
bearing no. 29/25 8 and 29/259 for Rs. 50,000 each but the 
said FDRs have not been produced in the enquiry. The 
contention of the management is that the above record 
has been removed by the workman. Thus, in the enquiry 
document which have been referred have not been 
produced and documents on the basis of which the enquiry 
officer found the workman guilty have not been referred 
in the charge sheet. In 1999 SCC L & S 429 Hon’ble Apex 
Court has observed that reliance on document which was 
not mentioned in the chargesheet could not relied on or 
even referred to, by the disciplinary authority. 

22 . The learned representative on behalf of the 
workman has submitted that there is no direct evidence of 
indulgence of workman in removing the concerned records 
of FDRs. The entire findings are based on suspicions 
where as the learned representative on behalf of the 
management has urged that in the facts and circumstances 
of the case the only inference that can be drawn is that the 
workman has removed the disputed documents to cover 
up his misconduct. 

23. The workman has produced memo dt. 11.1.97 for 
missing of record related to FDR which was issued by the 
then Sr. Manager Sh. A.N. Pandey. The said memo was 
not having allegation of removing records related to the 
FDRs by the workman and this fact has been admitted by 
MW-1. The management witness has admitted in his 
statement that generally Daftary was responsible for 
security of vouchers. It reveals from the record that neither 
enquiry nor any investigation was done in this regard. 
The enquiry officer himself admitted that there is no direct 
evidence against the workman for alleged misconduct of 
removing the disputed record. It is settled position that 
disciplinary authority are of quasi-judicial character and 
therefore, it is necessary that such authority should arrive 
at its conclusion on the basis of some evidence i.e. to say 
such evidence which and that too with some degree of the 
definiteness point to the guilt of the delinquent and does 
not leave matter in suspicious stage as mere suspicions 
can not take place of proof even in domestic enquiry. 

24. In the present matter there is no such evidence 
that there was no access of others where the missing record 
was kept. The Daftary who has been said to be custodian 
of the record has not been examined. The workman was 
not custodian of-the record, therefore, findings recorded 
by the enquiry officer in regard ‘to allegation of removing 
of record are not supported by evidence only inference 
has been drawn on the basis of surmises and conjuncture 
therefore, in this regard findings on the basis of that is 
perverse. 
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25. The management witness has deposed in his 
statement during enquiry that address should be generally 
written on FDR ledger below the name of the account 
holder. He has further stated that the workman should 
have note down the address on the ledger account of 
Sh. Pawan Kumar Pandey. During the statement of 
management witness two FDRs in the same ledger have 
been exhibited whereas the address of the account holder 
of FDR was written to show that there was practice of 
writing address in the FDRs, From the evidence of the 
management witness it is evident that address should be 
generally written as per practice. Admittedly, there is no 
specific column for writing address. It is not the case of 
the management that'there were any specific order or 
directions to write down address of the account holder in 
the FDR ledger. Therefore, there is substance in the 
contention of the representative on behalf of the workman 
that non-writing of address in such circumstances is not 
misconduct. Even if there was any practice of writing 
address deviation from the same does not amount any 
misconduct, in absence of any column or directions in 
this regard, therefore, the findings of the enquiry officer in 
this regard is also perverse, 

26. Vide impugned order dt. 13-6-2003 the disciplinary 
authority has imposed consolidated punishment of 
reduction oftwo increments for 2 years in the time scale of 
pay with cumulative effect under clause 6 (e) of the DAP 
dt. 10-4-2002. Charges under article 1, 2 and 3 the same 
punishment has been awarded. The contention of the 
learned representative on behalf of the workman is that 
the punishment imposed is not beyond the scale of 
clause 6(e) of DAP dt. 10-4-2002. As the said clause does 
not empowered the disciplinary authority to imposed 
punishment with cumulative effect as it is bigger penalty 
whereas the learned representative on "behalf of the 
management has urged that the disciplinary authority 
taking into consideration the past services of the workman 
to give the chance to improve had taken iinient view and 
awarded a consolidated punishment under clause 6 (e)’ of 
DAPdt. 104-2002. 

27. Penalty under clause 6(e) of DAP dt. 104-2002 is 
as under: 

“ Be brought down to the earlier stage in the scale of 
pay to maximum of 2 stages." 

28. The above clause does not empower to Impose 
the said penalty with cumulative effect^which results in 
reducing increment for ever during fhe entire service 
period’, thus, the disciplinary authority has imposed the 
punishment which was not given in the list of penalties. In 
2007 (2) ALJ119 (DB) penalty of withholding integrity of 
the employee was not enumerated in the heads of penalties 
to be imposed upon government servant under Rule 49 of 
Civil Services (CCA) Rules, 1930 but the same was imposed 


upon the employee concerned, therefore, Hon’ble 
Allahabad High Court observed that the order being 
beyond the scope of statutory rules, Is liable to be quashed. 
Since in present case the reduction oftwo increments for 
two years in time scale of pay with cumulative effect has 
been Imposed as such the impugned order punishing the 
workman is per se iliegal and beyond the scope of clause 
6 (e) ef DAP dt. 104-2002, therefore, the impugned order 
is liable to be set aside on this ground also. 

29. It is well-settled legal position that Tribunal 
would not Interfere the findings of enquiry officer or 
Disciplinary Authority as a matter of course. The Tribunal 
is not supposed to sit as Appellate Authority over the 
orders of Disciplinary Authority and substitute its own 
conclusion In place of the Disciplinary Authority. But this 
does not mean that in ail circumstances the Tribunal can 
not interfere. Where enquiry conducted in violation of 
principle of natural justice or findings of the Enquiry 
Officer is perverse or order Is illegal, this Tribunal is 
empowered to interfere the findings of Enquiry Officer or 
Disciplinary Authority. 

30. in present matter, material witness havs not been 
examined, therefore, prejudice has been caused to tha 
workman and it is violative of principal of natural justice. 
Further the findings of the enquiry officer are also 
perverse. Moreover, punishment imposed by the Impugned 
order is par se illegal being beyond the scope of clause 
6 (e) of the DAP dt. 104-2002. Therefore, the action of the 
management of the bank In imposing punishment upon 
ths workman vide order dt. 13-6-2003 and rejection of his 
appeel vide order dt. 7-1-2004 is not justified and legal. 
Resultantly, the impugned orders dt. 13-06-2003 and 
07-01-2004 of Disciplinary Authority, and Appellate 
Authority respectively are set aside. The workman is 
entitled to get consequential benefits as a resuit of setting 
aside of the said orders. 

31. The reference under adjudication is answered 
accordingly, 

Lucknow 

30-9-2009 N. K. PUROH1T, Presiding Officer 
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New Delhi, the 26th October, 2009 

S.O. 3165. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 32/ 
2007) of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Indian Overseas Bank and their workmen, 
which was received by the Central Government on 
23-10-2009. 

[No.L-1201 l/2I/2007-lR(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

CHENNAI 

Tuesday, the 13th October, 2009 

PRESENT 

A.N. Janardanan, Presiding Officer 

Industrial Dispute No. 32/2007 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (!) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Indian Overseas 
Bank mid their Workman) 

BETWEEN 

Indian Overseas Bank : 1 Party/Petitioner 

Employees Trade Union 

Rep. by its General Secretary 

No. 25, Rangoon Street 

Thousand Lights 

Chennai-600006 

Vs. 

The Chief Regional Manager : 2nd Party/ 

Indian Overseas Bank Respondent 

Regional Office No. 40 

80 Feet Road 

Anna Nagar 

Madurai-620020 

APPEARANCE 

For the 1st Party/Petitioner : M/s. K. V. Ananthakrushnan 
For the 2nd Party/Manage- : M/s. N.G.R. Prasad 
ment. 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No.L-I20I I /21/2007-IR(B-II) dated 4-7-2007 refetred 
the following Industrial Dispute to this Tribunal for 
adjudication. 


The schedule mentioned in that order is : 

“Whether the punishment of brining down the Basic 
Pay to the lower stage in the Scale of Pay by 2 stages 
awarded to Sri K. M. Ravichandran, Clerk of Indian 
Overseas Bank, marambudi Branch, Madurai Region 
by the management of Indian Overseas Bank, 
Madurai is legal and justified? If not, to what relief 
the workman is entitled?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 1. D. 32/2007. Pursuant to notice 
under RPAD, both sides entered appearance through their 
advocates and filed Claim and Counter Statement as the 
case may be. 

3. The averments in the Claim Statement briefly read 
as follows: 

The petitioner employed as Clerk at Marambudi 
branch under the Respondent/Bank was on 24-05-1998 
charged for (a) frequently availing leave without 
application, tampering of official recorders and (b) rewriting 
of Attendance Register (c) misuse of staff Consumer Loan 
Facility (d) theateing the Manager and (e) insubordination 
by refusal to reply to letter dated 17-03-1998. The employee 
by reply dated 11 -06-1998 denied the charges. In the enquiry 
he was found guilty. He was punished as mentioned in the 
reference. Appeal was dismissed. Thereafterthe reference 
is occasioned. Though no misconduct is constituted by 
the acts, he was attributed of gross misconduct under 17.5 
of CIauses-(cXd)(e) mid (j) and minor misconduct under 
17.7 of Clauses-(bXc) & (d) of Bipartite Settlement. It is 
merely to implicate him. Under a perverse finding, the 
Enquiry Officer found him guilty on the basis of which 
Disciplinary Authority without considering the evidence 
imposed the punishment which is illegal. He was charged 
with an idea to prevent the promotion to him. He never 
absented without submitting leave. Charge No. 1 is not 
held proved. It is on presumption, the Charge No. 2 is held 
proved. He has not caused tampering to the Attendance 
Register by marking “S” above marking “A”. His absence 
on 13-2-1998 and 14-2-1998 was not treated as absence. He 
was paid salary for the days. Charge No. 3 is not proved 
according to the Prosecuting Officer. The finding to the 
contra is perverse. The frustrated employee paying the 
loan amount closed the loan account. False case is foisted 
alleging him to have threatened the Branch Manager. 
Finding to that effect is without proof. His request for time 
for reply shows that there was no refusal to reply. He was 
charged for the alleged trivial incidents out of irritation at 
his complaining to Central Government regarding denial of 
Travelling Allowance, continuing his Hindi Examination, 
Training etc. The punishment of bringing down the Basic 
Pay is sought to be set aside. 

4. In the Counter Statement, the contentions raised 
briefly read as follows: 
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The workman fully participated in the enquiry with 
the assistance of a defence Representative. The delay in 
the conclusion of the enquiry was due to the adjournments 
at the instance of the workman. The enquiry revealed that 
the workman committed overwriting in the Attendance 
Register apart from being admitted by him. The dispute is 
raised 6 years after the punishment and is bad on the ground 
of latches. Appeal was dismissed since the same was 
delayed being not filed with 45 days from the date of 
communication of the punishment. The charges against 
the petitioner fall within the purview of misconduct. The 
finding of Enquiry Officer is not perverse. TV dealer as 
DW1 stated that employee did not purchase TV but only 
encashed the amount, though later in an afterthought he 
modified the version that the employee bought TV from 
him. The employee mis-utilized the loan even if it is taken 
for granted that after purchase he sold the Colour TV. The 
factum of repayment of loan does not absolve him from 
misuse of the loan. His threatening the Branch Manager 
with saying not allowing to go outside the Bank if the 
Demand Promissory Note (DPN) is not given is not expected 
from him. In the absence of evidence of a request for 
extension of time for replying his conduct is considered as 
insubordination. The past record of the employee shows 
imposition of a warning for his availing 5 agricultural jewel 
loans in his wife’s name without herself cultivating any 
land. The workman was given only a punishment of bring 
down his Basic Pay by two stages in his time-scale of pay. 
The claim may be dismissed. 

5. Points for consideration are : 

(0 Whether the action of the Respondent/BaAk in 
bringing down his Basic Pay to a lower Stage by 
two stages is legal and justified? 

(ii) To what relief the concerned workman is entitled? 

6. On the side of the petitioner WW1 ahd’WW2 
were examined and Ex.Wl to Ex. W28 were marked. On the 
side of the Respondent MW I was examined and Ex.M 1 to 
Ex. M14 were marked. 

Point No. 1 

7. It is argued on behalf of the petitioner that the 
charges attributed against the petitioner do not amount to 
misconduct but he is deliberately implicated. The finding 
of the guilty is perverse. The Management is bent upon to 
take action against the petitioner on trivial grounds in 
victimization. 

8. The argument of the learned counsel for the 
respondent is that the petitioner is proved to have been 
guilty of the charges. A perusal of the enquiry finding and 
the relevant documents lead me to conclude that as argued 
rightly by the learned counsel for the Respondent that the 
case on hand is not one of no evidence at all in support of 
the charges. Here the punishment impugned is one of 
bringing down to lower scale in the scale of pay by two 


stages. Only in a case of punishment of discharge or 
dismissal power under Section-11A of the l.D. Act extends 
to the Tribunal to re-appeciate the evidence to come to a 
different conclusion. In a domestic enquiry, the Enquiry 
Officer is the sole judge to decide the fact. Unless it is a 
case of no evidence at all warranting punishment, there is 
no scope for interference with the punishment. Discemibly 
it is of some evidence and not in the absence of any 
evidence that the finding has been reached by the Enquiry 
Officer. It is not the look out of this Tribunal to go into the 
adequacy of such evidence which led to the said finding. 
As already mentioned, this Tribunal has no power to re¬ 
appreciate the evidence since the punishment is not one of 
discharge, removal or dismissal from service as under 
Section-11A of the l.D. Act. Therefore, the finding that he 
is guilty and the punishment imposed are only to be upheld 
since even if the delinquency is of a trivial nature the 
delinquent should not go unpunished so as to keep him 
within the disciplined and desired limits though I am also 
of the considered view that the imposed punishment could 
have been a bit lesser to serve the avowed object of 
punishment, but which I must leave intact for reason already 
elucidated in the discussion supra. The petitioner is not 
entitled to any relief. 

Point No. 2 

9. In view of the above finding, the petitioner is not 
entitled to any relief. No order as to costs. 

10. The reference is answered accordingly. 


(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 13th October, 2009) 

A. N. JANARDANAN, Presiding Officer 
Witnesses Examined:— 

For thd I Party/Petitioner WW1, Sri Sivanthi 

A K. Selvarasan 

' WW2, Sri K. M. 

. Ravichandran 

For the ft Party/Management MW 1, Sri Vincent 

Jebasingh Billings 
Santhosaraj 

Documents Marked:— 

From the petitioner’s side 


Ex. No. 

Date 

Description 

Ex.Wl 

lfnl 1-1992 

Letter from K* M. Ravichandran 
to Central Government 

Ex.W2 

25-01-1993 

Letter from Central Government 
to K. M. Ravichandran 

Ex.W3 

" 22-09-1995 

' 'l • 

Proforma Invoice by Swathi 
Associates 

Ex.W4 

07411-1995 

Receipt by Swathi Associates 

Ex.W5 

01-08-1995 

Certificate of Marks 

Ex.W6 

03*04-1996 

Certificate of Praveen 
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Ex. No. 

Date 

Description 

Ex. No. Date Description 

Ex.W7 

13-08-19% 

Letter from 2nd Party 
expressing inability to include 

K. M. Ravichandran’s name 

Ex.M5 23-08-1999 Charge Sheet issued to K. M. 
Ravichandran 

Ex.M6 04-10-1999 Amendment to Charge Sheet 

Ex.W8 

30-08-19% 

Letter by K. M. Ravichandran 
to Central Government 

dated 23-08-1999 issued to K. 
M. Ravichandran 

Ex.W9 

04-08-1997 

Appreciation Letter from 2nd 

Party 

Ex.M7 27-11 -2000 Original order in respect of 

Charge Sheet dated 23-08-1999 

Ex.W10 

1997 

Leave availed by K. M. 
Ravichandran 

issued to K. M. Ravichandran 

Ex.M8 — Enquiry proceedings in respect 

Ex.Wll 

11-08-1997 

Certificate of Marks 

of workman K. M. Ravichandran 

Ex.W12 

17-09-1997 

Merit Certificate 

Ex.M9 07-09-1998 Internal correspondence of 

EX.W13 

17-03-1998 

Letter from 2nd Party 

Respondent 

Ex.W14 

27-03-1998 

Letter requesting time 

Ex.M10 15-10-1998 K. M. Ravichandran letter to 
Respondent 

Ex.Wl5 

30-03-1998 

Letter from 2nd Party 

Ex.Mll 15-10-1998 Internal correspondence of 

Ex.Wl6 

15-04-1998 

Letter requesting time to reply 

Respondent 

Ex.W17 

25-04-1998 

Charge Sheet 

Ex.M12 31-10-1998 Internal correspondence of 

Ex.W18 

30-04-1998 

Letter requesting time to reply 

Respondent 

Ex.W19 

17-12-1998 

Appreciation Letter from 2nd 

Party 

Ex.M 13 18-11-1985 ; Respondent letter to K. M. 

* Ravichandran 

Ex.W20 

04-02-1999 

Appreciation Letter from 2nd 

Party 

Ex.M14 24-11-1999 Internal correspondence of 

Respondent 

Ex.W21 

20-05-1999 

Appreciation Letter from 2nd 

Party 

^ fcc#, 26 2009 

EX.W22 

22-06-2000 

Findings of Enquiry Officer 

Ex.W23 

05-07-2000 

Letter from 2nd Party (Show 

Cause Notice) 

W. 3tT. 3166.—atfapnm, 1947 (1947 
14) ^ MRT 17 ^ 313*104 #47 

^ «6 4*610' ^ 

Ex.W24 

04-08-2000 

Reply to Show Cause Notice 

3klPl4> 4gitPl4» 

Ex.W25 

11-08-2000 

Order awarding punishment 

^ W (*M WTt 178 

Ex.W26 

28-12-2005 

Appeal by K. M. 

Ravichandran 

3TRT 98) TOftlH f^EK ^ 23-10-09 

^ W<T fSTT «TTI 

Ex.W27 

24-01-2006 

Rejection of Appeal 

[U TTeT-12012/367/97-3nf 3fR(4t-ll)] 

EX.W28 


Bipartite Settlement relating to 
disciplinary proceedings 

aifti+iO 

New Delhi, the 26th October, 2009 

From the Management side:— 

S. O. 3166.—In pursuance of Section 17 of the 

Ex. No. 

Date 

Description 

Industrial Disputes Act, 1947 (14 of 1947), the Central 

Ex.Ml 

13-02-19% 

Copy of Attendance Register 

Government hereby publishes the award (Ref. No. 178 of 
98) of the Central Government Industrial Tribunal /Labour 

Ex.M2 

06-03-1998 

Dindigal Main Branch Manager 
letter to Senior Regional 

Manager, 

Regional Officer, Madurai 

Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Union Bank of India and their workman, 
which was received by the Central Government on 

Ex. M3 

18-03-2000 

Presenting Officer report 

23-10-09. 

Ex.M4 

11-06-1998 

K. M, Ravichandran letter to 
the Respondent 

[ No. L-12012/367/97-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
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ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHRAM 
BHAWAN, ATI CAMPUS, UDYOG NAGAR, 
KANPUR 

Industrial Dispute No. 178 of 98 
BETWEEN 

Union Bank Staff Association, 

The State Vice President, 

Union Bank Staff Association, 

3/192 ViramKhand, 

Gomti Nagar, 

Lucknow, 

AND 

The General Manager, 

Union Bank of India, 

Zonal Office, Sharda Tower, 

Hnd Floor, Kapoorthala Complex, 

Aliganj, Lucknow, 226 020 

AWARD 

1. Central Government MOL & Employment, New 
Delhi, vide its notification No. L. 12012/367/97 -1R(B-I1) 
dated 20-10-98, has referred the following dispute for 
adjudication to this tribunal- 

Whether the action of the management of Union Bank 
of India in not paying full salary and other allowances to 
Sh. J.S. Giri for the period 12-12-78 to 15-10-81 is legal and 
justified? If not, to what relief the said workman is entitled? 

2. It is common ground that the workman Sri. J.S. 
Giri was appointed by the opposite party Union Bank of 
India on 15-07-74 a Peon-cum-Waterman and later on he* 
was promoted at the post of Cash Peon in December, 1978, 
Subsequently he was further promoted at the post of Daftari 
in April, 1982, where after he was further granted the 
promotion at the post of Cleric/Cashier in September, 1984, 
and finally promoted at the post of Head Cashier Category 
“C’\ There is also no dispute about the fact that the 
workman was placed under suspension by the opposite 
party vide letter dated 21-12-78, on the ground that it has 
been reported that the police of Mau Nath Bhanjan is 
making investigations for some acts of Sri J.S. Giri which 
are of grave nature. Under the circumstances, the 
management has decided to suspend Sri. J. S. Giri from 
banks service with immediate effect and accordingly he is 
suspended with immediate effect till further instructions. It 
is further the case that at banks Mau Nath Bhanjan Branch 
theft of Rs. 3,44,426.02 was detected in the morning of 
18-12-78, at the time of taking out the cash from the Strong 
Room. In connection with the theft FIR was lodged by the 
bank with the police. In this FIR the names of suspects 
were not given. Subsequent to this incident of the theft the 
workman was placed under suspension and the case of the 


theft was handed over to CID, who filed charge sheet 
against the Manager Sri Somendra Shanker Sanyal and Sri 
Kanhaiya Lai Rupani. The workman was named as witness 
whereas no case was institued against the workman. 

3. It is the further case that the suspension of the 
, workman was revoked by the Central Office of the opposite 

party At Bombay vide letter No. DB/IR/10697/81 dated 
24-09-81, stipulating Condition therein to the effect that the 
question of giving any benefits other than the subsistence 
allowance during the period of suspension will be 
considered only after the criminal case in the matter Is over 
or disciplinary action if initiated against him is 
over,whichever is earlier and the suspension shall stand 
vacated from the date the workman reports to the Regional 
Manager. The workman reported for duty on 16-10-81 and 
in view of it the workman remained under suspension during 
the period 21 -12-78 to 15-10-81. 

4. The workman has alleged that no criminal case 
was instituted against him. The workman made several 
representations to the bank to pay full salary to him but in 
vain. It has been pleaded by the workman that under the 
circumstances, the workman is entitled for his full salary 
for the period of suspension i.e. from 21 -12-78 to 15-10-81, 
inter-alia, on the grounds that the order of suspension is 
illegal and unjustified having not been passed by the 
disciplinary authority or any other authority so empowered. 
Therefore, the suspension of the workman was illegal and 
unjustified; that no case has so far been initiated against 
the workman in any court of law though more than 21 years 
have elapsed; that no disciplinary action has been initiated 
against the workman by the bank although a period of 
more than 18 years has elapsed from the date of revocation 
of suspension and lastly that as die bank granted a few 
promotions to the workman after revocation of the 
suspension of the workman, therefore, it will have to be 
assumed that the misconduct if any for which the bank 
intended to proceed against the workman stands condoned. 

5. On the basis of above pleadings, it has been prayed 
by the Union that the workman is entitled for his full pay 
and allowances for the period during which he remained 
under suspension which may be allowed to him with interest 
18% interest. 

6. On the contrary the claim of the union raised on 
behalf of the union has been contested by the opposite on 
a variety of grounds, that the reference made by Central 
Government is bad in law as it had not applied its mind to 
the matter, in dispute and the same deserves to be rejected 
at its threshold; that there is no cause of action to the 
claimant on facts and law applicable and hence the 
reference is non existing; there is no valid spousal of the 
alleged cause of the workman nor is the majority of the 
workman of the organization interested in the s^id alleged 
cause; that the present matter in not a matter of industrial 
Dispute; that the matter for the period 1978 to |981 being 
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a stale one, the reference concerning the same in the year 
1998 nearly after 16 years needs no consideration even 
under any circumstances. It is admitted by the bank that 
there took a theft of Rs. 344,426.02 paise at bank’s 
Mau Nath Bhanjan Branch. It is also pleaded by the 
opposite party that FIR was lodged with the police station 
Mau Nath Bhanjan regarding the incident. The workman 
who was working as cash pggn at the branch was placed 
user suspension along with other three staff members for 
certain acts wherein police was making investigation. 
Consequently criminal case was filed by the police against 
the Branch Manager and Head Cashier and the matter is 
still sub-judice. It is further alleged that the misconduct of 
Sri Giri remained w^rocted in the police case wherein he 
had been cited to be a witness and the criminal proceedings 
would not absolve the workman. The order of revocation 
of suspension of the workman was done under the 
circumstances as prevailed then and he was specifically 
informed that the question of giving any benefit to other 
than subsistence allowance during the period of suspension 
could be considered only after the criminal case in the 
matter is over or disciplinary action initiated against him in 
future is whenever over. Since the proposed disciplinary 
proceedings for the act of misconduct committed by the 
workman has not been dropped, therefore, the workman 
cannot be held to be entitled for the wages for the period 
he remained under suspension and also that the criminal 
proceedings against the workman is still pending he cannot 
be held to be entitled for the benefits claimed by the union 
on his behalf in the instant case. On these allegations it 
has been prayed that the claim of the union on behalf of 
the workman is devoid of merit and deserves to be rejected 
at the hands of this Hon’ble Tribunal. 

7. The workman has filed rejoinder but nothing new 
has been pleaded there in except reiterating the facts already 
pleaded by him in the claim statement. 

8. After exchange of pleadings between the parties 
whereas the workman vide list of documents date 
25-03-2004, has filed bank’s letter dated 21-12-78 in original 
whereby he was placed under suspension, letter 24-09-81 
in original whereby the workman’s suspension was 
revoked, letter dated 21 -08-89 in original addressed to the 
workman informing him that he cannot be paid arrears of 
wages for his suspension period in 1981, as the matter is 
sub-judice, photocopy of letter dated 04-07-95 of the Union 
addressed to the Assistant General Manager 1R 
Department, Union Bank of India. These documents are 
marked as paper no. 21/1-21/7. Apart from above , the 
workman has further filed two documents vide list of 
document dated 22-09-09, viz. (1) Certified true copy of the 
order dated 04-09-09, passed by Judicial 
Magistrate, Azamgarh and (2) Certified copy of the order 
dated 06-11 -2000 of the Hon’ble High Court. 

9. It may be pointed out that the opposite party bank 
has not filed any document in support of their claim. 


10. Whereas workman has appeared in the witness 
box before the tribunal and has examined himself as WW. I, 
the opposite party examined its witness M.W.I, viz. Sri 
S.N. Mehra an officer of the opposite party bank. 

11. The tribunal has heard the arguments of both the 
parties at length and perused the records thoroughly. 

12. It has been claimed by the workman in his claim 
petition that the order of suspension was illegal and 
unjustified; that no criminal case was initiated against the 
workman; that no disciplinary action has been initiated 
against him by the bank though a period of more than 
18 years has elapsed from the date of revocation of 
suspension and that the opposite party bank also granted 
few promotions to the workman after the revocation of the 
suspension order of the workman. 

13. Therefore, it is contended that if there was no 
misconduct it would amount to condonation of misconduct. 

14. It is contended by the management that the matter 
is sub-judice and criminal case is still pending and the 
workman is not entitled for any relief till criminal case is 
over. 

15.1 have given thoughts and whether in the given 
circumstances it will not amount to pendency of any cirminal 
case against the workman. It is admitted by the bank in its 
written statement that the workman was not named in the 
FIR, that he was not charge sheeted by the police in the 
cirminal case, Moreover, he was produced as a prosecution 
witness by the prosecution side before the criminal court. 
These facts are admitted. 

16. Now what happens after the result of the criminal 
case against two official of the bank who were found guilty 
and sentenced accordingly for the proved charges by 
criminal court. They went in appeal and by sessions court 
there was some observation, on which the Magistrate 
summoned to Sri J.S. Giri. Thereafter he Sri J.S. Giri went 
before the Hon’ble High Court and the Hon’ble High Court 
vide order dated 06-11-2000, stayed the impugned order of 
summoning the workman as an accused. 

17. Therefore, it is clear that the workman was never 
summoned by trial court under section 319 of Cr. P.C. 
What were the observations of the Hon’ble Sessions Court 
is not clear as the copy of the judgment has not been filed 
by the opposite party bank. 

18. It is set principle of law that when charge has 
been framed by the trial court against the accused then the 
criminal proceedings are said to be in motion. Here the 
workman has never been named as an accused in the FIR 
nor in the charge sheet nor summoned under section 319 
of Cr. P.C. Therefore in such circumstances it cannot be 
presumed that in reference of the suspension order, any 
criminal proceedings can be said to be pending against the 
workman at that stage. 
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19. Suspension order is reproduced as below:— 

“That the police of Mau Nath Bhanjan is 
investigating some acts of Sri J.S. Giri which are of 
grave nature, udders the circumstances the 
management has decided to suspend Sri J.S. Giri 
from banks service with immediate effect and 
accordingly 1 suspend Sri J.S. Giri with immediate 
effect till further instructions.” 

20. As per suspension order the management has 
not been able to show what where were the cases of Sri 
J.S. Giri which were being investigated by the police for 
which suspension was made. 

21. It has also been admitted by both the parties 
that suspension order was revoked and the workman has 
been given further promotions also. In my view these 
facts cannot ignored. 

22. While revoking the suspension order the 
management passed the order in the following term— 

“The question of pending benefits other than 
subsistence allowance during the period of 
suspension will be considered only after the criminal 
case in the matter is over or disciplinary action if 
initiated against the matter is over, which ever is 
earlier” 

23. This order is dated 24-09-81. It is also clear that 
wnen the suspension order was passed there was no 
criminal case pending against the workman. It is also clear 
that when the order of revocation of suspension was 
passed there was no disciplinary proceeding pending 
against the workman; It is contended that since 1981 no 
disciplinary have been initiated by the bank against the 
workman. Therefore in my view, in the given circumstances, 
it cannot be termed that the criminal proceedings are 
pending against the workman. I also find that there was no 
justified relation in passing the order against the workman* 
withholding benefits other than subsistence when the 
suspension order was revoked and keeping it pending even 
after a lapse of period of28 years, whereas few promotions 
have also been granted to the workman. 

24. For the reasons discussed above it is held that 
the action of the management of Union Bank of India in 
not paying full salary and other allowances to Sri J.S. Giri 
for the period 12-12-78 to 15-10-81 is neither legal nor 
justified. Accordingly the workman is held entitled for the 
difference of wages between paid & payable to him. 

25. Reference is therefore, answered in affirmative in 
favour of the Union and against the opposite party bank. 

9-10-09 

RAM PARKASH, Presiding Officer 


M 28 3T^rc, 2009 

eFT. 31T. 3167.— fariK #IWT, 1947 (1947 
^114) «TRl 17 ^ 

ift. «f> ^ e h4 c hl<T ^ 

T I, ^ 'TSfR (tM WIT 

89/2006) SESTfeftT t, 4 W&K ^128-10-2009 

^ UIRT I 

[Tf. T^I-420l2/27/2006-31lf 3TR(^)] 

New Delhi, the 28th October, 2009 

S. O. 3167. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.l, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of C.P.W.D. and their workman, which was 
received by the Central Government on 28-10-2009. 

[ No. L-42012/27/2006-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE DR.R.ICYADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. I, NEW 
DELHI, KARKARDOOMACOURT COMPLEX, DELHI 

1. D. No. 89/2006 

Hoti Lal & 2 others, 

Represented by All India CPWD 
(MRM) Karamchari Sangathan, 

House No. 4823, Gali No. 13, 

BalbirNagar Extension, 

Shahdara, . 

New Delhi—11003 2 Workmen 

Versus 

The Superintending Engineer,, 

Coord. Circle (Elec.), ♦- 

CPWD, East Block, 

R.K. Puram, 

New Delhi. 

2. The Executive Engineer, 

A Division, CPWD, 

I.P. Bhawan, 

New Delhi. Management 


4u97 GI/09—11 




7400* 


THE GAZETTE OF INDIA: NOVEMBER 21,2009/KARTIKA 30,1931 


[Par* 11— See. 3(h)] 


imposition of ban on employments Greup’.‘D’ employees. 


Issues of regularization of services of Hoti Lai, Shanti 
Devinnd Sajno Devi from the date of their initial employment 
a&nMister roll employee was raised by their union before 
CPWD authorities. Their contentions could not find favour 
with-their officers. Consequently a dispute was raised by 
the union before the Conciliation Officer. Since conciliation 
proceedings failed, appropriate Government referred the 
diSpBte to this Tribunal vide order No.L-42012/27/2006- 
IR(DU) dated 21-11-2006.with the following terms: 

“Whether the demand of All India CPWD (MRM) 
Karamchari Sangathan for regularization of service 
of Shri Hoti Lai, Smt Shanti Devi and Smt. Sajno 
from the date of their initial employment on muster 
roll is legal justified? If yes, to what relief the workman 
concerned are entitled to?** 

2. Claim statement wk filed pleading therein that 
Snft Sajno Devi joined sendees with the CPWD as muster roll 
sweeper on 1-1-80, Smt. Stand Devi joined as sweeper on 
muster roll on 15-6-81 while StarHoti Lai joined services as 
soweerman on muster roll w.e.f. 11-11-81. They rendered 
continuous service of 240 days in 1980, 1981 and 1982 
respectively and in subsequent years also. Their services 
wWlcgularized w.e.f. 13-10-86^ 5-12-86- and 17-10-87 
iiapcKllvety. It was pleadedlhte diere are three wings in 
Of**) viz., Civil EkcticaJ andfkvticulture. Several daily rated 
w ftf h tpan are employed by the management in those three 
utagftln Surender Singh and others Vs. CPWD the Apex 
Coarrcommandedthe managemwtto regularize the sendees 
o&fcrdaily rated ernployeerfrOm the date of their initial 
employment who havepuein-six months continuous sendee. 
Incompliance of the said^ider Hortk»lture wing of dte- 
m teM geme nt regularized several daily rated workman by 
7-1&88, whereas Electrical dnd£ivil wings didnot take any> 
adtitittin that behalf and continued to keep the woricamn on 
m as te r ro ll for years together. Run Khilari, a similarty situated 
derated workman, fileda clatnrbefbre Industrial Tribunate 
G&ifemtftent ofNCT, Defofandteiaward for regufarizationof 
hlwwvices was passed from the dale ofhis initial employment 
Workmen are similarly sit ua te d tei dte d<:regutarizatkm of their 
services from the date oftheirinitialappointment. Theyclaim 
regularization of the services of HotiLalas seweermanw.e.f 

11-1 l-8f in the payscato ofR&260*400; white regularizstitemfr 
services of Smt Shanti Devi from 15-6-81 and tha&of 
S^ntvCtevi from l-l-8Gas sweeper. 

3. Contest was^iventettheciaawbythcmnMwg^i wait r 
pleadiAg that services of theworkmaiuvcre regularsaada» 
per terms and conditionslaiddown in rules. InSutmder 
Singe’s case the^ApexXousfenever directed,, the- 
management to re ffitori ar ^ er v iOg* of dady rate d j i mater 

wwervwted'iTyS ?ywnte»ii," 1 

woriterw who were r ng gp rirprior to ri 9^41 -8S, tho<lteBof 


Since posts were created in S e p tem ber; 82 all workers 
were regularized from prospective dates and not from date 
of their initial engagement. The Apex Court in Laxmoji Rao 
(2004 SC W AIR 565) had held that it cannot belaid down 
as a proposition of service law that the employees selected 
on daily wages basis, after selection automatically become 
regular from the date of appointment, if they perform duties 
similar to regular employees. It has been projectedthatan 
employee is regularized when a vacancy is available for 
him. He does not have a claim to be regularized^ service. 
from the date of his initial employment. 

4. Shri Satish Kumar Sharma A/R for the workman 
projected that facts pleaded by the parties may be taken as 
gospel truth for adjudication of the reference. Shri Santosh 
Kumar Mishra A/R as weti as CharanBabu, Executive . 
Engineer, A Division, CPWD, alsoconoeded-toihc 
proposition advanced by ShriShtema AM of the workman. 
Therefore, parties opted not toadduceanyevidenceover 
the matter. 

5. Arguments were beardatthebavSim S.K; SSanna 
advanced arguments on bdurif of- the- workman; 
Shri SamoshKumarMi&tesassistedbyShriCharanifiabuv 
Executive Engineer, A Divisio^CFWti f 'nnwl-siAn«roe»s 
on behalf of the management: 1 have^nran my caxsfifL 
consideration to the arguments advanced atthe ba&and c 
cautiously perused -tfte-Tecozd. My findmgs* oanissuea 
involved fmthescontarve«yaarasTa3W*T’ 

o. onrr jiroiniaapguBc'tnBPttiPwotewiBii ui ii i. uuinniv 
for regufarKtetei^iitehe^oten 8s wee pi n ag w mil ii» Mwwmrr 
respectively froarthBdrtrof'flwii aniliteil}gpteMBriitT 


toregufariz&si^ceso fateeteua^b i n p ^' or , whteh adpgfc: 



follow: 

“Wetfterefore aUow4he writ petaieng and mtete the - 
mte^fasoUa«Lm^direcntheCcatratG<>>teiite>wtfoateoid 
to ahwopersonsi who arc 'e mpteyed .byt hnNb h wi iY ttvak> 
Kendras and who are concededly performing thesaa» 
dutiesas.Class IV employees, thetsamotsateagn-aadc 
condition* of service as ate being receivwdby Oaatl W 
employees^ except regularization whkbcannotbewdaoe - 
sinee*herea» no sanctiooedposts. But w»hope*aad*Tist 
thafeposts will be sanctianedby the Centrat Gov cmi ww ilfr i 
the different Nbhru Yuvak -Kendras, sothattheonpenons 
can bo. regularized. It is -not atali desirable thafeany 
management and-p»t7Culariy’ tho<3eiitral Government 
sbould.contimic^oemployperseiwiooicasuatbaw'm; 
organizations which have djeen imexistiaQeTofNover l 2 1 
years. Thesalaryand allowMKnvof OKteKlV^empteyees 


1 Wf|i« 
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’^Sd^gHrerMotbcscpersons employed, in Nehruf Yuvak 
Kendras wrth effect from the. date when they were 
respectively employed.” 

7. In view of the law laid by the Apex Court it is 
apparent- that the court expressed hope in preparing 
modalities for regularization of die services of all muster 
rolLemployees, who had put in six months continuous 
service. No command was given to the management to 
regularize services of all muster roll employees fromthe 
date of their initial appointment. In pursuance of decision 
given by the Apex Court, 8982 posts were created by the 
management for regularization of the service of muster roll 
employees. Employees of CPWD were regularized^from 
prospective dates. Therefore, it is evident that chum put 
forward by the workman that management is under an 
obligation to regularize their service fromthe date of their 
Initial engagement is not well founded. 

8. Services of an employee is to be regularized in 
accordance with continuity of his service, seniority, subject 
to availability of a vacant post and on fulfilment of 
requirement prescribed under the recruitment rules. 
Therefore, to seek regularization of one’s service from the 
date of his engagement it is incumbent upon the workmen 
to show that they were senior eneughtobe regularized, 
there were vacancies available, and they foifil conditions 
laid down in requirement rules. Except the feet that the 
workmen rendered continuous service for 240. days in 
1980,1982 and 1983, no other evidence was brought oyer 
the record to the effect that there were-posts lying vacant, 
they fulfill requirement as contained in recruitment rules 
and were at top of the seniority list for regularization as 
sweeper and sewerman respectively. For desideratum of 
evidence on above propositions.claim put forward by the 
workman for regularization in the service from the dateof 
their initial engagement, does not gain roots. 

9. In the claim petition workman projeetthat services 
of Ram Khilari, who was sinutely placed, have been 
regularized by themanagement in eomplianceofanaward 
passedby Industrial Tribunal, Government ofNCTV Delhi. 
Theworkmen failed to placetbat award before this 
Tribunal. It was notbrought overthereeoKithat Ram Khilari 


as to whether a caauakamployeebas a obwnittfor 

regularization of his service. For an- 1 -ajj— 

consider the differencebetween a temporary nature of job 
and work of permanent nature. A ‘seasional workman’ is 
engaged in a job which lasts, during a particular -season 
only, while a temporary workman may be engaged obfcer 
for a work of temporary or casual nature or tetnpearilyfor 
work of a permanent nature, but a permanent workman is 
one who is engaged in a work of permanent natura'Cmly. 
The distwettoobetwoen peimanentworig^ ertgagedon 
a work of permanent nature and a temporary workman 
engaged on a work of permanentaatare ivin.fw^lbai a 
temporary workman isepgagedtofiH in atemponwynued 
of extra hands ofperroanent jobs. Thus when a workman is 
engaged on a work of permanent nature whiehiasts 
throughout the year, it is expected that ho would cofitinue 
there permanently unless he is engaged toiiU in a tem po rar y 
need. In other words a workman is entitled to expect 
permanency of his service. Law to this effect was laid by 
the the Apex Court in Jaswant SugerMills [1961 (1)JULJ 
649], A temporary workman would not acquire permanency 
of tenure merely because he is employee in a penwaoent 
department or given some benefit ordinarily cnjpyedby 
the permanent workman. Such., proposition was. Uid*jn 
Rohtas Industries Limited Vs.Brijnandan Pandey (4966X2) 
LU444]. 

11. Some casual workman employed in a canteen, 
raised demand of permanency in service.- ihc. Tnkuua] 

probationer andappomtedin penaanenfo^emapcywittoiit 
going into the question as to^vhetheriuaroHuip pnrmagemt 
workmen —nr nrrr~irirj tn hr ippninbfri inthr—torn 
over and above die exiatmgpottnatwnt utrmgfh tnjuWify 
the making of tha casual workman aapenaanenu where 
they were working. -Neidie^^herei«as^>^f»imflneiit 
vacancy in existence-north e Trikinnl flirmrfl for nrnitinn 
of newposts.When theamUerrtawhedlhe'ApcxJSnartf it 
was unnouneed that the TrifeuaaLwas^u$u*tifiedYin 
making these directions. Thn wnrrkmin may beu—nde 
immanent only mrntmf permanent ^ nmranrirTi i»rl nnt 
otherwise, announced the Apex funrt in ! finriualin 
Aeronautics Limited Vs-Jk&w*krnm^m)U&&&l 


rendered services asmuster rolleaiployee for246days, he 
was not senior enough to be regularize dandno vacancy 
waslhere to reguiarizc his sendees. It i& evident thatthe 
workmen failed to- show that 8*m Khilari was similarly 
situated,, a&ithey areplaced: inahe. case Goruwqncntlydhe 
workmen failed, to estabhshp«:ity-vnth the.case of Ram 
Khilari. In the absence of focts, t»tebng to thexase of Ram 
Khiiari,«this Tribunal eannor find facts- in favour of>the 
workman, ore the^eaad o 1 parity. ^Woekmcrt-have 


32. In Uma Devi l36©6X4>SCG f^eApeatGa«rt 



ofaunfooH^back-doorocan^^ 


recruitment tothopoets. aenimmKli r 3BaaMuw66wdnaiw<»is 
over ihe subject was eonaid ere d acd"th e ^mni id a ii l i nt d 





RamKhifari. 

10.Admittedly workmen were employed as.casual 
employees on muster roll. Question for con&ktaration comes 
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view, is bound to insists on the State making regular 
and proper recruitments, and is bound not to 
encourage or shut its eyes to the persistent 
transgression of the rules of regular recruitment. The 
direction to make permanent—the distinction 
between regularization and making permanent, was 
not emphasized here-can only encourage the State, 
the model employer, to flout its own rules and would 
confer undue benefits on a few at the cost of many 
waiting to compete. With respect the directions made 
in Piara Singh [1992(4)SCC 118] is to some extent 
inconsistent with the conclusion in para 45 of the 
said judgement therein. With great respect, it appears 
to us that the last of the directions clearly runs counter 
to the constitutional scheme of employment 
recognized in the earlier part of the decision. Really, 
it cannot be said that this decision has laid down the 
law that all ad-hoc, temporary or casual employees 
engaged without following a regular recruitment 
procedure should be made permanent.” 

13. Taking note of some of recent decisions, the Apex 
Court held that the State does not enjoy a power to make 
appointments in terms of article 162 of the Constitution. 
The Court quoted its decision in Girish Jyanti Lai Vaghela 
[2006(2) SCC 482] with approval wherein it was ruled thus. 

“The appointment to any post under the State can 
only be made after a proper advertisement has been made 
inviting applications from eligible canditates and holding 
of a selection by a body of experts or a specially constituted 
committee whose members are fair and impartial through a 
written examination or interview or some other rational 
criteria forjudging the inter se merit of candidates who 
have applied in response to the advertisement made. A 
regular appointment to the post under the State or Union 
cannot be made without issuing advertisement in the 
prescribed manner which may in some cases include inviting 
applications from the employment exchange, where eligible 
candidate get their names registered. Any regular 
appointment made on a post under the State or Union 
without issuing advertisement inviting applications from 
eligible candidates and without holding a proper selection 
where all eligible candidates get a fair chance to compete 
would violate the guarantee enshrined under article 16 of 
the Constitution. 

14. In P. Chandra Shekhara Rao and Others (2006 7 
SCC 488) the Apex Court referred Uma Devi’s Case (Supra) 
with approval. It also relied the decision in a Uma Rani 
(2004 7 SCC 112) and ruled that no regulazation is 
permissible in exercise of statutory powers conferred in 
Article 162 of the Constitution, if the appointments have 
been made in contravention of the statutory rules. In 
Somveer Singh (2006 5 SCC 493) the Apex Court ruled that 
appointment made without following due procedure cannot 
be regularized. In view of law laid above, it is evident that 
the workman can not claim regularization of their services 
from the date of their initial employment. 


15. Though, the demand of the AH India CPWD (MRM) 
Karamchari Sangathan for regularization of services of the 
workamen from the date of their initial employment was 
found not to be justified, yet the management could not 
dispute circular No. 19/77/2000-EC-X, New Delhi dated 
26-6-2006. On the strength of the said circular a muster roll 
employee is eligible to get his service counted, for the 
purpose of calculation of his gratuity under the provisions 
of Payment of Gratuity Act, 1972. Therefore management 
is under an obligation to verify service rendered by the 
workman as muster roll employee and to record it in their 
service book so that their emoluments for the purpose of 
gratuity under the Payment of Gratuity Act, 72 may be 
calculated atthe time oftheir retirement or death, ifit occurs 
prior to their superannuation. Management is commanded 
to verify their service as muster roll employees .and enter 
the same in their service books respectively for the purpose 
of calculation of their services for eligibility of gratuity, as 
detailed above. Award is accordingly passed 

Date: 25-9-2009 Dr. R.K. YADAV, Presiding Officer 

^ 28 3PEJ5K, 2009 

TT. 3TT, 3168.—1947 (1947 
TIT 14) ^ m 17 ^ 4, TOTR 

^ MW Tl TTO 44 4»4 +kT ^ #4, 

3TJTT -4 frtfe 3^fn«b 4 41^4 TOTR afeftfrTTT 

STfr-TTWq 4-1, ^ TTR (4 t44?sTT 23/2007) 

y^lfeld TRcft t, 7RTTR t4 28-10-2009 t4 TTM 

l^TT 8TTI 

[ 4. 42012/60/2006-3Tlf 3TR.(^t.\)] 

f?TF, 4TTT 

New Delhi, the 28th October, 2009 

S. O. 3168.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.23/2007 
) of the Central Government Industrial Tribunal cum Labour 
Court No. I, New Delhi as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of C.P.W.D. and their workman, which was 
received by the Central Government on 28-10-2009. 

[ No. L-42012/60/2006- IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIALTRIBUNAL 
CUM LABOUR COURT NO.I NEW DELHI 
KARKARDOOMA COURT COMPLEX DELHI 
I. D. No. 23/2007 
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Shri Rajender Singh through 

C/o All India CPWD (MRM) Karamchari Sangathan, 

House No. 4823, Gali No. 13, 

BalbirNagar Extension, 

Shahdara, New Delhi -110032. Workman 

Versus 

The Executive Engineer, 

J Division, C.P.W.D. 

East Block, R.K. Puram, 

New Delhi 

AWARD 

Rajender Singh joined services with CPWD as daily 
rated workman w.e.f. 9-3-1979. He rendered continuous 
service of240 days and his services were regularized in the 
post of daily rated workman w.e.f. 16-1-1986. He claimed 
regularization of his services from the date of his initial 
employment. When his demand was not accepted by the 
management, he raised an industrial dispute before the 
Conciliation Officer. Since conciliation proceedings came 
to an end, the appropriate Government referred the dispute 
to this Tribunal for adjudication, vide order No. L 42012/ 
60/2006-1R (DU) New Delhi, dated 1-3-2007, with following 
terms: 

“ Whether the demand of all India CPWD (M.R.M). 
Karamchari Sangathan for regularization of services 
of Shri Rajender Singh w.e.f. 9-3-79 is legal and 
justified ? If yes, to what relief the workman is 
entitled to ?” 

2. Claim statement was filed on his behalf pleading 
therein that he was employed as daily rated workman w.e.f. 
9-3-79. It was projected that Rajender Singh joined on 
9-3-79 and his services were regularized w.e.f. 16-1 -86. He 
rendered 240 days continuous service with the management 
from the date of his employment till the date of his 
regularization. There are three wings under CPWD viz. 
Electrical, Civil and Horticulture, Where several daily rated 
workmen are employed by the management. The Apex 
Court in Surinder Singh’s case [ 1986 (I) SCC 639] gave a 
cammand to the management to regularize services of its 
daily rated workmen, from the date of their initial 
employment, who have put in six months of continuous 
service. Accordingly Director General (Works) CPWD 
issued order dated 25-8-88 for regularization of muster roll 
employees. Horticulture Wing of the management 
regularized service of its daily rated workmen by 7-12-88, 
while electrical and civil wing did hot take any action in 
this behalf. The workman is covered under the provisions 
of the Payment of Gratuity Act, 1972 (in short the Act) and 
orders were issued in that regard by the management on 
26-6-2006. Ram Khilari, a similarly situated workman raised 
an industrial dispute and Industrial Tribunal Government 
of NCT, Delhi gave an award for regularization of his 
services from the date of his initial employment. Workman 


is eligible for regularization of services from the date of his 
initial employment. It has been cla im ed that the management 
may be commanded to regularize his services from the date 
of his initial employment. 

3. Contest was given to the claim statement pleading 
therein that the workman was working on muster roll with 
the management and his services were regularized from the 
date mentioned by him in the claim statement. His contention 
that he is eligible for regularization of his services from the 
date of his initial engagement, is false. The Apex Court in 
Surinder Singh’s case (supra) never directed the 
management to regularize services of muster roll employees 
from the date of his initial employment. In compliance of 
the order of the Apex Court 8982 posts were created in 
September, 92 and thereafter all workers were regularized 
in services from prospective dates and not from the date of 
their initial engagement in various precedents Apex Court 
ruled that employees selected on daily wages nowhere 
automatically become regular from the date of their initial 
employment, even if they perform duties similar to the 
regular employees. The workman cannot claim regularization 
from the back date. When vacancies were available for 
them their services were regularized. It has been projected 
that his claim for regularization from the date of his initial 
employment is false. 

4. During the course of adjudication, Shri Satish 
Kumar Sharma, General Secretary, All India CPWD 
(M.R.M.) Karamchari Sangathan, who was authorized 
representative of the workman, made a statement on his 
behalf that the workman does not press his claim for 
regularization in the services from the date of his initial 
employment. Consequently, it is evidence that the workman 
gave up the contest of his demands for regularization of 
his services fiom the date of his initial employment. 

5. Circular No. 29/77/2000-EC-X New Delhi dated 
26-6-2006 was issued by the Director General (Works) CPWD 
in respect of payment of gratuity to its casual, hand receipt 
and muster roll workers under the Act. The said circular 
makes it clear that the matter was examined in consultation 
with the Ministry of Urban Development and Ministry of 
Labour and it was clarified that the Act is applicable to casual, 
muster roll, hand receipt and daily rated workers of the 
CPWD. Consequently all ADVs. CS, SCS, S.C. Coordination, 
Executive Engineer, Directorate of Horticulture, Additional 
Directorate of Horticulture, Deputy Director of Horticulture, 
All Deputy Welfare Labour Commissioners and Assistant 
Labour Welfare Commissioners were requested to make 
payment of gratuity to casual muster roll, hand receipt and 
daily rated workers of CPWD as admissible under the Act. It 
was further mentioned therein that the current/Pending 
court cases on the similar issue may be defended or got 
settled accordingly. Therefore, it is evident that the 
management admits the claim of all casual muster roll, hand 
receipt or daily rated workers of the CPWD for payment of 
gratuity under the Act 


Management 
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6. In view of the fact that contest was given up by 
the workman for regularisation of his services from the 
date of initial employment and management assures 
compliance of the aforesaid circular, it is expedient to 
command the management to record services rendered by 
Rajender Singh as daily rated workman in his service book, 
which services would be taken into account for payment 
of gratuity under the Act, at the time of his superannuation 
or death, as the contingency arise. An award is accordingly 
passed. It may be sent to the appropriate Government for 
publication. 

Dated: 22-10-2009 Dr. R.K. YADAV, Presiding Officer 

^f^rft,28 314^,2009 
m : m . 3169.—Rwk 1947 (1947 

^>T 14)T»t VRJ 17 ^ •S®cr^. 

^ ^ ^ #3, 

313*9 if fife mm sfhaffiw 

I, ^ 20/2007 ) ^ 

y+iftw t, ^TOnrti 28-10-09 9^ wz 
'pn«ni 

[Tf. T^T-4201 l/77/2006-3tTf 5m(T^}] 

f*TF, tm; atffi'+ifl 

New Delhi, the 28th October, 2009 

S.O. 3169.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20/2007) 
of the Central Government Industrial Tribunal- cum -Labour 
Court No. I, New Delhi as shown in the Annexure indie 
Industrial Dispute between the employers in relation to the 
management of C.P.W.D. and their workman, which was 
received by the Central Government on 28-10-09. 

[No. L42011/77/2006-lR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE DR. RK. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TKffiUNAL- CUM - LABOUR COURT NO. I, NEW 
DELHI KARKARDOOMACOURT COMPLEX,»ELHl 

LD. No. 20/2007 

Shri Arasairthrough 
C/o All India CPWD 
(MRM) Karamchari Sangathan, 

House No. 4823, Gali No, 13, 

BalbirNagar Extension, 

Shahdara, New Delhi—110032 ....Workman 


Versus 

1. The Superintending Engineer, 

Coord. Circle (Elec.), 

CPWD, East Block, 

R.K. Puram, New Delhi 

2. The Executive Engineer, 

Electrical Division, XI, CP WD. 

IARI Pusa, New Delhi-110012 ....Management 

AWARD 

Arasan joined services with CPWD as Beldar w.e.f. 
27-6-1981. He rendered continuous service of 240 days 
and his services were regularized in the post of Beldar 
w.e.f. 19-4-1991. He claimed regularization ofhis services 
from the date ofhis initial employment. Whenhis demand 
was not accepted by the management, he raised an 
industrial dispute before the Conciliation Officer. Since 
conciliation proceedings came to an end, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No. L-42011/77720G6-IR (DU) 
New Delhi, dated^-3-2007, with followingtemts: 

“ Whether the demand of all India CPWD(M RM). 
Karamchari Sangathan forregularization of services 
of Shri Arasan from therdateofhismitialmptoyment 
on muster roll is legal and justified ? If yes, to what 
relief the workman is entitled to ?” 

2. Claim statement was filed onhis behalfpteading 
therein that he was employed as Beldar w.e.L27*64l I . It 
was projected that Arasan joined on TT-fc* band his 
services wereregularized w.e.f. 19-4-91. Herendered 240 
days continuous service with the m an a g e m e nt from the 
date of his employment till thedateof faisjxgularriatim 
There are three wings under CPWD viz. Electrical, Civil 
and Horticulture, where several dailyratedworkroen are 
employed by the management. The Apex Court in Surinder 
Singh’s case [ 1986 (1) SCC 639]gave a cammand to the 
management to regularize services of its daily rated 
workmen, from the date of their initial emp4oyinent, who 
have put in six months of continuous service. Accordingly 
Director General (Works) CPWD issued older dated 
25-8-88 for regularization ofmasterrol 1 employees. 
Horticulture Wing of the managctBentreguiariredservtce 
of its daily rated workmen by 7- 12*38? while e kc tuca kand 
civil wing did not take any action mthts-tachalf. Th eworkma n 
is covered under the provisionsofthe Payment ofGratuity 
Act, 1972 (in short the Act)and orders-were issued krtbat 

similarly situated warkiuaojatsedantaAirtrinl rtifpntoaad 
Industrial Triunal Gove rnm e nt of NCT, Delhigavcanaward 
for regularization ofhis services fromtheifateo#hi»4t»tial 
employment. Workman is eligiWeTbr regularaation'of 
services from the date ofhis initial employment. It has 
been claimed that the management may be commanded to 
regularize his services from the date of his initial 
employment. 
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d a te m e ntion ed by himindwcfeimstatement. His contention 
that he is eligible for regularization of his services from the 
date of his initial engagement, is false.ThcApex Cowl in 
Sttrinder Singh’s case (supra) never directed the 
managemem ton^piiarizsgmdces ofmuster roll employees 
from the date of his initial employment. In compliance of 
thc order of the. Apex Court8982 posts were created in 
September, 92 andthereafterali workers were regularized 
in services from prospective dates and not from the date of 
their initial engagement in various precedents Apex Court 
rated that employees selected on daily wages nowhere 
automatically become regular from the date of their initial 
employment, even if they perform duties similar to the 
regular empiyees. The workmancannot claim regularization 
front the back date. When vacancies were available for 
thenrtheir services were regularized. It has-been projected 
ttattbis claim forrcgaiarizario&fromrtfredateofhts initial 
e mp l oyment tstfiriae. 

4. During the. course of adjudication, Shri Satish 
Kumar Sharma, Generalr S ecr e tary , All India CPWD 
(MdUMi) K anw a cha ri Saagtefawv who was authorized 
represen t a tive of theworkam^ made- a statement on his 
behalf thatthe workman does net press his claim for 
rcgakatzatieo-in thersepvices fromthe date.of his initial 
emptoyfnent'ConseqtKartly, it is evidence that the workman 
gava^uprthfe contest of hridemands for regularization of 
hirseKricca fromthe date ofh is, inhi^employment. 

CimriarNou 29/77/2Q@fr;EC-X New Delhi dated 
26^n209fe w a g j tsuedby theDg»ctorGeeeg^(Works)CPWD 
iiweapecLofpaymcnt of gratefty to ks casuat, hand receipt 
andtTmrter roll worfcers imder the Act. The said circular 
matos-rtekaetbrnthe-matterwasexammed in conmhation 
svidrth& Ministiyof Urt^ Di^lopmcnt and Ministry of 
UMbtegfntehaneg kaifiedri ia idc ^teKapBh caM et CT c aM ial, 
rmuter r olL hawd reeejqMt and d a aly rated workers of the 
CPWK Coi»eqmadyaliADVs. CS,SGS, S .€ Coordmaboti, 
Ekeeutivg ChgH teei ; Tl SK*iOMte offfetekMhare;Adifiteo^ 

Ah\MaUfrcg I »» a nd^Aeawtaae 

La htegrWtlfaue CdnnBissionqy weterretpae^etHomaka 
papmmtrf giateky toffgsnalmuiStrrTfrH; hrmrirfirripeand 
dady rated workers of€P WDLas<adznmibk uaderthe. Act.. 
Ithvagfurifaec m e n t i o w ed therein thafcthe curreat/Pfendiflg 
cQBttxaaeaonthe. s ittelar issue-may bc-defeederi or got 
setthadinocordihgiy, Therefore^ it* is. evident thatthe 
Mte iM j je nw l n ihai tirlhi rlline n f allrimnliimntrrmil hind 
re eM p tor d ady ra ted warkeryoftheCPWD for payment of 
gratuity under the Act 

6 ; Inview of tte fact tbatiCODtrat wasgiveirupby 
dtenawriantei fiw nijuiiiiiimlina nf hii i muirn fromthe 
datedofiniti&l.i mplnj inrint mil in—unrnmnt mmim 
rnijfilinwi nf the; .aforesaid xhtml—- it ’is expedient to 
i mmmMm MMgpwttaw —d—nricc i rendepod fey 
*i f iiinn nr m nitfrmtlrinphTT?i r intrhnrrrrrrr^TtrlT" J ‘ * 1 2 ~ 1 ‘ 


services would be taken into account for payment of 
gratuity underthe Act, at the time of his superannuation or 
death, as the contingency arise, An award is accordingly 
passed.lt may be sent to die appropriate Government for 
publication. 

Dated: 22-10-09 Dr. R. K. YADAV, Presiding Officer 
^ ft*#, 28 3HRJ3TC, 2009 

^r.srr. 3170.— afe il fire a r fi ri wr ; 1947 (1947 

cfti 4) mi 7 mm -#.^.155^5.^. 

tfr wtz Mfst^ 3 ^ ^ # 3 , 

as-jafa 3 Pww 3 mm attw 

% 1, M toft imz -(wwi 18/2007) 
t, ^ 'mm ^ 28-10-2009 ^ fan «iti 

[R T^-42011 /80/2006-3U^3TR( ] 

(Vfs, 

New Delhi, the 28th October, 2009 

S.O. 3170.— In pursuance of Section 17 of the 
Industrial Disputes, Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Rcf.No. l 8/2007) 
of the Central Go v ernment Industrial Tribunal -Cum -Labour 
Cotut No.. 1, NewDehb now as shown in the Annexure, in 
the Industri&lDispute between the employers in relation to 
the manageme nt o f C.P. ? WH>v and their workmen, which 
was receded by the Cetteal Gove rnment or, 28-10-2009. 

[NtvL-4301 1/80/20©&4K(OU)] 

SURENDRA SINGH, DeskOflficer 

A MBB Um 

Shri NamteDutt, Bekhay 

C/o Alt IndiaC PWD'(MRM)X««n*char i Sangaifaan 
HtefaoNtw4823,GaUN^ 13, 

RfiHwrNagar Extension 

SbahdanvNfcwDelhM 10032 ...Workman 

Versus 

1. The»Superintending Engineer, 

CdonbCfrde(Eiect), CPWD, 

EastBlecK R. K. Puram, 

NewDettif. 

2. The Executive Engineer, 

J.DTviteaii;C.P.W.D. 

EastBtock,R. K. Puram, 

NbteDeB^ 


...Maikgement 
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AWARD 

Narain Dutt joined services with CPWD as daily rated 
workman w.e.f. 20-1-82. He rendered continuous service of 
240 days and his services were regularized in the post of 
daily rated workman w.e.f. 2-12-92. He claimed regularization 
of his services from the date of his initial employment. 
When his demand was not accepted by the management, 
he raised an industrial dispute before the Conciliation 
Officer. Since conciliation proceedings came to an end, the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L-42011/80/2006- 
IR(DU) New Delhi, dated 1 -3-2007, with following terms.: 

“Whether the demand of All India CPWD 
(M.R.M). Karamchari Sangathan for regularization 
of services of Shri Narain Dutt from the date of his 
initial employment on muster roll is legal and justified? 
If yes, to what relief the workman is entitled to?” 

2. Claim Statement was filed on his behalf pleading 
therein that he was employed as daily rated workman w.e.f. 
20-1-82. It was projected that Narain Dutt, Beider joined on 
20-1-82 and his services were regularized w.e.f. 2-12-92. He 
rendered 240 days continuous service with t!:- management 
from the date of his employment till the date of his 
regularization. There are three wings under CPWD viz. 
Electrical, Civil and Horticulture, where several daily rated 
workman are employed by the management. The Apex 
Court in Surinder Singh’s case [1986(1)SCC 639] gave a 
command to the management to regularize services of its 
daily rated workman, from the date of their initial 
employment, who have put in six months of continuous 
service. Accordingly Director General (Works) CPWD 
issued order dated 25-8-88 for regularization of muster roll 
employees. Horticulture Wing of the management 
regularized service of its daily rated workman by 7-12-88, 
while electrical and civil wing did not take any action in 
this behalf. The workman is covered under the provisions 
of the Payment of Gratuity Act, 1972 (in short the Act) and 
orders were issued in that regard by the management on 
26-6-2006. Ram Khilari, a similarly situated workman raised 
and industrial dispute and Industrial Tribunal Government 
of NCT, Delhi gave an award for regularization of his 
services from the date of his initial employment. Workman 
is eligible for regularization of services from the date of his 
initial employment. It has been claimed that the management 
may be commanded to regularize his services from the date 
of his initial employment. 

3. Contest was given to the claim statement pleading 
therein that the workman was working on muster roll with 
the management and his se " ices were regularized from the 
date mentioned by him in the l tint statement. His contention 
that he is eligible for regularization of his services from the 
date of his initial engagement, is false. The Apex Court in 
Surinder Singh’s case (supra) never directed the 
management to regularize services of muster roll employees 
from the date of his initial employment. In compliance of 


the order of the Apex Court 8982 posts were created in 
September, 92 and thereafter all workers were regularized 
in services from prospective dates and not from the date of 
their initial engagement in various precedents Apex Court 
ruled that employees selected on daily wages no where 
automatically become regular from the date of their initial 
employment, even if they perform duties similar to the 
regular employees. The workman cannot claim regularization 
from the back date. When vacancies were available for 
them their services were regularized. It has been projected 
that his claim for regularization from the date of his initial 
employment is false. 

4. During the course of adjudication, Shri Satish 
Kumar Sharma, General Secretary, All India CPWD (M.R.M.) 
Karamchari Sangathan, who was authorized representative 
of the workman, made a statement on his behalf that the 
workman does not press his claim for regularization in the 
services from the date of his initial empoyment. 
Consequently, it is evident that the workman gave up the 
contest of his demands for regularization of his services 
from the date of his initial employment. 

5. Circular No. 29/77/2000-EC-X New Delhi dated 
26-6-2006 was issued by the Director General (Works) CPWD 
in respect of payment of gratuity to its casual, hand receipt 
and muster roll workers under the Act. The said Circular 
Makes it clear that the matter was examined in consultation 
with the Ministry of Urban Development and Ministry of 
Labour and it was clarified that the Act is applicable to casual, 
muster roll, hand receipt and daily rated workers of the 
CPWD. Consequently all ADVs, CS, SCS, S.C. Coordination, 
Executive Engineer, Directorate of Horticulture, Additional 
Directorate of Horticulture, Deputy Director of Horticulture, 
All Deputy Welfare Labour Commissioners and Assistant 
Labour Welfare Commissioners were requested to make 
payment of gratuity to casual muster roll, hand receipt and 
daily rated workers of CPWD as admissible under the Act. It 
was further mentioned therein that the current/pending court 
cases on the similar issue may be defended or got settled 
accordingly. Therefore, it is evident that the management 
admits the claim of all casual muster roll, hand receipt or 
daily rated workers of the CPWD for payment of gratuity 
under the Act. 

6. In view of the fact that contest was given up by 
the workman for regularisation of his services from the 
date of initial employment and management assures 
compliance of the aforesaid circular, it is expedient to 
command the management to record services rendered by 
Narain Dutt as daily rated workman in his service book, 
which services would be taken into account for payment 
of gratuity under the Act, at the time of his supemnuation 
or death, as the contingency arise. An award is accordingly 
passed. It may be sent to the appropriate Government for 
publication. 

Dr. R. K. YADAV, Presiding Officer 

Dated: 22-10-2009 
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W.OT. 3171.- ay^Efi fa q ff; arf^FFT, 1947 ( 1947 

"^JT 14) ^ RRT 17 31^<H<U| 4', ^K<ftH ^ttRlTS^r^. 

Wfrm ^ TRT5 M*|«bV 3?fc +4 +kT ^ 

3^*1 4 3^€jlPFb 4 TOTR 

sfalPui STf^R^T, 4. 1, ^ t^rft $ W (Wf #!T 
21/2007) ^ ywrVM ^Tcft t, ^ TfriFR 

28-10-2009 8}Tl 

ffi tt^- 4201 1/78/2006-3Tlf3TR (^)] 

1W, 3TteRt 

New Delhi, the 28th October, 2009 

S.O. 3171.—- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.21 /2007) 
of the Central Government Industrial Tribunal -Cum Labour 
Court, No. 1, New Delhi no was shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of C.P/W.D. and their workmen, which 
was received by the Central Government on 28-10-2009. 

[No. L-42011 /78/2006-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE Dr. R. K. YADAV, PRESIDINGOFFiCER 
CENTRAL. GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOURCOURT No. 1, NEW DELHI 
KARKARDOOMA COURT COMPLEX DELHI 

i.D. No. 21/2007 

Shri Raju through, 

C/o All India CPWD (MRM) Karamchari Sangathan 
House No. 4823,GaliNo. 13, 

Balbir Nagar Extension 
Shahdara, New Delhi-110032 

Versus 

1. The Superintending Engineer, 

Coord. Circle (Elect.), CPWD, 

East Block, R. K. Puram, 

New Delhi. 

2. The Executive Engineer, 

H. Division, C.P.W.D. 

Pt. Pant Marg, New Delhi. 

AWARD 

Raju joined services with CPWD as Beldar w.e.f. 
13-10-83. He rendered continuous service of 240 days 
and his services were regularized in the post of Beldar 
w.e.f. 4-10-94. He claimed regularization of his services 
from the date of his initial employment. When his demand 
was not accepted by the management, he raised an 


industrial dispute before the Conciliation Officer. Since 
conciliation proceedings came to an end, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No. L-42011/78/2006-IR (DU) New 
Delhi, dated 6-3-2007, with following terms: 

“Whether the demand of AH India CPWD 
(M.R.M). Karamchari Sangathan for regularization 
of services of Shri Raju, from the date of his initial 
employment oft muster roll is legal and justified? If 
yes, to what relief the workman is entitled to?” 

2. Claim Statement was filed on his behalf pleading 
therein that he was employed as Beldar w.e.f. 13-10-83. It 
was projected that Raju joined on 13-10-83 andhis services 
were regularized w.e.f. 4-10-94. He rendered 240 days 
continuous service with the management from the date of 
his employment till the date of his regularization. There are 
three wings under CPWD v/z. Electrical, Civil and 
Horticulture, where several daily rated workmen are 
employed by the management. The Apex Court in Surinder 
Singh’s case [1986(I)SCC 639] gave a command to the 
management to regularize services of its daily rated 
workmen, from the date of their initial employment, who 
have put in six months of continuous service. Accordingly 
Director General (Works) CPWD issued order*dated 
25-8-88 for regularization of muster roll employees. 
Horticulture Wing of the management regularized service 
of its daily rated workman by 7-12-88, while e lectrical and 
civil wing did not take any action in this behalf. The 
workman is covered under the provisions of the Payment 
of Gratuity Act, 1972 (in short the Act) and orders were 
issued in that regard by the management on 26-6-2006. 
Ram Khilari, a similarly situated workman raised an 
industrial dispute and Industrial Tribunal Government of 
NCT, Delhi gave an award for regularization of his services 
from the date of his initial employment. Workman is eligible 
for regularization of services from the date of his initial 
emp loyment. It has been c laimed that the management may 
be commanded to regularize his services from the date of 
his initial employment. 

3. Contest was given to the claim statement pleading 
therein that the workman was working on muster roll with 
the management and his services were regularized from the 
date mentioned by him in the claim statement. His contention 
that he is eligible for regularization of his services from the 
date of his initial engagement, is false. The Apex Court in 
Surinder Singh’s case (supra) never directed the 
management to regularize services of muster roll employees 
from the date of his initial employment. In compliance of 
the order of the Apex Court 8982 posts were created in 
September, 92 and thereafter all workers were regularized 
in services from prospective dates and not from the date of 
their initial engagement in various precedents Apex Court 
ruled that employees selected on daily wages no where 


...Workman 


..Management 
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i't automatically become regular from the date of their initial 
: employment, even if they perform duties similar to the 
regular employees. The woikman cannot claim regularization 
from the back date. When vacancies were available for 
them their services were regularized. It has been projected 
that his claim for regularization from thedate of his initial 
employment is false. 

4. During the course of adjudication, Shri Satish 
Kumar Sharma, General Secretary, All India CPWD 
(M.R.M.) Karamchari Sangathan, who was authorized 
representative of the workman, made a statement on his 
behalf that the workman does not press his claim for 
regularization in the services from the date of his initial 
employment. Consequently, it is evident that the workman 
gave up the contest of his demands for regularization of 
his services from the date of his initial employment. 

5. Circular No. 29/77/2000-EC-X New Delhi dated 
26-6-2006 was issued by the Director General (Works) 
CPWD in respect of'payment of gratuity to its casual, 

‘ ikand receipt and muster roU workers under the Act. The 
,, said Circular Makes it,dear that the matter was examined 
uuconsultation with the Ministry of Urban Development 
& -and Ministry of Labour and itwas clarified thatthe Act is 
. applicable to casual, muster roll, hand receipt and daily 
. rated workers of the CPWD. Consequently all ADVs, CS, 
■■■•* SCS, S.C. Coordination, Executive Engineer, Directorate 
of Horticulture, Additional* Directorate of Horticulture, 
Deputy Director of Horticulture, All Deputy Welfare 
Labour Commissioners and Assistant Labour Welfare 
Commissioners were requested to make payment of 
gratuity to casual, muster roIMwnd receipt and daily rated 
• ^ workers of CPWD as admissible under the Act. It was 
further mentioned therein that the current/pending court 
cases on the similar issue may be defended or got settled 
>, accordingly. Therefore, it is evident that the management 
..admits the claim of all casual-muster roll, handreceipt or 
daily rated workers of the CPWD for payment of gratuity 
under the Act. 

6. In view of the fact that contest was given up by 
i the workman for regularisation of his services front the 

date of initial employment and management assures 
. compliance of the aforesaid circular, it is expedient to 
command the management to record services rendered by 
Raju as muster roll employee in his service book,*which 
services would be taken into account for payment of 
gratuity under the Act, atthelime of his superannuation or 
death, as the ccr^ngencyariseu An-award is accordingly 
.-.. passed. It may be sent lo tlw oqy r pp riat»Governgteiit for 
publication. 

’■ Dr. R. K. >YADA V;Presidirtg©fricer 

Dated: 22-10-2009 


li 2009 

W.3TT. 3172.— fqqiq dffqftqtf , 1947 (1947 
<?>T 14) 17 Tit h1 . 

arfsre 

t. i, ^ ^ (^ 19/2007) ^ 

y+lftkl t, -30 28-10-2009 ^ 

[IT. T^T-42011/76/2006-3T^3m (Tt.^.) j 

New Delhi, the 28th October, 2009 

S.O. 3172.— In pursuance of Section 17 of the 
Industrial Disputes Act, 4947 (14 ofd947),the Central 
Government hereby pubhshe^th&«ward(Ref. No. 19/2007) 
of the Cenfral Go vong a eA la d u Bfrial iTid^ 

Court, No.LNewEtelhinowasshovw mtheAraexure, in 
the Industrial Disputebetween tiwemplpoyers m relation 
to the.managementof C.P. WJfeaadtheirworkmen* which 
was received by.fheC&tindGmmim^ 

[No ; 4^20n/76?2006-IR(DU)] 
SURENDRA SINGH, DeskOfficer 

aitoxbre 


BEFORE Dr. JLK.XAOAV^Fitt3fBIN6Gf(3£ER, 



I. B^No?tWi0O7 


Shri Medan Lai throughAUlndiaCPWD, * 
(MRM)KarBn*ehartSaagatfaan 
House N&4823,-GaliNo. 13, 

BalbirNagar Extension, 

Shabdara,New Delhi-110032 

Versus 

L The Superintending Engineer, 

Coord Cttck (Elect X CPWD, 

.East Block, R. K. Puram, New Delhi. 

2. The Executive Engineer, 

C.P.WJD.J. Division, 

East Block, R. K. Puram, NewOelhi. 

‘AWARD 

Madan Lai joined services with CPWD as fieldar 
w.e. f. 3-1 -85: Herenderedoontnitious service of240days 
end his services were.regularized rathepost ofBeldar 
w.e.f. 13-5-93. He cfetanedreguiaissUion of hisfiervices 
from thedate of his initial einp to ymeri trWfaen bifid B man d 
was not accepted by the management, he.raised an 


^.Workman 


...Management 


I Mf ^1 M iI^wjiui p i|: nil 
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industrial disputrbefore the Conciliation Officer. Since automatically beCdnmmguhrftomfoeda^ 

conciliation proceedings carneto an end, the appropriate employment, even if theyperfcrm dutics^ ir r ril a rt p drew 

Government referred the dispute to this Tribunal fot regular empkjyees. The workmancannrtclaimregularizHton 

adjudication, v/Jc order No. L-4201 l/76/20064R(DU)Ne# from the back date. When vacancies were available for 

Delhi, dated 1 -3-2007, with fbllowingterms: i them theirservices were regularized. K has been projected 



Karamchari Sangathan for regularization of services 
of Shri Madan Lai, from the date of his initial 
employment on muster roll is legal and justified? If 
yes, to what relief the workman is entitled to?” 

2. Claim Statement was fried on his behalf pleading ; 
therein that he was employed as Beldar w.e.f. 3-1-85. ft was • 
projected that Madan Lai joined on 3-1 -85 and Ms services 
were regularized w.e.f. 13-5-93, He rendered 240 days 
continuous service with the management from thc date of 
his employment till the dateof his regularization. There are 
three wings under CPWD viz. Electrical, Civil and 
Horticulture, where several daily rated workmen are 
employed by the management. The Apex Court in Surindcr. 
Singh's case [1986(1)SC€ 639] gave a command to die 
management to regularize services of its daily rated 
workmen, from die dateof their intiaf employment, who 
haveputin six montte of continuous service.AcCordmgly 
Director General (Works) CPWD^ isstmd ortter dated 
25-8-88 for regularization of muster-roll employees. 
Horticulture Wing of die managemcntregtriarized service 
of its daily rated workmen by 7-12-88,While electrical and ;« v 
civil wing did not take any actionin this behalf; The 
workmanis covered under the provwionofthe Payment of ' 
GratukyAct, 1972 (in short die Act)«nd onierS we r e issued 

in thatrcgard by the management on 26-6-2G06Raitr 
KhiUffi* a similarly situated workman raised an industrial 
dispute and Industrial TribunalGovwimentof NCT, Delhi 
gave an award for regularizationof his servicesfromfoe 
date of his initial employment Workman is eligible for v 
regulasteation of services fronr'the date of hisaiitMrt 
employment. It has been ctaurnddfotteman^^ > 

be commandedto regularize Ms services from die dateof > 

his m iti a lempfoy ment. 

3. Contest was*given to the cfoim statement pleadm^ 
there mihat the workman was worktogon muster toftwith - 

themaaagrawnt anrWrit services wer e ^gut arMpdfrnmdic"^ 

datemeMkatedhy'Mnrhi theetaiiarMMiiStaMt^ks^conteMioit*'" 

th^helsriigfoleforheguMilamien^hfrservtcesfronidic* 

daterifMs miml'engagenient ls fetes. Thd Ape* Court in w 

SurindtfiSingh’s cas«’(8iip«)'neveT directed the r 

nn uwgen K m to regufariaeBerv ic e sofm ugterroll employees 

ffomthedate of hism itialemployment, M compliance ef 1 ' 

the ordei^f Me»Apttr€o6re Sgiyyki si yw e m^t r ga tiw^ « 

Sep te mber; V2 an eNh mvftur alt <w * kcrrre re- reguUrirod - 
in se t vh w sftmnp ro ap ec tiv g d ao m«id^ fromfocd«tg*rf * 

theii euliMeUga^esiiunHn vmfompreCecfofo Apttreottit ■ 

ruledda tim ipteyue^ selemmHon etaftyWagcffito where 


that his claim for regularization ftorifrfoedaieof his initial 
employment is false. 

4. During the course of adjudication^ Shri Satish 
Kumar Sharma, General Secretary, of All India CPWD 
(M.R.M.) Karamchari Sangathan, who was authorized 
re p re sen t a t i ve of die wmkman, made a statement on Ms <* 
behalf that the workman does not press his claim for ' 
regularization in the services from the dateof Ms initial 
empoymerrt. Consequently, it is evident that the workman 
gave up foe contest of his demands for regutavizatum of 
his services from foe ttete of his initial empl oyme nt. 

5. Circular No. 29/77/200fL€CIO NeWDeBridated 
26-6-2006 was issued by foe Director General (Works) 
CPWD in respeefof payment of gratuityto itscasuai,fraifo 
receipt and muster roll workers under foe^Act: The said? • 
Circular makes it clear that thematter wasex awi w od ffr 
consultation with the Ministry of Urban Devefopmentand > 
Ministry of Labour and h was clarificd’foahfoe-Act'is «• 
applicable to casuaf muster roll, handTeceept mchtfaily 
rated workers of theCPWD ConseqoenriyaH ADVtf,‘CS, v- 
SCS, SC. Coordination, Executive Engineef;Direct««te*f 
Horticulture, Additional Directorate of Horticulture, 
Deputy Director of Iforticulture, All Deptty WeftareLababnv 
Commissioners and Assistant? Labtebr Wdtffctb** 

Commiasioners wem requested to makep i>mamn f ^htu <te r 
to casual, muster roll, handreceipt amhfedy fated wortote- 
of CPWD as admissibtetsnder foe^cttlt wasferfoer 
mentioned therein tiwtfoe tonent/pendir^ v* 

thesimilar issue may be defended or gotsettted o&om d mgly - v 
Therefore, k is evident«foatthe ma n tge awm~adaritff»foe^ 
claim of all casual, musteRralfhandrecapror dailyHmM 
workers of foe CPWDfor poymem of ^umhyondeNhe^ - 
Act. 

6. in View of the fecwfcal eonte^w^ * * 

thewofkmanfor regufarisafomof Ms teer sfo fo feri W M h el *? 
dafoaef initial employment and managemOTt^assares^ 
complhutcoiof foerisf oifoMdMafrgatofr wft is wepedtefemo > 

M^fwnfcal.as muster rolHfcptoyee m Mauterwcefooohr 

which aervteesWoMd»ttetiricmmt(rio o oan c ^ yayuumr 

of$fewiiyaiiidpi^ fociflniu wf 

paspefoR maybe sewtfo^dte Mppi dfw R h^ 
pubbehtioor 

Dr.1t K. 

Da«d*S2-l9*2e0P^ 






























7410 


THE GAZETTE OF INDIA: NOVEMBER 21,2009/KART1KA 30,1931 


[Part 11 —Sec. 3 (ii)] 


28 3T^R, 2009 

W.3TT. 3173.—aMPl* STfafWT, 1947 (1947 

14) 17 3jjfRU| if' RR cfef 

^ 3|feilP|ch W&K 3fe jlfo E flfew 

9W -^INlcEI, ^4cl^t ^ 9^id 7T^3TTf^/^TOt/ 

3TR/276/89) 28-10-2009 

^ TORT ^371 ?T I 

[B. ^-14011/1/89-^-20^)] 

Rit>, 

New Delhi, the 28th October, 2009 

S.O. 3173.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T/ 
LC/R/276/89) of the Central Government Industrial Tribunal 
-Cum -Labour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the emplpoyers in relation 
to the management of Gun Carriage Factory Limited and 
their workman, which was received by the Central 
Government on 28-10-2009. 

[No. L-1401 l/l/89-D-2(B)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/2 76/89 

Presid ing Officer: Shri Mohd. Shakir Hasan 

Shri S. K. Das, 

6/5, “H” Type, 

GCF Estate, 

Jabalpur (MP) ...Workman/Union 

Versus 

The General Manager, 

Gun Carriage Factory, 

Jabalpur (MP) ...Management 

AWARD 

Passed on this 12th day of October, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-14011/I/89-D-2(B) dated 19-12-1989 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the demand of the workmen S/Sh. S. K. 
Das, S. K. Bangal, D. K. Bardhan and N. R. 
Chakraborty, Grade-B for up-grading them as Grade 


A is fair and justified? If so, what benefit these 

workmen should be entitled?” 

2. The case of the workmen in short is that the 
workmen had undergone a training scheme known as skilled 
craftman training (in short SCT) in between 1976—78 as 
2nd Batch and after successful/ satisfactory completion of 
the said training posted under the non-applicant in a pay 
scaleofRs. 260-360 (‘B’Grade) from 17-9-77to 17-3-1798 in 
various trades. The non-applicant is said to have 
introduced training scheme at different times which was 
popularly know as Trade Apprentice ship Training and 
ATS training respectively under Apprenticeship Act, 1961. 
It is stated that the trainees of ATS after completion of 
their training were posted in A-Grade. It is stated that one 
another training scheme is by DGOF known as skilled 
Artisan Training Scheme for Ordnance factrories and 
Ordnance equipment Factories (in short SAT). It is stated 
that the cooperative study of all the schemes show that 
the training scheme of SCT was of higher period and much 
higher standard than the other two schemes. All the 
applicants/workmen completed their respective course of 
training successfully and passed the gradation test and 
were placed them in Grade B whereas other trainers of other 
scheme, who were much low standard, were placed after 
training in Grade"A”. It is stated that when the applicants 
were declared that they had succesfully completed the 
training, it is unjust to be posted in inferior grade. It is 
stated that it is a violation of fundamental rights guaranteed 
in the constitution of India. It is stated that the result of 
the applicants show that they had secured good marks. As 
such the the applicants also deserve Grade “A” from the 
date of appointment after passing gradation test. On these 
grounds, it is stated that the reference be answered in their 
favour. 

3. The non-applicant/management appeared and filed 
Wrtten statement in the case. The case of the management, 
inter alia, is that the applicants raised the dispute initially 
before Asstt. Labour Commissioner for upgradation by 
making comparison between different training schemes. It 
is admitted that there are three schemes which are as 
under:— 

“(i) Under the Scheme 1964 for Training of Skilled 
Craftsmen at Artisan Training School, 
successful trainees were to be appointed as 
skilled Craftsmen Gr. 1 ("A” grade craftsmen) 
in the scale of pay of Rs. 140-180 or Rs. 150- 
180 (Revised to Rs. 320-400 w.e.f. 1-1-73). 
Those who couldnot qualify for the above 
grades were appointed as skilled craftsmen 
Gr. II (“B” Grade craftsmen) in the pay scale 
ofRs. 110—143 or Rs. 125-155) (Revised to 
Rs. 260-350 w.e.f. 1-1-1973). 

(ii) Under the scheme of 1970 for Training of Skilled 

Craftsmen at Artisan Training School after 
completion of training, the trainees were 
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graded as fit for the post of skilled Gr.l (“A” 
Grade craftsmen) or skilled Gr. II (“B” Grade 
Craftsmen) or unfit for service. The Skilled 
Gr. 1 carried the pay scale of Rs. 320-400 while 
the skilled Gr. II carried the pay scale of 
Rs. 260-350 w.e.f. 1-1-73. 

(iii) Under the scheme of 1981 for skilled Artisan 
Training (SAT) the trainees after successful 
gradation were to be appointed to the post of 
skilled Gr. II/ “B” Grade craftsmen in the pay 
scale 260400 after two years training, the SAX 
boys who were NCTVT passed, came through 
competition selection test and took 1/2 years 
training were placed in the Highly skilled Gr. H 
in pay scale of Rs. 330480. The persons 
recruited under the above schemes belong to 
different batches who were trained at different 
points of time under different schemes. A* - 
such the status of one Batch of a particular 
one scheme cannot be compared with a batch 
of another scheme.” 


4. The applicants were trained as per second scheme.lt 
is stated that after completion of the training, the trainees 
were to be given either Grades “A” or “B” according to he 
merit and performance. The performance of the applicants 
were inferior other than those who were placed in Grade 
“A”. It is stated that a similar position doesnot exist in 
respect of the applicants with other trainees in other 
schemes and therefore upgradation did not apply to the 
applicants. The applicants have no claim and they are 
rightly placed in Grade “B”on their own merits. The different 
schemes cannot be equated by the applicants for taking 
any advantage. It is submitted that the reference be 
answered in favour of the non-applicant/management. 

5. The only point for consideration is as to whether 
the demand of the workmen for upgradation as Grade “A” 
is fair and justified? 

6. Both the parties have adduced evidence in the 
case. The applicants have adduced oral and documentary 
evidence in the case. The witness of the workmen Shri S.K. 
Bangal is also one of the applicant. He is Grinder in Gun 
Carriage Factory, Jabalpur. He has stated he had undergone 
Apprenticeship training from 1971 to 1974 and got pass 
certificate. The said certificate is marked as Exhibit W/lO.He 
has stated that the management had introduced training of 
skilled craftman in three different names and SAT trainees 
are to be posted after completion of training in Grade “B” 
but they had been placed in higher grade whereas he should 
to placed in the higher post of Highly skilled Grade II. This 
fact appears to be not true because the workmen have filed 
order of the management which are marked as Exhibit W/6 
and W/7 wherein it appears that this witness is given Grade 
“A”. His contention appears to be not substantiated from 


the documents filed by the applicants themselves. He has 
further stated in cross-examination that after completion of 
the training, the trainees are to be given Grade “A” or 
Grade W B” in accordance to their performance. This shows 
that he has supported the case of the non-applicant. That 
the Grades are to be allotted as on performance. Moreover 
he has already got the Grade “A”. 

7. Shri D.K. Bardhan is Turner. He has supported his 
case in examination- in - chief whereas in cross-examination, 
he has admitted that the grade was given according to the 
performance and he got Grade-“B”. He is unable to say 
about his performance whether it was good or not. 
Shri Nikhil Chakraborty is another applicant. He is fitter in 
Gun Carriage Factory, Jabalpur. In examintaion-in-chief, he 
has supported his case. In cross-examiniation, he has 
admitted the case of the non-applicant/management. He 
has stated that grade was given according to the 
performance. Ho got grade “B”. He has further stated that 
it is true that fek performance in the training was not good 
as such he was given Grade “B”. This itself shows that the 
management was justified in not giving Grade“A” to this 
workman. Shri S.K. Das is Tool and Die maker in Gun 
Carriage Factory, Jabalpur. He is also an applicant. He has 
supported the case of the management. He has stated that 
the Grade “A” and “B” were allotted on the basis of marks 
obtained in training and it is true that he got less marks 
and the performance was not good in the training. 
Shri G.D. Tantuwai is also examined on behalf of the 
workmen. He got Grade “A” after completion of his training. 
The applicants were not of his batch and he did not know 
the scheme in which the applicants had taken training. Uis 
evidence doesnot prove the case that the demand to upper 
grade by the applicants was justified. The oral evidence of 
the applicants proves that the grade was allotted on the 
basis of performance and the workmen/applicants had not 
performed to the extent of Grade “A”. 

8. The applicants have adduced documentary 
evidence in the case. Exhibit W/1 to W/3 are the prospectus 
of the different three schemes. This is filed to compare all 
the three schemes. These documents appear to be not 
helpful because it is an admitted fact that all the trainers 
were placed according to their performance. Exhibit W/4 is 
the chart prepared by the applicants to compare the 
different schemes. Exhibit W/5, W/10 to W/l2 are the 
certificates of the workmen. These certificates show that 
their marks were obtained to the extent of pass marks. The 
marks of Shri S.K. Bangal was better than other three 
applicants and as such he was placed in grade “A”. Their 
certificates support the case of the management that they 
were not performed to the extent of Grade “A”. 

9. Exhibit W/6 and W/7 are the factory order and 
order of promotion of individuals. This is filed to show that 
Shri S. K. Bangal was placed in Grade “A”and others were 
placed in grade “B”. It is an admitted feet that the placement 
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of grades are on the basis of performance in the training. 
Exhibit W/8 is the circular and Exhibit W/9 is the order of 
Shri H. K. Dasgupta for placing him in Grade “A” after 
training. These documents donot prove the case of the 
applicants as it is an admitted fact that their performance 
was not upto the mark of Grade “A”. 

10. On the other hand, the management has also 
adduced oral and documentary evidence. The management 
has filed two evidence of the witnesses namely of Shri J. D. 
Tiwari and Shri M. Sivakumar but they did not turn up for 
cross-examination. Their evidence is not to be look into in 
evidence. The management has filed fitment Expert 
Classification Committee report which is marked as Exhibit 
M/1 and fitment of Industrial workers of Ordnance and 
Ordnance Equipment Factories in pay scales by third pay 
commission which is marked as Exhibit M/2. These are 
filed to show that what were the pay scales of the workmen. 
Considering the entire evidence, it appears that the burden 
was on the applicants to prove their demand of upgradation 
but it is admitted that their performance was not upto the 
mark for the upgradation. Accordingly the reference is 
asnwered in favour of the management. 

11. In the result, the award is passed without any 

costs. 

12. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MO I ID. SHAKIR HASAN, Presiding Officer 


M 28 2009 

^T.3tT. 3174.—3fteJlPw> 3Tfafw?, 1947 (1947 

14) *JRT 17 ^ 3FJWT 

4>4chitf ^ #3, aJkilflrai faara stefo 

TR3TC H. 2, TJ«lf (TT^TOtT 

7M3TT^-2/82 -3PJ 2002) ^ %, 

^ 28-10-2009 ^ ^3TT I 

[U t^T- 4001 1/6/2002-3Tf^3?K (^)] 

New Delhi, the 28th October, 2009 

S.O. 3174.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG IT- 
2/82 of2002) of the Central Government Industrial Tribunal 
No. 11, Mumbai as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Mahanagar Telephone Nigam Limited and 


[Part lI-^SEC,3(ii)] 


their workman, which was received by the Central 
Government cm 28? 10-2009. - 

[No. L400I 1/6/2002-IR (DU)] 

SURENDRA SINGH, DeskOfficer 

ANNEMURB* 

BEFORE THE CENTRAL GOVERNMFJfT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 

Reference No. CGIT-2«2OF360a» 

Employers in Relation to the Management of Mahanagar 
Telephone Nigam Ltd. 

The Chief General Manager, 

Mahanagar Telephone Nigam Ltd. 

Telephone House, Prabhadevi, 

Mumbai-400028 

.. .First Party 

Versus 

Their Workmen 

Shri KishorMahadeoKambie, 

Building No. 51, Room No. 1603, 

Nehru Nagar, Kurla(E), 

Mumbai-400024 

.. .SecondParty 

APPEARANCE 

For the Employer : Mr. Vinay S. Masurkar, 

Advocate 

For The Workmen : Shri Jaiprakash Sawant, 

Advocate- 

Date of reservingthe Award : 24-7-2009 * * 

Dateof passing the Award : 7-10-2009 * 


AWARD 

The matrix of the facts asctdled out ftomthe 
proceedings are as under : 

l. The Government of India, MirtfSteyof Labowby * 
its Order No. L-40G* l/6/200m^tf)^ate*4^12-20(»ltt * 
exercise of the powers conferrafby clause (d) of sub* 
section (1) and sub-section 2< A) of Section 10 of the 
Industrial disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication ’ 


i 





*M-I . 


I Uf.uf* lit i i u 
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4.- Whether the action of the Manage- Does not 


^Whetherthe action of the ManagementMahanagar 
Telephone NigaraLimited,Mumbai in terminating 
the services ofShri Kishor Mahadeo Ramble, Office 
Peon w.e.f. 17-5-1999 is legal and justified?Ifnot, to 
what rel ief the workman is entitled?” 

2. Claim Statement is filed by the2ndParty at Exhibit 
- 4 making out the case that, he served with the 1st Party at 

Vikhroli from December, 1994 as a Peon. He claims that, he 
worked continuously on daily wages of Rs. 3fr per day. 
Payment was. made on weekly basis* He was reimbursed 
> with the expenses incurred by him for conveyance for the 
office work. According, to him without following..due 
■r process of law he was terminated w.e.f. 17-5-1999. So he 
prays to reinstate him with benefit of back wages. 

3. This is disputed by 1st Party tty filingreply at 
Exhibit Smakingoutthecase dial, die 2nd Party was not 

...appointed by 1st Party. He was not called for intefvtew. It 
is^&tatedthat, procedure of selection and conducting 
interviews or examination was not following while 
. appointing 2nd Party Workman with 1st Party. It is 
contended that, the concrniedworkmanwas working on 
casualbasis. Paymentwa&iJiiadB as araPwhen he did any 
-work casual IfoTherettiwreraptoygrei^ 

* Since he was nofappointed by following due process of 
4aw.and i^idnotworkasa»employ©e ofthe IstParty, it 

ia.zfcmied>ihat,he worked contnuously. it is also denied 
..that, he was terminated by the lit Party. The case of die 
IstParty wthat prayerpuyed bjrthe^ndParty to reinstate 
;4iim by.quashing the~te*minationhas no substance to 
rTOMsider. 

42ndPar(yfiledrajoinder atExhibit9 roakingoutthe 
same story claiming that, 1st Party is employer and it 
terminated his servtces without followingdue process of 
law. 

5. In viewoftheabove^BadingsIssiwswereframed 
1 by my Ld: Pratecessor which<l' Wiwer as follows: 

*msms ▼pomes 

1. Whether :the workman worked 
?Continuously morei#iam24<f days? No 

. Z* Whethes the Waoagement proves 
5 ithat reference isnotmaintainable 
as averred in Written Statement 
para 2? Yes 

3. Whether the Workmanproves Does not 

that he was^imitu^ed^uhlfout arise to 

followingthe provisions ofSec- consider 

tion 25F of thelrufeistriat Disputes 
Act? 


ment Mahanagar Telephone Nigam arise to 
Limited., Mumbai, in terminating die consider 
Services ofShri Kishor Mahadeo 
Kamble, Office Peon w.e.f. 17-5-1999 
is legal and justified? 

5. What relief the workman is Entitled Does not 

to? arise to 

consider 

REASONS: 

Issue No. 1: 

6. 2nd Party claims that, he worked continuously 
with 1st Party and that, he worked on daily wages. 
According to him he became employee of the 1 st Party by 
virtue of services rendered by him of240 days. Whereas 
case ofthe 1 st Party is that, he never worked with it as its 
emplyee. His services were takan as and when required. 
He was paid on daily wages. He was casual worker and as 
such 2nd Party cannot take benefit of it. 

7. To prove his case 2nd Party led evidence by 
filling his affidavit in-lieu of his examination-in-chief at 
Exhibit 24 makingout, in short, his case that, he worked 
with 1 st Party coatinuously and that his services were 
terminated by the 4 st Party without fallowing due 
process of law. lit the cross he^admits that, he did not 
apply with lst;Partyi He statestiiat, one Parijatam who 
was woikingwith IstPartycalledhimto work with him. 
Headaaitsfhat, he^d uotmad advertisement of vacancy 
awiapplied.accoMingly with 1 st Tarty. He admits that, 

. no ^spointment letter was issued to him by Mahanagar 
TelephoneNigam Limited.He.admi£sthat, he wassigning 
muster as and when he was called for work,Hcadm its 
that, he relied on Exhibit 20 todan employment with 
1st Party. He states that; he has no evidence to show 
that; employees like him were.made permanent by 
Mahanagar Telephone Nigam Lhmted He admits that, 
he did not om^daiit tritkr anyfcodyabout his so called 
'temmiation. 

8. Agamstthat, 1st Party led evidence byexamining 
itswitness Batasubramafliam by filing his affidavit atExibit 
29 inlieu of his examination-in chief who states that, 2nd 
Paitywas a casual worker. He states that, his services were 
taken asand when re q uir ed. He states that, payment was 
made for the day on which he worked. It is stated that, he 
was never recruited by conducting interviews, inviting 
applications by giving advertisement and interviewing the 
workman. 

9. Written arguments were filed by 2nd Party at 
Exhibit 31 and the same wereTeplied by 1 st Party by filing 
it at Exhibit 32. 
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10. Heard both. Here 2nd Party relied on document^ 
produced at Exhibit 20. It is copy of muster roll. If we 
peruse page 1 of it we find name of 2nd Party shown at 
serial Nos. 96 and 97 shows that, he worked only for 2 
days in September, 95 Then if we turn to page 2 where 
name of 2nd Party is shown at serial Nos. 121-122 where 
he is shown served for 2 days in September, 1995. Then 
if we turn to page 3 we find his name at serial Nos, 135 
and 136 when he is shown worked for 2 days in 
September, 1995 and got taxi fare of 27-9-1995 and 
' 28-9-1995. Entry for the same day at serial Nos, 140-141 
shows that, he served for 2 days in October, 1995. 
Likewise entry at serial Nos. 144, 148 and 149 shows 
that, he worked for 2 days in October, 1995. Entry at serial 
No. 161 shows that, he did not work for that day but 
attended Mai bar Hill office by taxi for which he was paid 
Rs. 150. Same type of entry is at Serial Nos. 167 and 168 
where is shown worked for 2 days where he worked for 
4 days in October, 1995. Likewise entry at Sr. Nos. 186-187 
reveals he worked for 2 days in November, 1995. So these 
are the examples where we find that, ^ worked in 
September, 1995 to November, 1995 for few days as 
referred above. It is not shown by 2nd Party workman 
that he worked for 240 days with 1st Party in a calandar 
year or claim that work is available and his services 
require to consider to claim permanency. In fact burden 
is on 2nd party to show that, he worked for 240 days in 
each calendar year to claim permanency. Said is not 
discharged by him. He simply rely on documents at 
Exhibit 20. Citation published in 2008 I LLJ page 957, 
citation published in 2008 I LLJ page 492 and citation 
published in 2008 1 LLJ page 48 where it is observed 
that, burden is on 2nd Party to show that, he worked for 
240 days continuously. Even our Hon’ble High Court in 
the citation published in 2008III LLJ page 964 observed 
that daily workers having worked for 12—20 years 
without appointment cannot claim permanency. When 
2nd Party is unable to show that he worked for 240 days 
continuously in each calendar year to claim permanency 
in my considered view, daily working of the 2nd Party 
with 1st Party does not qualify him to acquire 
permanency and to treat him as an employee of the 1st 
Party. Besides he admit that, he was not interviewed. He 
admits that, he was not called by 1st Party. Even he 
admits that, no appointment order is given to him. All 
this reveals that, 2nd Party was employed by 1st Party 
only on casual basis. A.' this also reveals that, work 
was taken from him as and w ten required. Even Exhibit 
20 reveals that he was called as and when work was 
available and he was paid accordingly on work basis. So 
all this reveals that, 2nd Party does not work for 240 
days in each calendar year to claim permanency which 
is one of the criteria to claim permanency. 


ISSUE NOS. 2 TO 5: 

1 1. 2nd Party claims that, he is entitled for 
reinstatement since he was illegally terminated. Whereas 
case of the 1 st Party is that, he was never appointed by it. 
He was casual worker. Since he was not regularly appointed 
question of following provisions of Industrial Disputes 
Act, 1947 before asking 2nd Party not to report on duty 
does not arise. It is also case of the 1 st Party that, he was 
not terminated and as such 2nd Party cannot challenge the 
so called termination dated 17-5-1999. 

12. To consider all that, if we peruse the evidence as 
referred above which is the only evidence on record in 
which we find that, no appointment was given to 2nd Party 
by 1st Party. We find no evidence is available to reach in 
favour of 2nd Party workman to conclude that he worked 
continuously. Even all this reveals that, 2nd Party was not 
terminated by termination letter as alleged by him. Even 
nothing is shown by 2nd Party that, he was illegally 
terminated by giving notice of termination. On the contrary 
he admits that, he never complained about this type of 
termination. When there is no termination question of 
following provisions of Industrial Disputes Act, 1947 
before stopping 2nd Party does not arise, since he was not 
appointed. Besides if we look that, no interview was 
conducted, it is to be noted that he was not called by 1st 
Party. Even 2nd Party admits that, there was no 
advertisement in the newspaper about said post. When 
2nd party was not interviewed and appointed by 1st party 
and was not selected by it by following selection process 
question arises how he can be continued in the employment ? 
Making a prayer of this type is nothing but seeking a back 
door entry in the employment of the 1st Party without 
appearing for interview or without following due procedure 
of selection by the 1st Party and passing the test of the 
post for which he claim. 

13. AH this reveals that, 2nd Party is not entitled for 
continuation as prayed in the Claims Statement since he is 
seeking back door entry in the employment of the 1 st Party. 
When he is not employee of the 1st Party, question of 
following provisions of Industrial Disputes Act, 1947 or 
terminating him by 1 st party and considering his prayer of 
reinstatement by quashing termination and grand of back 
wages does not arise. 

14. In view of the discussion made above I conclude 
dial, the reference deserves to be rejected, Hence, the order. 

ORDER 

Reference is rejected with no order as to its costs. 
Bombay, A. A. LAD, Presiding Officer 

7th October, 2009. 
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W.31T. 3175. —afteWtai fan* SlfafaW, 1947 (1947 
<?>T 14) ^ ^ITCl 17^ >*1^4K U I ^f, «ti's0 4 i *K<*>K 
-g\. TRfTO ^ sfft ^ 

aflFj^TPf faRvi 3fej)Pl4> "*¥ «b-sl^ «<«t»K 3 ?|ej1Pi<*) 3Tf%f 
^ROT^-l^f^c# ^-#12 (tMTRHT 76/2009^ Jl+lftw 
TOt t, ^ T&fa WftK 28-10-2009 TO ^3n qil 

[R. ^1-42012/164/2005-3^3^ (RhpHl)] 
3T^T <^HK 3iffct«t>i() 

New Delhi, the 28th October, 2009 

S.O. 3175. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/ 
2009) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of C.P. W.D., their workmen, which was 
received by the Central Government on 28-10-2009. 

[No. L-42012/I64/2005-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 1,NEW 
DELHI, KARKARDOOMA COURT COMPLEX DELHI 

I.D.No. 76/2009 

Smt. Munni Bai, through 
The General Secretary, 

All India Central PWD (MRM) 

Karamchari Sangathan (Regd)., 

House No. 4823, GaliNo. 13, 

BalbirNagar Extension, 

Shahdara, New Delhi -110032. 

Versus 

The Superintending Engineer, 

Coordination Circle (Elect), 

C.P. W.D., East Block, 

R. K. Puram, New Delhi. .Management 

AWARD 

Smt. Munni Bai w/o Shri Nanji Lai joined services 
with CPWDas daily rated workman w.e.f. 27-11-1978. She 
rendered continuous service of 240 days and her services 
were regularized in the post of daily rated workman w.e.f. 
2-6-89. She claimed regularization of her services from the 
date of her initial employment. When her demand was not 
accepted by the management, she raised an industrial 
dispute before the Conciliation Officer. Since conciliation 
proceedings came to an end, the appropriate Government 
referred the dispute to this Tribunal for adjudication, vide 
onierNo. L-42012/164/2005-IR(CM-II), New Delhi, dated 
18-9-2006, with following terms. 


“Whether the demand of All India CPWD<M.R. M.) 
Karamchari Sangathan against the Superintending 
Engineer, Coordination Circle (Elect. ) CPWD, East Block, 
R. K. Puram, New Delhi for regularization of Smt. Munni 
Bai, W/o Shri Nanji Lai, Beldar in service w.e.f. 27-11-78 to 
1 -6-1989 is just, valid and legal ? If so, to what benefits the 
workman is entitled for ?” 

2. Claim statement was filed on her behalf pleading 
therein that she was employed as daily rated workman w.e.f. 
27-11-1978. It was projected that Smt. Munni Bai joined on 
27-11-1978 and her services were regularized w.e.f. 2-6-89, 
She rendered 240 days continuous service with the 
management from the date of his employment till the date of 
her regularization There are three wings under CPWD viz. 
Electrical, Civil and Horticulture, where several daily rated 
workmen are employed by the management. The Apex Court 
in Surinder Singh’s case (1986 (1) SCC page 639) gave a 
commmand to the management to regularize services of its 
daily rrated workmen, from the date oftheir initial employment, 
who have put in six months of continuous service . 
Accordingly Director General (Works) CPWD issued order 
dated 23-8-88 for regularization of muster roll employees. 
Horticulture Wing of the management regularized service of 
its daily tated workmen by 7-12-88, while Electrical and Civil 
wing did not take any action in that behalf. The workman is 
covered under the provisions'of the Payment of Gratuity 
Act, 1972 (in short the Act) and orders were issued in that 
regard by the management on 26-6-2006. Ram Khilari, a 
similarly situated workman raised an industrial dispute and 
Industrial Tribunal Government ofNCT, Delhi gave an award 
for regularization of his services from the date of his initial 
employment. Workman is eligible forregulari^ation oftheir 
services from the date of his initial employmentlthas been 
claimed that the management may be commmanabd to 
regularize his services from the date of his initial employment. 

3. Contest was given to the claim statement 
pleading therein that the workman was working on muster 
roll with die management and her services were regularized 
from die date mentioned by her in the claim statement. Her 
contention that she is eligible for regularization of her 
services from die date of her initial engagement, is false. 
The Apex Court in Surinder Singh's case (supra) never 
directed the management to regularize services of muster 
roll employees from the date oftheir initial employment. In 
compliance of the order of the Apex Court 8982 posts were 
created in September, 92 and thereafter all workers were 
regularized in services from perspective dates and not from 
the date of their initial engagement, in various precedents 
Apex Court ruled that employees selected on daily wages 
nowhere automatically become regular from the date of 
their initial employment, even if they perform duties similar 
to the regular employees. The workman cannot claim 
ifcgularization from the back date. When vacancies were 
available for them, their services were regularized. It has 
been projected that his claim for regularization from the 
date of their initial employment is false. 

4. During the course of adjudication, a settlement was 
arrived at between the parites. Shri C.B. Upadhaya, Executive 
Engineer, R. Division, Curzon Road Barracks, New Delhi 


t 

.Workman 
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assurede the workman that circular dated 26-6-06 issued by 
die Director General, (Works) CPWD in respect of payment 
of gratuity to caual, muster roll, hand receipt or daily rated 
worker of CPWD shall be implemented in his case. In view 
of that assurance, Shri Satish Kumar Sharma, General 
Secretary, All India CPWD (M.R.M.) Karamchari Sangathan, 
who was authorized representative of the workman, made a 
statment on his behalf that die workaman does not press his 
claim for regularization in die services from the date of his 
initial employment. Consequently, it is evident that the 
workman gave up the contest of her demands for 
regularization of her services from the -date of his initial 
employment. 

5. Circular No29/77/2000-EC10 New Delhi dated 
26-6-2006 was issued by the Director General (Works) 
CPWD in respect of payment of gratuity to its casual, hand 
receipt and muster roll workers under the Act. The said 
circular makes it clear that the matter was examined in 
consulation with die Ministry of Urban Development and 
Ministry of Labour and it was clarified that the Act is 
applicable to casual, muster roll, hand receipt and daily 
rated workers of the CPWD. Consequently all ADVs, CS, 
SCS, S.C. Coordination, Executive Engineer, Directorate of 
Horticulture, Additional Directorate of Horticulture, Deputy 
Director of Horticulture. All Deputy Welfare Labour 
Commissioners and Assistant Labour Welfare 
Commissioners were requested to make payment of gratuity 
to casual muster rol I, hand receipt and daily rated workers of 
CPWD as admissible under die Act. It was further mentioned 
therein that the current/pending court cases on the similar 
issue may be defended or got settled accordingly. Therefore, 
it is evident that the management admits the claim of all 
casual muster rol 1, hand receipt or daily rated workers of the 
CPWD for payment of gratuity under the Act. 

6. In view of die fact that the contest was given up 
by the workman for regularisation of his services from the 
date of initial employment and management assures 
compliance of the aforesaid circular, it is expedient to 
command the management to record services rendered by 
Smt. Munni Bai as muster roll employee in her service book, 
which services would be taken into account for payment 
of gratuity under the Act, at die time of his superannuation 
or death, as the contingency arise. An award is accordingly 
passed. It may be sent to die appropriate Government for 
publication. 

Dated: 17-9-09 

DR. R. K. YADAV, Presiding Officer 
fccml, 28 2009 

W.3TT. 3176.—3j|«ilP|cb Stfafwq, 1947 (1947 

14) *TRT 17 ww 7ft. 

t^t. ^ ^ tto IwWf ehifoul ^ #3, 

SRpV 'ft 'ft 

c tK u i nqid (Wsft Tiom 127/2002) R«hififin 

i, mm 28-10-2009 rirt $3n m 

[FT. tt^- 220I2/54/2002-3T1^31R (iftirq-ll)] 
3T3R7 3TfTOfr 


S.O. 3176.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No! 127/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in die 
Industrial Dispute between the management of Churcha 
Sub Area of SECL, and their workmen, which was received 
by the Central Government on 28-10-2009. 

[No. L-22012/54/2002-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/127/02 

Presiding Officer: Shri Mohd. Shakir Hasan 

The Vice President, 

Rashtriya Koyla Khadan Mazdoor Sangh (1NTUC), 
Baikunthpur Area of SECL, 

PO: Baikunthpur, 

Distt. Korea (C.G.) .Workman/Union 

Versus 

The Sub Area Manager j 
Churcha Sub Area of SECL, 

PO: Churcha, Distt. Korea, 

Korea (Chhattisgarh) .Management 

AWARD 

Passed on this 19th day of October, 2009 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-22012/54/2002-IR (CM-II) dated 
2-9-02 has referred the following dispute for adjudication 
by this tribunal 

“Whether the demand of the Rashtriya Koyla 
Khadan Mazdoor Sangh from the management of 
SECL, Jabalpur Churcha Sub Area that Sh. Ram 
Bichare, Category II Mazdoor be reinstated in his 
original position w.e.f. 12-5-97 and his basic wage as 
at that time restored with all consequential benefits 
pertaining to bouns, leave and promotion/ 
upgradation is just, fair and legal ? If so, to what 
relief is the workman entitled and from what date ?” 

2. The workman did not appear in spite of proper 
notice. The then Tribunal proceeded ex parte against die 
workman on 17-10-06. 

3. The management filed Written Statement in the 
case. The case of the management in short is that the 
workman was initially appointed as General Mazdoor, 
Category No. 1. Thereafter he was regularized on 4-7-01. 
He was then promoted as General Mazdoor, Category 
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No. II on 15-5-1995. It is stated that die Medical Board, 
SECL, Bilaspur is said to have declared him unfit due to 
amputation of mid thigh of left leg on 5-5-97. As such his 
name was struck off from the roll of die company on 
12-5-1997. The workman made representation before die 
Sub Area Manager, Churcha on 21-5-97 to consider his 
case sympathetically for keeping him in employment till 
his son become adult. The request was turned down in 
view of die Medical report. He was then sent before die 
Screening Committee in pursuance of Letter No. AGM/ 
BKP/9/96/9968 dated 8/9-3-96 and letter No. CH/FO/30/96 
5703 dated 12/14-3-96 of Sub Area Manager, Churcha. The 
Union is said to have raised his case at Headquarter, 
Bilaspur where in the meeting, it was discussed and finally 
in the minute No. 184-10, it was decided that if on 
re-examination by the Apex Medical Board, they would be 
found fit for another jobs, they would be given the wages 
for the jobs preferred by them and would not be entitled 
for relief under clause 9 of NCWA. The said decision was 
communicated to the workman/applicant who accepted 
the post of General Mazdoor Cat-I and gave his declaration 
in writing. He was, therefore, reinstated on die post of 
Genera] Mazdoor Cat-I on 19-1-98 by Area Personnel 
Manager, Baikunthpur Area and was posted at Churcha 
Colliery. It is submitted that the workman is not entitled to 
any relief and the reference be accordingly answered. 

4. Now die question for decision is as to whether 
the demand of the Union from the management that the 
workman Shri Ram Bichare be reinstated in his original 
position w.e.f. 12-5-97 with all consequential benefits is just, 
fair and legal ? 

5. To prove the case, the management has adduced 
oral and documentary evidence. Shri S. K. Das is 
Sr. Personnel Officer in Baikunthpur Area. He has stated 
that rule 29 (B) Mines Rules provides periodical medical 
examination of the workmen. He has stated that the workman 
Shri Ram Bichare was found unfit and it was after promotion 
as General Mazdoor Cat-I I. The result of the Medical 
Examination was communicated to him. The said report is 
filed which is marked as Exhibit M/1. The report shows that 
he was unfit due to mid thigh amputation in left leg. He has 
stated that his name was struck off from the roll of the 
company. The said order is filed which is marked as Exhibit 
M/2. The order shows that he was struck off from the roll of 
the company w.e.f. 12-5-97. 

6. This witness has further stated that the applicant 
filed a representation on 21-5-97 for sympathetical 
consideration but it was not considered by the Sub Area 
Manager. He has further stated that he was sent before 
Medical Screening Committee by Sub Area Manager. The 
said letter is filed and is marked as exhibit - M/3. This letter 
shows that he was sent in compliance of the letter No. AGM 
(BKP) 9/96/9968 dated 8/9-3-96. He has stated that the Union 


also raised his case with Headquarter, Bilaspur where the 
case was discussed and resolved that if he would be found 
fit by the Apex Board for inferior post, he would be 
reinstated on the said post and the wages be given of the 
said post on written ajseement and would not be entitled 
under clause 9 of NCWA. He has stated that the Chief 
Medical Officer reported that he may be deployed in easy 
jobs. This report is marked as exhibit M/4. The report was 
communicated to the workman who gave declaration that 
he would not demand under clause No. 9:4:0 ofthe NCWA 
and was ready to accept the post of General Mazdoor Cat- 
I. The said declaration is marked as exhibit M/5. He has 
stated that the workman was then reinstated on the post 
of General Mazdoor Cat -I by the Area Personnel Manager, 
Baikunthpur on 19-1 -98. The said order is marked as Exhibit 
M/6. Thus the oral and documentary evidence clearly 
show that the workman was declared unfit for the General 
Mazdoor Cat-II and on his request and on re-examination 
by the Chief Medical Officer, the post of General Mazdoor 
Cat -I was offered with condition that he would not claim 
wages as per clause 9:4:0 of NCWA. This clearly shows 
that he is not entitled the pay of General mezdoor Cat-II. It 
appears that the demand of Union is not justified, 
Accordingly the reference is answered in favour of the 
management. 

7. In the result, the award is passed ex parte against 
the workman/Union wothout any costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


6 2009 

W.3CT. 3177.— 
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JtUI (HHT ) ^tnr, HOT 3M»U ifa, 

> «iRi*i( hot OTmnt jii wfing itfir i 
miDikmk ^r, fgmm ot^ototh tto-rht 

HHt 
HHt 
HHt 

HHt 'g^R 
HHt'SRR 
HHt ^RR 

hh! ^rr 

HHI teKH 3TROT ^ ^ I 

gnwHRR, wm, i^Hk, -fa, otrth, ^lftwiM»d rr, tjWK, 

hot^, sthtWf, wt, H^ft, h^h, wm, ^zr, »%, Hrata^armn, 

fa^OTOTF, ^Rjft, FT^, -HldlST, ^ZIOT, sftftOT, RTRJT, RH^T 

RTRJT, RRH ^ HHt <g^M I 

3HOTT #R, *p§OTHH 3RTHT ttot-tproth 

HROTH HR #WR, HlRhU, ^HR^, OTF^T, HtOTJ*, HPfR, F^HTRTH, ^?FJ, HtHH, Wtt, 

'flci°llSl, 3TH^T, "HOT^, <\Rn, HOTfRRfcjT, HOT ^rI fH^ Hi’ HHt <9RI*1 I 
'flifi-w #h, ^§ejirh RrfcRiT tt*j-hsh 

RROTH HR H&IT, HR, tblWti, OTRp, HOT FHtrTHR rHc^ Hi HHt <9 <aM I 

H«H HR H^R, fclOTp, fHF, idlfirlHi, tVN^O, ^HT, HRTR, fdftvil, HfHOT, HRTH, felTOTTS HOT 

f3R^ H» HHt 7HHH I 

RR 3^H HR Hcffa, FlMt, HtfHTRp, 6 h 1<^ HOT HfTNfl H> HHt HTHR I 

HRnrm# $h, i^sotrh otrot# hfot-hh? 

RR3FHHR HFHfH, WHfRI, OTHHHit, Hfel, HHHtrO, HTFT, fdddvd, 4»WN1, MdlRIcS,'fpf?IFH7, 

HiHTHIH, HHft, OTRTH^, f4T.£T*l RR, HFRIHRST, HR HiHft RR, RR, ’H^R^, 

FRTFMH, HtfftRR, R^OT, HRR^, 3TTHHHS, HR, HfROT, HR TfHRH RR, HRTRHt, 
T^H HpHFT F»l<^ H> HHt RHR i 
H^H HHVT HR Ht 7 it F»1C^ ^ HHl <9i^H I 


v3,44 l^^ HRHtr HR 
fFHTHR HR 

HOTH HR 
FftOTOT HR 
HStHS ?TltHH H^JfT 

<JTUI<a u 5 HR 
Rcrft HR 
<m4OTH HR 
TtR 3^71 HR 


HHft Hf^HHT RtH, fHHOTT 4c?i|^ ( TTROTH ) i\m, HOT HTH 3^FHHTHTH ^H, HOT 7JTH 

^hf #ft I 

3TFHHIOTH ^aHRH 3TFHOTOTH TTR ^HOH 

"JpRRT HR H^5, OTRT, OTHRR, HlRR7, *M+U, fTF15, 3RT^Rt, HTHRR, ^R RR, 3TFHHRR, 

HRR, ^4l, HTHt HH7 HOT "^FHRT f^Kr) ^ HHt ^sKH I 

RR, HtH, HKH HRR H^H ^ HHt <sKH I 

^ ^R ?TTfHH 3^Vl 


HROTJT MWHH 3HOTJT TTR-TRTRTH 

HROTH HR ^THtT, fR^, R3RRR, ^R^, fHrftHR, 3HTRTH, OTHOTFT fH^ HHt 73HH I 

HR HH7T HR %R, H^ffR, 7HHTTH, R^H, W^T, tHTH HOT T% fHH R HHt 73HB I 

•JpRTH HR HHTHROT HOT HRROTOT f^\ HHt 75HH I 

7JTH ^H, '^OTcRI ^JTH TTR-^JHTTH 

TJHHH HR HHHFHf, HH^H, HHH, R^T, T^CH, HHHTt, HHfHFS HOT HHH iHHt ^ HHt I 

HR R&T HR |^3H, HR, HfTHH tHHR, ^ fRTR HOT HHOTHt R HHT I 

HFRFH HR ^RR, HlfHOT HOT RHOTH fH^ ^ HHt I 

HHH, HtH, HRH HH HRR HHl 73HH HHH, HRH HOT HRR F^eft ^f I 

FHcfl ^ o^R OTfHH HFH 


i Hf Mi t,.« 
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yftn Rh4>i yw iny ynry ( ngu i tg ) ftm twr ymy foy *t®jt-i, nmxjr foy*r®iT-2, 

for twr fa riw y foy ' un i ftm #t i 

nm$r for u-i, qgm ra ymy Tpy- ngm^ ( m* i Ri<« yy-foy tft g nftici ) 
y^T y^?T <.1^ fe'^qisi, fyynt, TTSfl quriiNId f*I^ *¥ I 

*T<?KI^ TT^T wi SHf^T, SPUMd), ytf, TOJT, Wl «W! nffair f^ ^ I 

nyftrar yy-for, ~ ^ T H q ihiRwi Tpy-y«y y^vr 

y*n y^i TPy ftf^qisi ^ nn) I 

TOJT foy y.-2, HMI^, TFy-y^TTT^ 

^fKHI, ^T#R, ■McidHW, nsfyM, aftOlHK, ^HT, nnyfo nftf, 

SlUlHHNK cTTgr yi yyt <a<^M I 

y wH^r for, fsnrn yra^ ipy-ysy y&r 

y«y y&r Tf^=r Tfar, ^rht, nRT, snte, yrznt, yyrtyr, md\^, sppvg:, wr, yy^rj*, wn, fesffl, 

Tiy^T nTpFFFJT y^T P*(<^ ^ ^sRH I 

• f y^rey foy, yanq fonratjr, Tny-g ^ ^ re 

S<■ • 

^’d1fl , !co RT^T <+>lUqi, 4>Uyi, f^rfTRTJT, ynyyf, y^R^lfy, ^f, <N^<, y*-fd<), y>n«£<r1, «PRR y*IT 

<TOisi f^ ^ ^r*# T3ZR t 

effort ysy yfry f^T Heh i ^ *5TO y fom i' g (3rer yfor) itm trar ?m t<^\< for^fewr-i, for 

■ywi- 2 , Trar ytarr foy umfti? irffi i 

t« m\$ for R-i, ?gm?m ry Tpy 3yy y^r 

yrfy y^?i TF*y yjfor y*R, ^khm, tsfer, nfryy ^ ntyrafo Iq^iKaiHn-iH, fyynFFrcn 

yyi fy^ y> yyt <a^M i 

t h rn g n q for n-2, tyrrary, Tpy 3yy y^r (%«for yy-^y yt viiPhh ) 

3Tfy K7T TF?R syf^NK, fH^IIHNK, M^t, fcmt, WTfeT ( H^H'K, V^W\, yr^TT 

^rfk ^ yyt rsrh i 

ynid* Rpy fyyr yyi ^yyt w i 

^rtfor '3y-$y, pirn %rrfor rpy srfy y^r 

37fy yyyT Rpy ^ y+mn, yr^qr yyi <£ nyt Tyyn i 

ytyr foy, wny Tpy-yryT 

ytynpy yytTgyn 

yrfer yNi^ ( ^d J iiH, tots yyi ttr tos ^qyt w i 

y?RT^Rpy 3Tsyror, ttto, T^- wtt > RhiPkI, ^wi^, yFTRt, TOspp yy fy^pTs 

fyR RyyR i 

yffoift yfry fyyyjr ^r<y y ( yryfeyr ) ym ?T3fo w«r ^‘vcj^ for, fo=rTTTT foy <m fo=J# foy Rwrfw 

i 

foy, ^IHy foTcfTR TT^-yiHfdch 

yryfeyr tpr tTmmr, ztrtt, taHM^c, yf^r tos- i , fyyr^nf, ftr, yrtenr, ^fyg^, ^syi, 

y«n yproy ^fr i^fo ^ w i 

ypHci'ii^ 7i^y ^^iiPkI, ^?rR, ^fos, TM PidPiO y> <a«^M i 

^TcTTpy q*ft Tgyp 

cT^yfor 3TTf^T lJ s =h^ ynfyy y^?T qyt <g^n 
^rTTft foy, t^lrW %wTT ft TPy-^nfdcR 

3?fy y^i Rpy y^r sbriji ^ t 

y^feyr Rpy tft^t, yRqR, tcrnft, -foyrft, wmtt, TOtt y«n ysn ^ w i 
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fa, ifSI T r ra 

3TT5I f^T|< fsiR 4 Tpft 7sf^R I 

dfarHI^, 7FR ^rc#7, Ki^fWwcri), fd*^HIMd!$, qgjgfcfr , 3#4T^7, ^7, 

RW<^, fSStycT, fWFTI, -q^, $Ht, tg^TR, 1 ^334 . ^H>0 | fl , 

ffl^icrlT, cf^7, f*?^qrj7, 'iMiiHtjcO'iH cf«TT fs4 4 774 <asH I 

^■ftd TtrfTraf ^k?t qqt i 

Tjeff TTTt f^f^i ^TSCTRq TTTTt ( WOWS ) ftm W ?77?fc 7*m 7T4 *TT£sT 77T TTVW ^HWT ^TeiT 
4* qqrf^M 4ft i 

tM 4*, *s<s»n i Hq 7Ttft 

TT«I ^?f7«U^ TO. -q^ tffin cTI^FR, Tp^T, RlH^II, Tlftt, 7FTO Ip? g«H7WR 1^4 4 

tt 4 w i 

( 7FPTC cHT ^r 4 VTTfqH ) 

7T5q 7TW cT^4l o^TKfaFT f^ 4 774 I 

74T$*IWI ^7, TJTsWRTTI TP?q -57T 77aug 

Jjzq qfVxjifl twxjq cm? WI^I 7 B3HHR 4 7T*ft : SRR I 

^qiTKfq 7p^, q^nrn ™ (3ro<i7 fefsrsH ?nte) fstd i 

TRPTff J^snl<rt*i <|4X|« 7pq--wn)«*is 

TRq 7Fm. ^T^7, 7RTplI, #spft7 cWT H$T7RK 4 7T*Tt I 

3J^W7 7T*J--34w 

■3^I7FHT iflTRpp? 1 - TRHy, ^R7, 3PjH, TORTR, ( 3 TF F 5 ff7 It^ R R 4*fR), 

*tsre ^tt. ^imki, -smqfwp, ^t, fft, qwfro, 4q, *rw, #* 37 , 
^3tnt7i. 4?mk, ^4 h1.ttjr,ttri'M, Tumi, *>mis i £) , 
fm 4 7t 4 w i 

ttPt fsFrerr yw\<w 4hm»m^ (qf^sm 4 tth) twt fwfcTfaiFfTO^ fa 3faBM, #fKWy ijfer 
¥wrr-n, qtamq^ ^rvir-ui ttot ^ ^uiftrr i 
WW-1» ^WIRTJ # ?T T 7 Wy TRT- qfNw 

TT^q ^IRdl^l cTVfl -f^ ^ Tmt I 

qqiR 7T*7t W ^#7R f5TRI # -aft. t. 7fe ^ t^ SFtPfe 3fM t 47 ^ 

q^7 7te m\ qfyRE ^i ^Rpwy , vm>m twf l ^ r R FT t wife sm 

utaff+d % i 

7sTSTr. 37r®7T. |Tf^7, t«J|WJK, ^gf7Rl W lifts R7 4 Tfe ^ 

fiTR STRt f.. ?I7T frfTT ^3711 I 

SfmmqTJ7 ^ TT^Bft-H, # I HWy 7pq i #iW VflrT 

T rf?qq ftRTR Ttomy: ^ tt i t^' 4i k i n 4 wrt wrf 4 

fTTRI fq'R q4 TaRFf I 

H^'71. qN^i. Rtfem, tstr 24 rttrt, 24 wrt, 

Tp7 iPEfl'H f^Trfl ^*77T TTOt I 
3TSRH Tiq fHdft^K TPJ^ q4 | 

TTlfflcI 

fTRww^r trpxt 11a, ^snwi #^Rwy tw -^sw #mR 

7RT ftr^T, qwig m\ 4»^4iN f^TR ^ 774 wi I 

qiriKWp m 7T. I 4 fwd Wlf44g^7 4. 4. fts ^ f^Rl 4 7T4 

73H I 
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fa,. ipn»«. yg g Kft tto— 3wi? 


STCOTTF* 3 ? 

ar^nras fan uht 

fai?R 

'ii , n^ u s 7F* 3 ? 
f^T TF5^ 
fafa*9 
faf «MHd TF5^ 


fat ■§TCR 

_n _ 

R*Tl 73RH 

fat 'srh 

MW 

_^ _ 

faT^TCH 

^nHf^sl, ^rfl RiMy., faStfMM, 4£4(faK, fam <r*IT *wrt«si ffall ffal W# 

^pt 1 


fasi< TF5^ 


&m w*i ^ to fa ^ t&i ftm to fa*R «#K<ai4* tfar fa w* fa fa 

HWI9H i 


r«j ftnwn ^wnw >mr< (piwi) fair mr iwi fa nwi -1, vwr; fa wm-h, «rwn< fa 

HWI-Ill fWT fas<»« fa pifiw fa*t i 
shu fa nw m, «mr^ w-jawi 

9i«g»s 7F?q «mwf fto? ^fat^fa farflfarfrfa fafaawr w 32 sm fa fafaiiflrftM& 

*R fafa3* ^ **faf 1 fa fafat Ifafa <W* WT3f R^T faf fa^aSI# Piflfa w 

\/> _ • \ ft n , , . rv _ _ 4 

MIHR^C' cWT <I'4 I W V <1«{W <TB^ 9*1 2 gRT Rwlwfl F 1 

tRWRf ffa ^ R*ft faF fafr fa STO fafafaf ^ fa fa*RE fa 'JSSfr fa faw ‘^nfafa 
fa cWJ R*fa ^Wf W 32 5RT fat fa ^ 1 

*fw? ffar fa wfr faF fata tb* w 2 fa*3m tf*n Pifl^g- g»st -faF^ fa^ 

«fwi* fafawMi, yww wmi 

^hiw ire PiOtft- y^ —iii(fa$t «wr fa fa f fawfai—faw w ft r# fafa 

tfa fWR I*! V33 1 
«RW? fa fal-lH,^iiW(i : iW^^—PRV( 

OTs tf* w fafa-i fa «pwb fa fa-n fa ?m 4ffafa wtf fa fays* mizfm it nfa 

4SgH I 


tfar^TF 3 ? 
?im#(j *F»*r 


RfaBSIR 


Rfa Wf faWHWEPfafa* 14 I 

PP*l fa 4 faN*r fa <W 9*1 32 



l 


EMRECTORATE GENERAL OF MMES SAJFTY 
Dhanbod, thebth Novonbar,2009 

S.& 317T.1—I, SkJ. Sibfa Chief Inspector of Mines and ajw <toijp^Bd a».Diy ecfar^g i jMwr ai Wiw i %H% jiMfcg 



[No. S-29^1/2fl0Wje^G3i 
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‘APPENDIX’ 

Northern Zone with Headquarters at Ghaziabad (Uttar Pradesh) comprising of Ghaziabad Region, Ajmer Region, Gwalior 
Region and Varanasi Region. 

Ghaziabad Region, HQ at Ghaziabad in the State of Utt#r Pradesh 


State of J & K 


All Mines 


State of Himachal Pradesh 
State of Punjab 
State of Haryana 


All Mines 
All Mines 
All Mines 


Union Territory of Chandigarh All Mines 


State of Uttarakhand 


All Mines 


Union Territory of Delhi 


All Mines 


State of Rajasthan 


All Mines in the districts of Alwar & Bharatpur. 


State of Uttar Pradesh All Mines in the districts of Muzaffamagar, Saharanpur, Bijnaur, Meerut, Baghpat, 

Ghaziabad, Bulandshahar, Jautibaphule Nagar, Moradabad, Rampur, Aligarh, Badaun, 
Bareli, Pilibhit, Mathura, Hathras, Etah, Shahjahanpur, Lakhimpur, Agra, Firozabad, 
Mainpuri, Farukhabad, Hardoi, Sitapur, Etawa, Kannauj, Auriya, Kanpur, Rural Kanpur, 
Unna & Lucknow. 


Ajmer Region, HQ at Ajmer in the State of Rajasthan 


State of Rajasthan All Mines in the districts of Sriganganagar, Bikaner, Jaisalmer, Banner, Jodhpur, Nagaur, 

Churu, Hanumangarh, Jhunjhunu, Sikar, Pali, Bhilwara, Ajmer, Jaipur, Dausa, 
Sawaimadhopur, Tonk & Bundi. 

Gwalior Region, HQ at Gwalior in the State of Madhya Pradesh 

State of Rajasthan All Mines in the districts of Kota, Baran, Karauli, Dhaulpur & Jhalawar. 

State of Madhya Pradesh All Mines in the districts of Morena, Sheopur, Bhind, Gwalior, Shivpuri, Guna, 

Bhopal, Vidisha, Datia, Rajgarh, Tikamgarh & Chattarpur. 

State of Uttar Pradesh All Mines in the districts of Jalaun, Jhansi, Lalitpur, Hamirpur & Mahoba. 

Varanasi Region, HQ at Varanasi in the State of Uttar Pradesh 

State of Uttar Pradesh All Mines in the districts of Bharaich, Shravasti, Barabanki, Gonda, Raibareily, Fatehpur, 

Banda, Chitrakoot, Kaushambhi, Pratapgarh, Sultanpur, Faizabad, Basti, Balarampur, 
Sidartha Nagar, Maharajganj, Sant Kabeer Nagar, Ambedkar Nagar, Jaunpur, Allahabad, 
Kushinagar, Deoria, Gorakhpur, Azamgarh, Mau, Ballia, Sant Ravidas Nagar, Varanasi, 
Mirzapur, Chandouli & Sonebhadra. 

State of Madhya Pradesh All Mines in the districts of Sidhi. 

North Western Zone with Headquarters at Udaipur (Rajasthan) comprising of Ahmedabad Region, Udaipur Region, and 

Surat Region. 

Ahmedabad Region, HQ at Ahmedabad in the State of Gujarat 

State of Gujarat All Mines in the districts of Kutch, Patan, Jamnagar, Porbandar, Rajkot, Junagarh, 

Amreli, Bhavnagar, Surendra Nagar, Ahmedabad, Anand, Kheda, Gandhinagar & 
Mehsana. 

Union Territory of Daman, AH Mines in Diu. 

Diu, Dadra & Nagar Haveli 

Udaipur Region, HQatUdaipur in the State of Rajasthan 

State of Rajasthan All Mines in the districts of Jalor, Sirohi, Rajsamand, Udaipur, Dungarpur, Chittorgarh, 

Pratapgarh & Banswara. 

State of Madhya Pradesh All Mines in the districts of Neemach, Mandsaur, Ratlam, Ujjain, Shajapur, Dewas & 

Indore. 


State of Gujarat 


All Mines in the districts of Banaskantha & Sabarkantha. 
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Surat Region, HQ at Surat in the State of Gujarat 

State of Gujarat AH Mines in the districts of Panchmahal, Dahod, Vadodra, Bharuch, Narmada, Surat, 

Navsari, Valsad & Dangs. 

State of Madhya Pradesh AH Mines in the districts of Jhabua, Dhar, West Nimar, East Nimar & Badwani. 

State of Maharashtra AH Mines in the districts ofNandurbar, Dhule, Nasik & Jalgaon. 

Union Territory of Daman, AH Mines in Daman, Dadra &Nagar Haveli. 

Diu, Dadra & Nagar Haveli 

Western Zone with Headquarters at Nagpur (Maharashtra) comprising of Nagpur Region No. 1, Nagpur Region 
No. 2, Jabalpur Region and Bilaspur Region. 

Nagpur Region No. 1, HQ at Nagpur in the State of Maharashtra (including Parasia Sub Region) 

State of Madhya Pradesh AH Mines in the districts of Betul, Chhindwara, Seoni & Balaghat. 

State of Maharashtra AH Mines in the districts of Akola, Amravati, Wardha, Nagpur, Bhandara & Gondia. 

Parasia Sub Region, HQ at Parasia in the State of Madhya Pradesh 

State of Madhya Pradesh AH Mines in the districts of Chhindwara. 

Nagpur Region No. 2, HQ at Nagpur in the State of Maharashtra 

State of Maharashtra AH Mines in the districts of Buldana, Washim, Yavatmal, Chandrapur, Garhchiroli, 

Aurangabad, Jalna, Hingoli, Beed, Parbhani, Nanded, Osmanabad & Latur. 

Jabalpur Region, HQ at Jabalpur in the State of Madhya Pradesh 

State of Madhya Pradesh All Mines in the districts of Rewa, Satna, Panna, Damoh, Katni, Umaria, Shahdol, 

Anuppur, Sagar, Jabalpur, Mandla, Dindori, Raisen, Narsingpur & Sihore. 

Bilaspur Region, HQ at Bilaspur in the State of Chhattisgarh 

State of Chhattisgarh All Mines in the districts of Korea, Korba, Bilaspur, Kawardha, Rajnandgaon, Durg, 

Raipur, Dhamtari, Ranker, Bastar & Dantewada. 

South Central Zone with Headquarters at Hyderabad (Andhra Pradesh) romprising of Hyderabad Region No. 1, Hyderabad 
Region No. 2 and Goa Region 

Hyderabad RegionNo. 1, HQ at Hyderabad in the State of Andhra Pradesh 

State of Andhra Pradesh All Mines in the districts ofKarimnagar, Warangal, Khammam, Krishna, West Godavari, 

East Godavari, Visakhapatnam, Vizianagaram & Srikakulam. 

Hyderabad Region No. 2, HQ at Hyderabad in the State of Andhra Pradesh, (including Nellore Sub Region) 

State of Andhra Pradesh All Mines in the districts of Adilabad, Nizamabad, Medak, Rangareddy, Hyderabad, 

Nalgonda, Mahboobnagar, Guntur, Prakasam, Cuddappah & Nellore. 

State of Karnataka All Mines in the districts of of Bidar & Gulbarga. 

Nellore Sub Region, HQ at Nellore in the State of Andhra Pradesh 

State of Andhra Pradesh All Mines in the districts of Guntur, Prakasam, Cuddappah & Nellore. 

Goa Region, HQ at Madgaon in the State of Goa 
State of Goa All Mines 

State of Karnataka All Mines in the districts of Bijapur, Belgaum, Dharwad & Uttar Kannad. 

State of Maharashtra All Mines in the districts of Thane, Ahmadnagar, Raigarh, Mumbai, Pune, Satara, 

Ratnagiri, Solapur, Sangli, Kolhapur & Sindhudurg. 

Southern Zone with Headquarters at Bengaluru (Karnataka)comprising of Bengaluru Region, Bellary Region and Chennai 
Region 

Bengaluru Region, HQ at Bengaluru in the State of Karnataka 

State of Karnataka All Mines in the districts of Shimoga, Udipi, Chikmaglur, Dakshin 

Kannad,Chitradurga, Tumkur, Hassan, Kolar, Bengaluru, Mandya, Mysore & 
Chamraj Nagar. 

State of Tamil Nadu All Mines in the districts of Krishnagiri, Salem, Erode, Coimbatore & Niigiris. 

State of Kerela All Mines 

UT of Lakshadweep Islands All Mines 
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Bellarv Region, I IQ at Bellary in the State of Karnataka 

State of Andhra Pradesh All Mines in the districts ofKumool & Anantapur 

State of Karnataka AII Mines in the districts of Raichur, Koppal, Bellary, Devangere, Bagalkot, Haveri 

& Gadag. 

Chennai Region, I IQ at Chennai in the State of Tamil Nadu 

State of Andhra Pradesh All Mines in the districts of Chittoor. 

State ofTumil Nadu All Mines in the districts of Kanchipuram, Vellore, Tiruchirapalli, Tiruvannamalai, 

Villupuram, Cuddalore, Ariyalur, Karur, Peranibalur, Puddukotai, Dindigul, 

Sivaganga, Madurai, Theni, Virudhnagar, T uticorin, Tirunelveli, Kanyakumari, 
Tiruvallur, fhanjavur, Thiruvanur,Nagapattinam & Ramanathapuram. 

Union Territory ol'Pudhuchery All Mines 

South Eastern Zone with I Icadquartcrs at Rahehi (Jharkhand) comprising of Ranchi Region, Chaibasa Region, Raigarh 

Region and Bhubaneswar Region 

Ranchi Region, I IQ at Ranchi in the State of Jharkhand (including Ramgarh Sub Region) 

State of Jharkhand All Mines in the districts ofGarhwa, Palamu, Chatra, Latchar, Lohardaga, Gunila, 

Simdega, Ranchi, Ramgarh & Hazaribag. 

Ramgarh Sub Region, IIQ at Ramgarh in the State of Jharkhand 

State of Jharkhand All Mines in the districts of Ramgarh & Hazaribag. 

Chaibasa, I IQ at Chaibasa in the State of Jharkhand 

State of Jharkhand All Mines in the districts of East Singhbhum, West Singhbhum & Saraikela 

Kharsawan. 

State of Orissa All Mines in the districts of Sundergarh, Mayurbhanj & Keonjhar excluding 

Anandpur Division. 

Raigarh Region, I IQ at Raigarh in the State of Chhattisgarh 

Stale of Chhattisgarh All Mines in the districts of Raigarh, Jashpur, Surguja, Janjgir & Mahasamand. 

Bhubaneswar Region, HQ at Bhubaneswar in the State of Orissa 

State of Orissa All Mines in the districts of Jharsuguda, Sambalpur, Deoghar, Angul, Dhenkanal, 

Jajpur, Keonjhar, (Anandpur Division only), Bhadrak, Baleswar, Kendrapara, 
Jagatsinghpur, Cuttak, Khurda, Puri, Nayagarh, Boudh, Bargarh, Soncpur, Nuapara, 
Bolangir, Phulbani, Ganjam, Gajapati, Rayagada, Kalahandi, Navrangpur, Koraput & 
Malkangiri. 


Eastern Zone with Headquarters at Sitarampur (West Bengal) comprising of Sitaramptir Region No^ I, Sitarampur 

Region No.ll, Sitarampur Region No. HI and Guwabati Region 

Sitarampur Region No.l I IQ at Sitarampur in the State of West Bengal 

Slate of Jharkhand All Mines in the districts of Jamtara & Dumka. 

Slate of Wcsi Bengal All Mines in the districts of Burdwan situated south of GT Road and bounded by 

Bumpur Road leading from GT Road on the east & Neamatpur, Radhanagar & 
Chinakuri Ghat Road on the west All mines in the Distict of Burdwan situated in the 
area bound by GT Road on the south, road leading from Andal turning on GT road 
to Khandra, Ukhra, Haripur, Krishnagaar, Jainuria & Chanda More on GT road. 

Sitarampur Region No.ll, IIQ at Sitarampur in the State of West Bengal 

Stale of West Bengal All Mines in the districts of Burdwan except those included in Sitarampur Region 

No. i & Sitarampur Region No. 111. 

All Mines in the districts of Purulia, Bankura, Birbhum, Murshidabad, Nadia, North 
24 Parganas, South 24 Parganas, Howrah, Hoogli & Mcdnipur. 

Union Territory of Andaman & All Mines 
Nicobar Islands 

Sitarampur Region No. Ill, I IQ at Sitarampur in the State of West Bengal 

State of Jharkhand All Mines in the districts ofGodda, Deoghar, Pakur & Sahebganj. 
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Stale of West Bengal 


(iuwaluti Region, I IQ at Guwahafi 

State of Asssam 

State of Arunachal Pradesh 

State of Manipur 

State of Mizoram 

State of Meghalaya 

State of Nagaland 

State of Tripura 

State of Sikkim 

State of West Bengal 

State of Bihar 


All Mines in the districts of Burdwan situated on the south of GT Road except those 
included in Sitarampur Region No. I. 

All Mines in the district of Burdwan bounded by road leading from Pandaveswar 
Ghat to I laripur. Krihnanagar, Jamuria & Darbardanga. 

in the State of Assam 

All Mines 

All Mines 

All Mines 

All Mines 

All Mines 

All Mines 

All Mines 

All Mines 

All Mines in the districts of Jalpaiguri, Uttar Dinajpur, Darjeeling, Cooch, Bihar, 
Dakshin Dinajpur & Matda. 

Oil pipeline and its installations extending from Oil fiJeds in the State of Assam up to 
refineries situated in the State. 


Central Tiowc whli Hea d qu arte rs at Otnmbad ( Jharkha nd) comprising of Phan bad Region No. 1, Dhanbad Region No. II, 
&bsafeadRegi 0 nfto.iliaiid kwienna Region 


Dhanbad Rt^amNoMIQat Dhanbad intbeState of Jharkhand 


State of Jharkhand All Mines in the district of Dhanbad lying m the area hound by NH 32 starting at 

Gohindpur upto Mohuda More on eastern and southern sides, Rajganj-Mohuda More 
road on the Western Side and NH 2 between Gobmdpur and Rajganj on the northern 
side. 

AH Mines in the district of Dhanbad lying in the area bound by Kari Jure, road 
connecting Buragarh & Pootki and NH 32. 

All Mines in the district of Dhanbad lying in the area north of NH 2 mid west of 
Giridih—Tundi—Gobmdpur road. 

Dhan t md R e g i o n at Dhanb a d in fhc St a tL of Jh arkha nd 

Sate of Jharkhand AH Mines m the district of Dhanbad lying east of Girkfih—Tundi—G obi ndp u r Road 

and lying east of Dhanbad—Jharia—Jealgore—Mohulbani Road. 

Stoabad Regi on Naj i ll ,»Q at D ha n bad hi Ih arlrhanrt 

State of Jharkhand Afl Mines in the district of Dhanbad except those included in Dhanbad Region No. 1 

andDhanbadRegionNo.il. 

All Mines m the district of Bfeokaro except those jnetaded hi Koderma Region. 

"State of Bihar All Mines 

State of ftnfkhand All Mines in the district of Koderraa&Giridih 

All Mines situated in the district of Bokaro lying west ofHirak Ring road and all mines 
tying west of NH 32 & south of Chas—Chandankyari—Rangnathpur Road. 

^ 9 Wh*, 2009 

m. 3R. 3178.— f&W %. (^TH) &T if ^t.l^V19714 ^ 3RP&I] 

(^^Rr nR mh ^ ** $ #sf*ra) 1 W* sk UPfH aqfaRpm, 1952 (1952 19 ) (^rri 

affirm w&m) ~gq-hm t 
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2. ^ ^ 3 3t?kr ^ w ufaapr ^ ftfa ^ frtfc i ftqT ^ 

^nr -g^T 3Tf^f^R *JRT 6 3 <JrRI R" ?rq %?I^R RFf t A $4^1*1 TTRH 3T^ffT ^ 3RT llftwf ^ 

^ RRRt R ^PT 3?f^fwT 7TT ftfa #3RT, 1952 (TRT^RRT ^?T sfd*dH ^ ^7 3 TT#m) ^ 3TcFfa 

3PT 'Hf^Wl ftfa RTTR TfRl t I 

3. «h^ ^K«hK Hjl^SKl, ■3'W 37ft}piq*i *JRT 17 T3-SIT7T (1) ^ <Sf u S (^T) £TCT 3 J^tT ^fTT 3PTW 

^ TT^TT ^77 R TPR1-TPR1RT [qfiP^e YRT? ^ *7 ttsicl <jqq yfdViM qtaii ^ *tHKl ‘5 T T^^f ^ h^ich ^ 

22-09-1997 3 3RRT1 srfVTJ^TT 7FF ^ ^ TJ^H ^RcTt t I 

[U ^-35015/25/2009-^^-11] 
R77. Z\. ^IW, 3TRT ■Rf^ 


New Delhi, the 9th November, 2009 

S. O. 3178.—Whereas M/s. Domino’s Pizza India Ltd. [under Code No. DU 19714 in Delhi (South) Region] (hereinafter 
referred to as the establishment) has applied for exemption underclause (a) of sub-section (I) of Section 17 ofthe Employee’s 
Provident funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in Section 6 of the 
said Act and the employees are also in enjovment of oti.vi provident fund benefits provided under the said Act or under the 
Employees’ Provident Funds Scheme, 1952 (hereinauer referred to as the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by c lause (a) of sub-section (1) of Section 17 of the said Act 
and subject to the conditions specified in this regard from time to time, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions ofthe said Scheme with effect from 22-09-1997 until fiirther notification. 

[No. S-35015/25/2009-SS-ll] 

S.D. XAVIER, Under Secy. 
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